
AGENDA

Garden Grove City
Council

Tuesday, July 13, 2021

6:30 PM

Community Meeting
Center 11300 Stanford
Avenue Garden Grove

California 92840

Steve Jones
Mayor

Kim B. Nguyen
Mayor Pro Tem - District 6

George S. Brietigam
Council Member - District 1

John R. O'Neill
Council Member - District 2

Diedre Thu-Ha Nguyen
Council Member - District 3

Patrick Phat Bui
Council Member - District 4

Stephanie Klopfenstein
Council Member - District 5

COVID-19 Information:  Masks are required to be worn and adherence to six foot distancing from
others when attending public meetings.
 
Meeting Assistance:  Any person requiring auxiliary aids and services, due to a disability, to address
the City Council, should contact the City Clerk's Office 72 hours prior to the meeting to arrange for
accommodations.  Phone:  (714) 741-5040.
 
Agenda Item Descriptions: Are intended to give a brief, general description of the item.  The City
Council may take legislative action deemed appropriate with respect to the item and is not limited to
the recommended action indicated in staff reports or the agenda. 
 
Documents/Writings:  Any revised or additional documents/writings related to an item on the agenda
distributed to all or a majority of the Council Members within 72 hours of a meeting, are made
available for public inspection at the same time (1) in the City Clerk's Office at 11222 Acacia
Parkway, Garden Grove, CA  92840, during normal business hours; (2) on the City's website as an
attachment to the City Council meeting agenda; and (3) at the Council Chamber at the time of the
meeting. 
 
Public Comments:  Members of the public desiring to address the City Council are requested to
complete a pink speaker card indicating their name and address, and identifying the subject matter
they wish to address.  This card should be given to the City Clerk prior to the start of the meeting. 
General comments are made during "Oral Communications" and should be limited to matters under
consideration and/or what the City Council has jurisdiction over.  Persons wishing to address the City
Council regarding a Public Hearing matter will be called to the podium at the time the matter is being
considered.
 
Manner of Addressing the City Council: After being called by the Mayor, you may approach the
podium, it is requested that you state your name for the record, and proceed to address the City
Council. All remarks and questions should be addressed to the City Council as a whole and not to
individual Council Members or staff members. Any person making impertinent, slanderous, or profane
remarks or who becomes boisterous while addressing the City Council shall be called to order by the
Mayor.If such conduct continues, the Mayor may order the person barred from addressing the City
Council any further during that meeting.
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Time Limitation: When any group of persons wishes to address the City Council on the same
subject matter, the Mayor may request a spokesperson be chosen to represent the group, so as to
avoid unnecessary repetition.At the City Council's discretion, a limit on the total amount of time for
public comments during Oral Communications and/or a further limit on the time allotted to each
speaker during Oral Communications may be set.
 

PLEASE SILENCE YOUR CELL PHONES DURING THE MEETING.

 
AGENDA

 

ROLL CALL: COUNCIL MEMBER BRIETIGAM, COUNCIL MEMBER
O'NEILL, COUNCIL MEMBER D. NGUYEN, COUNCIL MEMBER BUI,
COUNCIL MEMBER KLOPFENSTEIN, MAYOR PRO TEM K. NGUYEN,
MAYOR JONES

INVOCATION

PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES OF
AMERICA

1. ORAL COMMUNICATIONS (to be held simultaneously with other
legislative bodies)

RECESS

CONDUCT OTHER LEGISLATIVE BODIES' BUSINESS

RECONVENE

2. CONSENT ITEMS

(Consent Items will be acted on simultaneously with one motion unless separate discussion
and/or action is requested by a Council Member.)

2.a. Adoption of a Resolution amending the Salary Schedule. (Action
Item)

2.b. Authorize the issuance of a purchase order to United Rentals for
the purchase of one (1) new scissor lift.  (Cost: $28,503.70)
(Action Item)

2.c. Authorize the issuance of a purchase order to CPAC, Inc., for the
purchase of servers and storage systems for the City's Water and
Sewer SCADA Systems. (Cost: $75,397.88) (Action Item)

2.d. Authorize the issuance of a purchase order to Ditch Witch West
for the purchase of two (2) new vacuum trailers. 
(Cost: $79,802.02) (Action Item)

2.e. Authorize the issuance of a purchase order to Coastline
Equipment Company for one (1) new skid steer. 
(Cost: $122,963.06) (Action Item)
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2.f. Authorize the issuance of a purchase order to Quinn Company for
the purchase of one (1) new roller compactor.  (Cost:
$131,809.34) (Action Item)

2.g. Approval of subrecipient agreements with Orange County Asian
and Pacific Islander Community Alliance and StandUp For Kids
Orange County for operation of the Workforce Activation and
Readiness Program.  (Cost:  OCAPICA $200,000; SUFKOC
$174,000) (Action Item)

2.h. Receive and file minutes from the meetings held on May 11,
2021, May 25, 2021, June 3, 2021, June 8, 2021, and June 22,
2021.  (Action Item)

2.i. Receive and file warrants. (Action Item)

3. ITEMS FOR CONSIDERATION

3.a. Award a contract to Stantec Consulting Services, Inc., for
Professional Engineering Services for the Water Improvement
Design of Orangewood Avenue & Dale Street Project No. CP
1286000.  (Cost: $425,830) (Action Item)

4. MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY
MANAGER

4.a. Human Resources Department update as requested by City
Manager Stiles.

4.b. Consideration of a dumpster days/community clean-up program
in each City Council district in coordination with Republic
Services as requested by the City Council. (Action Item)

5. ADJOURNMENT

The next Regular City Council Meeting will be on Tuesday, July 27, 2021, at
5:30 p.m. in the Community Meeting Center, 11300 Stanford Avenue,
Garden Grove, California.
 
 

Happy Early Birthday to Mayor Pro Tem Kim Nguyen 
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Agenda Item - 2.a.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Laura J. Stover

Dept.: City Manager Dept.: Human Resources 

Subject: Adoption of a Resolution
amending the Salary
Schedule. (Action Item)

Date: 7/13/2021

OBJECTIVE

To obtain City Council approval for the updated Salary Schedule for the City of
Garden Grove. 

BACKGROUND

California Code of Regulations, Title 2, Section 570.5 requires governing bodies of
local agencies contracting with CalPERS to approve and adopt a publicly available
pay schedule in accordance with public meeting laws.

DISCUSSION

In order to comply with the statutory and regulatory requirements for publicly
available pay schedules, Garden Grove City Council is required to amend the salary
schedule to reflect the current pay rate for each job classification. This updated
salary schedule is in accordance with the Memorandums of Understanding with
Orange County Employee's Association and League, Garden Grove Police Association
and Garden Grove Police Management Association; and Middle and Central
Management Resolutions.  

FINANCIAL IMPACT

There is no financial impact. This action item is for the sole purpose of remaining in
compliance with the standard statutory and regulatory requirements for publicly
available pay schedules as outlined by CalPERS. 

RECOMMENDATION

It is recommended that the City Council:
 

Adopt the Resolution that amends the Salary Schedule of the City of Garden
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Grove. 
 

ATTACHMENTS:
Description Upload Date Type File Name

Resolution - Adoption
of 2021 Salary
Schedule

7/7/2021 Resolution
7-13-21_Resolution_-
_Approval_of_Salary_Schedule_2021_Final.pdf

FT Salary Schedule FY
2021/2022

7/1/2021 Backup Material FT_Salary_Schedule_2021-07-10.pdf
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GARDEN GROVE CITY COUNCIL 
 

RESOLUTION NO.  
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF GARDEN GROVE, CA 
APPROVING AN AMENDMENT TO THE PUBLICLY AVAILABLE CITY-WIDE SALARY 

AND PAY SCHEDULE AS REQUIRED BY CALPERS FOR  

FISCAL YEAR 2021-2022 
 

WHEREAS, the City of Garden Grove (“City”) contracts with the California 
Public Employees’ Retirement System (“CalPERS”) to provide retirement benefits 
for its employees; and 

 
WHEREAS, California Code of Regulations, Title 2, Section 570.5 requires 

governing bodies of local agencies contracting with CalPERS to approve and adopt a 
publicly available pay schedule in accordance with public meeting laws; and 
 

WHEREAS, the pay schedule must identify each position by title, the 
individual pay rate amount or ranges for that position, and the time base upon 

which the amounts are based; and 
 

WHEREAS, the City Council of the City now desires to amend the pay 
schedule in accordance with the requirements of California Code of Regulations, 
Title 2, Section 570.5 to reflect changes made to certain salaries which will become 

effective on July 10, 2021. 
 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF GARDEN GROVE, 
CALIFORNIA, DOES HEREBY RESOLVE AS FOLLOWS: 
 

SECTION 1. That the City-wide Salary and Pay Schedule contained in Exhibit 
“A,” attached hereto and made a part hereof, is hereby amended and adopted in 

accordance with the requirements of California Code of Regulations, Title 2, Section 
570.5 effective upon the City Council’s approval of Amendment to the Schedule of 
Salary and Benefits for the Orange County Employee’s Association and League, 

Garden Grove Police Association and Garden Grove Police Management Association; 
and Middle and Central Management Employees. 

 
SECTION 2. That the City-wide Salary and Pay Schedule will be made available for 
public viewing via the City website for no less than five (5) years. 
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SALARY TABLE (EFFECTIVE 7‐10‐21)

        EXHIBIT A

       CITY OF GARDEN GROVE PAY RATES  

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

053   ACCOUNT SPEC                E112   A     3462.00   1597.85   19.9731
                                         B     3635.00   1677.69   20.9712
                                         C     3817.00   1761.69   22.0212
                                         D     4008.00   1849.85   23.1231
                                         E     4208.00   1942.15   24.2769
                                         F     4418.00   2039.08   25.4885
                                         G     4639.00   2141.08   26.7635
                                         H     4871.00   2248.15   28.1019
                                         I     5115.00   2360.77   29.5096

054  ACCOUNTANT                  E160    A     5581.00   2575.85   32.1981
                                         B     5860.00   2704.62   33.8077
                                         C     6153.00   2839.85   35.4981
                                         D     6460.00   2981.54   37.2692
                                         E     6783.00   3130.62   39.1327
                                         F     7122.00   3287.08   41.0885
                                         G     7478.00   3451.38   43.1423
                                         H     7852.00   3624.00   45.3000
                                         I     8246.00   3805.85   47.5731

039  ACCOUNTING MGR              M194    A     7677.00   3543.23   44.2904
                                         B     8061.00   3720.46   46.5058
                                         C     8464.00   3906.46   48.8308
                                         D     8887.00   4101.69   51.2712
                                         E     9331.00   4306.62   53.8327
                                         F     9798.00   4522.15   56.5269
                                         G    10287.00   4747.85   59.3481
                                         H    10802.00   4985.54   62.3192
                                         I    11342.00   5234.77   65.4346

015  ACCOUNTING SUPV             M176    A     6417.00   2961.69   37.0212
                                         B     6738.00   3109.85   38.8731
                                         C     7075.00   3265.38   40.8173
                                         D     7428.00   3428.31   42.8538
                                         E     7800.00   3600.00   45.0000
                                         F     8190.00   3780.00   47.2500
                                         G     8599.00   3968.77   49.6096
                                         H     9029.00   4167.23   52.0904
                                         I     9481.00   4375.85   54.6981
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

060  ACCOUNTING TECH             E152    A     5154.00   2378.77   29.7346
                                         B     5412.00   2497.85   31.2231
                                         C     5682.00   2622.46   32.7808
                                         D     5967.00   2754.00   34.4250
                                         E     6265.00   2891.54   36.1442
                                         F     6578.00   3036.00   37.9500
                                         G     6907.00   3187.85   39.8481
                                         H     7252.00   3347.08   41.8385
                                         I     7615.00   3514.62   43.9327

024  ADMIN AIDE                  E135    A     4354.00   2009.54   25.1192
                                         B     4571.00   2109.69   26.3712
                                         C     4800.00   2215.38   27.6923
                                         D     5040.00   2326.15   29.0769
                                         E     5292.00   2442.46   30.5308
                                         F     5556.00   2564.31   32.0538
                                         G     5834.00   2692.62   33.6577
                                         H     6126.00   2827.38   35.3423
                                         I     6433.00   2969.08   37.1135

016  ADMIN ANALYST               M150    A     4955.00   2286.92   28.5865
                                         B     5203.00   2401.38   30.0173
                                         C     5463.00   2521.38   31.5173
                                         D     5736.00   2647.38   33.0923
                                         E     6023.00   2779.85   34.7481
                                         F     6324.00   2918.77   36.4846
                                         G     6640.00   3064.62   38.3077
                                         H     6972.00   3217.85   40.2231
                                         I     7321.00   3378.92   42.2365

063  ADMIN SECRETARY             M162    A     5582.00   2576.31   32.2038
                                         B     5861.00   2705.08   33.8135
                                         C     6154.00   2840.31   35.5038
                                         D     6461.00   2982.00   37.2750
                                         E     6784.00   3131.08   39.1385
                                         F     7124.00   3288.00   41.1000
                                         G     7480.00   3452.31   43.1538
                                         H     7854.00   3624.92   45.3115
                                         I     8247.00   3806.31   47.5788
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

202  ANIMAL CONTROL OFFCR        E153    A     5205.00   2402.31   30.0288
                                         B     5466.00   2522.77   31.5346
                                         C     5739.00   2648.77   33.1096
                                         D     6026.00   2781.23   34.7654
                                         E     6327.00   2920.15   36.5019
                                         F     6643.00   3066.00   38.3250
                                         G     6976.00   3219.69   40.2462
                                         H     7324.00   3380.31   42.2538
                                         I     7690.00   3549.23   44.3654

073  ASSIST BUYER                E134    A     4309.00   1988.77   24.8596
                                         B     4524.00   2088.00   26.1000
                                         C     4750.00   2192.31   27.4038
                                         D     4988.00   2302.15   28.7769
                                         E     5237.00   2417.08   30.2135
                                         F     5499.00   2538.00   31.7250
                                         G     5774.00   2664.92   33.3115
                                         H     6062.00   2797.85   34.9731
                                         I     6366.00   2938.15   36.7269

027  ASSIST CITY MGR             C255    A    14086.00   6501.23   81.2654
                                         B    14790.00   6826.15   85.3269
                                         C    15530.00   7167.69   89.5962
                                         D    16306.00   7525.85   94.0731
                                         E    17122.00   7902.46   98.7808
                                         F    17978.00   8297.54  103.7192
                                         G    18876.00   8712.00  108.9000
                                         H    19820.00   9147.69  114.3462
                                         I    20811.00   9605.08  120.0635

286  ASSIST COMM SVS SUPV        E150    A     5052.00   2331.69   29.1462
                                         B     5304.00   2448.00   30.6000
                                         C     5569.00   2570.31   32.1288
                                         D     5848.00   2699.08   33.7385
                                         E     6140.00   2833.85   35.4231
                                         F     6447.00   2975.54   37.1942
                                         G     6770.00   3124.62   39.0577
                                         H     7108.00   3280.62   41.0077
                                         I     7464.00   3444.92   43.0615
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

214  ASSIST ENGINEER             E175    A     6480.00   2990.77   37.3846
                                         B     6803.00   3139.85   39.2481
                                         C     7144.00   3297.23   41.2154
                                         D     7501.00   3462.00   43.2750
                                         E     7876.00   3635.08   45.4385
                                         F     8270.00   3816.92   47.7115
                                         G     8683.00   4007.54   50.0942
                                         H     9117.00   4207.85   52.5981
                                         I     9574.00   4418.77   55.2346

271  ASSIST PLANNER              E150    A     5052.00   2331.69   29.1462
                                         B     5304.00   2448.00   30.6000
                                         C     5569.00   2570.31   32.1288
                                         D     5848.00   2699.08   33.7385
                                         E     6140.00   2833.85   35.4231
                                         F     6447.00   2975.54   37.1942
                                         G     6770.00   3124.62   39.0577
                                         H     7108.00   3280.62   41.0077
                                         I     7464.00   3444.92   43.0615

012  ASSIST TO CITY MGR          M186    A     7088.00   3271.38   40.8923
                                         B     7443.00   3435.23   42.9404
                                         C     7815.00   3606.92   45.0865
                                         D     8206.00   3787.38   47.3423
                                         E     8616.00   3976.62   49.7077
                                         F     9047.00   4175.54   52.1942
                                         G     9499.00   4384.15   54.8019
                                         H     9974.00   4603.38   57.5423
                                         I    10472.00   4833.23   60.4154

215  ASSOC ENGINEER              E195    A     7906.00   3648.92   45.6115
                                         B     8302.00   3831.69   47.8962
                                         C     8717.00   4023.23   50.2904
                                         D     9152.00   4224.00   52.8000
                                         E     9610.00   4435.38   55.4423
                                         F    10091.00   4657.38   58.2173
                                         G    10595.00   4890.00   61.1250
                                         H    11125.00   5134.62   64.1827
                                         I    11681.00   5391.23   67.3904
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

272  ASSOC PLANNER               E161    A     5636.00   2601.23   32.5154
                                         B     5918.00   2731.38   34.1423
                                         C     6214.00   2868.00   35.8500
                                         D     6524.00   3011.08   37.6385
                                         E     6850.00   3161.54   39.5192
                                         F     7193.00   3319.85   41.4981
                                         G     7553.00   3486.00   43.5750
                                         H     7930.00   3660.00   45.7500
                                         I     8327.00   3843.23   48.0404

130  BENEFITS SUPV               M171    A     6105.00   2817.69   35.2212
                                         B     6411.00   2958.92   36.9865
                                         C     6731.00   3106.62   38.8327
                                         D     7068.00   3262.15   40.7769
                                         E     7421.00   3425.08   42.8135
                                         F     7792.00   3596.31   44.9538
                                         G     8182.00   3776.31   47.2038
                                         H     8591.00   3965.08   49.5635
                                         I     9020.00   4163.08   52.0385

230  BLDG INSPCTR                E160    A     5581.00   2575.85   32.1981
                                         B     5860.00   2704.62   33.8077
                                         C     6153.00   2839.85   35.4981
                                         D     6460.00   2981.54   37.2692
                                         E     6783.00   3130.62   39.1327
                                         F     7122.00   3287.08   41.0885
                                         G     7478.00   3451.38   43.1423
                                         H     7852.00   3624.00   45.3000
                                         I     8246.00   3805.85   47.5731

238  BLDG OFFICIAL               M215    A     9459.00   4365.69   54.5712
                                         B     9932.00   4584.00   57.3000
                                         C    10429.00   4813.38   60.1673
                                         D    10950.00   5053.85   63.1731
                                         E    11498.00   5306.77   66.3346
                                         F    12072.00   5571.69   69.6462
                                         G    12676.00   5850.46   73.1308
                                         H    13310.00   6143.08   76.7885
                                         I    13975.00   6450.00   80.6250
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

031  BUDGET SVS MGR              M194    A     7677.00   3543.23   44.2904
                                         B     8061.00   3720.46   46.5058
                                         C     8464.00   3906.46   48.8308
                                         D     8887.00   4101.69   51.2712
                                         E     9331.00   4306.62   53.8327
                                         F     9798.00   4522.15   56.5269
                                         G    10287.00   4747.85   59.3481
                                         H    10802.00   4985.54   62.3192
                                         I    11342.00   5234.77   65.4346

241  BUSINESS TAX INSPCTR        E143    A     4712.00   2174.77   27.1846
                                         B     4948.00   2283.69   28.5462
                                         C     5195.00   2397.69   29.9712
                                         D     5455.00   2517.69   31.4712
                                         E     5728.00   2643.69   33.0462
                                         F     6014.00   2775.69   34.6962
                                         G     6315.00   2914.62   36.4327
                                         H     6631.00   3060.46   38.2558
                                         I     6962.00   3213.23   40.1654

029  BUSINESS TAX SUPV           M166    A     5808.00   2680.62   33.5077
                                         B     6099.00   2814.92   35.1865
                                         C     6403.00   2955.23   36.9404
                                         D     6724.00   3103.38   38.7923
                                         E     7060.00   3258.46   40.7308
                                         F     7413.00   3421.38   42.7673
                                         G     7783.00   3592.15   44.9019
                                         H     8172.00   3771.69   47.1462
                                         I     8581.00   3960.46   49.5058

072  BUYER                       E154    A     5257.00   2426.31   30.3288
                                         B     5520.00   2547.69   31.8462
                                         C     5795.00   2674.62   33.4327
                                         D     6085.00   2808.46   35.1058
                                         E     6389.00   2948.77   36.8596
                                         F     6709.00   3096.46   38.7058
                                         G     7044.00   3251.08   40.6385
                                         H     7397.00   3414.00   42.6750
                                         I     7767.00   3584.77   44.8096
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

019  CABLE PROD COORD            E150    A     5052.00   2331.69   29.1462
                                         B     5304.00   2448.00   30.6000
                                         C     5569.00   2570.31   32.1288
                                         D     5848.00   2699.08   33.7385
                                         F     6447.00   2975.54   37.1942
                                         G     6770.00   3124.62   39.0577
                                         H     7108.00   3280.62   41.0077
                                         I     7464.00   3444.92   43.0615

038  CABLE PROD SUPV             M166    A     5808.00   2680.62   33.5077
                                         B     6099.00   2814.92   35.1865
                                         C     6403.00   2955.23   36.9404
                                         D     6724.00   3103.38   38.7923
                                         E     7060.00   3258.46   40.7308
                                         F     7413.00   3421.38   42.7673
                                         G     7783.00   3592.15   44.9019
                                         H     8172.00   3771.69   47.1462
                                         I     8581.00   3960.46   49.5058

240  CHIEF OF COLLECTIONS        M171    A     6105.00   2817.69   35.2212
                                         B     6411.00   2958.92   36.9865
                                         C     6731.00   3106.62   38.8327
                                         D     7068.00   3262.15   40.7769
                                         E     7421.00   3425.08   42.8135
                                         F     7792.00   3596.31   44.9538
                                         G     8182.00   3776.31   47.2038
                                         H     8591.00   3965.08   49.5635
                                         I     9020.00   4163.08   52.0385

020  CITY CLERK                  M199    A     8068.00   3723.69   46.5462
                                         B     8472.00   3910.15   48.8769
                                         C     8895.00   4105.38   51.3173
                                         D     9340.00   4310.77   53.8846
                                         E     9807.00   4526.31   56.5788
                                         F    10297.00   4752.46   59.4058
                                         G    10812.00   4990.15   62.3769
                                         H    11353.00   5239.85   65.4981
                                         I    11920.00   5501.54   68.7692
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

200  CITY ENGINEER               M224    A    10346.00   4775.08   59.6885
                                         B    10863.00   5013.69   62.6712
                                         C    11406.00   5264.31   65.8038
                                         D    11977.00   5527.85   69.0981
                                         E    12575.00   5803.85   72.5481
                                         F    13204.00   6094.15   76.1769
                                         G    13864.00   6398.77   79.9846
                                         H    14557.00   6718.62   83.9827
                                         I    15286.00   7055.08   88.1885

120  CITY MGR                    C900    A                        
                                         B                                
                                         C                                
                                         D                                
                                         E                                
                                         F                                
                                         G    
                                         H                                
                                         I     23764.00  10968.00  137.0977        
                 

058  CLERICAL ASSIST             E108    A     3328.00   1536.00   19.2000
                                         B     3494.00   1612.62   20.1577
                                         C     3669.00   1693.38   21.1673
                                         D     3852.00   1777.85   22.2231
                                         E     4045.00   1866.92   23.3365
                                         F     4247.00   1960.15   24.5019
                                         G     4459.00   2058.00   25.7250
                                         H     4682.00   2160.92   27.0115
                                         I     4917.00   2269.38   28.3673

235  CODE ENFORCE OFFCR          E153    A     5205.00   2402.31   30.0288
                                         B     5466.00   2522.77   31.5346
                                         C     5739.00   2648.77   33.1096
                                         D     6026.00   2781.23   34.7654
                                         E     6327.00   2920.15   36.5019
                                         F     6643.00   3066.00   38.3250
                                         G     6976.00   3219.69   40.2462
                                         H     7324.00   3380.31   42.2538
                                         I     7690.00   3549.23   44.3654
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

243  CODE ENFORCE SUPV           M179    A     6611.00   3051.23   38.1404
                                         B     6941.00   3203.54   40.0442
                                         C     7288.00   3363.69   42.0462
                                         D     7653.00   3532.15   44.1519
                                         E     8035.00   3708.46   46.3558
                                         F     8437.00   3894.00   48.6750
                                         G     8859.00   4088.77   51.1096
                                         H     9302.00   4293.23   53.6654
                                         I     9767.00   4507.85   56.3481

034  COMM DEV DIR                C245    A    12750.00   5884.62   73.5577
                                         B    13388.00   6179.08   77.2385
                                         C    14057.00   6487.85   81.0981
                                         D    14760.00   6812.31   85.1538
                                         E    15498.00   7152.92   89.4115
                                         F    16273.00   7510.62   93.8827
                                         G    17087.00   7886.31   98.5788
                                         H    17941.00   8280.46  103.5058
                                         I    18838.00   8694.46  108.6808

085  COMM SHIFT SUPV             E160    A     5581.00   2575.85   32.1981
                                         B     5860.00   2704.62   33.8077
                                         C     6153.00   2839.85   35.4981
                                         D     6460.00   2981.54   37.2692
                                         E     6783.00   3130.62   39.1327
                                         F     7122.00   3287.08   41.0885
                                         G     7478.00   3451.38   43.1423
                                         H     7852.00   3624.00   45.3000
                                         I     8246.00   3805.85   47.5731

099  COMM SVC OFFCR              E131    A     4184.00   1931.08   24.1385
                                         B     4393.00   2027.54   25.3442
                                         C     4612.00   2128.62   26.6077
                                         D     4843.00   2235.23   27.9404
                                         E     5085.00   2346.92   29.3365
                                         F     5339.00   2464.15   30.8019
                                         G     5606.00   2587.38   32.3423
                                         H     5886.00   2716.62   33.9577
                                         I     6182.00   2853.23   35.6654
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

289  COMM SVS COORD              E130    A     4141.00   1911.23   23.8904
                                         B     4349.00   2007.23   25.0904
                                         C     4566.00   2107.38   26.3423
                                         D     4794.00   2212.62   27.6577
                                         E     5034.00   2323.38   29.0423
                                         F     5286.00   2439.69   30.4962
                                         G     5550.00   2561.54   32.0192
                                         H     5827.00   2689.38   33.6173
                                         I     6118.00   2823.69   35.2962

035  COMM SVS DIR                C240    A    12132.00   5599.38   69.9923
                                         B    12739.00   5879.54   73.4942
                                         C    13376.00   6173.54   77.1692
                                         D    14045.00   6482.31   81.0288
                                         E    14747.00   6806.31   85.0788
                                         F    15484.00   7146.46   89.3308
                                         G    16258.00   7503.69   93.7962
                                         H    17071.00   7878.92   98.4865
                                         I    17924.00   8272.62  103.4077

287  COMM SVS SUPV               M176    A     6417.00   2961.69   37.0212
                                         B     6738.00   3109.85   38.8731
                                         C     7075.00   3265.38   40.8173
                                         D     7428.00   3428.31   42.8538
                                         E     7800.00   3600.00   45.0000
                                         F     8190.00   3780.00   47.2500
                                         G     8599.00   3968.77   49.6096
                                         H     9029.00   4167.23   52.0904
                                         I     9481.00   4375.85   54.6981

228  CONSTR INSPCTR              E161    A     5636.00   2601.23   32.5154
                                         B     5918.00   2731.38   34.1423
                                         C     6214.00   2868.00   35.8500
                                         D     6524.00   3011.08   37.6385
                                         E     6850.00   3161.54   39.5192
                                         F     7193.00   3319.85   41.4981
                                         G     7553.00   3486.00   43.5750
                                         H     7930.00   3660.00   45.7500
                                         I     8327.00   3843.23   48.0404
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

306  CORPORAL                    P181    A     6831.00   3152.77   39.4096
                                         B     7173.00   3310.62   41.3827
                                         C     7531.00   3475.85   43.4481
                                         D     7908.00   3649.85   45.6231
                                         E     8303.00   3832.15   47.9019
                                         F     8718.00   4023.69   50.2962
                                         G     9154.00   4224.92   52.8115
                                         H     9612.00   4436.31   55.4538
                                         I     9996.00   4613.54   57.6692

330  CORPORAL II                 P183.5  A     7002.00   3231.69   40.3962
                                         B     7352.00   3393.23   42.4154
                                         C     7720.00   3563.08   44.5385
                                         D     8106.00   3741.23   46.7654
                                         E     8511.00   3928.15   49.1019
                                         F     8937.00   4124.77   51.5596
                                         G     9384.00   4331.08   54.1385
                                         H     9853.00   4547.54   56.8442
                                         I    10247.00   4729.38   59.1173

447  CUSTODIAL SUPV              M160    A     5472.00   2525.54   31.5692
                                         B     5746.00   2652.00   33.1500
                                         C     6033.00   2784.46   34.8058
                                         D     6334.00   2923.38   36.5423
                                         E     6651.00   3069.69   38.3712
                                         F     6984.00   3223.38   40.2923
                                         G     7333.00   3384.46   42.3058
                                         H     7699.00   3553.38   44.4173
                                         I     8085.00   3731.54   46.6442

445  CUSTODIAN                   U108    A     3329.00   1536.46   19.2058
                                         B     3495.00   1613.08   20.1635
                                         C     3670.00   1693.85   21.1731
                                         D     3853.00   1778.31   22.2288
                                         E     4046.00   1867.38   23.3423
                                         F     4248.00   1960.62   24.5077
                                         G     4461.00   2058.92   25.7365
                                         H     4684.00   2161.85   27.0231
                                         I     4918.00   2269.85   28.3731
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

062  DEPT SECRETARY              E143    A     4712.00   2174.77   27.1846
                                         B     4948.00   2283.69   28.5462
                                         C     5195.00   2397.69   29.9712
                                         D     5455.00   2517.69   31.4712
                                         E     5728.00   2643.69   33.0462
                                         F     6014.00   2775.69   34.6962
                                         G     6315.00   2914.62   36.4327
                                         H     6631.00   3060.46   38.2558
                                         I     6962.00   3213.23   40.1654

021  DEPUTY CITY CLERK           M157    A     5310.00   2450.77   30.6346
                                         B     5575.00   2573.08   32.1635
                                         C     5854.00   2701.85   33.7731
                                         D     6147.00   2837.08   35.4635
                                         E     6454.00   2978.77   37.2346
                                         F     6777.00   3127.85   39.0981
                                         G     7116.00   3284.31   41.0538
                                         H     7471.00   3448.15   43.1019
                                         I     7845.00   3620.77   45.2596

037  DEPUTY CITY MGR             C240    A    12132.00   5599.38   69.9923
                                         B    12739.00   5879.54   73.4942
                                         C    13376.00   6173.54   77.1692
                                         D    14045.00   6482.31   81.0288
                                         E    14747.00   6806.31   85.0788
                                         F    15484.00   7146.46   89.3308
                                         G    16258.00   7503.69   93.7962
                                         H    17071.00   7878.92   98.4865
                                         I    17924.00   8272.62  103.4077

046  DEPUTY DIR                  M215    A     9459.00   4365.69   54.5712
                                         B     9932.00   4584.00   57.3000
                                         C    10429.00   4813.38   60.1673
                                         D    10950.00   5053.85   63.1731
                                         E    11498.00   5306.77   66.3346
                                         F    12072.00   5571.69   69.6462
                                         G    12676.00   5850.46   73.1308
                                         H    13310.00   6143.08   76.7885
                                         I    13975.00   6450.00   80.6250

Page 12

Page 18 of 221 



SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

049  DIVISION MGR                M204    A     8478.00   3912.92   48.9115
                                         B     8902.00   4108.62   51.3577
                                         C     9347.00   4314.00   53.9250
                                         D     9815.00   4530.00   56.6250
                                         E    10305.00   4756.15   59.4519
                                         F    10821.00   4994.31   62.4288
                                         G    11362.00   5244.00   65.5500
                                         H    11930.00   5506.15   68.8269
                                         I    12526.00   5781.23   72.2654

028  ECON DEV DIR                C245    A    12750.00   5884.62   73.5577
                                         B    13388.00   6179.08   77.2385
                                         C    14057.00   6487.85   81.0981
                                         D    14760.00   6812.31   85.1538
                                         E    15498.00   7152.92   89.4115
                                         F    16273.00   7510.62   93.8827
                                         G    17087.00   7886.31   98.5788
                                         H    17941.00   8280.46  103.5058
                                         I    18838.00   8694.46  108.6808

269  ECON DEV MGR                M215    A     9459.00   4365.69   54.5712
                                         B     9932.00   4584.00   57.3000
                                         C    10429.00   4813.38   60.1673
                                         D    10950.00   5053.85   63.1731
                                         E    11498.00   5306.77   66.3346
                                         F    12072.00   5571.69   69.6462
                                         G    12676.00   5850.46   73.1308
                                         H    13310.00   6143.08   76.7885
                                         I    13975.00   6450.00   80.6250

259  ECON DEV SPEC               E150    A     5052.00   2331.69   29.1462
                                         B     5304.00   2448.00   30.6000
                                         C     5569.00   2570.31   32.1288
                                         D     5848.00   2699.08   33.7385
                                         E     6140.00   2833.85   35.4231
                                         F     6447.00   2975.54   37.1942
                                         G     6770.00   3124.62   39.0577
                                         H     7108.00   3280.62   41.0077
                                         I     7464.00   3444.92   43.0615
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

273  ELIGIBILITY TECH            E128    A     4059.00   1873.38   23.4173
                                         B     4262.00   1967.08   24.5885
                                         C     4476.00   2065.85   25.8231
                                         D     4699.00   2168.77   27.1096
                                         E     4934.00   2277.23   28.4654
                                         G     5440.00   2510.77   31.3846
                                         H     5712.00   2636.31   32.9538
                                         I     5997.00   2767.85   34.5981

501  EMERGENCY OPERATIONS COORD  M186    A     7088.00   3271.38   40.8923
                                         B     7443.00   3435.23   42.9404
                                         C     7815.00   3606.92   45.0865
                                         D     8206.00   3787.38   47.3423
                                         E     8616.00   3976.62   49.7077
                                         F     9047.00   4175.54   52.1942
                                         G     9499.00   4384.15   54.8019
                                         H     9974.00   4603.38   57.5423
                                         I    10472.00   4833.23   60.4154

042  EMPLOYEE DEV DIR            C240    A    12132.00   5599.38   69.9923
                                         B    12739.00   5879.54   73.4942
                                         C    13376.00   6173.54   77.1692
                                         D    14045.00   6482.31   81.0288
                                         E    14747.00   6806.31   85.0788
                                         F    15484.00   7146.46   89.3308
                                         G    16258.00   7503.69   93.7962
                                         H    17071.00   7878.92   98.4865
                                         I    17924.00   8272.62  103.4077

274  EMPLOYMENT SPEC             E125    A     3941.00   1818.92   22.7365
                                         B     4138.00   1909.85   23.8731
                                         C     4344.00   2004.92   25.0615
                                         D     4562.00   2105.54   26.3192
                                         E     4790.00   2210.77   27.6346
                                         F     5029.00   2321.08   29.0135
                                         G     5281.00   2437.38   30.4673
                                         H     5545.00   2559.23   31.9904
                                         I     5823.00   2687.54   33.5942
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

211  ENGINEERING TECH            E149    A     5002.00   2308.62   28.8577
                                         B     5253.00   2424.46   30.3058
                                         C     5515.00   2545.38   31.8173
                                         D     5791.00   2672.77   33.4096
                                         E     6080.00   2806.15   35.0769
                                         F     6384.00   2946.46   36.8308
                                         G     6704.00   3094.15   38.6769
                                         H     7039.00   3248.77   40.6096
                                         I     7390.00   3410.77   42.6346

262  ENVIRO SVS MGR              M204    A     8478.00   3912.92   48.9115
                                         B     8902.00   4108.62   51.3577
                                         C     9347.00   4314.00   53.9250
                                         D     9815.00   4530.00   56.6250
                                         E    10305.00   4756.15   59.4519
                                         F    10821.00   4994.31   62.4288
                                         G    11362.00   5244.00   65.5500
                                         H    11930.00   5506.15   68.8269
                                         I    12526.00   5781.23   72.2654

236  ENVIRO SVS SPEC             E143    A     4712.00   2174.77   27.1846
                                         B     4948.00   2283.69   28.5462
                                         C     5195.00   2397.69   29.9712
                                         D     5455.00   2517.69   31.4712
                                         E     5728.00   2643.69   33.0462
                                         F     6014.00   2775.69   34.6962
                                         G     6315.00   2914.62   36.4327
                                         H     6631.00   3060.46   38.2558
                                         I     6962.00   3213.23   40.1654

422  EQUIP MECH                  U141    A     4622.00   2133.23   26.6654
                                         B     4853.00   2239.85   27.9981
                                         C     5096.00   2352.00   29.4000
                                         D     5351.00   2469.69   30.8712
                                         E     5618.00   2592.92   32.4115
                                         F     5899.00   2722.62   34.0327
                                         G     6194.00   2858.77   35.7346
                                         H     6504.00   3001.85   37.5231
                                         I     6829.00   3151.85   39.3981
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

421  EQUIP SVC WRKR              U117    A     3641.00   1680.46   21.0058
                                         B     3823.00   1764.46   22.0558
                                         C     4014.00   1852.62   23.1577
                                         D     4215.00   1945.38   24.3173
                                         E     4426.00   2042.77   25.5346
                                         F     4647.00   2144.77   26.8096
                                         G     4880.00   2252.31   28.1538
                                         H     5123.00   2364.46   29.5558
                                         I     5379.00   2482.62   31.0327

041  FINANCE DIR                 C245    A    12750.00   5884.62   73.5577
                                         B    13388.00   6179.08   77.2385
                                         C    14057.00   6487.85   81.0981
                                         D    14760.00   6812.31   85.1538
                                         E    15498.00   7152.92   89.4115
                                         F    16273.00   7510.62   93.8827
                                         G    17087.00   7886.31   98.5788
                                         H    17941.00   8280.46  103.5058
                                         I    18838.00   8694.46  108.6808

030  FINANCE MGR                 M204    A     8478.00   3912.92   48.9115
                                         B     8902.00   4108.62   51.3577
                                         C     9347.00   4314.00   53.9250
                                         D     9815.00   4530.00   56.6250
                                         E    10305.00   4756.15   59.4519
                                         F    10821.00   4994.31   62.4288
                                         G    11362.00   5244.00   65.5500
                                         H    11930.00   5506.15   68.8269
                                         I    12526.00   5781.23   72.2654

107  GIS COORD                   E174    A     6416.00   2961.23   37.0154
                                         B     6737.00   3109.38   38.8673
                                         C     7074.00   3264.92   40.8115
                                         D     7427.00   3427.85   42.8481
                                         E     7799.00   3599.54   44.9942
                                         F     8188.00   3779.08   47.2385
                                         G     8598.00   3968.31   49.6038
                                         H     9028.00   4166.77   52.0846
                                         I     9479.00   4374.92   54.6865
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

088  GRAPHICS ASSIST             E115    A     3567.00   1646.31   20.5788
                                         B     3746.00   1728.92   21.6115
                                         C     3933.00   1815.23   22.6904
                                         D     4130.00   1906.15   23.8269
                                         E     4336.00   2001.23   25.0154
                                         F     4553.00   2101.38   26.2673
                                         G     4781.00   2206.62   27.5827
                                         H     5020.00   2316.92   28.9615
                                         I     5270.00   2432.31   30.4038

089  GRAPHICS DESIGNER           E135    A     4354.00   2009.54   25.1192
                                         B     4571.00   2109.69   26.3712
                                         C     4800.00   2215.38   27.6923
                                         D     5040.00   2326.15   29.0769
                                         E     5292.00   2442.46   30.5308
                                         F     5556.00   2564.31   32.0538
                                         G     5834.00   2692.62   33.6577
                                         H     6126.00   2827.38   35.3423
                                         I     6433.00   2969.08   37.1135

414  HEAVY EQUIP OPERATOR        U141    A     4622.00   2133.23   26.6654
                                         B     4853.00   2239.85   27.9981
                                         C     5096.00   2352.00   29.4000
                                         D     5351.00   2469.69   30.8712
                                         E     5618.00   2592.92   32.4115
                                         F     5899.00   2722.62   34.0327
                                         G     6194.00   2858.77   35.7346
                                         H     6504.00   3001.85   37.5231
                                         I     6829.00   3151.85   39.3981

234  HOUSING ASSIST              E135    A     4354.00   2009.54   25.1192
                                         B     4571.00   2109.69   26.3712
                                         C     4800.00   2215.38   27.6923
                                         D     5040.00   2326.15   29.0769
                                         E     5292.00   2442.46   30.5308
                                         F     5556.00   2564.31   32.0538
                                         G     5834.00   2692.62   33.6577
                                         H     6126.00   2827.38   35.3423
                                         I     6433.00   2969.08   37.1135
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

232  HOUSING SPEC                E140    A     4574.00   2111.08   26.3885
                                         B     4803.00   2216.77   27.7096
                                         C     5043.00   2327.54   29.0942
                                         D     5295.00   2443.85   30.5481
                                         E     5560.00   2566.15   32.0769
                                         F     5838.00   2694.46   33.6808
                                         G     6129.00   2828.77   35.3596
                                         H     6436.00   2970.46   37.1308
                                         I     6758.00   3119.08   38.9885

261  HOUSING SUPV                M171    A     6105.00   2817.69   35.2212
                                         B     6411.00   2958.92   36.9865
                                         C     6731.00   3106.62   38.8327
                                         D     7068.00   3262.15   40.7769
                                         E     7421.00   3425.08   42.8135
                                         F     7792.00   3596.31   44.9538
                                         G     8182.00   3776.31   47.2038
                                         H     8591.00   3965.08   49.5635
                                         I     9020.00   4163.08   52.0385

026  HUMAN RESOURCES DIR         C240    A    12132.00   5599.38   69.9923
                                         B    12739.00   5879.54   73.4942
                                         C    13376.00   6173.54   77.1692
                                         D    14045.00   6482.31   81.0288
                                         E    14747.00   6806.31   85.0788
                                         F    15484.00   7146.46   89.3308
                                         G    16258.00   7503.69   93.7962
                                         H    17071.00   7878.92   98.4865
                                         I    17924.00   8272.62  103.4077

 131  HUMAN RESOURCES MGR         M199   A     8068.00   3723.69   46.5462
                                         B     8472.00   3910.15   48.8769
                                         C     8895.00   4105.38   51.3173
                                         D     9340.00   4310.77   53.8846
                                         E     9807.00   4526.31   56.5788
                                         F    10297.00   4752.46   59.4058
                                         G    10812.00   4990.15   62.3769
                                         H    11353.00   5239.85   65.4981
                                         I    11920.00   5501.54   68.7692
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

105  INFO SYSTEMS MGR            M220    A     9943.00   4589.08   57.3635
                                         B    10440.00   4818.46   60.2308
                                         C    10962.00   5059.38   63.2423
                                         D    11510.00   5312.31   66.4038
                                         E    12086.00   5578.15   69.7269
                                         F    12690.00   5856.92   73.2115
                                         G    13324.00   6149.54   76.8692
                                         H    13991.00   6457.38   80.7173
                                         I    14690.00   6780.00   84.7500

044  INFO TCHNLGY DIR            C240    A    12132.00   5599.38   69.9923
                                         B    12739.00   5879.54   73.4942
                                         C    13376.00   6173.54   77.1692
                                         D    14045.00   6482.31   81.0288
                                         E    14747.00   6806.31   85.0788
                                         F    15484.00   7146.46   89.3308
                                         G    16258.00   7503.69   93.7962
                                         H    17071.00   7878.92   98.4865
                                         I    17924.00   8272.62  103.4077

108  INFO TCHNLGY PRGMR          E179    A     6742.00   3111.69   38.8962
                                         B     7079.00   3267.23   40.8404
                                         C     7433.00   3430.62   42.8827
                                         D     7805.00   3602.31   45.0288
                                         E     8195.00   3782.31   47.2788
                                         F     8604.00   3971.08   49.6385
                                         G     9035.00   4170.00   52.1250
                                         H     9486.00   4378.15   54.7269
                                         I     9961.00   4597.38   57.4673

103  INFO TCHNLGY TECH           E149    A     5002.00   2308.62   28.8577
                                         B     5253.00   2424.46   30.3058
                                         C     5515.00   2545.38   31.8173
                                         D     5791.00   2672.77   33.4096
                                         E     6080.00   2806.15   35.0769
                                         F     6384.00   2946.46   36.8308
                                         G     6704.00   3094.15   38.6769
                                         H     7039.00   3248.77   40.6096
                                         I     7390.00   3410.77   42.6346
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

081  INSURANCE PROG COORD        E150    A     5052.00   2331.69   29.1462
                                         B     5304.00   2448.00   30.6000
                                         C     5569.00   2570.31   32.1288
                                         D     5848.00   2699.08   33.7385
                                         E     6140.00   2833.85   35.4231
                                         F     6447.00   2975.54   37.1942
                                         G     6770.00   3124.62   39.0577
                                         H     7108.00   3280.62   41.0077
                                         I     7464.00   3444.92   43.0615

061  JAILER/FLEET SUPV           M171    A     6105.00   2817.69   35.2212
                                         B     6411.00   2958.92   36.9865
                                         C     6731.00   3106.62   38.8327
                                         D     7068.00   3262.15   40.7769
                                         E     7421.00   3425.08   42.8135
                                         F     7792.00   3596.31   44.9538
                                         G     8182.00   3776.31   47.2038
                                         H     8591.00   3965.08   49.5635
                                         I     9020.00   4163.08   52.0385

416  MAINT REPAIR HELPER         U122    A     3826.00   1765.85   22.0731
                                         B     4017.00   1854.00   23.1750
                                         C     4218.00   1946.77   24.3346
                                         D     4429.00   2044.15   25.5519
                                         E     4650.00   2146.15   26.8269
                                         F     4883.00   2253.69   28.1712
                                         G     5127.00   2366.31   29.5788
                                         H     5383.00   2484.46   31.0558
                                         I     5653.00   2609.08   32.6135

415  MAINT REPAIR WRKR           U138    A     4486.00   2070.46   25.8808
                                         B     4710.00   2173.85   27.1731
                                         C     4946.00   2282.77   28.5346
                                         D     5193.00   2396.77   29.9596
                                         E     5453.00   2516.77   31.4596
                                         F     5725.00   2642.31   33.0288
                                         G     6011.00   2774.31   34.6788
                                         H     6312.00   2913.23   36.4154
                                         I     6628.00   3059.08   38.2385
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

301  MASTER OFFCR                P179    A     6704.00   3094.15   38.6769
                                         B     7039.00   3248.77   40.6096
                                         C     7391.00   3411.23   42.6404
                                         D     7761.00   3582.00   44.7750
                                         E     8149.00   3761.08   47.0135
                                         F     8556.00   3948.92   49.3615
                                         G     8984.00   4146.46   51.8308
                                         H     9433.00   4353.69   54.4212
                                         I     9811.00   4528.15   56.6019

325  MASTER OFFCR II             P181.5  A     6871.00   3171.23   39.6404
                                         B     7215.00   3330.00   41.6250
                                         C     7575.00   3496.15   43.7019
                                         D     7954.00   3671.08   45.8885
                                         E     8352.00   3854.77   48.1846
                                         F     8769.00   4047.23   50.5904
                                         G     9208.00   4249.85   53.1231
                                         H     9668.00   4462.15   55.7769
                                         I    10055.00   4640.77   58.0096

109  NETWORK ADMINISTRATOR       E179    A     6742.00   3111.69   38.8962
                                         B     7079.00   3267.23   40.8404
                                         C     7433.00   3430.62   42.8827
                                         D     7805.00   3602.31   45.0288
                                         E     8195.00   3782.31   47.2788
                                         F     8604.00   3971.08   49.6385
                                         G     9035.00   4170.00   52.1250
                                         H     9486.00   4378.15   54.7269
                                         I     9961.00   4597.38   57.4673

066  OFFICE ASSIST               E113    A     3496.00   1613.54   20.1692
                                         B     3671.00   1694.31   21.1788
                                         C     3854.00   1778.77   22.2346
                                         D     4047.00   1867.85   23.3481
                                         E     4249.00   1961.08   24.5135
                                         F     4461.00   2058.92   25.7365
                                         G     4684.00   2161.85   27.0231
                                         H     4919.00   2270.31   28.3788
                                         I     5165.00   2383.85   29.7981
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

406  PARK MAINT WRKR             U127    A     4022.00   1856.31   23.2038
                                         B     4223.00   1949.08   24.3635
                                         C     4434.00   2046.46   25.5808
                                         D     4655.00   2148.46   26.8558
                                         E     4888.00   2256.00   28.2000
                                         F     5133.00   2369.08   29.6135
                                         G     5389.00   2487.23   31.0904
                                         H     5659.00   2611.85   32.6481
                                         I     5942.00   2742.46   34.2808

494  PARKING CONTROL SPEC        U111.8  A     3155.00   1456.15   18.2019
                                         B     3352.00   1547.08   19.3385
                                         C     3548.00   1637.54   20.4692
                                         D     3746.00   1728.92   21.6115
                                         E     3944.00   1820.31   22.7538
                                         F     3944.00   1820.31   22.7538
                                         G     3944.00   1820.31   22.7538
                                         H     4141.00   1911.23   23.8904
                                         I     4348.00   2006.79   25.0849

133  PAYROLL SUPV                M171    A     6105.00   2817.69   35.2212
                                         B     6411.00   2958.92   36.9865
                                         C     6731.00   3106.62   38.8327
                                         D     7068.00   3262.15   40.7769
                                         E     7421.00   3425.08   42.8135
                                         F     7792.00   3596.31   44.9538
                                         G     8182.00   3776.31   47.2038
                                         H     8591.00   3965.08   49.5635
                                         I     9020.00   4163.08   52.0385

213  PERMIT CENTER SUPV          M174    A     6291.00   2903.54   36.2942
                                         B     6605.00   3048.46   38.1058
                                         C     6936.00   3201.23   40.0154
                                         D     7282.00   3360.92   42.0115
                                         E     7647.00   3529.38   44.1173
                                         F     8029.00   3705.69   46.3212
                                         G     8430.00   3890.77   48.6346
                                         H     8852.00   4085.54   51.0692
                                         I     9295.00   4290.00   53.6250
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

210  PERMIT TECH                 E140    A     4574.00   2111.08   26.3885
                                         B     4803.00   2216.77   27.7096
                                         C     5043.00   2327.54   29.0942
                                         D     5295.00   2443.85   30.5481
                                         E     5560.00   2566.15   32.0769
                                         F     5838.00   2694.46   33.6808
                                         G     6129.00   2828.77   35.3596
                                         H     6436.00   2970.46   37.1308
                                         I     6758.00   3119.08   38.9885

127  PERSONNEL ANALYST           M150    A     4955.00   2286.92   28.5865
                                         B     5203.00   2401.38   30.0173
                                         C     5463.00   2521.38   31.5173
                                         D     5736.00   2647.38   33.0923
                                         E     6023.00   2779.85   34.7481
                                         F     6324.00   2918.77   36.4846
                                         G     6640.00   3064.62   38.3077
                                         H     6972.00   3217.85   40.2231
                                         I     7321.00   3378.92   42.2365

201  PLAN CHECK ENGINEER         E190    A     7522.00   3471.69   43.3962
                                         B     7898.00   3645.23   45.5654
                                         C     8293.00   3827.54   47.8442
                                         D     8708.00   4019.08   50.2385
                                         E     9143.00   4219.85   52.7481
                                         F     9600.00   4430.77   55.3846
                                         G    10080.00   4652.31   58.1538
                                         H    10584.00   4884.92   61.0615
                                         I    11113.00   5129.08   64.1135

267  PLANNER                     E174    A     6416.00   2961.23   37.0154
                                         B     6737.00   3109.38   38.8673
                                         C     7074.00   3264.92   40.8115
                                         D     7427.00   3427.85   42.8481
                                         E     7799.00   3599.54   44.9942
                                         F     8188.00   3779.08   47.2385
                                         G     8598.00   3968.31   49.6038
                                         H     9028.00   4166.77   52.0846
                                         I     9479.00   4374.92   54.6865
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

263  PLANNING SVS MGR            M215    A     9459.00   4365.69   54.5712
                                         B     9932.00   4584.00   57.3000
                                         C    10429.00   4813.38   60.1673
                                         D    10950.00   5053.85   63.1731
                                         E    11498.00   5306.77   66.3346
                                         F    12072.00   5571.69   69.6462
                                         G    12676.00   5850.46   73.1308
                                         H    13310.00   6143.08   76.7885
                                         I    13975.00   6450.00   80.6250

270  PLANS EXAMINER              E160    A     5581.00   2575.85   32.1981
                                         B     5860.00   2704.62   33.8077
                                         C     6153.00   2839.85   35.4981
                                         D     6460.00   2981.54   37.2692
                                         E     6783.00   3130.62   39.1327
                                         F     7122.00   3287.08   41.0885
                                         G     7478.00   3451.38   43.1423
                                         H     7852.00   3624.00   45.3000
                                         I     8246.00   3805.85   47.5731

304  POLICE CAPTAIN              Q232.1  A    12181.00   5622.00   70.2750
                                         B    12790.00   5903.08   73.7885
                                         C    13429.00   6198.00   77.4750
                                         D    14100.00   6507.69   81.3462
                                         E    14805.00   6833.08   85.4135
                                         F    15546.00   7175.08   89.6885
                                         G    16323.00   7533.69   94.1712
                                         H    17139.00   7910.31   98.8788
                                         I    17825.00   8226.92  102.8365

305  POLICE CHIEF                C258    A    14511.00   6697.38   83.7173
                                         B    15237.00   7032.46   87.9058
                                         C    15999.00   7384.15   92.3019
                                         D    16799.00   7753.38   96.9173
                                         E    17639.00   8141.08  101.7635
                                         F    18521.00   8548.15  106.8519
                                         G    19447.00   8975.54  112.1942
                                         H    20419.00   9424.15  117.8019
                                         I    21439.00   9894.92  123.6865
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

076  POLICE COMM MGR             M186    A     7088.00   3271.38   40.8923
                                         B     7443.00   3435.23   42.9404
                                         C     7815.00   3606.92   45.0865
                                         D     8206.00   3787.38   47.3423
                                         E     8616.00   3976.62   49.7077
                                         F     9047.00   4175.54   52.1942
                                         G     9499.00   4384.15   54.8019
                                         H     9974.00   4603.38   57.5423
                                         I    10472.00   4833.23   60.4154

303  POLICE LIEUTENANT           Q220.1  A    10599.00   4891.85   61.1481
                                         B    11129.00   5136.46   64.2058
                                         C    11685.00   5393.08   67.4135
                                         D    12270.00   5663.08   70.7885
                                         E    12883.00   5946.00   74.3250
                                         F    13527.00   6243.23   78.0404
                                         G    14204.00   6555.69   81.9462
                                         H    14914.00   6883.38   86.0423
                                         I    15510.00   7158.46   89.4808

300  POLICE OFFCR                P174    A     6384.00   2946.46   36.8308
                                         B     6703.00   3093.69   38.6712
                                         C     7039.00   3248.77   40.6096
                                         D     7390.00   3410.77   42.6346
                                         E     7760.00   3581.54   44.7692
                                         F     8148.00   3760.62   47.0077
                                         G     8555.00   3948.46   49.3558
                                         H     8983.00   4146.00   51.8250
                                         I     9342.00   4311.69   53.8962

320  POLICE OFFCR II             P176.5  A     6544.00   3020.31   37.7538
                                         B     6871.00   3171.23   39.6404
                                         C     7215.00   3330.00   41.6250
                                         D     7576.00   3496.62   43.7077
                                         E     7954.00   3671.08   45.8885
                                         F     8352.00   3854.77   48.1846
                                         G     8770.00   4047.69   50.5962
                                         H     9208.00   4249.85   53.1231
                                         I     9576.00   4419.69   55.2462
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

075  POLICE RECORDS MGR          M186    A     7088.00   3271.38   40.8923
                                         B     7443.00   3435.23   42.9404
                                         C     7815.00   3606.92   45.0865
                                         D     8206.00   3787.38   47.3423
                                         E     8616.00   3976.62   49.7077
                                         F     9047.00   4175.54   52.1942
                                         G     9499.00   4384.15   54.8019
                                         H     9974.00   4603.38   57.5423
                                         I    10472.00   4833.23   60.4154

074  POLICE RECORDS SHIFT SUPV   E140    A     4574.00   2111.08   26.3885
                                         B     4803.00   2216.77   27.7096
                                         C     5043.00   2327.54   29.0942
                                         D     5295.00   2443.85   30.5481
                                         E     5560.00   2566.15   32.0769
                                         F     5838.00   2694.46   33.6808
                                         G     6129.00   2828.77   35.3596
                                         H     6436.00   2970.46   37.1308
                                         I     6758.00   3119.08   38.9885

057  POLICE RECORDS SPEC         E125    A     3941.00   1818.92   22.7365
                                         B     4138.00   1909.85   23.8731
                                         C     4344.00   2004.92   25.0615
                                         D     4562.00   2105.54   26.3192
                                         E     4790.00   2210.77   27.6346
                                         F     5029.00   2321.08   29.0135
                                         G     5281.00   2437.38   30.4673
                                         H     5545.00   2559.23   31.9904
                                         I     5823.00   2687.54   33.5942

302  POLICE SERGEANT             P199.2  A     8204.00   3786.46   47.3308
                                         B     8614.00   3975.69   49.6962
                                         C     9044.00   4174.15   52.1769
                                         D     9497.00   4383.23   54.7904
                                         E     9971.00   4602.00   57.5250
                                         F    10470.00   4832.31   60.4038
                                         G    10993.00   5073.69   63.4212
                                         H    11543.00   5327.54   66.5942
                                         I    12006.00   5541.23   69.2654
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

056  POLICE SVS SUPV             M166    A     5808.00   2680.62   33.5077
                                         B     6099.00   2814.92   35.1865
                                         C     6403.00   2955.23   36.9404
                                         D     6724.00   3103.38   38.7923
                                         E     7060.00   3258.46   40.7308
                                         F     7413.00   3421.38   42.7673
                                         G     7783.00   3592.15   44.9019
                                         H     8172.00   3771.69   47.1462
                                         I     8581.00   3960.46   49.5058

059  PRIN ACCOUNTANT             M186    A     7088.00   3271.38   40.8923
                                         B     7443.00   3435.23   42.9404
                                         C     7815.00   3606.92   45.0865
                                         D     8206.00   3787.38   47.3423
                                         E     8616.00   3976.62   49.7077
                                         F     9047.00   4175.54   52.1942
                                         G     9499.00   4384.15   54.8019
                                         H     9974.00   4603.38   57.5423
                                         I    10472.00   4833.23   60.4154

052  PRIN ACCOUNTS SPEC          E132    A     4225.00   1950.00   24.3750
                                         B     4436.00   2047.38   25.5923
                                         C     4657.00   2149.38   26.8673
                                         D     4890.00   2256.92   28.2115
                                         E     5135.00   2370.00   29.6250
                                         F     5392.00   2488.62   31.1077
                                         G     5661.00   2612.77   32.6596
                                         H     5944.00   2743.38   34.2923
                                         I     6242.00   2880.92   36.0115

036  PRIN ADMIN ANALYST          M186    A     7088.00   3271.38   40.8923
                                         B     7443.00   3435.23   42.9404
                                         C     7815.00   3606.92   45.0865
                                         D     8206.00   3787.38   47.3423
                                         E     8616.00   3976.62   49.7077
                                         F     9047.00   4175.54   52.1942
                                         G     9499.00   4384.15   54.8019
                                         H     9974.00   4603.38   57.5423
                                         I    10472.00   4833.23   60.4154
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

208  PRIN ENGINEERING TECH       E169    A     6103.00   2816.77   35.2096
                                         B     6408.00   2957.54   36.9692
                                         C     6729.00   3105.69   38.8212
                                         D     7065.00   3260.77   40.7596
                                         E     7419.00   3424.15   42.8019
                                         F     7789.00   3594.92   44.9365
                                         G     8179.00   3774.92   47.1865
                                         H     8588.00   3963.69   49.5462
                                         I     9017.00   4161.69   52.0212

064  PRIN OFFICE ASSIST          E133    A     4269.00   1970.31   24.6288
                                         B     4482.00   2068.62   25.8577
                                         C     4706.00   2172.00   27.1500
                                         D     4941.00   2280.46   28.5058
                                         E     5188.00   2394.46   29.9308
                                         F     5448.00   2514.46   31.4308
                                         G     5720.00   2640.00   33.0000
                                         H     6006.00   2772.00   34.6500
                                         I     6307.00   2910.92   36.3865

129  PRIN PERSONNEL ANALYST      M186    A     7088.00   3271.38   40.8923
                                         B     7443.00   3435.23   42.9404
                                         C     7815.00   3606.92   45.0865
                                         D     8206.00   3787.38   47.3423
                                         E     8616.00   3976.62   49.7077
                                         F     9047.00   4175.54   52.1942
                                         G     9499.00   4384.15   54.8019
                                         H     9974.00   4603.38   57.5423
                                         I    10472.00   4833.23   60.4154

023  PROG SPEC                   E150    A     5052.00   2331.69   29.1462
                                         B     5304.00   2448.00   30.6000
                                         C     5569.00   2570.31   32.1288
                                         D     5848.00   2699.08   33.7385
                                         E     6140.00   2833.85   35.4231
                                         F     6447.00   2975.54   37.1942
                                         G     6770.00   3124.62   39.0577
                                         H     7108.00   3280.62   41.0077
                                         I     7464.00   3444.92   43.0615
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

209  PROJECT ENGINEER            M204    A     8478.00   3912.92   48.9115
                                         B     8902.00   4108.62   51.3577
                                         C     9347.00   4314.00   53.9250
                                         D     9815.00   4530.00   56.6250
                                         E    10305.00   4756.15   59.4519
                                         F    10821.00   4994.31   62.4288
                                         G    11362.00   5244.00   65.5500
                                         H    11930.00   5506.15   68.8269
                                         I    12526.00   5781.23   72.2654

265  PROJECT PLANNER             M186    A     7088.00   3271.38   40.8923
                                         B     7443.00   3435.23   42.9404
                                         C     7815.00   3606.92   45.0865
                                         D     8206.00   3787.38   47.3423
                                         E     8616.00   3976.62   49.7077
                                         F     9047.00   4175.54   52.1942
                                         G     9499.00   4384.15   54.8019
                                         H     9974.00   4603.38   57.5423
                                         I    10472.00   4833.23   60.4154

083  PUBLIC SAFETY DISPATCHR     E150    A     5052.00   2331.69   29.1462
                                         B     5304.00   2448.00   30.6000
                                         C     5569.00   2570.31   32.1288
                                         D     5848.00   2699.08   33.7385
                                         E     6140.00   2833.85   35.4231
                                         F     6447.00   2975.54   37.1942
                                         G     6770.00   3124.62   39.0577
                                         H     7108.00   3280.62   41.0077
                                         I     7464.00   3444.92   43.0615

126  PUBLIC SAFETY FISCAL ANLST  M171    A     6105.00   2817.69   35.2212
                                         B     6411.00   2958.92   36.9865
                                         C     6731.00   3106.62   38.8327
                                         D     7068.00   3262.15   40.7769
                                         E     7421.00   3425.08   42.8135
                                         F     7792.00   3596.31   44.9538
                                         G     8182.00   3776.31   47.2038
                                         H     8591.00   3965.08   49.5635
                                         I     9020.00   4163.08   52.0385
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

033  PUBLIC WORKS DIR            C245    A    12750.00   5884.62   73.5577
                                         B    13388.00   6179.08   77.2385
                                         C    14057.00   6487.85   81.0981
                                         D    14760.00   6812.31   85.1538
                                         E    15498.00   7152.92   89.4115
                                         F    16273.00   7510.62   93.8827
                                         G    17087.00   7886.31   98.5788
                                         H    17941.00   8280.46  103.5058
                                         I    18838.00   8694.46  108.6808

420  PUBLIC WORKS FOREMAN        M155    A     5206.00   2402.77   30.0346
                                         B     5467.00   2523.23   31.5404
                                         C     5740.00   2649.23   33.1154
                                         D     6027.00   2781.69   34.7712
                                         E     6328.00   2920.62   36.5077
                                         F     6645.00   3066.92   38.3365
                                         G     6977.00   3220.15   40.2519
                                         H     7326.00   3381.23   42.2654
                                         I     7692.00   3550.15   44.3769

204  PUBLIC WORKS SUPV           M176    A     6417.00   2961.69   37.0212
                                         B     6738.00   3109.85   38.8731
                                         C     7075.00   3265.38   40.8173
                                         D     7428.00   3428.31   42.8538
                                         E    7800.00   3600.00   45.0000
                                         F     8190.00   3780.00   47.2500
                                         G     8599.00   3968.77   49.6096
                                         H     9029.00   4167.23   52.0904
                                         I     9481.00   4375.85   54.6981

244  PUBLIC WORKS TECH           E145    A     4808.00   2219.08   27.7385
                                         B     5048.00   2329.85   29.1231
                                         C     5300.00   2446.15   30.5769
                                         D     5565.00   2568.46   32.1058
                                         E     5844.00   2697.23   33.7154
                                         F     6136.00   2832.00   35.4000
                                         G     6443.00   2973.69   37.1712
                                         H     6765.00   3122.31   39.0288
                                         I     7104.00   3278.77   40.9846
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

402  PUBLIC WORKS TRAINEE        U089    A     2484.00   1146.46   14.3308
                                         B     2563.00   1182.92   14.7865
                                         C     2622.00   1210.15   15.1269
                                         D     2681.00   1237.38   15.4673
                                         E     2763.00   1275.23   15.9404
                                         F     2822.00   1302.46   16.2808
                                         G     2957.00   1364.77   17.0596
                                         H     3105.00   1433.08   17.9135
                                         I     3260.00   1504.73   18.8091

070  PURCHASING AGENT            M191    A     7450.00   3438.46   42.9808
                                         B     7823.00   3610.62   45.1327
                                         C     8214.00   3791.08   47.3885
                                         D     8624.00   3980.31   49.7538
                                         E     9056.00   4179.69   52.2462
                                         F     9508.00   4388.31   54.8538
                                         G     9984.00   4608.00   57.6000
                                         H    10483.00   4838.31   60.4788
                                         I    11007.00   5080.15   63.5019

222  REAL PROPERTY AGENT         E162    A     5692.00   2627.08   32.8385
                                         B     5977.00   2758.62   34.4827
                                         C     6276.00   2896.62   36.2077
                                         D     6589.00   3041.08   38.0135
                                         E     6919.00   3193.38   39.9173
                                         F     7265.00   3353.08   41.9135
                                         G     7628.00   3520.62   44.0077
                                         H     8009.00   3696.46   46.2058
                                         I     8410.00   3881.54   48.5192

221  REAL PROPERTY MGR           M199    A     8068.00   3723.69   46.5462
                                         B     8472.00   3910.15   48.8769
                                         C     8895.00   4105.38   51.3173
                                         D     9340.00   4310.77   53.8846
                                         E     9807.00   4526.31   56.5788
                                         F    10297.00   4752.46   59.4058
                                         G    10812.00   4990.15   62.3769
                                         H    11353.00   5239.85   65.4981
                                         I    11920.00   5501.54   68.7692
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

092  REPRO EQUIP OPERATOR        E109    A     3359.00   1550.31   19.3788
                                         B     3527.00   1627.85   20.3481
                                         C     3704.00   1709.54   21.3692
                                         D     3889.00   1794.92   22.4365
                                         E     4083.00   1884.46   23.5558
                                         F     4287.00   1978.62   24.7327
                                         G     4502.00   2077.85   25.9731
                                         H     4727.00   2181.69   27.2712
                                         I     4963.00   2290.62   28.6327

032  REVENUE MGR                 M194    A     7677.00   3543.23   44.2904
                                         B     8061.00   3720.46   46.5058
                                         C     8464.00   3906.46   48.8308
                                         D     8887.00   4101.69   51.2712
                                         E     9331.00   4306.62   53.8327
                                         F     9798.00   4522.15   56.5269
                                         G    10287.00   4747.85   59.3481
                                         H    10802.00   4985.54   62.3192
                                         I    11342.00   5234.77   65.4346

132  RISK MGMT SUPV              M171    A     6105.00   2817.69   35.2212
                                         B     6411.00   2958.92   36.9865
                                         C     6731.00   3106.62   38.8327
                                         D     7068.00   3262.15   40.7769
                                         E     7421.00   3425.08   42.8135
                                         F     7792.00   3596.31   44.9538
                                         G     8182.00   3776.31   47.2038
                                         H     8591.00   3965.08   49.5635
                                         I     9020.00   4163.08   52.0385

460  SEWER MAINT WRKR            U132    A     4227.00   1950.92   24.3865
                                         B     4438.00   2048.31   25.6038
                                         C     4660.00   2150.77   26.8846
                                         D     4893.00   2258.31   28.2288
                                         E     5137.00   2370.92   29.6365
                                         F     5394.00   2489.54   31.1192
                                         G     5664.00   2614.15   32.6769
                                         H     5947.00   2744.77   34.3096
                                         I     6245.00   2882.31   36.0288
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

463  SEWER PUMP STATION ELECT    U146    A     4858.00   2242.15   28.0269
                                         B     5101.00   2354.31   29.4288
                                         C     5356.00   2472.00   30.9000
                                         D     5624.00   2595.69   32.4462
                                         E     5905.00   2725.38   34.0673
                                         F     6200.00   2861.54   35.7692
                                         G     6510.00   3004.62   37.5577
                                         H     6835.00   3154.62   39.4327
                                         I     7177.00   3312.46   41.4058

424  SMALL ENGINES MECH          U127    A     4022.00   1856.31   23.2038
                                         B     4223.00   1949.08   24.3635
                                         C     4434.00   2046.46   25.5808
                                         D     4655.00   2148.46   26.8558
                                         E     4888.00   2256.00   28.2000
                                         F     5133.00   2369.08   29.6135
                                         G     5389.00   2487.23   31.0904
                                         H     5659.00   2611.85   32.6481
                                         I     5942.00   2742.46   34.2808

312  SPECIAL OFFCR               E157    A     5580.00   2575.38   32.1923
                                         B     5859.00   2704.15   33.8019
                                         C     6151.00   2838.92   35.4865
                                         D     6459.00   2981.08   37.2635
                                         E     6782.00   3130.15   39.1269
                                         F     7121.00   3286.62   41.0827
                                         G     7477.00   3450.92   43.1365
                                         H     7851.00   3623.54   45.2942
                                         I     8244.00   3804.92   47.5615

051  SR ACCOUNT SPEC             E122    A     3824.00   1764.92   22.0615
                                         B     4015.00   1853.08   23.1635
                                         C     4216.00   1945.85   24.3231
                                         D     4426.00   2042.77   25.5346
                                         E     4648.00   2145.23   26.8154
                                         F     4880.00   2252.31   28.1538
                                         G     5124.00   2364.92   29.5615
                                         H     5380.00   2483.08   31.0385
                                         I     5650.00   2607.69   32.5962
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

055  SR ACCOUNTANT               E171    A     6227.00   2874.00   35.9250
                                         B     6539.00   3018.00   37.7250
                                         C     6866.00   3168.92   39.6115
                                         D     7209.00   3327.23   41.5904
                                         E     7569.00   3493.38   43.6673
                                         F     7948.00   3668.31   45.8538
                                         G     8345.00   3851.54   48.1442
                                         H     8762.00   4044.00   50.5500
                                         I     9200.00   4246.15   53.0769

014  SR ADMIN AIDE               E150    A     5052.00   2331.69   29.1462
                                         B     5304.00   2448.00   30.6000
                                         C     5569.00   2570.31   32.1288
                                         D     5848.00   2699.08   33.7385
                                         E     6140.00   2833.85   35.4231
                                         F     6447.00   2975.54   37.1942
                                         G     6770.00   3124.62   39.0577
                                         H     7108.00   3280.62   41.0077
                                         I     7464.00   3444.92   43.0615

017  SR ADMIN ANALYST            M166    A     5808.00   2680.62   33.5077
                                         B     6099.00   2814.92   35.1865
                                         C     6403.00   2955.23   36.9404
                                         D     6724.00   3103.38   38.7923
                                         E     7060.00   3258.46   40.7308
                                         F     7413.00   3421.38   42.7673
                                         G     7783.00   3592.15   44.9019
                                         H     8172.00   3771.69   47.1462
                                         I     8581.00   3960.46   49.5058

203  SR ANIMAL CONTROL OFFCR     E164    A     5807.00   2680.15   33.5019
                                         B     6097.00   2814.00   35.1750
                                         C     6402.00   2954.77   36.9346
                                         D     6722.00   3102.46   38.7808
                                         E     7058.00   3257.54   40.7192
                                         F     7411.00   3420.46   42.7558
                                         G     7782.00   3591.69   44.8962
                                         H     8171.00   3771.23   47.1404
                                         I     8580.00   3960.00   49.5000
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

231  SR BLDG INSPCTR             E170    A     6165.00   2845.38   35.5673
                                         B     6473.00   2987.54   37.3442
                                         C     6797.00   3137.08   39.2135
                                         D     7137.00   3294.00   41.1750
                                         E     7493.00   3458.31   43.2288
                                         F     7868.00   3631.38   45.3923
                                         G     8261.00   3812.77   47.6596
                                         H     8674.00   4003.38   50.0423
                                         I     9109.00   4204.15   52.5519

216  SR CIVIL ENGINEER           M211    A     9090.00   4195.38   52.4423
                                         B     9545.00   4405.38   55.0673
                                         C    10022.00   4625.54   57.8192
                                         D    10523.00   4856.77   60.7096
                                         E    11049.00   5099.54   63.7442
                                         F    11602.00   5354.77   66.9346
                                         G    12182.00   5622.46   70.2808
                                         H    12791.00   5903.54   73.7942
                                         I    13430.00   6198.46   77.4808

098  SR CMNTY SVC OFFCR          E136    A     4395.00   2028.46   25.3558
                                         B     4614.00   2129.54   26.6192
                                         C     4845.00   2236.15   27.9519
                                         D     5087.00   2347.85   29.3481
                                         E     5342.00   2465.54   30.8192
                                         F     5609.00   2588.77   32.3596
                                         G     5889.00   2718.00   33.9750
                                         H     6184.00   2854.15   35.6769
                                         I     6493.00   2996.77   37.4596

242  SR CODE ENFORCE OFFCR       E160    A     5581.00   2575.85   32.1981
                                         B     5860.00   2704.62   33.8077
                                         C     6153.00   2839.85   35.4981
                                         D     6460.00   2981.54   37.2692
                                         E     6783.00   3130.62   39.1327
                                         F     7122.00   3287.08   41.0885
                                         G     7478.00   3451.38   43.1423
                                         H     7852.00   3624.00   45.3000
                                         I     8246.00   3805.85   47.5731
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

091  SR ECON DEV SPEC            E162    A     5692.00   2627.08   32.8385
                                         B     5977.00   2758.62   34.4827
                                         C     6276.00   2896.62   36.2077
                                         D     6589.00   3041.08   38.0135
                                         E     6919.00   3193.38   39.9173
                                         F     7265.00   3353.08   41.9135
                                         G     7628.00   3520.62   44.0077
                                         H     8009.00   3696.46   46.2058
                                         I     8410.00   3881.54   48.5192

226  SR EMPLOYMENT SPEC          E135    A     4354.00   2009.54   25.1192
                                         B     4571.00   2109.69   26.3712
                                         C     4800.00   2215.38   27.6923
                                         D     5040.00   2326.15   29.0769
                                         E     5292.00   2442.46   30.5308
                                         F     5556.00   2564.31   32.0538
                                         G     5834.00   2692.62   33.6577
                                         H     6126.00   2827.38   35.3423
                                         I     6433.00   2969.08   37.1135

212  SR ENGINEERING TECH         E159    A     5524.00   2549.54   31.8692
                                         B     5800.00   2676.92   33.4615
                                         C     6090.00   2810.77   35.1346
                                         D     6395.00   2951.54   36.8942
                                         E     6715.00   3099.23   38.7404
                                         F     7050.00   3253.85   40.6731
                                         G     7403.00   3416.77   42.7096
                                         H     7773.00   3587.54   44.8442
                                         I     8161.00   3766.62   47.0827

246  SR ENVIRO SVS SPEC          E153    A     5205.00   2402.31   30.0288
                                         B     5466.00   2522.77   31.5346
                                         C     5739.00   2648.77   33.1096
                                         D     6026.00   2781.23   34.7654
                                         E     6327.00   2920.15   36.5019
                                         F     6643.00   3066.00   38.3250
                                         G     6976.00   3219.69   40.2462
                                         H     7324.00   3380.31   42.2538
                                         I     7690.00   3549.23   44.3654
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

294  SR HOUSING SPEC             E150    A     5052.00   2331.69   29.1462
                                         B     5304.00   2448.00   30.6000
                                         C     5569.00   2570.31   32.1288
                                         D     5848.00   2699.08   33.7385
                                         E     6140.00   2833.85   35.4231
                                         F     6447.00   2975.54   37.1942
                                         G     6770.00   3124.62   39.0577
                                         H     7108.00   3280.62   41.0077
                                         I     7464.00   3444.92   43.0615

104  SR INFO TCHNLGY ANALYST     M194    A     7677.00   3543.23   44.2904
                                         B     8061.00   3720.46   46.5058
                                         C     8464.00   3906.46   48.8308
                                         D     8887.00   4101.69   51.2712
                                         E     9331.00   4306.62   53.8327
                                         F     9798.00   4522.15   56.5269
                                         G    10287.00   4747.85   59.3481
                                         H    10802.00   4985.54   62.3192
                                         I    11342.00   5234.77   65.4346

106  SR INFO TCHNLGY TECH        E159    A     5524.00   2549.54   31.8692
                                         B     5800.00   2676.92   33.4615
                                         C     6090.00   2810.77   35.1346
                                         D     6395.00   2951.54   36.8942
                                         E     6715.00   3099.23   38.7404
                                         F     7050.00   3253.85   40.6731
                                         G     7403.00   3416.77   42.7096
                                         H     7773.00   3587.54   44.8442
                                         I     8161.00   3766.62   47.0827

067  SR OFFICE ASSIST            E123    A     3863.00   1782.92   22.2865
                                         B     4056.00   1872.00   23.4000
                                         C     4259.00   1965.69   24.5712
                                         D     4471.00   2063.54   25.7942
                                         E     4695.00   2166.92   27.0865
                                         F     4930.00   2275.38   28.4423
                                         G     5176.00   2388.92   29.8615
                                         H     5435.00   2508.46   31.3558
                                         I     5707.00   2634.00   32.9250
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

407  SR PARK MAINT WRKR          U137    A     4442.00   2050.15   25.6269
                                         B     4664.00   2152.62   26.9077
                                         C     4897.00   2260.15   28.2519
                                         D     5142.00   2373.23   29.6654
                                         E     5399.00   2491.85   31.1481
                                         F     5669.00   2616.46   32.7058
                                         G     5952.00   2747.08   34.3385
                                         H     6250.00   2884.62   36.0577
                                         I     6563.00   3029.08   37.8635

128  SR PERSONNEL ANALYST        M166    A     5808.00   2680.62   33.5077
                                         B     6099.00   2814.92   35.1865
                                         C     6403.00   2955.23   36.9404
                                         D     6724.00   3103.38   38.7923
                                         E     7060.00   3258.46   40.7308
                                         F     7413.00   3421.38   42.7673
                                         G     7783.00   3592.15   44.9019
                                         H     8172.00   3771.69   47.1462
                                         I     8581.00   3960.46   49.5058

266  SR PLANNER                  M194    A     7677.00   3543.23   44.2904
                                         B     8061.00   3720.46   46.5058
                                         C     8464.00   3906.46   48.8308
                                         D     8887.00   4101.69   51.2712
                                         E     9331.00   4306.62   53.8327
                                         F     9798.00   4522.15   56.5269
                                         G    10287.00   4747.85   59.3481
                                         H    10802.00   4985.54   62.3192
                                         I    11342.00   5234.77   65.4346

025  SR PROG SPEC                M166    A     5808.00   2680.62   33.5077
                                         B     6099.00   2814.92   35.1865
                                         C     6403.00   2955.23   36.9404
                                         D     6724.00   3103.38   38.7923
                                         E     7060.00   3258.46   40.7308
                                         F     7413.00   3421.38   42.7673
                                         G     7783.00   3592.15   44.9019
                                         H     8172.00   3771.69   47.1462
                                         I     8581.00   3960.46   49.5058
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

264  SR PROJECT PLANNER          M194    A     7677.00   3543.23   44.2904
                                         B     8061.00   3720.46   46.5058
                                         C     8464.00   3906.46   48.8308
                                         D     8887.00   4101.69   51.2712
                                         E     9331.00   4306.62   53.8327
                                         F     9798.00   4522.15   56.5269
                                         G    10287.00   4747.85   59.3481
                                         H    10802.00   4985.54   62.3192
                                         I    11342.00   5234.77   65.4346

223  SR REAL PROPERTY AGENT      M173    A     6229.00   2874.92   35.9365
                                         B     6541.00   3018.92   37.7365
                                         C     6868.00   3169.85   39.6231
                                         D     7211.00   3328.15   41.6019
                                         E     7572.00   3494.77   43.6846
                                         F     7950.00   3669.23   45.8654
                                         G     8348.00   3852.92   48.1615
                                         H     8765.00   4045.38   50.5673
                                         I     9203.00   4247.54   53.0942

253  SR RECREATION SPEC          E101    A     3104.00   1432.62   17.9077
                                         B     3259.00   1504.15   18.8019
                                         C     3422.00   1579.38   19.7423
                                         D     3593.00   1658.31   20.7288
                                         E     3773.00   1741.38   21.7673
                                         F     3962.00   1828.62   22.8577
                                         G     4160.00   1920.00   24.0000
                                         H     4368.00   2016.00   25.2000
                                         I     4586.00   2116.62   26.4577

090  SR REPRO EQUIP OPERATOR     E135    A     4354.00   2009.54   25.1192
                                         B     4571.00   2109.69   26.3712
                                         C     4800.00   2215.38   27.6923
                                         D     5040.00   2326.15   29.0769
                                         E     5292.00   2442.46   30.5308
                                         F     5556.00   2564.31   32.0538
                                         G     5834.00   2692.62   33.6577
                                         H     6126.00   2827.38   35.3423
                                         I     6433.00   2969.08   37.1135
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

462  SR SEWER MAINT WRKR         U137    A     4442.00   2050.15   25.6269
                                         B     4664.00   2152.62   26.9077
                                         C     4897.00   2260.15   28.2519
                                         D     5142.00   2373.23   29.6654
                                         E     5399.00   2491.85   31.1481
                                         F     5669.00   2616.46   32.7058
                                         G     5952.00   2747.08   34.3385
                                         H     6250.00   2884.62   36.0577
                                         I     6563.00   3029.08   37.8635

419  SR STREET MAINT WRKR        U137    A     4442.00   2050.15   25.6269
                                         B     4664.00   2152.62   26.9077
                                         C     4897.00   2260.15   28.2519
                                         D     5142.00   2373.23   29.6654
                                         E     5399.00   2491.85   31.1481
                                         F     5669.00   2616.46   32.7058
                                         G     5952.00   2747.08   34.3385
                                         H     6250.00   2884.62   36.0577
                                         I     6563.00   3029.08   37.8635

412  SR TRAFFIC SIGNAL ELECT     U163    A     5752.00   2654.77   33.1846
                                         B     6039.00   2787.23   34.8404
                                         C     6341.00   2926.62   36.5827
                                         D     6658.00   3072.92   38.4115
                                         E     6991.00   3226.62   40.3327
                                         F     7341.00   3388.15   42.3519
                                         G     7708.00   3557.54   44.4692
                                         H     8093.00   3735.23   46.6904
                                         I     8498.00   3922.15   49.0269

437  SR WATER PROD OPERATOR      U157    A     5419.00   2501.08   31.2635
                                         B     5690.00   2626.15   32.8269
                                         C     5974.00   2757.23   34.4654
                                         D     6273.00   2895.23   36.1904
                                         E     6586.00   3039.69   37.9962
                                         F     6916.00   3192.00   39.9000
                                         G     7261.00   3351.23   41.8904
                                         H     7624.00   3518.77   43.9846
                                         I     8006.00   3695.08   46.1885
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

255  SR WATER QUALITY TECH       E165    A     5865.00   2706.92   33.8365
                                         B     6158.00   2842.15   35.5269
                                         C     6466.00   2984.31   37.3038
                                         D     6789.00   3133.38   39.1673
                                         E     7128.00   3289.85   41.1231
                                         F     7485.00   3454.62   43.1827
                                         G     7859.00   3627.23   45.3404
                                         H     8252.00   3808.62   47.6077
                                         I     8665.00   3999.23   49.9904

431  SR WATER SVS WRKR           U146    A     4858.00   2242.15   28.0269
                                         B     5101.00   2354.31   29.4288
                                         C     5356.00   2472.00   30.9000
                                         D     5624.00   2595.69   32.4462
                                         E     5905.00   2725.38   34.0673
                                         F     6200.00   2861.54   35.7692
                                         G     6510.00   3004.62   37.5577
                                         H     6835.00   3154.62   39.4327
                                         I     7177.00   3312.46   41.4058

078  SR WORD PROC OPERATOR       E123    A     3863.00   1782.92   22.2865
                                         B     4056.00   1872.00   23.4000
                                         C     4259.00   1965.69   24.5712
                                         D     4471.00   2063.54   25.7942
                                         E     4695.00   2166.92   27.0865
                                         F     4930.00   2275.38   28.4423
                                         G     5176.00   2388.92   29.8615
                                         H     5435.00   2508.46   31.3558
                                         I     5707.00   2634.00   32.9250

451  STOCK CLERK                 E112    A     3462.00   1597.85   19.9731
                                         B     3635.00   1677.69   20.9712
                                         C     3817.00   1761.69   22.0212
                                         D     4008.00   1849.85   23.1231
                                         E     4208.00   1942.15   24.2769
                                         F     4418.00   2039.08   25.4885
                                         G     4639.00   2141.08   26.7635
                                         H     4871.00   2248.15   28.1019
                                         I     5115.00   2360.77   29.5096
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

450  STOREKEEPER                 E135    A     4354.00   2009.54   25.1192
                                         B     4571.00   2109.69   26.3712
                                         C     4800.00   2215.38   27.6923
                                         D     5040.00   2326.15   29.0769
                                         E     5292.00   2442.46   30.5308
                                         F     5556.00   2564.31   32.0538
                                         G     5834.00   2692.62   33.6577
                                         H     6126.00   2827.38   35.3423
                                         I     6433.00   2969.08   37.1135

411  STREET MAINT WRKR           U132    A     4227.00   1950.92   24.3865
                                         B     4438.00   2048.31   25.6038
                                         C     4660.00   2150.77   26.8846
                                         D     4893.00   2258.31   28.2288
                                         E     5137.00   2370.92   29.6365
                                         F     5394.00   2489.54   31.1192
                                         G     5664.00   2614.15   32.6769
                                         H     5947.00   2744.77   34.3096
                                         I     6245.00   2882.31   36.0288

233  SUPERVISING BLDG INSPCTR    M179    A     6611.00   3051.23   38.1404
                                         B     6941.00   3203.54   40.0442
                                         C     7288.00   3363.69   42.0462
                                         D     7653.00   3532.15   44.1519
                                         E     8035.00   3708.46   46.3558
                                         F     8437.00   3894.00   48.6750
                                         G     8859.00   4088.77   51.1096
                                         H     9302.00   4293.23   53.6654
                                         I     9767.00   4507.85   56.3481

237  TRAFFIC ENGINEER            M211    A     9090.00   4195.38   52.4423
                                         B     9545.00   4405.38   55.0673
                                         C    10022.00   4625.54   57.8192
                                         D    10523.00   4856.77   60.7096
                                         E    11049.00   5099.54   63.7442
                                         F    11602.00   5354.77   66.9346
                                         G    12182.00   5622.46   70.2808
                                         H    12791.00   5903.54   73.7942
                                         I    13430.00   6198.46   77.4808
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

405  TRAFFIC SIGNAL ELECTRICIAN  U143    A     4715.00   2176.15   27.2019
                                         B     4951.00   2285.08   28.5635
                                         C     5199.00   2399.54   29.9942
                                         D     5459.00   2519.54   31.4942
                                         E     5732.00   2645.54   33.0692
                                         F     6018.00   2777.54   34.7192
                                         G     6319.00   2916.46   36.4558
                                         H     6635.00   3062.31   38.2788
                                         I     6966.00   3215.08   40.1885

040  UTILITIES REVENUE SUPV      M166    A     5808.00   2680.62   33.5077
                                         B     6099.00   2814.92   35.1865
                                         C     6403.00   2955.23   36.9404
                                         D     6724.00   3103.38   38.7923
                                         E     7060.00   3258.46   40.7308
                                         F     7413.00   3421.38   42.7673
                                         G     7783.00   3592.15   44.9019
                                         H     8172.00   3771.69   47.1462
                                         I     8581.00   3960.46   49.5058

410  UTILITY WRKR                U112    A     3463.00   1598.31   19.9788
                                         B     3636.00   1678.15   20.9769
                                         C     3818.00   1762.15   22.0269
                                         D     4009.00   1850.31   23.1288
                                         E     4209.00   1942.62   24.2827
                                         F     4420.00   2040.00   25.5000
                                         G     4641.00   2142.00   26.7750
                                         H     4873.00   2249.08   28.1135
                                         I     5116.00   2361.23   29.5154

429  WATER CUSTOMER SVC WRKR     U138    A     4486.00   2070.46   25.8808
                                         B     4710.00   2173.85   27.1731
                                         C     4946.00   2282.77   28.5346
                                         D     5193.00   2396.77   29.9596
                                         E     5453.00   2516.77   31.4596
                                         F     5725.00   2642.31   33.0288
                                         G     6011.00   2774.31   34.6788
                                         H     6312.00   2913.23   36.4154
                                         I     6628.00   3059.08   38.2385
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

433  WATER PROD ELECTRICIAN      U163    A     5752.00   2654.77   33.1846
                                         B     6039.00   2787.23   34.8404
                                         C     6341.00   2926.62   36.5827
                                         D     6658.00   3072.92   38.4115
                                         E     6991.00   3226.62   40.3327
                                         F     7341.00   3388.15   42.3519
                                         G     7708.00   3557.54   44.4692
                                         H     8093.00   3735.23   46.6904
                                         I     8498.00   3922.15   49.0269

438  WATER PROD MECH             U147    A     4907.00   2264.77   28.3096
                                         B     5153.00   2378.31   29.7288
                                         C     5410.00   2496.92   31.2115
                                         D     5681.00   2622.00   32.7750
                                         E     5965.00   2753.08   34.4135
                                         F     6263.00   2890.62   36.1327
                                         G     6576.00   3035.08   37.9385
                                         H     6905.00   3186.92   39.8365
                                         I     7250.00   3346.15   41.8269

436  WATER PROD OPERATOR         U142    A     4668.00   2154.46   26.9308
                                         B     4902.00   2262.46   28.2808
                                         C     5147.00   2375.54   29.6942
                                         D     5404.00   2494.15   31.1769
                                         E     5674.00   2618.77   32.7346
                                         F     5958.00   2749.85   34.3731
                                         G     6256.00   2887.38   36.0923
                                         H     6569.00   3031.85   37.8981
                                         I     6897.00   3183.23   39.7904

115  WATER QUALITY TECH          E150    A     5052.00   2331.69   29.1462
                                         B     5304.00   2448.00   30.6000
                                         C     5569.00   2570.31   32.1288
                                         D     5848.00   2699.08   33.7385
                                         E     6140.00   2833.85   35.4231
                                         F     6447.00   2975.54   37.1942
                                         G     6770.00   3124.62   39.0577
                                         H     7108.00   3280.62   41.0077
                                         I     7464.00   3444.92   43.0615
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SALARY TABLE (EFFECTIVE 7‐10‐21)

CLS#     TITLE                   RANGE  STEP    MONTHLY  BI‐WEEKLY   HOURLY

430  WATER SVC WRKR              U132    A     4227.00   1950.92   24.3865
                                         B     4438.00   2048.31   25.6038
                                         C     4660.00   2150.77   26.8846
                                         D     4893.00   2258.31   28.2288
                                         E     5137.00   2370.92   29.6365
                                         F     5394.00   2489.54   31.1192
                                         G     5664.00   2614.15   32.6769
                                         H     5947.00   2744.77   34.3096
                                         I     6245.00   2882.31   36.0288

409  WATER SVS MGR               M215    A     9459.00   4365.69   54.5712
                                         B     9932.00   4584.00   57.3000
                                         C    10429.00   4813.38   60.1673
                                         D    10950.00   5053.85   63.1731
                                         E    11498.00   5306.77   66.3346
                                         F    12072.00   5571.69   69.6462
                                         G    12676.00   5850.46   73.1308
                                         H    13310.00   6143.08   76.7885
                                         I    13975.00   6450.00   80.6250

102  WEBMASTER                   E174    A     6416.00   2961.23   37.0154
                                         B     6737.00   3109.38   38.8673
                                         C     7074.00   3264.92   40.8115
                                         D     7427.00   3427.85   42.8481
                                         E     7799.00   3599.54   44.9942
                                         F     8188.00   3779.08   47.2385
                                         G     8598.00   3968.31   49.6038
                                         H     9028.00   4166.77   52.0846
                                         I     9479.00   4374.92   54.6865

077  WORD PROC OPERATOR          E113    A     3496.00   1613.54   20.1692
      B     3671.00   1694.31   21.1788
      C     3854.00   1778.77   22.2346

               D     4047.00   1867.85   23.3481
      E     4249.00   1961.08   24.5135

        F     4461.00   2058.92   25.7365
      G     4684.00   2161.85   27.0231
      H     4919.00   2270.31   28.3788

          I     5165.00   2383.85   29.7981
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Agenda Item - 2.b.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: William E. Murray

Dept.: City Manager Dept.: Public Works 

Subject: Authorize the issuance of a
purchase order to United
Rentals for the purchase of
one (1) new scissor lift. 
(Cost: $28,503.70) (Action
Item)

Date: 7/13/2021

OBJECTIVE

To secure City Council authorization to purchase one (1) new Public Works scissor
lift from United Rentals through the Sourcewell competitive bid program, Contract
#062320-URI .

BACKGROUND

The Public Works Department has one (1) motor grader that currently meets the
City’s guidelines for replacement. The motor grader will be replaced with two (2)
smaller pieces of equipment, a scissor lift through United Rentals and a skid steer
through another vendor. This is a cost savings of $75,000 in initial capital cost and
$75,000 annually in equipment rental costs from outside vendors, making the Public
Works operations more efficient.  The equipment was approved through the Fiscal Year
2021/22 budget process. 

DISCUSSION

Experience has shown that the City’s buying power is enhanced through joining with
other public agencies to purchase fleet vehicles and equipment. Sourcewell
nationally solicits, evaluates and awards contracts through a competitive bid
process. As a member of Sourcewell, the City is able to utilize bid awards for
equipment purchases. Staff recommends piggybacking on the results of a recent
Sourcewell competitive bid program, Contract #062320-URI. The results deemed
United Rentals as the lowest responsive bid.
 

     United Rentals                                         $28,503.70*      
 

* This price includes all applicable tax and destination charges.

FINANCIAL IMPACT
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There is no impact to the General Fund. The financial impact is $28,503.70 to the
Fleet Management Fund. The surplus equipment will be sold at public auction.

RECOMMENDATION

It is recommended that the City Council:
 

Authorize the Finance Director to issue a purchase order in the amount of
$28,503.70 to United Rentals for the purchase of one (1) new Public Works
scissor lift.

 
 
By: Steve Sudduth, Equipment Maintenance Supervisor

ATTACHMENTS:
Description Upload Date Type File Name

United Rentals quote 6/16/2021 Backup Material United_Rentals_scissor_lift_Quote_194913985.pdf
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This is not an invoice 
Please do not pay from this document 

EQUIPMENT SALE 
QUOTE 

Page:   1

   Qty  Equipment #                          Price                                                 Amount

     1  3002999        CC: 300-2999       24790.30                                               24790.30
        SCISSOR LIFT 30-35' ELECTRIC 46-48" WIDE
        NEW GENIE GS3246
        WITH COLLAPSIBLE RAILS, AGM BATTERIES
        AND POWER INVERTER
        OFF SOURCEWELL CONTRACT
        LEAD TIME AS OF 6/15/21 -END OF DEC 2021
  SALES ITEMS:
   Qty    Item number                          Stock class      Unit               Price           Amount
       1  FR MDSE                                MCI             EA             1420.00           1420.00
        FREIGHT-MERCHANDISE
          UM: (EA) EACH
                                                                               Sub-total:        26210.30
                                                                                     Tax:         2293.40
                                                                                   Total:        28503.70
                            CONTACT: STEVE SUDDUTH
                            CELL#: 714-741-5390

GARDEN GROVE SERVICE CENTER
13802 NEWHOPE ST
GARDEN GROVE CA 92843-3715

Office: 714-741-5050 Cell: 714-719-0239

GARDEN GROVE CITY OF
PO BOX 3070
ATTN: MARGIE ABOLA
GARDEN GROVE CA 92842-3070

BRANCH 503
5860 PARAMOUNT BLVD
LONG BEACH CA 90805-3708
562-663-1500 # 194913985 
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Customer #     :
Quote Date     :

UR Job Loc     :
UR Job #       :
Customer Job ID:
P.O. #         :
Ordered By     :
Written By     :
Salesperson    :

352636
06/15/21

13802 NEWHOPE, GARDE
1 - CITY OF GARDEN G
1 - CITY OF GARDEN G
QUOTE
STEVE SUDDUTH
MADELEINE SANTORO
MADELEINE SANTORO

Note:    This proposal may be withdrawn if not accepted within 30 days. 

THIS IS NOT AN EQUIPMENT SALE AGREEMENT/INVOICE. THE SALE OF EQUIPMENT AND ANY OTHER ITEMS LISTED ABOVE IS SUBJECT TO AVAILABILITY AND ACCEPTANCE OF THE 
TERMS AND CONDITIONS OF UNITED'S EQUIPMENT SALE AGREEMENT/INVOICE, WHICH MUST BE SIGNED PRIOR TO OR UPON DELIVERY OF THE EQUIPMENT AND OTHER ITEMS. Page 54 of 221 



Agenda Item - 2.c.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Anand Rao

Dept.: City Manager Dept.: Information Technology 

Subject: Authorize the issuance of a
purchase order to CPAC,
Inc., for the purchase of
servers and storage systems
for the City's Water and
Sewer SCADA Systems.
(Cost: $75,397.88) (Action
Item)

Date: 7/13/2021

OBJECTIVE

To obtain City Council approval for the issuance of a purchase order in the amount of
$75,397.88 to CPAC, Inc. for Scale Computing's virtualization and storage systems
to host the City's Supervisory Control and Data Acquisition (SCADA) systems.

BACKGROUND

The City completed the SCADA Master Plan for the water system in 2020. The
findings from the Master Plan concluded that the current SCADA system is obsolete.
The SCADA system requires replacement for both hardware and software
components, with exception of fiber optic communications.
 
The SCADA system hardware and software includes a comprehensive set of
components and applications that communicate via the SCADA network. The items
include programmable logic controllers, human machine interface, panel-mounted
operator interface terminals, servers and operating systems.
 
The City has contracted with West Yost Associates to implement the projects as
identified in the Master Plan. One of the Foundational Improvement Projects being
implemented includes establishing dedicated, redundant and fault tolerant server and
storage environments for SCADA servers, data storage, and supporting computing
systems.

DISCUSSION

The City’s water and sewer  systems currently run on stand alone, outdated hardware

Page 55 of 221 



and operating systems.  The 2020 SCADA Master Plan has recommended using
contemporary, dedicated computing and storage environments for running SCADA
systems. Scale Computing HC3 is being recommended as a "hyperconverged" solution
combining servers, storage, and virtualization into a single solution to provide a simplified,
cost effective server and storage environment. 

IFB No. S-1283 was advertised and posted on Planet Bids on-line bidding system on
June 3rd, 2021. Two (2) bids were received and opened on June 24, 2021.  Both bids
were responsive.
 

Bidders for IFB No. S-1283 SCADA Scale Computing Server

COMPANY TOTAL COST

CPAC, Inc. $75,397.88

Charity IT $84,356.25

 
CPAC was the low bidder.

FINANCIAL IMPACT

The purchase price of the Scale computing appliances with three years of support is
$75,397.88 and will be financed with Water Enterprise Funds, as part of the City's
long-term capital plan. There is no impact to the General Fund.

RECOMMENDATION

It is recommended that the City Council:
 

Authorize the Finance Director to issue a purchase order, in the amount of
$75,397.88, to CPAC, Inc.

By: Noel Proffit, Senior IT Analyst
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Agenda Item - 2.d.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: William E. Murray

Dept.: City Manager Dept.: Public Works 

Subject: Authorize the issuance of a
purchase order to Ditch
Witch West for the purchase
of two (2) new vacuum
trailers.  (Cost: $79,802.02)
(Action Item)

Date: 7/13/2021

OBJECTIVE

To secure City Council authorization to purchase two (2) new Public Works vacuum
trailers from Ditch Witch West through the Sourcewell competitive bid program,
Contract #012418-CMW.

BACKGROUND

The Public Works Department has two (2) vacuum trailers that currently meet the
City’s guidelines for replacement and were approved through the Fiscal Year 2021/22
budget process. 

DISCUSSION

Experience has shown that the City’s buying power is enhanced through joining with
other public agencies to purchase fleet vehicles and equipment.Sourcewell nationally
solicits, evaluates and awards contracts through a competitive bid process. As a
member of Sourcewell, the City is able to utilize bid awards for equipment
purchases. Staff recommends piggybacking on the results of a recent Sourcewell
competitive bid program, Contract #012418-CMW. The results deemed Ditch Witch
West as the lowest responsive bid.
 
          Ditch Witch West                                               $79,802.02*
 
* This price includes all applicable tax and destination charges.

FINANCIAL IMPACT

There is no impact to the General Fund. The financial impact is $79,802.02 to the
Fleet Management Fund. The surplus equipment will be sold at public auction.
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RECOMMENDATION

It is recommended that the City Council:
 

Authorize the Finance Director to issue a purchase order in the amount of
$79,802.02 to Ditch Witch West for the purchase of two (2) new Public Works
vacuum trailers.

 
 
 

By: Steve Sudduth, Equipment Maintenance Supervisor

ATTACHMENTS:
Description Upload Date Type File Name

Ditch Witch West
quote

6/10/2021 Backup Material Vacuum_trailers_(2)_MV800_Soucewell_Quote52621.PDF
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**********

SOURCEWELL CONTRACT

012418-CMW

**********

2EA MV800 - MV800 Mud Vac System 55,303.38

With the following configuration:

Decals English

Spoils Tank 800 Gallon

Water Pump Yes

Water Tank 100 Gallons

Reverse FlowNo

Hose and Tooling None

Accessories 5ft Suction Tool (3in)

Accessories Hydraulic Door

Accessories Prospector Digging Lance

Hydraulic Oil Standard

Color Standard

Trailer Model T14MV

2EA 310-893 - SUCTION TOOL 437.10

2EA 190-2507 - PROSPECTOR ASSEMBLY, W/48" LANC 604.26

E,#3 NOZZ

Sold-to Party Address

CITY OF GARDEN GROVE
SOURCEWELL MEMBER 32278
13802 NEWHOPE STREET
GARDEN GROVE CA 92843

The Charles Machine Works
1959 West Fir Avenue
P.O.Box PO BOX 66
Perry, OK 73077
Phone No : 1-800-654-6481
Fax No : 580 336 0617
Email : global@ditchwitch.com

Qty Material Description Unit Price Discount Amount

Quotation Details

Confidentiality Notice:

This quote may contain confidential information. The information is intended only for the individual or entity named. If you are not the intended

recipient, please immediately notify us at 1-800-654-6481 to arrange for return of the document.

Quotation

Global Account Price Quote
Quote Valid until : 07/26/2021

TAXES ARE AN ESTIMATE AT TIME OF QUOTATION-ACTUAL TAX WILL BE CALCULATED AT TIME OF INVOICING. IF TAXES ARE

QUOTED AND THIS IS A TAX EXEMPT TRANSACTION, PLEASE PROVIDE TAX EXEMPT CERTIFICATE OR LEASING DETAILS WITH

YOUR PURCHASE ORDER.

FOR MODEL SPECIFICATIONS OR OTHER INFORMATION, VISIT OUR WEBSITE AT WWW.DITCHWITCH.COM

Information

Quotation No. 20171701

Document Date 05/26/2021

Customer No. 512871

Dealership DITCH WITCH WEST (CORONA, CA)
CORONA

PO __________________________

Created by Todd Miller

Page 1 of 2
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2EA 025-1019 - MV800 TRAILER 15,374.76

----------------------------

Corporate Account Price 71,719.50

Total Freight 1,807.06

Total Tax 6,275.46

----------------------------

Total Amount $ 79,802.02

Sold-to Party Address

CITY OF GARDEN GROVE
SOURCEWELL MEMBER 32278
13802 NEWHOPE STREET
GARDEN GROVE CA 92843

The Charles Machine Works
1959 West Fir Avenue
P.O.Box PO BOX 66
Perry, OK 73077
Phone No : 1-800-654-6481
Fax No : 580 336 0617
Email : global@ditchwitch.com

Qty Material Description Unit Price Discount Amount

Quotation Details

Confidentiality Notice:

This quote may contain confidential information. The information is intended only for the individual or entity named. If you are not the intended

recipient, please immediately notify us at 1-800-654-6481 to arrange for return of the document.

Quotation

Global Account Price Quote
Quote Valid until : 07/26/2021

TAXES ARE AN ESTIMATE AT TIME OF QUOTATION-ACTUAL TAX WILL BE CALCULATED AT TIME OF INVOICING. IF TAXES ARE

QUOTED AND THIS IS A TAX EXEMPT TRANSACTION, PLEASE PROVIDE TAX EXEMPT CERTIFICATE OR LEASING DETAILS WITH

YOUR PURCHASE ORDER.

FOR MODEL SPECIFICATIONS OR OTHER INFORMATION, VISIT OUR WEBSITE AT WWW.DITCHWITCH.COM

Information

Quotation No. 20171701

Document Date 05/26/2021

Customer No. 512871

Dealership DITCH WITCH WEST (CORONA, CA)
CORONA

PO __________________________

Created by Todd Miller

Page 2 of 2
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Agenda Item - 2.e.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: William E. Murray

Dept.: City Manager Dept.: Public Works 

Subject: Authorize the issuance of
a purchase order to Coastline
Equipment Company for
one (1) new skid steer. 
(Cost: $122,963.06) (Action
Item)

Date: 7/13/2021

OBJECTIVE

To secure City Council authorization for the purchase of one (1) new Public Works
skid steer from Coastline Equipment Company through the Sourcewell competitive
bid program, Contract #032119-JDC.

BACKGROUND

The Public Works Department has one (1) motor grader that currently meets the
City’s guidelines for replacement. The motor grader will be replaced with two (2)
smaller pieces of equipment, a skid steer through Coastline Equipment Company and
a scissor lift through another vendor. This is a cost savings for the City of $75,000 in
initial capital cost and $75,000 annually in equipment rental costs from outside
vendors, making the Public Works operations more efficient.  The equipment was
approved through the Fiscal Year 2021/22 budget process. 

DISCUSSION

Experience has shown that the City’s buying power is enhanced through joining with
other public agencies to purchase fleet vehicles and equipment.  Sourcewell
nationally solicits, evaluates and awards contracts through a competitive bid
process. As a member of Sourcewell, the City is able to utilize bid awards for
equipment purchases. Staff recommends piggybacking on the results of a recent
Sourcewell competitive bid program, Contract #032119-JDC. The results deemed
Coastline Equipment Company as the lowest responsive bid.
 
    Coastline Equipment Co.                                                $122,963.06*
 
* This price includes all applicable tax and destination charges.

FINANCIAL IMPACT
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There is no impact to the General Fund. The financial impact is $122,963.06 to the
Fleet Management Fund. The surplus equipment will be sold at public auction.

RECOMMENDATION

It is recommended that the City Council: 
 

Authorize the Finance Director to issue a purchase order in the amount of
$122,963.06 to Coastline Equipment Company for the purchase of one (1) new Public
Works skid steer.

 
By: Steve Sudduth, Equipment Maintenance Supervisor

ATTACHMENTS:
Description Upload Date Type File Name

Coastline Equipment
Quote

6/15/2021 Backup Material Coastline_Equipment_skid_steer_332G_Quote.pdf
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Salesperson : X ______________ Accepted By : X ______________

Confidential

Quote Summary
Prepared For:
CITY OF GARDEN GROVE PUBLIC WORKS
13802 NEWHOPE ST
GARDEN GROVE, CA 92843
Business:  714-741-5000

Prepared By:
SCOT BEHNKE

Coastline Equipment Company
6242 N Paramount Blvd Bldg A

Long Beach, CA 90805
Phone:  562-272-7400

scot.behnke@coastlineequipment.com

Water Tank Installed 
Solid Tires

Quote Id: 23592998
02 February 2021Created On:

Expiration Date: 30 July 2021

Equipment Summary Suggested List Selling Price Qty Extended

JOHN DEERE CP 24" $ 24,825.00 $ 23,320.00 X 1 = $ 23,320.00

JOHN DEERE BP84C PICK-UP 
BROOM

$ 9,165.00 $ 9,165.00 X 1 = $ 9,165.00

FRD F6 $ 15,370.00 $ 12,296.00 X 1 = $ 12,296.00

JOHN DEERE 332G SKID STEER $ 85,453.00 $ 68,288.48 X 1 = $ 68,288.48

Equipment Total $ 113,069.48

Quote Summary
Equipment Total $ 113,069.48
SubTotal $ 113,069.48
Sales Tax - (8.75%) $ 9,893.58
Total $ 122,963.06
Balance Due $ 122,963.06
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        Selling Equipment

Quote Id: 23592998 Customer: CITY OF GARDEN GROVE PUBLIC WORKS

Confidential

JOHN DEERE CP 24"
Hours: 0
Stock Number:

Suggested List
$ 24,825.00

Selling Price
$ 23,320.00

Code Description Qty Unit Extended
CCE 1 $ 24,825.00 $ 24,825.00

Suggested Price $ 24,825.00
Customer Discounts

Customer Discounts Total $ -1,505.00 $ -1,505.00
Total Selling Price $ 23,320.00

JOHN DEERE BP84C PICK-UP BROOM
Hours: 0
Stock Number:

Suggested List
$ 9,165.00

Selling Price
$ 9,165.00

Code Description Qty Unit Extended
CCE 1 $ 9,165.00 $ 9,165.00

Suggested Price $ 9,165.00
Customer Discounts

Customer Discounts Total $ 0.00 $ 0.00
Total Selling Price $ 9,165.00

FRD F6
Hours: 0
Stock Number:

Suggested List
$ 15,370.00

Selling Price
$ 12,296.00

Code Description Qty Unit Extended
CCE FRD F6 1000 lb hammer 1 $ 15,370.00 $ 15,370.00

Suggested Price $ 15,370.00
Customer Discounts Page 64 of 221 



        Selling Equipment

Quote Id: 23592998 Customer: CITY OF GARDEN GROVE PUBLIC WORKS

Confidential

Customer Discounts Total $ -3,074.00 $ -3,074.00
Total Selling Price $ 12,296.00

JOHN DEERE 332G SKID STEER
Hours: 0
Stock Number: 98445

Suggested List
$ 85,453.00

Selling Price
$ 68,288.48

Code Description Qty Unit Extended
0BD2T 332G SKID STEER LOADER BASE 1 $ 73,466.00 $ 73,466.00

Standard Options - Per Unit
0BD2T170C JDLINK 4G ULTMT W 5 YRS SERV 1 $ 1,777.00 $ 1,777.00
0BD2T0770 2SP HIFL SLEV RC CB/AC PQT 1 $ 4,589.00 $ 4,589.00
0BD2T0953 ISO SWITCHABLE CTLS & JS PPK 1 $ 1,058.00 $ 1,058.00
0BD2T1501 ENGLISH OP MAN & DECALS 1 $ 0.00 $ 0.00
0BD2T2450 14X17.5 14PR GALAXY HULK 1 $ 515.00 $ 515.00
0BD2T4003 3" SEAT BELT W/2"SHLDR STRAP 1 $ 271.00 $ 271.00
0BD2T6006 AIR RIDE SEAT (CLOTH W HEAT) 1 $ 639.00 $ 639.00
0BD2T8042 REAR VIEW CAMERA 1 $ 869.00 $ 869.00
0BD2T8370 LOUVER REAR GRILLE, HVY DUTY 1 $ 497.00 $ 497.00
0BD2T8380 FOOTREST WITH FLOORMAT 1 $ 147.00 $ 147.00
0BD2T9062 84" HD CONST BKT W/ EDGE 1 $ 1,625.00 $ 1,625.00

Standard Options Total $ 11,987.00

Suggested Price $ 85,453.00
Customer Discounts

Customer Discounts Total $ -17,164.52 $ -17,164.52
Total Selling Price $ 68,288.48
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Long Beach, CA  •  Bakersfield, CA  •  Oxnard, CA  •  Santa Ana, CA  •  Santa Maria, CA  •  Sylmar, CA 
Jerome, ID  •  McCall, ID  •  Meridian, ID 

Elko, NV  •  Las Vegas, NV REVMAR2019 
 

Coastline Commitment Guarantee for Deere/Hitachi Construction & Forestry Equipment 
 

Customer:      Model:     Serial #________ _____  
 
Coastline Commitment Expires:     Basic Warranty Expires:      

 
• Full Machine Basic Warranty for 12 months, unlimited hours or remaining balance 
• Pre-delivery inspection and customized set-up by Factory Certified Technicians 
• Delivery walk-around with the customer by Factory Certified Salesmen 
• Machine loaner for extended downtime during basic warranty  
• Four hour guaranteed response time for inoperable machine 
• No travel time or mileage charges for warrantable repairs during basic warranty 
• Warranty repairs performed by Factory Certified Technicians 
• Genuine John Deere parts and fluids provided for the first scheduled service 
• CounterParts Promise – the part is in stock or its free the next day 
• 25 point machine inspection prior to Basic warranty expiration 
• Optional customized Maintenance agreements 
• Optional customized extended warranties 
• Available on machines equipped with JDLink: 

o Five year JDLink™ Ultimate subscription  
o Preventative Maintenance interval monitoring 
o Machine Health Alert notifications 
o Remote Diagnostics and Programming 
o Periodic machine performance review upon customer request 

• StructurALL Warranty for three years / 10000 hours, whichever occurs first 
• Diesel Particulate Filter (DPF) coverage for five years / 10000 hours, whichever occurs first 

 
Customer Responsibilities: 

1. Customer must notify the Service Department that machine is covered by Coastline Commitment at the time they place the initial call. 
2. Customer must follow manufacturer recommended guidelines for maintenance and use Genuine John Deere parts and fluids, or their equivalent. 
3. Customer must contact the Parts Department to request John Deere parts and fluids for the first scheduled service when applicable. 
4. Customer has received all documents described and agrees to the terms, conditions, and responsibilities contained herein. 

 
Terms and Conditions: 

1. Commitment available on machines located within Coastline’s AOR.  
Guaranteed response time, no cost travel, and 25-point machine inspection 
applicable during normal business hours; 7:00am – 5:00pm. 

2. Machines purchased from rental fleet qualify the Commitment for the 
balance of remaining Basic warranty or for 90 days if Basic warranty has 
expired; also qualifies for any remaining JDLink subscription, StructurALL 
warranty or DPF coverage. The 25-point machine inspection is waived. 

3. Loaner machine may be provided if machine is inoperable and cannot be 
restored to service within 36 hours from arrival of technician to machine or 
machine to Coastline facility.  Coastline will supply like machine, if available, 
F.O.B. a Coastline location.  Loaner is subject to standard Coastline rental 
terms and conditions. If a machine is unavailable or if customer does not 
accept machine offered, loaner provision is waived. 

4. Four-hour response time guaranteed on inoperable machines and begins 
upon notification to Coastline’s service department. The response 
guarantee is fulfilled once the technician has been dispatched or after the 
machine has been connected to via Remote Diagnostics. 

5. CounterParts Promise guarantees that consumable or critical, quickly 
installed parts will be in stock at Coastline’s location when you order and, if 
not, it will be there the next day and it will be free. CounterParts Promise is 
provided and the list of parts is available upon request. 

6. JDLink Ultimate five-year subscription, or remaining balance, is provided on 
machines so equipped. 

7. Basic and StructurALL warranty terms and conditions will be provided. 
8. DPF coverage is available from Coastline on machines greater than 174 

gross hp, labor or travel costs not included to complete DPF hardware 
replacement; excludes Scraper Tractors and Mining equipment. 

 

____          ________________________ 
Customer (printed name, signature and title)      Date 
 
 
          ________________________ 
Coastline Representative (printed name, signature and title)     Date 
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Equipment
COASTLINE

Machines purchased from Coastline’s rental 
fleet qualify for these provisions for the 
balance of any remaining basic warranty or a 
period of 90 days if basic warranty has expired.

Long Beach, CA 562.272.7400 

Bakersfield, CA 661.399.3600
Sylmar, CA 818.890.3353

Oxnard, CA 805.485.2106

Jerome, ID 208.324.2900

Elko, NV  775.777.7070

Santa Ana, CA 714.265.5500

McCall, ID 208.634.3903

Las Vegas, NV 702.399.2700

Santa Maria, CA 805.922.8329

Meridian, ID 208.888.3337

www.coastlinequipment.com

Included with the purchase of any new or rental 
John Deere/Hitachi Compact Construction 
Equipment machine:

• Full Machine Basic Warranty for 24 months, 2000-hours (whichever comes first) 
or remaining balance
• Pre-delivery inspection and customized set-up by Factory Certified Technicians
• Delivery walk-around with the customer by Factory Certified Salesmen
• Machine loaner for extended downtime during basic warranty
• Four hour guaranteed response time for inoperable machine
• No travel time or mileage charges for warrantable repairs for the first year
of basic warranty
• Warranty repairs performed by Factory Certified Technicians
• Genuine John Deere parts and fluids provided for the
first scheduled service
• CounterParts Promise – the part is in stock or its free the next day
• 25 point machine inspection prior to Basic warranty expiration
• Optional customized Maintenance agreements
• Optional customized extended warranties
• Available on machine equipped with JDLink:

– Three year JDLink™ Ultimate on mid and large frame 
Skid Steer Loader and Compact Track Loader
– Preventative Maintenance interval monitoring
– Machine Health Alert notifications
– Remote Diagnostics and Programming
– Periodic machine performance review upon
customer request
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Agenda Item - 2.f.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: William E. Murray

Dept.: City Manager Dept.: Public Works 

Subject: Authorize the issuance of a
purchase order to Quinn
Company for the purchase of
one (1) new roller
compactor.  (Cost:
$131,809.34) (Action Item)

Date: 7/13/2021

OBJECTIVE

To secure City Council authorization to purchase one (1) new Public Works roller
compactor through the Sourcewell competitive bid program, Contract #032119-CAT.

BACKGROUND

The Public Works Department has one (1) roller compactor that currently meets the
City’s guidelines for replacement and was approved through the Fiscal Year 2021/22
budget process. 

DISCUSSION

Experience has shown that the City’s buying power is enhanced through joining with
other public agencies to purchase fleet vehicles and equipment.  Sourcewell
nationally solicits, evaluates and awards contracts through a competitive bid
process. As a member of Sourcewell, the City is able to utilize bid awards for
equipment purchases. Staff recommends piggybacking on the results of a recent
Sourcewell competitive bid program, Contract #032119-CAT. The results deemed
Quinn Company as the lowest responsive bid.
 
        Quinn Company                                               $131,809.34*
 
* This price includes all applicable tax and destination charges.

FINANCIAL IMPACT

There is no impact to the General Fund. The financial impact is $131,809.34 to the
Fleet Management Fund. The surplus equipment will be sold at public auction.

RECOMMENDATION
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It is recommended that the City Council: 
 

Authorize the Finance Director to issue a purchase order in the amount of
$131,809.34 to Quinn Company for the purchase of one (1) new Public Works roller
compactor.

 
 
 
By: Steve Sudduth, Equipment Maintenance Supervisor

ATTACHMENTS:
Description Upload Date Type File Name

Quinn Company
Quote

6/8/2021 Backup Material Quinn_Company_Quote_CB7_Roller_Compactor.pdf
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 Quote 146575-01

Page 1 of 5 
 

 

 
146575-01 
 
May 25, 2021 
 
CITY OF GARDEN GROVE 
 
P O BOX 3070 
GARDEN GROVE, California 92842 
 
Attention: RAUL LEYVA 

 
 
 

 
Quinn Company would like to thank you for your interest in our company and our products, and are pleased to quote the following for 
your consideration. 
 
 
One (1) New Caterpillar Inc. Model: CB7 Double Drum Roller 
 
STOCK NUMBER: NS0015872               SERIAL NUMBER:                 YEAR: 2021                 SMU:  
 
 
 
Quinn Company would like to thank you for the opportunity of quoting on your equipment needs. This quotation is valid for 60 days, 
after which time we reserve the right to re-quote. If there are any questions, please do not hesitate to contact me. 
 
 
Sincerely, 
 
 
 
 
Jeff Liebl 
Governmental Machine Sales Representative 
714 713-5110 
jliebl@quinncompany.com 
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 Quote 146575-01

Page 2 of 5 
 

 
 

One (1) New Caterpillar Inc. Model: CB7 Double Drum Roller 
 
 
 
 
Standard Equipment 
 
POWERTRAIN 
 
Cat C3.4 ACERT Engine Ultra clean fuel filter with intregrated 
(101 HP / 75 kW, four-cylinder turbo- electric prime fuel pump 
charged) ECO mode throttle system 
Cyclonic air cleaner Dual braking systems (service & parking) 
Water separator Two-speed hydrostatic transmission 
 
ELECTRICAL 
 
12-volt electric starting Backup alarm and forward warning horn 
120 ampere alternator Cat engine and vehicle ECM's - ET 
Maintenance free battery - 1000 CCA compatible 
Halogen working lights - bumper mounted Product Link ready 
(2 front-facing and 2 rear-facing)  
 
OPERATOR ENVIRONMENT 
 
Isolated ROPS/FOPS structure -engine coolant temperature 
Platform handrails / guardrails -glow plugs 
Four heavy-duty isolation mounts -service fault indicator 
Power steering Fuel level gauge 
Adjustable, suspension, vinyl seat Water level gauge 
50 mm (2'') wide retractable seat belt Service hour meter 
Adjustable, tilt-steering column/ Lockable, vandalism guard for instrument 
instrument panel panel 
Indicator light package with audible Sliding, rotating seat 
warning alarm for: Automatic speed control 
-hydraulic oil pressure Auto-vibe with adjustable on/off control 
-hydraulic oil temperature Vibe tachometer 
-engine oil pressure Speedometer 
 
DRUMS 
 
Smooth drum Front and rear self adjusting scraper 
1500 mm (59'') wide x 1100 mm (43'') blades 
diameter Pod-style eccentric weight housing 
Two amplitudes with two vibe frequencies  
 
FLUIDS 
 
Premixed 50% concentration of extended to -37C (-35F) 
life coolant with freeze protection  
 
OTHER STANDARD EQUIPMENT 
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 Quote 146575-01

Page 3 of 5 
 

 
Locking engine enclosure Articulated frame with safety lock 
Sealed for life hitch bearings Transport tie-down and lift points 
Sight gauges: 208 L (55 gal) fuel tank capacity 
-hydraulic tank level 745 L (197 gal) water tank capacity 
-air restriction indicator Quick connect hydraulic pressure test 
Cap lock for hydraulic tank ports 
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 Quote 146575-01

Page 4 of 5 
 

 
MACHINE SPECIFICATIONS 
CB7 02A VIBRATORY COMPACTOR 541-9919 
ROLL ON-ROLL OFF 0P-4507 
BUMPER COVER, STD 570-4247 
BELT, ENG 541-9992 
ROTATION, HALF 583-4760 
PRODUCT LINK, CELLULAR PLE743 585-8769 
MOUNT, OPTIONAL SENSOR(S) 567-6815 
DUAL SYSTEM, 2A/2F 556-4403 
HYDRAULICS, SOLID DRUM, STD 546-4792 
STEERING WHEEL, STD 561-2140 
PLATFORM, ROPS/FOPS 556-4308 
SWITCH, STD IGNITION 560-1623 
CONTROL, STANDARD 586-7552 
INSTRUCTIONS, ANSI 556-3657 
OIL, HYD, STANDARD 556-7020 
SENSORS, MAT TEMPERATURE 552-1722 
MATS, WATER DISTRIBUTION 577-2393 
HITCH, OFFSET 556-3448 
SEAT BELT, 3'' 593-9841 
ENGINE, CAT C3.6 550-7871 
LIGHTS, WORKING 556-6075 
LIGHTS, LED, PREMIUM 556-6100 
STEPS, REFILL ASSIST, FRONT 581-6845 
SEAT, STANDARD VINYL 556-4371 
LANE 2 ORDER 0P-9002 
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 Quote 146575-01

Page 5 of 5 
 

 
WARRANTY & COVERAGE 
Standard Warranty: 12 Months Total Machine 
CSA 36 Months / 1,500 Parts Only (Includes all Filters for first 3 services complimentary) 

 
 
 
SELL PRICE   (Sourcewell Contract 032119) $121,203.99 
NET BALANCE DUE $121,203.99 
SALES TAX (8.75%) $10,605.35 
AFTER TAX BALANCE $131,809.34 

 
 
 
PAYMENT TERMS 
 
Cash Invoice Terms 
Net 30 Days 
$131,809.34 
 
 
 
 
 
F.O.B/TERMS:  
Delivery to Garden Grove  
Currently on Order arriving mid July. 
 
 
 
 
 

 
 
 
Accepted by___________________________________ on ____________________  
 
 
 
                                                                              ______________________________ 
                                                                                           Signature 
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Agenda Item - 2.g.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Lisa L. Kim

Dept.: City Manager Dept.: Community & Economic
Development Department 

Subject: Approval of subrecipient
agreements with Orange
County Asian and Pacific
Islander Community
Alliance and StandUp For
Kids Orange County for
operation of the Workforce
Activation and Readiness
Program.  (Cost:  OCAPICA
$200,000; SUFKOC
$174,000) (Action Item)

Date: 7/13/2021

OBJECTIVE

To request City Council approval of Subrecipient Agreements with the Orange County
Asian and Pacific Islander Community Alliance (OCAPICA) and StandUp For Kids
Orange County (SUFKOC) for the operation of the Workforce Activation and
Readiness Program (WARP).

BACKGROUND

On February 9, 2021, City Council approved Substantial Amendment No. 5 to the FY
2019-20 Annual Action Plan, which included the appropriation of $1,612,275 in
CDBG-CV3 funds to provide services to the homeless and those at-risk of
homelessness. As a result, staff launched WARP, which provides employment
services to Garden Grove residents to help them secure and maintain gainful
employment.

DISCUSSION

On March 1, 2021, Agreements were executed with both OCAPICA ($50,000) and
SUFKOC ($24,000) to administer WARP as a pilot program over the final four (4)
months of FY 2020-21. Since that time, these subrecipients have assisted a total of
17 individuals with employment services.
 
Given the program success over a short period (4 months), staff is recommending
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both OCAPICA and SUFKOC receive an additional $150,000, respectively in CDBG-
CV3 funds to continue the ongoing implementation of WARP during FY 2021-22. It is
projected that this level of funding will allow 70 homeless or at-risk individuals to
participate in WARP during FY 2021-22, with the end goal of securing and
maintaining full time employment during the post-COVID recovery period.
 
 
Both organizations are qualified by virtue of experience and expertise to accomplish
the services requested and have a clear understanding of the City’s objectives. 

FINANCIAL IMPACT

Staff is recommending an additional $300,000 in CDBG-CV3 funds be allocated for
the operation of WARP.  As proposed, each service provider will receive an additional
$150,000 to operate WARP during FY 2021-22.
 

Fiscal Year OCAPICA SUFKOC
2020-2021 $50,000 $24,000
2021-2022 $150,000 $150,000
TOTALS $200,000 $174,000

 
CDBG-CV3 funds that will be used to subsidize WARP are available and will not
impact any planned project or activity, nor impact the General Fund.

RECOMMENDATION

It is recommended that the City Council:
 

Approve the Subrecipient Agreements for the Workforce Activation Readiness
Program with Orange County Asian and Pacific Islander Community Alliance in
the amount of $200,000, and with Standup for Kids Orange County in the
amount of $174,000; and

 
Authorize the City Manager to execute the Subrecipient Agreements and make
minor modifications as appropriate.

 
 
By: Nate Robbins, Sr. Program Specialist
 
 
 

ATTACHMENTS:
Description Upload Date Type File Name

Subrecipient Agreement
with OCAPICA

7/5/2021 Agreement

WARP_-_FY_21-22_-
_OCAPICA_-
_Amendment_No._1_to_FY_20-
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21_Agreement_(Final).docx

OCAPICA Budget 7/6/2021 Backup Material
7-13-
21_OCAPICA_WARP_Budget_-
_FY_21-22.pdf

Subrecipient Agreement
with SUFKOC

7/5/2021 Agreement

WARP_-_FY_21-22_-
_SUFKOC_-
_Amendment_No._1_to_FY_20-
21_Agreement_(FINAL).docx

SUFKOC Budget 7/6/2021 Backup Material
7-13-
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CITY OF GARDEN GROVE 
 

AMENDMENT NO. 1 TO SUBRECIPIENT AGREEMENT 
 
This Amendment No. 1 is made and entered into this ____ day of ___________ 2021, 
by and between the CITY OF GARDEN GROVE, hereinafter referred to as "CITY", and 
ORANGE COUNTY ASIAN AND PACIFIC ISLANDER COMMUNITY ALLIANCE 
(OCAPICA), hereinafter referred to as "SUBRECIPIENT". 
 
WHEREAS, SUBRECIPIENT and CITY entered into an Agreement for SUBRECIPIENT to 
provide employment services to the City’s low-income population. 
 
WHEREAS, SUBRECIPIENT and CITY desire to amend the Existing Contract as provided 
herein. 
 
WHEREAS, SUBRECIPIENT and City desire to increase the Existing Contract amount by 
$150,000. 
 
Now, therefore, the parties agree to amend the Agreement as follows: 
 
Agreement – Section 1: 

 
1. Term of Agreement. This agreement shall cover services rendered from July 
1, 2021 until June 30, 2022. The term of this agreement and the provisions 
herein shall be extended to cover any additional time period during which the 
SUBRECIPIENT remains in control of CDBG funds or other assets, including 
program income.  Subrecipient shall remain obligated to perform such duties as 
would normally extend beyond the end date of reimbursable activities, including, 
but not limited to, indemnification, audits, reporting, and accounting. 
 

Agreement – Section 3: 
 

3.1 Amount. It is expressly agreed and understood that the total amount to be 
paid by the CITY under this agreement shall not exceed TWO HUNDRED 
THOUSAND DOLLARS ($200,000).  Payment may be contingent upon 
certification of the SUBRECIPIENT’s financial management system in accordance 
with the standard specified in 2 CFR part 200. 

 
 3.2 Not Exceed.  Program Funds under this agreement shall not exceed 

$200,000.  If the costs of services provided exceed $200,000, the 
SUBRECIPIENT shall pay all additional costs. If the cost of services provided is 
less than $200,000, the CITY shall retain all unused funds. 

 
Agreement – Section 5: 

 
 5.10 Quarterly Reports. The Subrecipient shall submit a Grantee Performance 

Report (GPR – Attachment B) during the program year beginning March 1, 2021, 
and ending June 30, 2022, within fifteen (15) calendar days of the end of each 
quarter.  The final quarterly report is due no later than July 15, 2022.  The report 
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must include sufficient information to assist the City in monitoring the 
Subrecipient's performance.  The Subrecipient must demonstrate satisfactory 
performance prior to reimbursement for expenditures.  The GPR shall indicate the 
number of persons assisted, income and ethnicity of persons assisted, how/what 
assistance was provided, and a description of how and when determination of 
eligibility status was made for persons assisted. 
 

Attachment A – Scope of Services and Budget is amended per attached Exhibit 1 
incorporated herein by reference. 
 
 
All other provisions of the Agreement not specifically amended herein shall remain in 
full force and effect. 
 
 

[SIGNATURE BLOCK ON FOLLOWING PAGE] 
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IN WITNESS WHEREOF, the parties have caused this Amendment No. 1 to the 
Existing Contract to be executed by their respective officers duly authorized on the 
date first written above. 
 
 "CITY" 
   CITY OF GARDEN GROVE 
 
 
   By: ____________________________ 
 City Manager 
 
 
ATTESTED: 
 
By: ____________________________ 
 City Clerk 
 
Date: _______________________ 
  
  
 "SUBRECIPIENT" 

 OCAPICA 
 By: ______________________________ 
 
 Name: ___________________________ 
 
 Title: ____________________________ 
 
 Date: ____________________________ 
 

If SUBRECIPIENT is a corporation, a 
Corporate Resolution and/or Corporate 
Seal is required.  If a partnership, 
Statement of Partnership must be 
submitted to CITY. 

 
 
APPROVED AS TO FORM: 
 
By: ____________________________ 
          Garden Grove City Attorney 
 
Date: _________________________
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EXHIBIT 1 TO SUBRECIPIENT AGREEMENT AMENDMENT 

 
ATTACHMENT A 

SCOPE OF SERVICES AND BUDGET 
FY 2021-22 
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Program 
Salaries 62,712$                        
Benefits 14,424$                        
Rent 18,000$                        
Utilities/Computer Fees/Phone/Internet -$                             
Software -$                             
Equipment -$                             
Postage, Shipping, Delivery -$                             
Water -$                             
Office Supplies 1,000$                          
Program Supplies -$                             
Travel/Mileage 1,000$                          
Printing -$                             
Trainings -$                             
Supportive Services - Rental Assistance, etc. 5,500$                          
Participant Wages 30,000$                        
Participant Benefits 3,900$                          

-$                             
Total Program 136,536$                      

Admin
Admin Salaries 9,454$                          
Admin Benefits 2,174$                          
Other Indirect Costs 1,836$                          

Total Admin Costs 13,464$                        10%

Totals
Program + Admin Costs 150,000$                      

GRAND TOTAL 150,000$                           

City of Garden Grove Budget 7/1/20-6/30-22

Proposed Budget
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CITY OF GARDEN GROVE 
 

AMENDMENT NO. 1 TO SUBRECIPIENT AGREEMENT 
 
This Amendment No. 1 is made and entered into this ____ day of ___________ 2021, 
by and between the CITY OF GARDEN GROVE, hereinafter referred to as "CITY", and 
STAND UP FOR KIDS ORANGE COUNTY (SUFKOC), hereinafter referred to as 
"SUBRECIPIENT". 
 
WHEREAS, SUBRECIPIENT and CITY entered into an Agreement for SUBRECIPIENT to 
provide employment services to the City’s low-income population. 
 
WHEREAS, SUBRECIPIENT and CITY desire to amend the Existing Contract as provided 
herein. 
 
WHEREAS, SUBRECIPIENT and CITY desire to increase the Existing Contract amount by 
$150,000. 
 
Now, therefore, the parties agree to amend the Agreement as follows: 
 
Agreement – Section 1: 

 
1. Term of Agreement. This agreement shall cover services rendered from July 
1, 2021 until June 30, 2022. The term of this agreement and the provisions 
herein shall be extended to cover any additional time period during which the 
SUBRECIPIENT remains in control of CDBG funds or other assets, including 
program income.  Subrecipient shall remain obligated to perform such duties as 
would normally extend beyond the end date of reimbursable activities, including, 
but not limited to, indemnification, audits, reporting, and accounting. 
 

Agreement – Section 3: 
 

3.1 Amount. It is expressly agreed and understood that the total amount to be 
paid by the CITY under this agreement shall not exceed ONE HUNDRED 
SEVENTY-FOUR THOUSAND DOLLARS ($174,000).  Payment may be 
contingent upon certification of the SUBRECIPIENT’s financial management 
system in accordance with the standard specified in 2 CFR part 200. 

 
 3.2 Not Exceed.  Program Funds under this agreement shall not exceed 

$174,000.  If the costs of services provided exceed $174,000, the 
SUBRECIPIENT shall pay all additional costs. If the cost of services provided is 
less than $174,000, the CITY shall retain all unused funds. 

 
Agreement – Section 5: 

 
 5.10 Quarterly Reports. The Subrecipient shall submit a Grantee Performance 

Report (GPR – Attachment B) during the program year beginning March 1, 2021, 
and ending June 30, 2022, within fifteen (15) calendar days of the end of each 
quarter.  The final quarterly report is due no later than July 15, 2022.  The report 
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must include sufficient information to assist the City in monitoring the 
Subrecipient's performance.  The Subrecipient must demonstrate satisfactory 
performance prior to reimbursement for expenditures.  The GPR shall indicate the 
number of persons assisted, income and ethnicity of persons assisted, how/what 
assistance was provided, and a description of how and when determination of 
eligibility status was made for persons assisted. 
 

Attachment A – Scope of Services and Budget is amended per attached Exhibit 1 
incorporated herein by reference. 
 
 
All other provisions of the Agreement not specifically amended herein shall remain in 
full force and effect. 
 
 

[SIGNATURE BLOCK ON FOLLOWING PAGE] 
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IN WITNESS WHEREOF, the parties have caused this Amendment No. 1 to the 
Existing Contract to be executed by their respective officers duly authorized on the 
date first written above. 
 
 "CITY" 
   CITY OF GARDEN GROVE 
 
 
   By: ____________________________ 
 City Manager 
 
 
ATTESTED: 
 
By: ____________________________ 
 City Clerk 
 
Date: _______________________ 
  
  
 "SUBRECIPIENT" 

 SUFKOC 
 By: ______________________________ 
 
 Name: ___________________________ 
 
 Title: ____________________________ 
 
 Date: ____________________________ 
 

If SUBRECIPIENT is a corporation, a 
Corporate Resolution and/or Corporate 
Seal is required.  If a partnership, 
Statement of Partnership must be 
submitted to CITY. 

 
 
APPROVED AS TO FORM: 
 
By: ____________________________ 
          Garden Grove City Attorney 
 
Date: _________________________
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EXHIBIT 1 TO SUBRECIPIENT AGREEMENT AMENDMENT 

 
ATTACHMENT A 

SCOPE OF SERVICES AND BUDGET 
FY 2021-22 
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25 Youth Model
REQUESTED DONATED

Oversight 1,705.00$                                      

Parnter Dev & Maint 10,296.00$                                    

Case Manager 47,190.00$                                    

Participant Support 4,225.00$                                      4,700.00$                

Youth Payroll 61,875.00$                                    

Mentors 38,935.00$              

Participan Stabilization Support 25,000.00$              

Volunteer Navigators -$                                                58,402.50$              

Employment Navigator & Facilitator 10,296.00$                                    

135,587.00$                                  127,037.50$            

10% overhead 13,558.70$                                    0

149,145.70$                                  127,037.50$            
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TOTAL PROJECT

1,705.00$                  Oversite 1 HR week x 52/wks

10,296.00$                

10 hours week partnership 

development, maintenance

47,190.00$                

1.5 hours week x25 x $22/hr + 

10% ben

8,925.00$                  

Participant Support 1 mos x 69 

Bus pass x 25 youth +100 attire 

per student

Matched (*2 

bus pass and 

$50 on 

clothing)

61,875.00$                

Youth payroll for internship 25x 

15/hour x 10 weeksx $15 +10% 

ben 

38,935.00$                

Volunteer Mentors 1 hour week 

x 52 weeks x 25 youth x 

29.95/hour 

Participant Support rent 

stabilization, food, hygeine etc.

58,402.50$                

Volunteer Employment 

Navigators 1.5 hours week x 

25/youth x $29.95 x 52 weeks

10,296.00$                

Empl Nav 10 hours a week 

employment workshops, 

resume building, etc (we will 

use interns and volunteers for 

the remaining hours) This Nav 

will supervise all the empl 

navigators. 0

262,624.50$             

13,558.70$                

276,183.20$             
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Agenda Item - 2.h.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Teresa Pomeroy

Dept.: City Manager Dept.: City Clerk 

Subject: Receive and file minutes
from the meetings held on
May 11, 2021, May 25,
2021, June 3, 2021, June 8,
2021, and June 22, 2021. 
(Action Item)

Date: 7/13/2021

Attached are the minutes from the meetings held on May 11, 2021, May 25, 2021,
June 3, 2021, June 8, 2021, and June 22, 2021, recommended to be received and
filed as submitted or amended.

ATTACHMENTS:
Description Upload Date Type File Name

Minutes - May 11, 2021 7/7/2021 Minutes cc-min_05_11_2021.pdf

Minutes - May 25, 2021 7/7/2021 Minutes cc-min_05_25_2021.pdf

Minutes - June 3, 2021 7/7/2021 Minutes cc-min_06_03_2021.pdf

Minutes - June 8, 2021 7/7/2021 Minutes cc-min_06_08_2021.pdf

Minutes - June 22, 2021 7/8/2021 Minutes cc-min_06_22_2021.pdf
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 -1- 5/11/21 

MINUTES 
 

GARDEN GROVE CITY COUNCIL 
 

Regular Meeting 
 

Tuesday, May 11, 2021 

 
Community Meeting Center 

11300 Stanford Avenue, Garden Grove, CA  92840 
 

 

CONVENE CLOSED SESSION 
 

At 6:09 p.m., Mayor Jones convened closed session. 
 
ROLL CALL PRESENT: (5) Council Members Brietigam, D. Nguyen, Bui, 

Klopfenstein, Mayor Pro Tem K. Nguyen, 
Mayor Jones 

 
 ABSENT: (2) Council Members O’Neill and Klopfenstein 

were absent at Roll Call, but joined the 
meeting at 6:30 p.m. 

 

ORAL COMMUNICATIONS FOR CLOSED SESSION 
 

Speakers:  None 
 
CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION 

Pursuant to Government Code Section 54956.9(d)(1):  Patterson vs. City of Garden 
Grove, OCSC Case No. 30-2020-01134670 

 
ADJOURN CLOSED SESSION 
 

At 6:31 p.m., Mayor Jones adjourned closed session. 
 

CONVENE REGULAR MEETING 
 
Mayor Jones convened the Regular Meeting at 6:34 p.m. with all Council Members 

present. 
 

INVOCATION 
 
PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES OF AMERICA 
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ORAL COMMUNICATIONS   
 

Speaker: Nicholas Dibs 
 

Written Communications:  Craig Durfey 
 
RECESS 

 
At 6:36 p.m., Mayor Jones recessed the meeting. 

 
RECONVENE 
 

At 6:41 p.m., Mayor Jones reconvened the meeting with all Council Members 
present. 

 
APPROPRIATION OF FISCAL YEAR 2020-21 PUBLIC SAFETY REALIGNMENT AND 
POST-RELEASE COMMUNITY SUPERVISION FUNDS (F: 82.1) (XR: 82.15) 

 
It was moved by Council Member D. Nguyen, seconded by Mayor Pro Tem K. Nguyen 

that: 
 

Appropriation of Fiscal Year 2020-21 Public Safety Realignment and Post-Release 
Community Supervision funds to the Police Department for Fiscal Year 2020-21 
budget, be authorized.  

 
The motion carried by a 7-0 vote as follows: 

 
Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 

Noes: (0) None 
 

ADOPTION OF A RESOLUTION DESIGNATING AUTHORIZED AGENTS OF THE CITY 
FOR THE EMERGENCY MANAGEMENT PERFORMANCE GRANT FOR GRANT CYCLES 
2020-2021 AND 2021-2022 (F: 82.15) 

 
It was moved by Council Member D. Nguyen, seconded by Mayor Pro Tem K. Nguyen 

that: 
 
Resolution No. 9675-21 designating authorized agents of the City for the purpose of 

obtaining federal financial assistance provided by the federal department of 
Homeland Security financial assistance and reimbursement, be adopted. 

 
The motion carried by a 7-0 vote as follows: 
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Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 
 

AWARD OF CONTRACT TO OC STRIPING SERVICES, INC. FOR ON-CALL STREET 
STRIPING AND SIGN INSTALLATION (F: 55 - OC Striping Services, Inc.) 
 

It was moved by Council Member D. Nguyen, seconded by Mayor Pro Tem K. 
Nguyen that: 

 
A contract be awarded to OC Striping Services, Inc., in the not-to-exceed amount 
of $196,000.00 per year with the option to extend the agreement in one (1) year 

increments, for a total performance period of five (5) years;   
 

The City Manager be authorized to execute the agreement, and make minor 
modifications as appropriate thereto, on behalf of the City; and 
 

The City Manager be authorized to exercise each option term and sign the option 
year amendments.  

 
The motion carried by a 7-0 vote as follows: 

 
Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 

Noes: (0) None 
 

WARRANTS  
 
It was moved by Council Member D. Nguyen, seconded by Mayor Pro Tem K. 

Nguyen that: 
 

Demands covered by Wires 00000400 to 00000431, EFT numbers 00008872 to 
00008887, and check numbers 00670039 through 00670144 inclusive as listed on 
this register and have been verified by the Finance Division as properly issued and 

bear all proper signatures; 
 

Demands covered by Wire numbers 00000432 through 00000442, EFT numbers 
00008888 to 00008896, and check numbers 00670145 through 00670218 inclusive 
as listed on this register and have been verified by the Finance Division as properly 

issued and bear all proper signatures;  
 

Demands covered by EFT numbers 00008897 through 00009833, and check 
numbers 00670219 through 00670416 inclusive as listed on this register and have 
been verified by the Finance Division as properly issued and bear all proper 

signatures; and 
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Payroll Checks 184485 through 184494; Direct Deposits D379946 through 
D380551; and Wires W2798 through W2801 have been audited for accuracy and 

have been verified by the Finance Director for payment, be received and filed. 
 

The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 
Noes: (0) None 

 
APPROVAL TO WAIVE FULL READING OF ORDINANCES LISTED 
 

It was moved by Council Member D. Nguyen, seconded by Mayor Pro Tem K. 
Nguyen that: 

 
Full reading of ordinances listed be waived. 
 

The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 
 
ADOPTION OF A RESOLUTION APPROVING AND ADOPTING THE 2020 URBAN 

FOREST MANAGEMENT PLAN, AND THE INTRODUCTION AND FIRST READING OF 
AN ORDINANCE AMENDING CHAPTER 11.32 OF THE MUNICIPAL CODE (F: 24.4) 

 
(As approved earlier in the meeting, it was moved by Council Member D. Nguyen, 
seconded by Mayor Pro Tem K. Nguyen, and approved by a 7-0 vote, that full 

reading of ordinances listed be waived.) 
 

Following the full reading of the ordinance title and staff introduction, Mayor Pro 
Tem K. Nguyen expressed support for planting more trees but asked that the 
Pavement Management Plan (PMP) be reflected within the 2020 Urban Forest 

Management Plan to ensure cohesion of the various plans.  
 

It was moved by Council Member Klopfenstein, seconded by Mayor Pro Tem K. 
Nguyen that: 

Resolution No. 9676-21 entitled: A Resolution approving and adopting the 2020 
Urban Forest Management Plan, be adopted; and 

Ordinance No. 2922 entitled: An Ordinance of the City Council of the City of Garden 
Grove amending Chapter 11.32 of Title 11 of the Garden Grove Municipal Code 
pertaining to trees on public places, be passed to second reading.  
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The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 
 
AWARD A CONTRACT TO CT&T CONCRETE PAVING, INC. FOR ON-CALL CONCRETE 

CONSTRUCTION, IFB NO. S-1281 (F: 55 - CT&T Concrete Paving, Inc.) 
 

Following staff introduction, it was moved by Council Member Brietigam, seconded 
by Mayor Pro Tem K. Nguyen that: 
 

A contract for on-call concrete construction in the amount of $600,000 for the first 
year, and four option years at $600,000 per year, be awarded to the lowest 

responsible bidder, CT&T Concrete Paving Inc.; and 
 
The City Manager be authorized to execute the agreement on behalf of the City and 

make minor modifications as appropriate.  
 

The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 

 
APPROVAL OF A PURCHASE ORDER WITH LENCO INDUSTRIES, INC. FOR ONE 

PUBLIC SAFETY RESPONSE VEHICLE, AND APPROVAL TO APPROPRIATE FUNDING 
 
Following staff introduction and Council Member comments, it was moved by 

Council Member Brietigam, seconded by Council Member Bui that: 
 

The cooperative use of the GSA Price List GS-07F-169DA for purchase of the Lenco 
BearCat, be approved;  
 

That dispensing with bidding for sole source purchase, cooperative purchase, and in 
the best interest of the City pursuant to Garden Grove Municipal Code 2.50.060(C), 

(E) and (G), be approved; 
 
That $142,594.09 from the Federal Asset Forfeiture Fund (Fund 202) and 

$142,594.09 from the General Fund (Fund 111) for a total of $285,188.18 to the 
Fiscal Year 2020-21 budget for this purchase be appropriated; and 

 
The City Manager or his designee be authorized to execute the purchase order in 
the amount of $285,188.18 and make any minor modifications as necessary thereto 

on behalf of the City. 
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The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes:  (0) None 
 
MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY MANAGER  

 
Council Member Brietigam wished his wife a happy 30th wedding anniversary. 

Additionally, he noted that Garden Grove was ranked the 13th safest city in America 
and commended City staff and the Garden Grove Police Department for that status.  
 

Council Member O’Neill urged the community to visit the City website to stay 
informed about events occurring near their areas, and use the City app to request 

services.  
 
Council Member D. Nguyen, in connection with Council Member Brietigam’s comment, 

reminded everyone that a few weeks ago the City of Garden Grove was ranked the 
2nd most relaxed city in the State of California, and among 134 cities nationwide. She 

also noted that May is the second month to celebrate Asian American and Pacific 
Islanders heritage. Additionally she encouraged the public to get the Covid-19 

vaccine at the vaccine clinic located at Garden Grove Park which is open every 
Wednesday from 8:30 a.m. to 4:00 p.m. Appointments can be made online at the 
MyTurn website, but walk-ins are also welcomed. She also noted that Pfizer was 

recently approved to vaccinate children between the ages of 12-15.  
 

Council Member Bui shared about an incident that occurred at his home where he 
required police department assistance to address a woman that appeared to have 
mental health issues and was causing damage to his property. He and his family are 

safe and urged community members to be prepared for emergency situations and 
provide clear, critical details to 911 dispatchers so that police respond accordingly.  

 
Council Member Klopfenstein mentioned that SteelCraft is hiring and the public could 
get more information on their social media pages. She also noted that National Police 

Week honors the men and women that have paid the ultimate price in the line of 
duty, and thanked Chief DaRé and the entire police department for their service to 

the City.  
 
Mayor Pro Tem K. Nguyen noted that June is Pride Month and the Clock Tower at 

Village Green would be lit in pride colors, and requested that a Pride Flag be allowed 
to be hung to distinguish and highlight Pride Month; Mayor Jones expressed support 

and no City Council members expressed objection.  
 
Mayor Jones requested that the June 1st Budget Study Session be rescheduled to 

either June 2nd or 3rd.  City Council members were agreeable to Thursday, June 3rd.  
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City Manager Stiles noted that the Hate Crime Reports webpage is now active and 
members of the community can now access this information by visiting 

(https://ggcity.org/police/hate-crime-reports).  He also shared that the federal 
government has released some interim guidance on the American Rescue Plan, noting 

that the City’s allocation has been reduced from $50.6 million to $48.3 million.  More 
information has already been updated on the City’s ARP website. City Manager Stiles 
also shared that the Buena Clinton Youth & Family Center vaccination event is 

scheduled for May 20th and would provide a copy of the event flyer to the City 
Council. Lastly, he shared that at the next City Council meeting, Community Services 

Director John Montanchez will provide an update on Community Services programs 
and events scheduled for this summer.  
 

City Attorney Sandoval announced that no reportable action was taken during closed 
session. 

 
ADJOURNMENT 
 

At 7:38 p.m., Mayor Jones adjourned the meeting.  The next Regular City Council 
Meeting will be held on Tuesday, May 25, 2021, at 5:30 p.m. at the Community 

Meeting Center, 11300 Stanford Avenue, Garden Grove, California. 
 

 
 
Lizabeth Vasquez 

Deputy City Clerk 
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MINUTES 

 
GARDEN GROVE CITY COUNCIL 

 

Regular Meeting 
 

Tuesday, May 25, 2021 
 

Community Meeting Center 

11300 Stanford Avenue, Garden Grove, CA  92840 
 

 
CONVENE MEETING 
 

At 6:41 p.m., Mayor Jones convened the meeting. 
 

ROLL CALL PRESENT: (6) Council Members Brietigam, O’Neill, D. 
Nguyen, Klopfenstein, Mayor Pro Tem K. 

Nguyen, Mayor Jones 
 

 ABSENT: (1) Bui 

 
INVOCATION 
 

PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES OF AMERICA 
 

COMMUNITY SERVICES DEPARTMENT UPDATE PRESENTED BY COMMUNITY 
SERVICES DIRECTOR JOHN MONTANCHEZ (F: 87.1) 
 

Community Services Director John Montanchez provided a PowerPoint presentation 
with an overview on the upcoming summer events and programs as Orange County 

is elevated to the yellow tier opening up public spaces.   
 
ORAL COMMUNICATIONS   

 
Speakers: Christian Lopez, Julie Diep, Jared Wallace, Ariana Arestegui, Dan 

Jacobson, Mariko Takahashi, My Nguyen, Uyen Hoang, Stephanie 
Deschams, Nicholas Dibs, Stephanie Wade, Claudio Gallegos for 
Congressman Lou Correa, Phong Ly for Congressman Alan Lowenthal 

 
Written Communications:  Craig Durfey, California State Senator Thomas J. 

Umberg, City of Santa Ana Mayor Pro Tem David Penaloza, Celeste 
Martinez-Rivero, The Kennedy Commission, Sean Dao, Connie Ngoc 
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Tran, Ashley Dao, Lyndsey Lefebvre, Anna Le, Lesley Rivera, Claudia 
Mendez, Mariko Takahashi, Carolina Hall, Adrian Melendez, Lucy 

Santillan, Elizabeth Poole, Robert Tucker, Christopher Graycen, Adriana 
Ramos, Julie Diep, A Concerned Citizen, Jaclyn Tu, Nguyen Tran, 

Brandy Rodriguez, Lisa Sollecito, Johnny Gonzalez, Catherine Dinh, 
Jessica Gomez, Sean Vukan, Aimee Monahan, Lenny Nguyen, Tiffanie 
Canada, Citizen, Johnny Maldonado, Duy Nguyen-Amigo, Sherry and 

Randy Williams 
 

RECESS 
 
At 7:37 p.m., Mayor Jones recessed the meeting. 

 
RECONVENE 

 
At 7:42 p.m., Mayor Jones reconvened the meeting with Council Members 
Brietigam, O’Neill, D. Nguyen, Klopfenstein, and K. Nguyen present. 

 
ADOPTION OF A PROCLAMATION DECLARING MAY AS MENTAL HEALTH 

AWARENESS MONTH (F: 83.1) 

 

It was moved by Council Member Klopfenstein, seconded by Council Member D. 
Nguyen that: 

A Proclamation declaring May as Mental Health Awareness Month, be adopted. 

The motion carried by a 6-0-1 vote as follows: 
 

Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
Absent: (1) Bui 

 

ADOPTION OF A PROCLAMATION DECLARING JUNE AS LGBTQ PRIDE MONTH 
(F: 83.1) 

 
Mayor Pro Tem K. Nguyen requested that the Proclamation declaring June as 

LGBTQ Pride Month be considered later in the meeting concurrently with the 
discussion regarding posting a pride banner at the Clock Tower. 
 

REJECTION OF ALL BIDS SUBMITTED FOR S-1280 – WEST HAVEN PARK 
RENOVATION PROJECT (F: 73.12) 

 
It was moved by Council Member Klopfenstein, seconded by Council Member D. 
Nguyen that: 
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All bids received for S-1280 – West Haven Park Renovation Project on March 22, 
2021, be rejected; and 

 
The City Clerk be authorized to re-advertise the West Haven Park Renovation 

Project with a revised scope of work. 
 
The motion carried by a 6-0-1 vote as follows: 

 
Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 

Nguyen, Jones 
Noes: (0) None 
Absent: (1) Bui 

 
APPROVAL OF THE FISCAL YEAR 2021-22 DOWNTOWN ASSESSMENT DISTRICT 

BUDGET; ADOPTION OF A RESOLUTION INITIATING PROCEEDINGS FOR THE 
LEVYING OF ASSESSMENTS FOR FISCAL YEAR 2021-22; ADOPTION OF A 
RESOLUTION APPROVING THE ENGINEER’S REPORT; AND ADOPTION OF A 

RESOLUTION OF INTENTION FIXING A TIME AND DATE FOR A PUBLIC HEARING 
(F: 31.4) 

 
It was moved by Council Member Klopfenstein, seconded by Council Member D. 

Nguyen that: 
 
The Fiscal Year 2021-22 Budget for the Downtown Assessment District No. 1, be 

approved; 
 

Resolution No. 9677-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove pursuant to the Landscaping and Lighting Act of 1972 (Sections 
22500 et seq. of the California Streets and Highway Code) initiating proceedings to 

levy annual assessments for the 2021-22 Fiscal Year for the City of Garden Grove 
Downtown Assessment District, and ordering the City Engineer to prepare and file a 

report in accordance with Article 4 of Chapter 1 of the Act, be adopted; 
 
Resolution No. 9678-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove approving the City Engineer’s report regarding the levy of an annual 
assessment within the City of Garden Grove Downtown Assessment District for 

Fiscal Year 2021-22, be adopted; and 
 
Resolution No. 9679-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove declaring its intention to order the maintenance of certain 
improvements in the Downtown Assessment District in the City of Garden Grove; 

describing the District be benefited, and declaring its intention to levy an 
assessment to pay the cost and expenses thereof; and setting the time and place 
for the public hearing on the question of the levy of the proposed assessment; be 

adopted. 
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The motion carried by a 6-0-1 vote as follows: 
 

Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
Absent: (1) Bui 

 

ADOPTION OF RESOLUTIONS FOR:  INITIATING PROCEEDINGS FOR THE LEVYING 
OF FISCAL YEAR 2021-22 ASSESSMENT FOR THE CITY OF GARDEN GROVE STREET 

LIGHTING DISTRICT, STREET LIGHTING DISTRICT NO. 99-1, AND PARK 
MAINTENANCE DISTRICT; THE ENGINEER’S REPORT; AND INTENTION FOR FIXING 
A TIME AND DATE TO CONDUCT A PUBLIC HEARING (F: 69.2) 

 
It was moved by Council Member Klopfenstein, seconded by Council Member D. 

Nguyen that: 
 
Resolution No. 9680-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove pursuant to the Landscaping and Lighting Act of 1972 (Sections 
22500 et seq. of the California Streets and Highways Code) initiating proceedings to 

levy annual assessments for the 2021-22 Fiscal Year for the City of Garden Grove 
Street Lighting District and ordering the City Engineer to prepare and file a report in 

accordance with Article 4 of Chapter 1 of said Act, be adopted;  
 
Resolution No. 9681-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove pursuant to the Landscaping and Lighting Act of 1972 (Sections 
22500 et seq. of the California Streets and Highways Code) initiating proceedings to 

levy annual assessments for the 2021-22 Fiscal Year for the City of Garden Grove 
Street Lighting District No. 99-1 and ordering the City Engineer to prepare and file 
a report in accordance with Article 4 of Chapter 1 of said Act, be adopted;  

 
Resolution No. 9682-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove pursuant to the Landscaping and Lighting Act of 1972 (Sections 
22500 et seq. of the California Streets and Highways Code) initiating proceedings to 
levy annual assessments for the 2021-22 Fiscal Year for the City of Garden Grove 

Park Maintenance District and ordering the City Engineer to prepare and file a 
report in accordance with Article 4 of Chapter 1 of said Act, be adopted;  

 
Resolution No. 9683-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove approving the City Engineer’s Report regarding the levy of an annual 

assessment within the City of Garden Grove Street Lighting District, City of Garden 
Grove Street Lighting District No. 99-1 and the City of Garden Grove Park 

Maintenance District for Fiscal Year 2021-22, be adopted;  
 
Resolution No. 9684-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove pursuant to the Landscaping and Lighting Act of 1972 (Sections 
22500 et seq. of the California Streets and Highways Code) declaring its intention 
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to levy and collect assessments within the City of Garden Grove Street Lighting 
District for Fiscal Year 2021-22 and setting a time and place for a public hearing on 

the levy of the proposed assessment, be adopted;  
 

Resolution No. 9685-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove pursuant to the Landscaping and Lighting Act of 1972 (Sections 
22500 et seq. of the California Streets and Highways Code) declaring its intention 

to levy and collect assessments within the City of Garden Grove Street Lighting 
District No. 99-1 for Fiscal Year 2021-22 and setting a time and place for a public 

hearing on the levy of the proposed assessment, be adopted; and 
 
Resolution No. 9686-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove pursuant to the Landscaping and Lighting Act of 1972 (Sections 
22500 et seq. of the California Streets and Highways Code) declaring its intention 

to levy and collect assessments within the City of Garden Grove Park Maintenance 
District for Fiscal Year 2021-22 and setting a time and place for a public hearing on 
the levy of the proposed assessment, be adopted. 

 
The motion carried by a 6-0-1 vote as follows: 

 
Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 

Nguyen, Jones 
Noes: (0) None 
Absent: (1) Bui 

 
APPROVAL OF AN AGREEMENT WITH COMPASS DEMOGRAPHICS, AND BUDGET 

APPROPRIATION, FOR PROFESSIONAL REDISTRICTING CONSULTANT SERVICES 
(F: 55-Compass Demographics)  
 

It was moved by Council Member Klopfenstein, seconded by Council Member D. 
Nguyen that: 

 
A General Fund appropriation in the amount of $47,000, be approved, to complete 
demographic work to assist in the redistricting of single member districts for the 

election of City Council Members, based on 2020 Census data and as required by 
California law; and 

 
The City Manager be authorized to enter into a sole source agreement with 
Compass Demographics for the related redistricting services. 

 
The motion carried by a 6-0-1 vote as follows: 

 
Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 

Nguyen, Jones 

Noes: (0) None 
Absent: (1) Bui 
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APPROVAL OF A PURCHASE ORDER TO INDUCTIVE AUTOMATION FOR THE 
PURCHASE OF SCADA SOFTWARE FOR THE CITY’S WATER SYSTEMS 

 
It was moved by Council Member Klopfenstein, seconded by Council Member D. 

Nguyen that: 
 
Bidding for the purchase of SCADA software be waived pursuant to Garden Grove 

Municipal Code 2.50.060(G), and 
 

The Finance Director be authorized to issue a purchase order, in the amount of 
$81,197.50, to Inductive Automation. 
 

The motion carried by a 6-0-1 vote as follows: 
 

Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 

Absent: (1) Bui 
 

APPROVAL OF A FIVE-YEAR MASTER EQUITY LEASE AGREEMENT AND A 
MAINTENANCE AGREEMENT WITH ENTERPRISE FLEET MANAGEMENT, INC., FOR 

FIVE SEDANS (F: 55-Enterprise Fleet Management, Inc.) 
 
It was moved by Council Member Klopfenstein, seconded by Council Member D. 

Nguyen that: 
 

A five-year Master Equity Lease Agreement and Maintenance Agreement, in the 
amount of $146,050, with Enterprise Fleet Management, Inc., for the lease and 
maintenance of five sedans, be approved; and 

 
The City Manager be authorized to execute the agreements and other documents 

necessary to effectuate the lease and maintenance program on behalf of the City. 
 
The motion carried by a 6-0-1 vote as follows: 

 
Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 

Nguyen, Jones 
Noes: (0) None 
Absent: (1) Bui 

 
RECEIVE AND FILE MINUTES FROM THE MEETING HELD ON APRIL 13, 2021 

(F: Vault) 
 
It was moved by Council Member Klopfenstein, seconded by Council Member D. 

Nguyen that: 
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Minutes from the meeting held on April 13, 2021, be received and filed. 
 

The motion carried by a 6-0-1 vote as follows: 
 

Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 

Absent: (1) Bui 
 

WARRANTS  
 
It was moved by Council Member Klopfenstein, seconded by Council Member D. 

Nguyen that: 
 

Payroll Checks 184495 through 184518; Direct Deposits D380550 through 
D381152; and Wires W2802 through W2805 have been audited for accuracy and 
have been verified by the Finance Director for payment, be received and filed; 

 
Wire numbers 00000443 through 00000472; and EFT numbers 00009834 through 

00009845, and check numbers 00670417 through 00670537, have been verified by 
the Finance Division as properly issued and bear all proper signatures, be received 

and filed; 
 
Demands covered by Wire numbers 00000473 through 00000484, and EFT 

numbers 00009846 through 00009852, and check numbers 00670538 through 
00670657, have been verified by the Finance Division as properly issued and bear 

all proper signatures, be received and filed; and 
 
Wire numbers 00000485 through 00000493, and EFT numbers 00009853 through 

00009864, and check numbers 00670658 through 00670801, have been verified by 
the Finance Division as properly issued and bear all proper signatures, be received 

and filed. 
 
The motion carried by a 6-0-1 vote as follows: 

 
Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 

Nguyen, Jones 
Noes: (0) None 
Absent: (1) Bui 

 
APPROVAL TO WAIVE FULL READING OF ORDINANCES LISTED 

 
It was moved by Council Member Klopfenstein, seconded by Council Member D. 
Nguyen that: 

 
Full reading of ordinances listed be waived. 
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The motion carried by a 6-0-1 vote as follows: 
 

Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
Absent: (1) Bui 

 

ADOPTION OF A PROCLAMATION DECLARING JUNE AS LGBTQ PRIDE MONTH 
(F: 83.1) AND 

 
DISCUSSION REGARDING POSTING A PRIDE BANNER AT THE CLOCK TOWER IN 
CONJUNCTION WITH PRIDE MONTH, AS REQUESTED BY MAYOR PRO TEM KIM 

NGUYEN (F: 83.1) (F: 48.8) 
 

Mayor Pro Tem K. Nguyen requested that the Proclamation declaring June as 
LGBTQ Pride Month be considered concurrently with the discussion regarding 
posting a pride banner at the Clock Tower.  She noted that there was some 

confusion at the last meeting with the introduction of her request for a pride banner 
to be placed at the Clock Tower.   

 
Council Member Brietigam expressed frustration that the banner request was 

discussed at the last meeting in conflict with City Council Policy for listing items on 
the agenda.  He noted that the purpose of the policy is for transparency for the 
benefit of the public.  

 
Council Member Klopfenstein agreed that adhering to the policy adopted by the City 

Council is important and that moving forward the Council needs to be more 
communicative and transparent. 
 

Council Member Brietigam moved to approve both matters. 
 

Mayor Jones asked for procedural clarification from City Attorney Sandoval. 
 
City Attorney Sandoval stated a Council Member can bring up a request for a 

discussion item under matters and with council approval, the item can be listed on 
a subsequent agenda for discussion. 

 
Mayor Jones noted the tight timeframe as June is coming up shortly, and 
recommended the council vote to waive the council procedure. 

 
Following further discussion, it was moved by Council Member Brietigam, seconded 

by Mayor Pro Tem K. Nguyen that: 
 
The Council procedure be waived for taking action on posting a pride banner at the 

Clock Tower. 
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The motion carried by a 6-0-1 vote as follows: 
 

Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
Absent: (1) Bui 

 

Mayor Pro Tem K. Nguyen moved, seconded by Council Member Brietigam that: 
 

A Proclamation declaring June as LGBTQ Pride Month be adopted; and that the 
Pride Banner be installed through the month of June at the Clock Tower in the 
Village Green, and to be installed annually through the month of June. 

 
The motion carried by a 6-0-1 vote as follows: 

 
Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 

Nguyen, Jones 

Noes: (0) None 
Absent: (1) Bui 

 
APPROVAL OF AN AGREEMENT WITH BE WELL OC (MIND OC) AS THE MENTAL 

HEALTH SERVICE PROVIDER FOR THE CITY’S MOBILE CRISIS RESPONSE TEAM 
PILOT PROGRAM (F: 55-Mind OC) 
 

City Manager Stiles introduced the Be Well OC program stating that a collaborative 
partnership between law enforcement and Mind OC will reduce the impact on 

Garden Grove Police Officers for non-violent calls for service related to mental 
health.  The Be Well OC program is proposing to establish an 18 month pilot 
program for a Mobile Crisis Response Team.  He introduced the Be Well OC Team, 

Mr. Marshall Moncreif, CEO of Be Well OC, along with Ben Adam Climer and 
Anthony Delgado. 

 
Mr. Moncreif provided a PowerPoint presentation that overviewed the current 
approach to mental health response throughout the county, and the increasing 

need for mental health services.  He noted the current fragmented system that 
through public-private partnerships with counties, cities, hospitals, and health plans 

can coalesce into a system to actualize an infrastructure for people in mental health 
crisis situations.  Be Well OC now has a 60,000 square foot mental health hospital 
in Orange, with co-investment with four non-profit hospitals, the County of Orange, 

and Cal-Optima.  The overarching goal is to grow mental health care throughout 
the county, establish mobile units with clinical training and bandwidth working with 

law enforcement and first responders on non-emergency, first response to residents 
having a mental health, substance use, or homelessness crisis. 
 

Mr. Climer and Mr. Delgado introduced themselves and reviewed their respective 
backgrounds facilitating mental health resources.  Mr. Climer noted his experience 
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with the Crisis Assistance Helping Out On The Streets (CAHOOTS) model that 
started in Eugene Oregon, which is a proven successful mobile crisis intervention 

program.  Be Well OC pairs up crisis workers with Emergency Medical Technicians 
who work together to deescalate and evaluate appropriate crisis needs in 

collaboration with law enforcement.  The program is designed to be culturally 
sensitive and provides outreach to those who need intervention during a crisis.  Mr. 
Delgado noted that he is familiar with opening new programs and has worked for 

the County of Orange as a Division Manager who developed the CAT/PERT program, 
which is a crisis assessment and psychiatric emergency and response program. 

 
Assistant City Manager, Lisa Kim, noted that the City of Huntington Beach 
conducted an extensive request for quotes and ultimately contracted with Be Well 

OC for a pilot program modeled after CAHOOTS.  She recommended moving 
forward with a pilot program based on the qualifications, familiarity with Orange 

County and County programs for mental health, and proximity to the OC Be Well 
mental health hospital.  She further noted that this will be a seven day a week 
program and Chief DaRé has indicated a minimum of 18 hours per day would be 

needed. 
 

Chief DaRé spoke in support of Be Well OC noting that police dispatch receives 
approximately 14,500 calls per year regarding the homeless and mental health 

issues.  When officers respond to these non-violent calls for service, the police 
uniform is seen as a threat.  The program will provide mental health professionals 
who can assist people in crisis, and alleviate law enforcement liability and time. 

 
Following City Council discussion, it was moved by Council Member D. Nguyen, 

seconded by Council Member Brietigam that: 
 
A Professional Services Agreement with Be Well OC (Mind OC) substantially in the 

form presented for an amount not to exceed $1.3 million to implement a Mobile 
Crisis Response Team pilot program, be approved; and 

 
The City Manager be authorized to sign the agreement, and make minor 
modifications as appropriate, on behalf of the City. 

 
The motion carried by a 6-0-1 vote as follows: 

 
Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 

Nguyen, Jones 

Noes: (0) None 
Absent: (1) Bui 
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SECOND READING BY TITLE ONLY AND ADOPTION OF ORDINANCE NO. 2922 
(F: 50.2) (F: 24.4) 

 
(As approved earlier in the meeting, it was moved by Council Member Klopfenstein, 

seconded by Council Member D. Nguyen, and approved by a 6-0-1 vote, that full 
reading of ordinances listed be waived.) 
 

Following full reading of the Ordinance title, it was moved by Council Member 
Brietigam, seconded by Council Member D. Nguyen that: 

Ordinance No. 2922 entitled:  An Ordinance of the City Council of the City of Garden 
Grove amending Chapter 11.32 of Title 11 of the Garden Grove Municipal Code 
pertaining to trees on public places, be adopted. 

The motion carried by a 6-0-1 vote as follows: 

 
Ayes: (6) Brietigam, O’Neill, D. Nguyen, Klopfenstein, K. 

Nguyen, Jones 

Noes: (0) None 
Absent: (1) Bui 

 
MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY MANAGER  
 

DISCUSSION AND PRESENTATION ON GOALS, POLICIES AND PROGRAMS FOR THE 
HOUSING ELEMENT UPDATE AS REQUESTED BY CITY MANAGER STILES (F: H-20.1) 

 
Assistant City Manager, Lisa Kim and Planner Chris Chung introduced MIG 
Consultants Laura Stetson and Jose Rodriguez.  Ms. Stetson provided a PowerPoint 

presentation that overviewed the benchmarks that have been met and the next 
steps for the City’s Housing Element.  Ms. Stetson’s presentation included the 

following: 
 

 Home ownership assistance in partnership with the Federal Home Loan Bank. 

 Rental Assistance Housing Voucher Program through 2029. 
 Affordable Housing construction through 2029. 

 Housing Rehabilitation Grant Program through 2029. 
 Zoning Amendments for emergency shelters and permanent supportive 

housing established, and maintaining programs to assist homeless or at risk 
homeless. 

 Code Enforcement through the Property Maintenance Ordinance and a 

proactive approach through education on maintenance standards. 
 Partner with Fair Housing Services to provide fair housing services to Garden 

Grove residents. 
 Evaluate and consider new programs to include:  Accessory Dwelling Units; 

an Inclusionary Housing Ordinance; objective design Standards; a zoning 

ordinance update; and to promote healthy living environments. 
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 Adoption of objective design standards for by-rights projects allowed by state 
law. 

 
Next steps include: 

 
 public review of the Housing Element; 
 public review of safety, land use, and environmental justice elements within 

the Housing Element; 
 a zoning code amendment; 

 public review of an Environmental Impact Report; and 
 public hearings.  

 

Mayor Pro Tem K. Nguyen expressed support for an Inclusionary Housing 
Ordinance; however she is concerned about the map that was provided and color 

coded for density projects located primarily in Districts 5 and 6. 
 
Council Member Klopfenstein agreed that the map depicts the most density along 

the Harbor Corridor and expressed that she is a proponent for mixed use projects, 
but would like to see the density spread out and not concentrated in one area or 

one district. 
 

Mayor Pro Tem K. Nguyen expressed the need for equity when planning for higher 
density and that Districts 5 and 6 are already impacted with density noting the 
importance for providing housing opportunities throughout Garden Grove. 

 
Council Member O’Neill stated that when Garden Grove was originally developed, it 

was post World War II, when there was a demand for single family homes.  He 
noted that with new state laws allowing for higher density with Accessory Dwelling 
Units, all districts will be impacted by density.  

 
DISCUSSION REGARDING POSTING A PRIDE BANNER AT THE CLOCK TOWER IN 

CONJUNCTION WITH PRIDE MONTH, AS REQUESTED BY MAYOR PRO TEM KIM 
NGUYEN (F: 83.1) (F: 48.8) 
 

This matter was considered earlier in the meeting. 
 

MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY MANAGER 
(Continued)  
 

Council Member O’Neill acknowledged the 25th anniversary of the Magnolia Park 
Family Resource Center, praised staff for all of their work at the Center as well as 

Park maintenance and public safety, noting the amenities the park provides the 
community.  He reminisced from his childhood growing up in Garden Grove spending 
days at the park when the playground equipment was new.  He further reminisced on 

his best friend, Gerard Waskiewicz, who also grew up in Garden Grove; but who died 
on May 25th 23 years ago.  
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Council Member Brietigam stated that the City of Garden Grove does many things 
above and beyond any other Orange County city; however, it has come to his 

attention from a considerable number of emails and text messages that for the past 
ten years, building inspections can take between three and six weeks for a variety of 

types of inspections.  He stated he checked on other cities and found one of the 
lengthier scheduling times took three days.  He stated he would like improvements 
made, and he challenged City Management to do better as our community deserves 

better. 
 

City Manager Stiles noted that the Building Division is making progress on their 
backlog for building inspections and have invested in new software to improve the 
efficiency of scheduling inspections.  He stated that the public is welcome to attend 

the Memorial for Lieutenant John Reynolds on Friday, at 1:00 p.m. at the Christ 
Cathedral. 

 
ADJOURNMENT 
 

At 9:19 p.m., Mayor Jones adjourned the meeting.  The next Regular City Council 
Meeting will be held on Tuesday, June 8, 2021, at 5:30 p.m. at the Community 

Meeting Center, 11300 Stanford Avenue, Garden Grove, California. 
 

 
 
Teresa Pomeroy, CMC 

City Clerk 
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MINUTES 

GARDEN GROVE CITY COUNCIL 

Special Meeting 

Tuesday, June 3, 2021 

Community Meeting Center 

11300 Stanford Avenue, Garden Grove, CA  92840 
 

CONVENE MEETING 
 

At 6:42 p.m., Mayor Jones convened the meeting in the AB Room. 

 
ROLL CALL PRESENT: (6) Mayor Jones, Council Members Brietigam, 

O’Neill, D. Nguyen, Klopfenstein, K. Nguyen  
 

 ABSENT: (1) Bui 

 
Study Session  

 
ORAL COMMUNICATIONS   

Speakers: None. 

 
DISCUSSION ON THE CITY’S 2021/23 BIENNIAL BUDGET  (F: 34.1) 
 

City Manager Stiles reviewed budget highlights stating that the total budget for 
2022 is $337.3 million and for 2023, $302.7 million with $141 million in 2022 and 

$145.6 million in 2023 in the general fund.  The budget is balanced and projected 
expenditures do no exceed projected revenue, and one-time internal service funds 
were not needed to balance the budget.  One-time American Rescue Plan funds will 

require careful consideration for allocating for long term financial security.  During 
the COVID-19 devastation, in addition to the immeasurable human cost, in the past 

18 months Garden Grove suffered through a loss of TOT revenue of more than $28 
million with a projection of another $10 million dollar loss through the upcoming 
biennial fiscal years.  The Police Department alone was required to allocate millions 

of dollars of resources in order to continue to provide services.  The City underwent 
a hiring freeze and budget cuts to nonessential training and travel, nonessential 

equipment and capital purchases reassessing personnel equipment needs and 
reassessing procedures.  The one-time $48 million in American Rescue Plan funds 

will give the City a fighting chance to protect reserves and rebuild critical 
infrastructure improvements.  Materials provided for review are:  the proposed 
budget book, a budget in brief that was requested by Mayor Pro Tem Kim Nguyen in 

2019, and an estimated revenue and expenditure summary requested by Council 
Member Brietigam.  He introduced Patricia Song, Finance Director, and thanked 

Patricia and commended her staff for their work. 
 
Finance Director Patricia Song provided a PowerPoint presentation along with 
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Budget Manager, Ann Eifert that covered the following: 

 The American Rescue Plan Act of 2021. 

 COVID Recovery and a Balanced Budget. 

 Financial Infrastructure 

o Financial Commitment 

o Investment Prioritization 

o Action Plans 

 Public Safety and Quality of Life 

o Be Well Mobile Mental Health Services 

o Graffiti Abatement Enhancement 

o Trees, Medians & Traffic Signals 

o Traffic/Parking Enforcement 

o Traffic Sign Replacement 

o Police Building Security Improvement 

o Digital Plan Check Technology 

 Financial Overview  

o Impact of pandemic that required an amendment to the FY 2020-21 

budget 

o Good News – Sales Tax estimate projections better than expected, 

property tax remains strong, building permits, interest earning 

accounts, CARES Act funding, and the one-time American Rescue Plan. 

o Bad News – Transient Occupancy Tax losses  

 City Council Priorities 

o COVID Recovery and a balanced budget that maintains city services, 

supports businesses, and protects reserves 

o Public Safety maintaining staffing levels, crime reduction strategies, 

facility improvements 

o Quality of Life and Infrastructure needs. 

 Projected budgets included the General Fund, Housing Authority, Successor 

Agency, Water and Sanitary District and an outline for operating and capital 

improvement projects. 
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 Challenges:  Deferred Infrastructure improvements, increase in labor costs, 

Risk Management/Worker’s Compensation funding, rising costs for contracts 

and commodities, mental health and homelessness. 

 Opportunities:  Economic Recovery, Reopening of California and tourism 

recovery, Site C Development, and the American Rescue Plan. 

Council Member Klopfenstein thanked staff for a comprehensive and clear budget 
overview, and she asked whether the city parks will be reseeded and if the Main 
Street parking lot will be improved. 

 
Public Works Parks and Facilities Manager, Phil Carter responded that the following 

parks will be reseeded:  Chapman Sports Complex, Village Green, Edgar School 
Park, West Grove Park, and the Garden Grove Park football/soccer field. 
 

Budget Manager, Ann Eifert stated that the budget includes asphalt repair, 
irrigation, tree removal and replacement, and restriping to the Main Street west 

parking lot. 
 
City Manager Stiles noted that the Main Street west parking lot improvements need 

to be budgeted for the second year of the budget due to upcoming construction on 
Acacia. 

 
Council Member Klopfenstein stated that quality of life is important to her and she 
would like to see additional resources for code enforcement that includes staffing 

and public education outreach.  She would like to get an update on code 
enforcement efforts within the next six months. 

 
Mayor Pro Tem K. Nguyen noted that one of her council priorities was for Director 
updates.  She noted the money budgeted for the pavement plan and graffiti, and 

commented that she is aware of other cities that cover graffiti on public property as 
well as private property.  She noted the lengthy amount of time it takes for graffiti 

removal, and she receives numerous emails from residents.  She would like the city 
to be proactive on improving the quality of life for the residents.  She would like to 
have a more detailed breakdown on items such as the 22 defunded positions and 

the 17 to be brought back.  She asked whether the School Resource Officers were 
paid by the Garden Grove Unified School District, and she asked about school 

crossing guards, commenting that while she is concerned about safety there does 
not seem to be the need for as many as she has seen.  She asked if there was an 

update on the grant application for Woodbury Park improvements, and if the OC 
Delegation were aware and if they provided letters of support. 
 

Police Chief DaRé responded that the Garden Grove Unified School District are 
paying for three officers, and there are a total of five resource officers, and the City 

does cover the cost for school crossing guards. 
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Community Services Director, John Montanchez, stated that the grant application 
was submitted in March, and that the OC Delegation were made aware of the 

application. 
 

Mayor Jones asked about the next steps and asked for the budget materials from 
tonight’s meeting be posted on the City’s website. 
 

City Manager Stiles responded that tonight’s meeting was informational, and the 
budget will be on the June 22, 2021, City Council agenda for consideration.   

 
ADJOURNMENT 

At 7:55 p.m., Mayor Jones adjourned the meeting. 

 
 
 

Teresa Pomeroy, CMC 
City Clerk 
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MINUTES 
 

GARDEN GROVE CITY COUNCIL 
 

Regular Meeting 
 

Tuesday, June 8, 2021 

 
Community Meeting Center 

11300 Stanford Avenue, Garden Grove, CA  92840 
 

 

CONVENE CLOSED SESSION 
 

At 6:01 p.m., Mayor Jones convened closed session. 
 
ROLL CALL PRESENT: (5) Council Members Brietigam, D. Nguyen, Bui, 

Mayor Pro Tem K. Nguyen, Mayor Jones 
 

 ABSENT: (2) Council Members O’Neill and Klopfenstein 
were absent at Roll Call, but joined the 

meeting at 6:30 p.m.  
 
ORAL COMMUNICATIONS FOR CLOSED SESSION 

 
Speakers:  None 

 
CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION 
Pursuant to Government Code Section 54956.9(d)(1): 

Diecenia Chavez, et al vs. City of Garden Grove, et al, USDC Case No.: 8:20-cv-
01589 JVS (ADSx) 

 
ADJOURN CLOSED SESSION 
 

At 6:20 p.m., Mayor Jones adjourned closed session. 
 

CONVENE REGULAR MEETING 
 
Mayor Jones convened the Regular Meeting at 6:30 p.m. with all Council Members 

present. 
 

INVOCATION 
 
PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES OF AMERICA 
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ORAL COMMUNICATIONS   
 

Speaker: Nicholas Dibs 
 

Written Communication:  Craig Durfey 
 
RECESS 

 
At 6:35 p.m., Mayor Jones recessed the meeting. 

 
RECONVENE 
 

At 6:41 p.m., Mayor Jones reconvened the meeting with all Council Members 
present. 

 
ADOPTION OF A PROCLAMATION PROCLAIMING JUNE 19TH AS JUNETEENTH IN 
GARDEN GROVE (F: 83.1) 

 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member 

Klopfenstein that: 
 

A Proclamation be adopted in acknowledgement and recognition of the past struggles 
to end slavery in the United States to proclaim June 19th as Juneteenth in Garden 
Grove.  

 
The motion carried by a 7-0 vote as follows: 

 
Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 

Noes: (0) None 
 

ADOPTION OF A PROCLAMATION DECLARING JUNE 20TH AS WORLD REFUGEE DAY 
IN GARDEN GROVE (F: 83.1) 
 

It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member 
Klopfenstein that: 

 
A Proclamation be adopted that June 20th be officially recognized as World Refugee 
Day in Garden Grove. 

 
The motion carried by a 7-0 vote as follows: 

 
Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 

Noes: (0) None 
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APPROVAL OF FINAL PARCEL MAP NO. PM 2019-160 FOR PROPERTY LOCATED AT 
13531-13551 HARBOR BOULEVARD, GARDEN GROVE (F: 118 PM-2019-160) 

 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member 

Klopfenstein that: 
 
Final Parcel Map No. PM 2019-160, be approved. 

 
The motion carried by a 7-0 vote as follows: 

 
Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 

Noes: (0) None 
 

ADOPTION OF A RESOLUTION APPROVING THE GARDEN GROVE TOURISM 
IMPROVEMENT DISTRICT ADVISORY BOARD'S 2021-22 ANNUAL REPORT, 
DECLARATION OF INTENTION TO LEVY ASSESSMENTS FOR FISCAL YEAR 2021-22, 

AND SETTING THE TIME AND DATE TO CONDUCT A PUBLIC HEARING ON THE 
PROPOSED ASSESSMENT (F: 32.1) 

 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member 

Klopfenstein that: 

Resolution No. 9687-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove approving the Annual Report of the Garden Grove Tourism 
Improvement District Advisory Board, declaring its intention to levy assessments 

for Fiscal Year 2021-22 for the Garden Grove Tourism Improvement District, fixing 
the time and place of public hearing thereon and giving notice thereof, be adopted. 

The motion carried by a 7-0 vote as follows: 

 
Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 

Noes: (0) None 
 

APPROVAL OF THE ADJUSTMENT TO THE CALENDAR YEAR 2021 WATER COMMODITY 
DELIVERY CHARGES (F: 112.1) 

 
This matter was considered later in the meeting. 
 

APPROVAL OF AN AGREEMENT WITH THE ORANGE COUNTY TRANSPORTATION 
AUTHORITY FOR GRANT FUNDING FOR THE SENIOR MOBILITY PROGRAM 

(F: 55-Orange County Transportation Authority) 
 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member 

Klopfenstein that: 

Page 118 of 221 



 
 

 -4- 6/8/21 

The Agreement with the Orange County Transportation Authority for funding of the 
City’s Senior Mobility Program at the H. Louis Lake Senior Center for five years, be 

approved; and 

The City Manager be authorized to execute the agreement on behalf of the City. 

The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 
 
AWARD A CONTRACT TO INFRASTRUCTURE MANAGEMENT SERVICES FOR A 

PAVEMENT MANAGEMENT PROGRAM FOR FISCAL YEARS 2021/22 THROUGH 
2025/26 (F: 55-Infrastructure Management Services) (XR: 23.18) 

 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member 
Klopfenstein that: 

 
A contract be awarded to Infrastructure Management Services, in the amount of 

$89,890 for Fiscal Year 2021/22, $53,268 for Fiscal Year 2023/24, and $60,195 for 
Fiscal Year 2025/26, for a citywide Pavement Management Program; and 
 

The City Manager be authorized to execute the contract, to execute option years, and 
to make minor modifications as appropriate on behalf of the City.  

 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 
 
AWARD A CONTRACT TO SIEMENS MOBILITY, INC., FOR ON-CALL TRAFFIC SIGNAL 

AND STREET LIGHTING MAINTENANCE AND REPAIR (F: 55-Siemens Mobility, Inc.) 
 

It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member 
Klopfenstein that: 

 
A contract be awarded to Siemens Mobility, Inc., in the not to exceed amount of 
$150,000 per year, with the option to extend the agreements annual for a total 

performance period of five years; 
 

The City Manager be authorized to execute the agreement, and make minor 
modifications as appropriate thereto, on behalf of the City; and 
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The City Manager be authorized to exercise each option term and sign the option 
year amendments on behalf of the City. 

 
The motion carried by a 7-0 vote as follows: 

 
Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 
Noes: (0) None 

 

APPROVAL TO WAIVE FULL READING OF ORDINANCES LISTED 
 

It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member 
Klopfenstein that: 
 

Full reading of ordinances listed be waived. 
 

The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 
Noes: (0) None 

 
APPROVAL OF THE ADJUSTMENT TO THE CALENDAR YEAR 2021 WATER COMMODITY 
DELIVERY CHARGES (F: 112.1) 

 
Mayor Pro Tem K. Nguyen confirmed with staff that the adjustments made for the 

2021 delivery charges will include reimbursements. 
 
With no further discussion, it was moved by Mayor Pro Tem K. Nguyen, seconded 

by Council Member Brietigam that: 
 

Adjustment to the calendar year 2021 Water Commodity Delivery Charges, be 
approved. 

 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 
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PUBLIC HEARING - ADOPTION OF A RESOLUTION TO CONFIRM THE ANNUAL LEVY 
OF FISCAL YEAR 2021-22 ASSESSMENT FOR THE DOWNTOWN ASSESSMENT 

DISTRICT (F: 31.4) 

Following staff’s presentation, Mayor Jones declared the public hearing open and 
asked if anyone wished to address the City Council.  

Speakers:  None 

There being no response from the audience, the public hearing was declared closed.  

The City Clerk announced that:  No protests were received, that there are 28 
parcels in the Downtown Assessment District; therefore, there is not a majority 
protest. 

 
It was moved by Council Member Brietigam, seconded by Council Member Bui that: 

 
Resolution No. 9688-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove making determinations and confirming the diagram and assessments 

in the matter of the Downtown Assessment District, be adopted 
 

The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, D. Nguyen, Bui, Klopfenstein, K. 

Nguyen, O’Neill, Jones 
Noes: (0) None 

 
PUBLIC HEARING - ADOPTION OF RESOLUTIONS CONFIRMING THE ANNUAL LEVY 
OF FISCAL YEAR 2021-22 ASSESSMENTS FOR THE GARDEN GROVE STREET 

LIGHTING DISTRICT, GARDEN GROVE PARK MAINTENANCE DISTRICT AND 
GARDEN GROVE STREET LIGHTING DISTRICT NO. 99-1 (F: 69.2) 

Following staff’s presentation, Mayor Jones declared the public hearing open and 
asked if anyone wished to address the City Council.  

Speakers:  Nicholas Dibs 

There being no further response from the audience, the public hearing was declared 
closed.  

The City Clerk announced that:  No protests were received, that there are 30,703 

parcels in the Garden Grove Street Lighting District; therefore, there is not a 
majority protest. 

 
The City Clerk announced that:  No protests were received, that there are 349 
parcels in District 99-1, therefore, there is not a majority protest. 
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The City Clerk announced that:  No protests were received, that there are 35,693 
parcels in the City’s Park Maintenance District; therefore, there is not a majority 

protest. 
It was moved by Council Member Brietigam, seconded by Council Member Bui that: 

 
Resolution No. 9689-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove making determinations and confirming the diagram and assessment 

for 2021-22 Fiscal Year for the City of Garden Grove Street Lighting District, be 
adopted; 

 
Resolution No. 9690-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove making determinations and confirming the diagram and assessment 

for 2021-22 Fiscal Year for the City of Garden Grove Street Lighting District No. 99-
1, be adopted; and 

 
Resolution No. 9691-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove making determinations and confirming the diagram and assessment 

for 2021-22 Fiscal Year for the City of Garden Grove Street Park Maintenance 
District, be adopted. 

 
The motion carried by a 7-0 vote as follows: 

 
Ayes: (7) Brietigam, D. Nguyen, Bui, Klopfenstein, K. 

Nguyen, O’Neill, Jones 

Noes: (0) None 
 

PUBLIC HEARING - INTRODUCTION AND FIRST READING OF AN ORDINANCE TO 
APPROVE PLANNED UNIT DEVELOPMENT NO. PUD-128-12(A)  
(F: 116.PUD-128-12(A)) 

 
(As approved earlier in the meeting, it was moved by Mayor Pro Tem K. Nguyen, 

seconded by Council Member Klopfenstein, and approved by a 7-0 vote, that full 
reading of ordinances listed be waived.) 
 

Following the introduction, Mayor Jones declared the public hearing open. 
 

Speakers:  John Pollock, Matthew Joslyn 
 
There being no further response from the audience, the public hearing was declared 

closed. 
 

Following City Council comments, it was moved by Mayor Jones, seconded by 
Council Member Klopfenstein that: 
 

Ordinance No. 2923 entitled:  An Ordinance of the City Council of the City of 
Garden Grove approving Planned Unit Development No. PUD-128-12(A), an 
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amendment to Planned Unit Development No. PUD-128-12, to establish separate 
implementation provisions and development standards for property located on the 

east side of Harbor Boulevard, between Chapman Avenue and Twintree Lane at 
12202 Harbor Boulevard (Assessor Parcel Number 231-491-21), be passed to 

second reading. 
 
The motion carried by a 7-0 vote as follows: 

 
Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 
Noes: (0) None 

 

CONSIDERATION OF AN APPOINTMENT TO FILL A VACANCY ON THE PARKS, 
RECREATION AND ARTS COMMISSION (F: 122.70) 

 
It was moved by Council Member Bui, seconded by Council Member D. Nguyen 
that: 

 
Kevin Rhee be selected to fill the vacancy on the Parks, Recreation and Arts 

Commission. 
 

The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 

K. Nguyen, Jones 
Noes: (0) None 

 
INTRODUCTION AND FIRST READING OF FISCAL YEAR 2021-22 PARAMEDIC TAX 
OVERRIDE RATE ORDINANCE (F: 60.11) 

 
(As approved earlier in the meeting, it was moved by Mayor Pro Tem K. Nguyen, 

seconded by Council Member Klopfenstein, and approved by a 7-0 vote, that full 
reading of ordinances listed be waived.) 
 

Following staff introduction, it was moved by Council Member Bui, seconded by 
Council Member D. Nguyen that: 

 
Ordinance No. 2924 entitled:  An Ordinance of the City Council of the City of 
Garden Grove establishing the amount of money for paramedic services that must 

be raised by an ad valorem tax override and the setting of the tax rate of said 
override, be passed to second reading. 

 
The motion carried by a 7-0 vote as follows: 
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Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 
 

MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY MANAGER  
 
CITY COUNCIL REVIEW AND APPROVAL OF A SIX (6) MONTH EXTENSION FOR THE 

ACCESSIBLE BUSINESS PROGRAM, AND CONFIRM THE NECESSITY OF CONTINUING 
THE LOCAL EMERGENCY (F: 117.2A) 

 
Following staff introduction, Council Member Bui asked if businesses can reapply for 
the extension.  Staff responded yes. 

It was moved by Council Member Bui, seconded by Council Member Klopfenstein 
that: 

The necessity of continuing the local emergency be confirmed, and an extension of 
the Accessible Businesses Program be approved for six (6) months beyond June 15, 

2021. 

The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 
 
MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY MANAGER 

(Continued) 
 

Council Member D. Nguyen congratulated the recent high school and middle school 
graduates and wished Council Member Klopfenstein a happy birthday. 
 

Council Member Bui stated he has received multiple complaints on the length of 
time it takes for scheduling a building inspector.  He noted that a resident who is 

planning their wedding contacted him regarding a scheduling conflict due to the 
amount of time it takes for an inspection and there is concern that their plans can 
be affected if there are any issues in having their permit finalized.  He asked City 

Manager Stiles to follow up. 
 

Council Member Klopfenstein commented on mosquito season, and reminded 
everyone to dump and drain their standing water, noting that Vector Control will be 
starting their seasonal mosquito campaign.  She commented on the beauty of this 

time of year and many of the residents who take pride in their gardens.  She asked 
that the Garden Grove Pride Home Beautification Awards be brought back as many 

of the community members have asked about the program and personal family 
members have been involved over the years, one of whom was her grandfather a 
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former award winner who proudly displayed his award on his mantle for many 
years.  She understood the additional staff time involved with the program and 

suggested streamlining by using technology, and asking the community to 
volunteer including Parks, Recreation and Arts and the Neighborhood Improvement 

and Conservation Commissioners. 
 
Council Member Klopfenstein moved, seconded by Mayor Pro Tem K. Nguyen, to 

bring back a report to the City Council on reinstituting the Garden Grove Pride 
Home Beautification Award. 

 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 
 
Mayor Pro Tem K. Nguyen announced the Summer Concerts and Movies in the Park, 

and encouraged attention to the dates to be released on social media and on the 
City’s website. 

 
Mayor Jones asked for support to rename the Memorial Plaza on Civic Center Drive 

the “Lieutenant John Reynolds Memorial Plaza” and to establish the plaza as a park.   
 
Following City Council comments, Mayor Jones moved, seconded by Council Member 

Brietigam that this be listed on the agenda on July 13, 2021, for consideration. 
 

Mayor Pro Tem K. Nguyen expressed support with the understanding that it be 
cordoned off to be used for an annual Veterans Day event. 
 

The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Brietigam, O’Neill, D. Nguyen, Bui, Klopfenstein, 
K. Nguyen, Jones 

Noes: (0) None 

 
City Manager Stiles noted conversations with Council Member Klopfenstein on the 

Garden Grove Pride Award, stating the program does take a tremendous amount of 
staff time; however, he will meet with the Community Services Department Director 
and Community Relations staff to come up with ideas for reinstituting the program 

including using volunteers and Commissioners, as well as the Mayor and Council 
Members promoting the program.  He noted that the Building Division is working on 

obtaining software programs to assist with efficiency and scheduling that will be 
brought to the City Council for approval in the near future.  He further noted that 
Garden Grove is leading Orange County with Accessory Dwelling Unit permit 

applications, which has resulted in the need to add part time inspectors.  The Garden 
Grove Police Department and Be Well OC conducted a successful kick-off meeting for 

Page 125 of 221 



 
 

 -11- 6/8/21 

the mobile mental health program that covered protocol and policies.  A status 
update should be ready by the second meeting in July.   

City Attorney Sandoval announced that no reportable action was taken during closed 
session. 

 
ADJOURNMENT 
 

At 7:21 p.m., Mayor Jones adjourned the meeting.  The next Regular City Council 
Meeting will be held on Tuesday, June 22, 2021, at 5:30 p.m. at the Community 

Meeting Center, 11300 Stanford Avenue, Garden Grove, California. 
 
 

 
Teresa Pomeroy 

City Clerk 
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MINUTES 

 
GARDEN GROVE CITY COUNCIL 

 

Regular Meeting 
 

Tuesday, June 22, 2021 
 

Community Meeting Center 

11300 Stanford Avenue, Garden Grove, CA  92840 
 

 
CONVENE MEETING 
 

At 6:47 p.m., Mayor Jones convened the meeting. 
 

ROLL CALL PRESENT: (4) Council Members D. Nguyen, Klopfenstein, 
Mayor Pro Tem K. Nguyen, Mayor Jones 

 
 ABSENT: (3) Council Members Brietigam and O’Neill, 

Council Member Bui absent at Roll Call, but 

joined the meeting at 7:46 p.m. 
 

INVOCATION 
 
PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES OF AMERICA 

 
PUBLIC SAFETY UPDATE FOR THE UPCOMING JULY 4TH HOLIDAY AS PRESENTED BY 

POLICE LIEUTENANT BRIAN DALTON AND ORANGE COUNTY FIRE AUTHORITY 
ASSISTANT FIRE MARSHAL ERIC ELMER (F: 61.1) 
 

A PowerPoint presentation overview of public safety activities, block parties, safe 
and sane fireworks stands and permits was provided. 

 
ORAL COMMUNICATIONS   
 

Speakers: Tom Raber, Nicholas Dibs, Brian Malley 
 

RECESS 
 
At 7:05 p.m., Mayor Jones recessed the meeting. 

 
RECONVENE MEETING 
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At 7:26 p.m., Mayor Jones reconvened the meeting with Council Members D. 

Nguyen, Klopfenstein, and K. Nguyen present. 
 

ADOPTION OF A PROCLAMATION CELEBRATING JULY AS PARKS MAKE LIFE BETTER 
MONTH IN GARDEN GROVE (F: 83.1) 
 

It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 
Nguyen that: 

A Proclamation celebrating July as Parks Make Life Better Month in Garden Grove, be 
adopted. 

The motion carried by a 4-0-3 vote as follows: 
 

Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 
Absent: (3) Brietigam, O’Neill, Bui 

 
ADOPTION OF A RESOLUTION FOR THE FISCAL YEAR 2021-22 PROJECT LIST 

FUNDED BY SENATE BILL 1 - THE ROAD REPAIR AND ACCOUNTABILITY ACT OF 
2017 (F:  34.1.2021-22) 
 

It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 
Nguyen that: 

 
Resolution No. 9692-21 entitled: A Resolution of the City Council of the City of 
Garden Grove adopting a list of projects for Fiscal Year 2021-22 funded by SB1:  

The Road Repair and Accountability Act of 2017, be adopted. 
 

The motion carried by a 4-0-3 vote as follows: 
 

Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 

Noes: (0) None 
Absent: (3) Brietigam, O’Neill, Bui 

 
APPROVAL OF FISCAL YEAR 2021-22 MEASURE M2 SEVEN-YEAR CAPITAL 

IMPROVEMENT PLAN; AND ADOPTION OF A RESOLUTION ASSURING 
CONFORMANCE OF THE CITY’S CIRCULATION ELEMENT WITH OCTA’S MASTER 
PLAN OF ARTERIAL HIGHWAYS, AND PROVIDING CONCURRENCE TO THE CITY’S 

EXISTING MITIGATION FEE PROGRAM (F: 23.18C) 
 

It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 
Nguyen that: 
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The Fiscal Year 2021-22 Measure M2 Seven-Year Capital Improvement Plan, be 
approved; and 

Resolution No. 9693-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove concerning the status and update of the Circulation Element, and 
Mitigation Fee Program for the Measure M (M2) Program, be adopted. 

The motion carried by a 4-0-3 vote as follows: 
 

Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 
Absent: (3) Brietigam, O’Neill, Bui 

 
APPROVAL OF LEASE AGREEMENTS WITH ENTERPRISE FLEET MANAGEMENT FOR 

TWO VEHICLES (F: 55-Enterprise Fleet Management) 
 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 

Nguyen that: 
 

The 36-month vehicle operating lease with Enterprise Fleet Management, in the 
amount of $54,000, for two Police Department vehicles, pursuant to the existing 
Master Walkaway Lease Agreement, be approved; and 

 
The City Manager be authorized to execute the agreements on behalf of the City, 

and to make minor modifications as appropriate. 
 
The motion carried by a 4-0-3 vote as follows: 

 
Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 

Noes: (0) None 
Absent: (3) Brietigam, O’Neill, Bui 

 

APPROVAL OF AN AGREEMENT WITH CALIFORNIA FORENSIC PHLEBOTOMY FOR 
BLOOD COLLECTION SERVICES (F: 55-California Forensic Phlebotomy) 

 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 
Nguyen that: 

The agreement with California Forensic Phlebotomy, Inc., for blood collection 
services, be approved through June 13, 2024, with an option to extend for an 
additional two years; and 

The City Manager be authorized to execute the agreement on behalf of the City, and 

make minor modifications as appropriate. 
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The motion carried by a 4-0-3 vote as follows: 
 

Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 

Absent: (3) Brietigam, O’Neill, Bui 

APPROPRIATION OF FISCAL YEAR 2020-21 COMMUNITY POWER RESILIENCY FUNDS 
AND AUTHORIZATION OF A PURCHASE ORDER FOR A PORTABLE GENERATOR TO 

VALLEY POWER SYSTEMS, INC. (F: 97.1) 

It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 
Nguyen that: 

The appropriation of Fiscal Year 2020-21 Community Power Resiliency grant funds in 
the amount of $300,000, to the Fiscal Year 2020-21 City budget, be authorized; and 

The Finance Director be authorized to issue a purchase order, in the amount of 
$133,333.00 and applicable sales tax, for the purchase of one Atlas Copco portable 
330 kva generator to Valley Power Systems, Inc. 

The motion carried by a 4-0-3 vote as follows: 

 
Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 

Noes: (0) None 
Absent: (3) Brietigam, O’Neill, Bui 

 

APPROVAL AND RATIFICATION OF AMENDMENT NO. 1 TO THE AGREEMENT WITH 
CABCO YELLOW, INC. FOR THE SENIOR MOBILITY PROGRAM 

(F: 55-Cabco Yellow, Inc.) 
 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 

Nguyen that: 

Amendment No. 1 to the Agreement with Cabco Yellow, Inc., for transportation 
services for the City's Senior Mobility Program at the H. Louis Lake Senior Center, 

in the amount not to exceed $205,000 during Fiscal Year 2021-2022, be ratified; 
and 

The City Manager's signature be authorized on behalf of the City, including making 

minor modifications as appropriate and necessary.  

The motion carried by a 4-0-3 vote as follows: 
 

Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 
Absent: (3) Brietigam, O’Neill, Bui 
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RECEIVE AND FILE MINUTES FROM THE MEETING HELD ON APRIL 27, 2021 
(F: Vault) 

 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 

Nguyen that: 
 
Minutes from the meeting held on April 27, 2021, be received and filed. 

 
The motion carried by a 4-0-3 vote as follows: 

 
Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 

Absent: (3) Brietigam, O’Neill, Bui 
 

WARRANTS  
 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 

Nguyen that: 
 

Payroll Checks 184519 through 184532; Direct Deposits D380550 through 
D381152; and Wires W2806 through W2809 have been audited for accuracy and 

have been verified by the Finance Director for payment; 
 
Payroll Checks 184533 through 184550; Direct Deposits D381145 through 

D382364; and Wires W2810 through W2813 have been audited for accuracy and 
have been verified by the Finance Director for payment; 

 
Demands covered by Wire numbers 00000494 through 00000522, and EFT 
numbers 00009868 through 00009884, and check numbers 00670802 through 

00670896, have been verified by the Finance Division as properly issued and bear 
all proper signatures; 

 
Demands covered by EFT numbers 00009885 through 00010827, and check 
numbers 00670897 through 00671094, have been verified by the Finance Division 

as properly issued and bear all proper signatures; 
 

Demands covered by Wire numbers 00000523 through 00000527, EFT numbers 
00010828 through 00010840, and check numbers 00671095 through 00671190, 
have been verified by the Finance Division as properly issued and bear all proper 

signatures; 
 

Demands covered by Wire numbers 00000528 through 00000534, EFT numbers 
00010841 through 00010849, and check numbers 006711191 through 00671299, 
have been verified by the Finance Division as properly issued and bear all proper 

signatures; 
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Demands covered by Wire numbers 00000535 through 00000552, EFT numbers 
00010850 through 00010866, and check numbers 00671300 through 00671509, 

have been verified by the Finance Division as properly issued and bear all proper 
signatures; 

 
Demands covered by Wire numbers 00000553 through 00000558, EFT numbers 
00010867 through 00010876, and check numbers 00671510 through 00671598 

have been verified by the Finance Division as properly issued and bear all proper 
signatures; and 

 
Demands covered by EFT numbers 00010877 through 00011825, and check 
numbers 00671599 through 00671799 have been verified by the Finance Division 

as properly issued and bear all proper signatures, be received and filed. 
 

The motion carried by a 4-0-3 vote as follows: 
 

Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 

Noes: (0) None 
Absent: (3) Brietigam, O’Neill, Bui 

 
APPROVAL TO WAIVE FULL READING OF ORDINANCES LISTED 

 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 
Nguyen that: 

 
Full reading of ordinances listed be waived. 

 
The motion carried by a 4-0-3 vote as follows: 
 

Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 

Absent: (3) Brietigam, O’Neill, Bui 
 
PUBLIC HEARING - ADOPTION OF RESOLUTIONS APPROVING THE 2020 URBAN 

WATER MANAGEMENT PLAN, THE WATER SHORTAGE CONTINGENCY PLAN, AND 
THE ADDENDUM TO THE 2015 URBAN WATER MANAGEMENT PLAN FOR REDUCED 

DELTA RELIANCE REPORTING (F: 112.5) 
 
Following staff introduction, Mayor Jones declared the public hearing open and 

asked if anyone wished to address the City Council. 
 

Speaker:  Nicholas Dibs 
 
With no further comments from the audience, Mayor Jones declared the public 

hearing closed. 
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It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member 
Klopfenstein that: 

 
Resolution No. 9694-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove adopting amendments to the 2020 Urban Water Management Plan 
pursuant to California Water Code Sections 10608 to 10657, be adopted; 

 

Resolution No. 9695-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove adopting a Water Shortage Contingency Plan (WSCP), be adopted; 

and 
 

Resolution No. 9696-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove adopting an addendum to the 2015 Urban Water Management Plan, 
be adopted. 

 

The motion carried by a 4-0-3 vote as follows: 
 

Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 

Noes: (0) None 
Absent: (3) Brietigam, O’Neill, Bui 

 
MAYOR PRO TEM K. NGUYEN LEFT THE MEETING AT 7:34 P.M. 

 

MAYOR PRO TEM K. NGUYEN RETURNED TO THE MEETING AT 7:36 P.M. 
 

PUBLIC HEARING - ADOPTION OF A RESOLUTION CONFIRMING THE GARDEN 

GROVE TOURISM IMPROVEMENT DISTRICT ADVISORY BOARD REPORT AND 

LEVYING AN ASSESSMENT FOR FISCAL YEAR 2021-22 (F: 32.1) 

Following staff’s presentation, Mayor Jones declared the public hearing open and 
asked if anyone wished to address the City Council.  

Speaker:  Nicholas Dibs 

There being no further response from the audience, the public hearing was declared 

closed.  

The City Clerk announced that no protests were received. 
 
It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 

Nguyen that: 
 

Resolution No. 9697-20 entitled:  A Resolution of the City Council of the City of 
Garden Grove confirming the Garden Grove Tourism Improvement District Advisory 
Board Report, and levying the assessment for the Garden Grove Tourism 

Improvement District for Fiscal Year 2021-22, be adopted. 
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The motion carried by a 4-0-3 vote as follows: 
 

Ayes: (4) D. Nguyen, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 

Absent: (3) Brietigam, O’Neill, Bui 
 
COUNCIL MEMBER BUI JOINED THE MEETING AT 7:46 P.M. 

 
COUNCIL MEMBER D. NGUYEN LEFT THE MEETING AT 7:51 P.M. 

 
COUNCIL MEMBER D. NGUYEN RETURNED TO THE MEETING AT 7:53 P.M. 
 

PUBLIC HEARING – ADOPTION OF RESOLUTIONS APPROVING THE BIENNIAL 
BUDGET FOR FISCAL YEAR 2021-22 AND FISCAL YEAR 2022-23 (F: 34.1-2021-23) 

 
Following City Manager Stiles introductory remarks, he turned the budget 
presentation over to the Finance Director, Patricia Song and the Budget Manager, 

Ann Eifert.  A PowerPoint presentation was provided. 
 

Following staff’s presentation, Mayor Jones declared the public hearing open and 
asked if anyone wished to address the City Council. 

 
Speakers:  Nicholas Dibs, Brian Malley 

There being no further response from the audience, the public hearing was declared 
closed.  

Following City Council comments with Mayor Pro Tem K. Nguyen requesting staff 

investigate transferring the cost of the school crossing guards to the school district, 
it was moved by Council Member Bui, seconded by Mayor Pro Tem K. Nguyen that: 

 
Resolution No. 9698-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove adopting the City’s General and Basic funds, cable services, grants, 

water services, capital improvements, and special assessment districts’ budgets for 
Fiscal Year 2021-22 and Fiscal Year 2022-23, be adopted;  

 
Resolution No. 9699-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove adopting an appropriations limit for Fiscal Year 2021-22 
implementing Article XIII B of the State Constitution as amended by Proposition 
111 pursuant to Section 7900 et. seq. of the Government Code, be adopted;  

 
Resolution No. 9700-21 entitled:  A Resolution of the City Council of the City of 

Garden Grove re-appropriating certain Fiscal Year 2020-21 Project Balances and 
Encumbrances for the Fiscal Year 2021-22, be adopted; 
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Resolution No. 9701-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove appropriating fund balances as of June 30, 2021, to reserves for 

future year re-appropriation, be adopted; 
 

Resolution No. 9702-21 entitled:  A Resolution of the City Council of the City of 
Garden Grove adopting the Garden Grove Housing Authority Budget for Fiscal Year 
2021-22 and Fiscal Year 2022-23, be adopted; and 

 
The Overnight Conference and Training List for FY 2021-22 and FY 2022-23, be 

approved. 
 
The motion carried by a 5-0-2 vote as follows: 

 
Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 

Noes: (0) None 
Absent: (2) Brietigam, O’Neill 

 

RECESS 
 

At 8:45 p.m., Mayor Jones recessed the meeting. 
 

RECONVENE MEETING 
 
At 8:52 p.m., Mayor Jones reconvened the meeting with Council Members D. 

Nguyen, Bui, Klopfenstein, and K. Nguyen present. 
 

PUBLIC HEARING – ADOPTION OF A RESOLUTION APPROVING THE GARDEN GROVE 
HOUSING AUTHORITY BIENNIAL BUDGET FOR FISCAL YEAR 2021-22 AND FISCAL 
YEAR 2022-23 (Joint Action with the Garden Grove Housing Authority) (F: HA-34.1 

2021-23) 
 

Following the introduction, Mayor Jones declared the public hearing open and asked 
if anyone wished to address the City Council. 
 

There being no response from the audience, Mayor Jones closed the public hearing. 
 

It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member D. 
Nguyen that: 
 
Resolution No. 181-21 entitled: A Resolution of the Garden Grove Housing Authority 
adopting budgets for Fiscal Year 2021-22 and Fiscal Year 2022-23, be adopted. 
 
The motion carried by a 5-0-2 vote as follows: 
 

Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 
Absent: (2) Brietigam, O’Neill 
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CONSIDERATION OF AN APPOINTMENT TO FILL A VACANCY ON THE HOUSING 
AUTHORITY COMMISSION (F: H-10.3) 
 

It was moved by Mayor Jones, seconded by Council Member Bui that Victoria Tindoc 
be appointed to the Garden Grove Housing Authority. 

 
The motion carried by a 5-0-2 vote as follows: 
 

Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 

Absent: (2) Brietigam, O’Neill 
 
ADOPTION OF A RESOLUTION ESTABLISHING AN INFRASTRUCTURE FUNDING 

POLICY (F: 127.3) (XR: 60.1) 
 

Following staff introduction, a PowerPoint presentation, and City Council discussion, 
it was moved by Mayor Pro Tem K. Nguyen, seconded by Mayor Jones that: 
 

Resolution No. 9703 entitled: A Resolution of the City Council of the City of Garden 
Grove, California, adopting the City of Garden Grove Infrastructure Funding Policy, 

be adopted. 
 
The motion carried by a 5-0-2 vote as follows: 

 
Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 

Noes: (0) None 
Absent: (2) Brietigam, O’Neill 

 

AWARD A CONTRACT TO R.J. NOBLE COMPANY FOR PROJECT NO. CP-1293000, 
KATELLA AVENUE OVERLAY PROJECT FROM MAGNOLIA STREET TO JEAN STREET 

(F: 96.1 Project No. CP-1293000)  
 
Following staff introduction, it was moved by Council Member Klopfenstein, 

seconded by Mayor Pro Tem K. Nguyen that: 

A contract be awarded to R.J. Noble Company, in the amount of $286,733.35, for 
Project No. CP-1293000 Katella Avenue Overlay Project, from Magnolia Street to 

Jean Street; and 

The City Manager be authorized to execute the agreement and make minor 
modifications as appropriate thereto, on behalf of the City. 

The motion carried by a 5-0-2 vote as follows: 
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Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 

Absent: (2) Brietigam, O’Neill 
 

AWARD A CONTRACT TO CIVILTEC ENGINEERING, INC., FOR PROFESSIONAL 
ENGINEERING SERVICES FOR ENGINEERING AND CONDITION EVALUATION OF 
WELL NOS. 16, 19, AND 25 (F: 55-Civiltec Engineering, Inc.) 

 
Following staff introduction, it was moved by Mayor Pro Tem K. Nguyen, seconded 

by Council Member D. Nguyen that: 

A contract be awarded to Civiltec for the professional engineering services for 
engineering and condition evaluation of Well Nos. 16, 19, and 25, in the amount of 

$468,606; and 

The City Manager be authorized to execute the agreement on behalf of the City, and 
make minor modifications as appropriate thereto. 

The motion carried by a 5-0-2 vote as follows: 
 

Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 

Absent: (2) Brietigam, O’Neill 
 

AWARD CONTRACTS TO E-PLANSOFT, INC., TO PROVIDE ELECTRONIC PLAN 
REVIEW, AND CIVOS, INC., TO PROVIDE ON-LINE PERMITTING SERVICES  
(F: 55-e-PlanSoft, Inc.) (F:  55-Civos, Inc.) 

 
Following introductory comments from Assistant City Manager, Lisa Kim, staff 

introduction, and City Council comments, it was moved by Council Member Bui, 
seconded by Mayor Pro Tem K. Nguyen that: 
 

A contract for electronic plan review services be awarded to ePlan Soft, Inc., in the 
not-to-exceed amount of $100,000 per year, for a total performance period of five 

(5) years; 
 
A contract for on-line permitting services be awarded to Civos, Inc., in the not-to-

exceed amount of $100,000, one-time cost, for a total performance period of five 
(5) years; 

 
The City Manager or his designee be authorized to execute the agreements, and 
make minor modifications as appropriate thereto, on behalf of the City; and 

 
The City Manager or his designee be authorized to exercise option year terms and 

sign the option year amendments. 
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The motion carried by a 5-0-2 vote as follows: 
 

Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 

Absent: (2) Brietigam, O’Neill 
 
SECOND READING BY TITLE ONLY AND ADOPTION OF ORDINANCE NO. 2923 

(F: 116.PUD-128-12(A)) 
 

(As approved earlier in the meeting, it was moved by Mayor Pro Tem K. Nguyen, 
seconded by Council Member D. Nguyen, and approved by a 4-0-3 vote, that full 
reading of ordinances listed be waived.) 

 
Following full reading of the Ordinance title, it was moved by Mayor Pro Tem K. 

Nguyen, seconded by Council Member Klopfenstein that: 
 
Ordinance No. 2923 entitled:  An Ordinance of the City Council of the City of 

Garden Grove approving Planned Unit Development No. PUD-128-12(A), an 
amendment to Planned Unit Development No. PUD-128-12, to establish separate 

implementation provisions and development standards for property located on the 
east side of Harbor Boulevard, between Chapman Avenue and Twintree Lane at 

12202 Harbor Boulevard (Assessor Parcel Number 231-491-21), be adopted. 
 
The motion carried by a 5-0-2 vote as follows: 

 
Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 

Noes: (0) None 
Absent: (2) Brietigam, O’Neill 

 

SECOND READING BY TITLE ONLY AND ADOPTION OF ORDINANCE NO. 2924 
(F: 60.11) 

 
(As approved earlier in the meeting, it was moved by Mayor Pro Tem K. Nguyen, 
seconded by Council Member D. Nguyen, and approved by a 4-0-3 vote, that full 

reading of ordinances listed be waived.) 
 

Following full reading of the Ordinance title, it was moved by Mayor Pro Tem K. 
Nguyen, seconded by Council Member Klopfenstein that: 
 

Ordinance No. 2924 entitled:  An Ordinance of the City Council of the City of 
Garden Grove establishing the amount of money for paramedic services that must 

be raised by an ad valorem tax override and the setting of the tax rate of said 
override, be adopted. 
 

The motion carried by a 5-0-2 vote as follows: 
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Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 

Absent: (2) Brietigam, O’Neill 
 

MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY MANAGER  
 
DISCUSSION REGARDING A PROPOSED DUMPSTER DAYS PROGRAM IN EACH 

COUNCIL DISTRICT AS REQUESTED BY MAYOR PRO TEM KIM NGUYEN (F: 57.6) 
(XR: 55-Republic Services) 

 
Mayor Pro Tem K. Nguyen introduced a Dumpster Day Program to be established in 
each council district, noting that Republic Services has been contacted and is willing 

to provide dumpsters.  She requested that staff be directed to submit a report for 
the program for City Council consideration at the July 13, 2021, meeting.  Further, 

she requested neighborhood cleanup events take place at the time dumpsters are 
left. 
 

Following City Council discussion with consensus to support the program, Assistant 
City Manager, Maria Stipe, confirmed that Republic Services does support the 

program and will be able to provide two dumpsters per district. 
 

It was moved by Mayor Pro Tem K. Nguyen, seconded by Council Member 
Klopfenstein that: 
 

Staff be directed to submit a report to the City Council for consideration of a 
Dumpster Day Program. 

 
The motion carried by a 5-0-2 vote as follows: 
 

Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 

Absent: (2) Brietigam, O’Neill 
 
DISCUSSION REGARDING A PROPOSED RESOLUTION OF COMMENDATION FOR 

CINDY TRAN COMMENDING HER FOR HER LEADERSHIP AND COMMUNITY SERVICE 
AWARDS BY THE FEDERAL GOVERNMENT, AS REQUESTED BY COUNCIL MEMBER 

BUI (F: 83.1) 
 
Council Member Bui introduced this matter for discussion, noting Ms. Tran’s 

accomplishments and volunteerism. 
 

Mayor Pro Tem K. Nguyen commented on the need for a clear policy on who 
receives resolutions for commendation.  She further noted that the resolution that 
was provided to the City Council for consideration needed to identify the 

organization awarding Ms. Tran in 2021, and suggested providing a Certificate of 
Recognition would be appropriate. 
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Council Member Bui agreed to amend the Resolution of Commendation and 
commented on Ms. Tran’s award from the U.S. Military and the contributions she 

has made to the community. 
 

It was moved by Council Member Bui, seconded by Council Member Klopfenstein 
that an amended Resolution of Commendation be approved. 
 

The motion carried by a 5-0-2 vote as follows: 
 

Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 
Noes: (0) None 
Absent: (2) Brietigam, O’Neill 

 
Council Member D. Nguyen and Mayor Pro Tem K. Nguyen both asked that there be 

clear guidelines and a policy moving forward. 
 
Following City Council discussion it was moved by Mayor Pro Tem K. Nguyen, 

seconded by Council Member D. Nguyen that: 
 

Staff be directed to bring back a report to establish criteria and guidelines for City 
Council recognition in the form of Certificates of Recognition, Community Spotlights, 

and Resolutions of Commendation. 
 
The motion carried by a 5-0-2 vote as follows: 

 
Ayes: (5) D. Nguyen, Bui, Klopfenstein, K. Nguyen, Jones 

Noes: (0) None 
Absent: (2) Brietigam, O’Neill 

 

ADJOURNMENT 
 

At 10:09 p.m., Mayor Jones adjourned the meeting.  The next Regular City Council 
Meeting will be held on Tuesday, July 13, 2021, at 5:30 p.m. at the Community 
Meeting Center, 11300 Stanford Avenue, Garden Grove, California. 

 
 

 
Teresa Pomeroy, CMC 
City Clerk 
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Agenda Item - 2.i.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Patricia Song

Dept.: City Manager Dept.: Finance 

Subject: Receive and file warrants.
(Action Item)

Date: 7/13/2021

Attached are the warrants recommended to be received and filed.

ATTACHMENTS:
Description Upload Date Type File Name

Warrants 7/6/2021 Warrants
7-13-
21_CC_Warrants_(Payroll_07-
01-21)_.pdf
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Agenda Item - 3.a.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: William E. Murray

Dept.: City Manager Dept.: Public Works 

Subject: Award a contract to Stantec
Consulting Services, Inc., for
Professional Engineering
Services for the Water
Improvement Design of
Orangewood Avenue & Dale
Street Project No. CP
1286000.  (Cost: $425,830)
(Action Item)

Date: 7/13/2021

OBJECTIVE

To recommend that the City Council award a contract to Stantec Consulting Services,
Inc. for professional engineering services for the water improvement design of the
Orangewood Avenue & Dale Street Project No. CP 1286000.

BACKGROUND

The 2020 Garden Grove Water Master Plan was developed to evaluate the City’s
existing and future water system. Performance and operational criteria were
developed to define Orange County Fire Authority's fire flow requirements for new
development, peak supply capacity, minimum and maximum distribution system
pressures, booster pump station and storage facility sizing, and water main sizing. A
capital improvement project list was generated based on evaluations using this
criteria. The Orangewood Avenue & Dale Street Project is part of the recommended
water improvements necessary to address fire flow capacity deficiencies and
eliminate small size water mains.    
 
The water improvement design project includes replacing approximately 7,800 lineal
feet of 6-inch diameter asbestos cement pipe with 8-inch diameter polyethylene vinyl
pipe, replacing and potentially relocating approximately 13 fire hydrants and 200
new water services. The project will also include abandoning approximately 200
water services. It includes three known tie-in locations to the existing water system.
The consultant is responsible for developing bid documents that include construction
plans, specifications and an engineer’s estimate. The contract agreement includes
optional tasks for construction project management and inspection services.
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DISCUSSION

Staff requested and received proposals from four (4) firms on May 20, 2021. Three
staff members rated the submitted proposals on the basis of qualifications without
considering cost. Based on evaluation results, Stantec Consulting Services, Inc.
rated highest in qualifications and its ability to provide professional engineering
services for this project. The following is a summary of the ratings with the highest
total score being the most qualified:
 

Stantec
Consulting

Services, Inc
 

Irvine, CA

 West Yost
 
 
 

Lake Forest,
CA

 Tetra Tech
 
 
 

Pasadena, CA

 DRP
Engineering,

Inc.
 

Alhambra, CA

 Rater
A  184.0  183.75 

 
175.5

 
174.5

 Rater
B  170.5 164.5 

 
165.0

 
161.0

 Rater
C  173.5 174.5

 
172.5

 
164.5

Total   528.0   522.75  513.0 500.0
 

FINANCIAL IMPACT

There is no impact to the General Fund. This project was included in the Fiscal Year
2021/22 Capital Improvement Budget and will be financed through Water Enterprise
Funds in the amount of $425,830. 

RECOMMENDATION

It is recommended that the City Council:
 

Award a contract to Stantec Consulting Services, Inc. for professional
engineering services for the water improvement design of the Orangewood
Avenue & Dale Street Project No. CP 1286000 in the amount of $425,830; and

 
 Authorize the City Manager to execute the agreement on behalf of the City
Council.
 
 

By:  Jessica Polidori, Associate Engineer

ATTACHMENTS:
Description Upload Date Type File Name

Consultant
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Agreement (not
signed)

6/23/2021 Agreement 2020_STANDARD_AGREEMENT_CITY_Stantec.pdf

Proposal 7/8/2021 Backup Material Stantec_Proposal.pdf

Location Map 6/23/2021 Backup Material LocationMap-Project_No._CP.1286000.pdf
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CONSULTANT AGREEMENT 
 

 
THIS AGREEMENT is made this 13th day of July, 2021, by the CITY OF 

GARDEN GROVE, a municipal corporation, (“CITY”), and Stantec Consulting 

Services Inc., a California Corporation, hereinafter referred to as the 
(‘‘CONSULTANT”). 

 
RECITALS 

 

The following recitals are a substantive part of this Agreement: 
 

1. This Agreement is entered into pursuant to Garden Grove Council 
authorization dated July 13, 2021. 

 
2. CITY desires to utilize the services of CONSULTANT to provide Civil Engineering 

and Surveying Design Services for the City of Garden Grove Water 
Improvements – ORANGEWOOD & DALE PROJECT NO. CP 1286000 

 

3. CONSULTANT is qualified by virtue of experience, training, education 
and expertise to accomplish services. 

 

AGREEMENT 
 

THE PARTIES MUTUALLY AGREE AS FOLLOWS: 
 
1. Term of Agreement:  This Agreement shall cover services rendered from date 

of this Agreement until the services are completed, compensation reaches the 
not to exceed amount, or sooner terminated per Section 3.5 

 
2. Services to be Provided:  The services to be performed by CONSULTANT shall 

consist of the services as further specified in CONSULTANT’S proposal attached 

hereto as Exhibit A and incorporated herein by reference.  CONSULTANT agrees 
that is provision of Services under this agreement shall be within accepted 

accordance with customary and usual practices in CONSULTANT’S profession.  By 
executing this Agreement, CONSULTANT warrants that it has carefully 
considered how the work should be performed and fully understands the 

facilities, difficulties, and restrictions attending performance of the work under 
this agreement. 

 
 3.  Compensation.  CONSULTANT shall be compensated as follows: 
 

3.1 Amount.  Compensation under this Agreement shall be per fee schedule 
included in the Proposal.  

 
 3.2 Not to Exceed.  Compensation under this Agreement shall not exceed 

$425,830 .  
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 3.3 Payment.  For work under this Agreement, payment shall be made per 
monthly invoice.  For extra work not a part of this Agreement, a written 

authorization by CITY will be required.  
 

 3.4 Records of Expenses.  CONSULTANT shall keep complete and accurate 
records of payroll costs, travel and incidental expenses.  These records 
will be made available at reasonable times to CITY. 

 
 3.5 Termination.  CITY and CONSULTANT shall each have the right to 

terminate this Agreement, without cause, by giving thirty-(30) days 
written notice of termination to the other party.  If CITY terminates the 
project, then the provisions of paragraph 3 shall apply to that portion of 

the work completed. 
 

 4. Insurance Requirements 
 
 4.1 Commencement of Work  CONSULTANT shall not commence work under 

this Agreement until all certificates and endorsements have been 
received and approved by the CITY. All insurance required by this 

Agreement shall require the carrier or agent to notify the CITY of any 
material change, cancellation, or termination at least thirty (30) days in 

advance. 
 

4.2 Workers Compensation Insurance  For the duration of this Agreement, 

CONSULTANT and all subcontractors shall maintain Workers 
Compensation Insurance in the amount and type required by law, if 

applicable.  The insurer shall waive its rights of subrogation against the 
CITY, its officers, officials, agents, employees, and volunteers. 

 

 
 4.3 Insurance Amounts  CONSULTANT shall maintain the following 

insurance for the duration of this Agreement: 
 

a) Commercial general liability in the amount of $1,000,000 per 

occurrence; (claims made and modified occurrence policies are 
not acceptable); Insurance companies must be admitted and 

licensed in California and have a Best’s Guide Rating of A-, Class 
VII or better, as approved by the CITY; 

 

b) Automobile liability in the amount of $1,000,000 per occurrence; 
(claims made and modified occurrence policies are not 

acceptable) Insurance companies must be admitted and licensed 
in California and have a Best’s Guide Rating of A-, Class VII or 
better, as approved by the CITY. 

 
c) Professional liability in the amount of $1,000,000 per occurrence; 

Insurance companies must be acceptable to CITY and have an AM 
Best’s Guide Rating of A-, Class VII or better, as approved by the 
CITY.  If the policy is written on a “claims made” basis, the policy 

shall be continued in full force and effect at all times during the 
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term of the agreement, and for a period of three (3) years from 
the date of the completion of services provided.  In the event of 

termination, cancellation, or material change in the policy, 
professional/consultant shall obtain continuing insurance 

coverage for the prior acts or omissions of professional/consultant 
during the course of performing services under the term of the 
agreement.  The coverage shall be evidenced by either a new 

policy evidencing no gap in coverage, or by obtaining separate 
extended “tail” coverage with the present or new carrier.  

 
 An Additional Insured Endorsement, ongoing and completed 

operations, for the policy under section 4.3 (a) shall designate CITY, 

its officers, officials, employees, agents, and volunteers as additional 
insureds for liability arising out of work or operations performed by or 

on behalf of the CITY.  CONSULTANT shall provide to CITY proof of 
insurance and endorsement forms that conform to CITY’s requirements, 
as approved by the CITY. 

 
 An Additional Insured Endorsement for the policy under section 4.3 (b) 

shall designate CITY, its officers, officials, employees, agents, and 
volunteers as additional insureds for automobiles owned, lease, hired, 

or borrowed by CONSULTANT. CONSULTANT shall provide to CITY proof 
of insurance and endorsement forms that conform to CITY’s 
requirements, as approved by the CITY. 

 
 For any claims related to this Agreement, CONSULTANT’s insurance 

coverage shall be primary insurance as respects to CITY, its officers, 
officials, employees, agents, and volunteers.  Any insurance or self-
insurance maintained by the CITY, its officers, officials, employees, 

agents, or volunteers shall be excess of the CONSULTANT’s insurance 
and shall not contribute with it. 

 
If CONSULTANT maintains higher insurance limits than the minimums shown 
above, CONSULTANT shall provide coverage for the higher insurance limits  

otherwise maintained by the CONSULTANT. 
 

 
 5. Non-Liability of Officials and Employees of the CITY.  No official or 

employee of CITY shall be personally liable to CONSULTANT in the event of 

any default or breach by CITY, or for any amount, which may become due to 
CONSULTANT. 

 
 6. Non-Discrimination.  CONSULTANT covenants there shall be no 

discrimination against any person or group due to race, color, creed, religion, 

sex, marital status, age, handicap, national origin or ancestry, in any activity 
pursuant to this Agreement. 

 
 7. Independent Contractor.  It is understood and agreed that CONSULTANT, 

including CONSULTANT’s employees, shall act and be independent 

contractor(s) and not agent(s) or employee(s) of CITY, and that no relationship 
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of employer-employee exists between the parties.  CONSULTANT’s assigned 
personnel shall not obtain or be entitled to any rights or benefits that accrue 

to, or are payable to, CITY employees, and CONSULTANT shall so inform each 
employee organization and each employee who is hired or retained under this 

Agreement.  CITY is not required to make any deductions or withholdings from 
the compensation payable to CONSULTANT under the provisions of this 
Agreement, and is not required to issue W-2 Forms for income and 

employment tax purposes for any of CONSULTANT’s assigned personnel.  
CONSULTANT hereby expressly assumes all responsibility and liability for the 

payment of wages and benefits to its assigned personnel, and all related 
reporting and withholding obligations.   CONSULTANT hereby agrees to 
indemnify and hold CITY harmless from any and all claims or liabilities that 

CITY may incur arising from any contention by any third party, including, but 
not limited to, any employee of CONSULTANT  or any  federal or state agency 

or other entity, that an employer-employee relationship exists by reason of 
this Agreement, including, without limitation, claims that CITY is responsible 
for retirement or other benefits allegedly accruing to CONSULTANT’s assigned 

personnel. 
 

 8. Compliance With Law.  CONSULTANT shall comply with all applicable laws, 
ordinances, codes and regulations of the federal, state and local government. 

CONSULTANT shall comply with, and shall be responsible for causing all 
contractors and subcontractors performing any of the work pursuant to this 
Agreement, if any, to comply with, all applicable federal and state labor 

standards, including, to the extent applicable, the prevailing wage 
requirements promulgated by the Director of Industrial Relations of the State 

of California Department of Labor.  The CITY makes no warranty or 
representation concerning whether any of the work performed pursuant to this 
Agreement constitutes public works subject to the prevailing wage 

requirements. 
 

 9. Disclosure of Documents.  All documents or other information developed or 
received by CONSULTANT are confidential and shall not be disclosed without 
authorization by CITY, unless disclosure is required by law. 

 
10. Ownership of Work Product.  All documents or other information developed 

or received by CONSULTANT shall be the property of CITY.  CONSULTANT shall 
provide CITY with copies of these items upon demand or upon termination of 
this Agreement. 

 
11. Conflict of Interest and Reporting.  CONSULTANT shall at all times avoid 

conflict of interest or appearance of conflict of interest in performance of this 
Agreement. 

 

12. Notices.   All notices shall be personally delivered or mailed to the below listed 
addresses, or to such other addresses as may be designated by written notice.  

These addresses shall be used for delivery of service of process. 
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 5 

 
 

 
 (a) Address of CONSULTANT is as follows: 

 
Stantec Consulting Engineering, Inc. 

  38 Technology Drive 

Irvine, CA 92618-5312 
   

 
 (b) Address of CITY is as follows (with a copy to): 

 

Water Division-Engineering:  City Attorney 
City of Garden Grove City of Garden Grove 

P.O. Box 3070 P.O. Box 3070 
Garden Grove, CA 92840 Garden Grove, CA 92840 
  

13. CONSULTANT’S Proposal.  This Agreement shall include CONSULTANT’S 
proposal, Exhibit “A” hereto, which shall be incorporated herein.  In the event 

of any inconsistency between the terms of the proposal and this Agreement, 
this Agreement shall govern. 

 
14. Licenses, Permits and Fees.  At its sole expense, CONSULTANT shall obtain 

a Garden Grove Business License, all permits and licenses as may be 

required by this Agreement. 
 

15. Familiarity With Work.  By executing this Agreement, CONSULTANT 
warrants that:  (1) it has investigated the work to be performed; (2) it has 
investigated the site of the work and is aware of all conditions there; and (3) 

it understands the facilities, difficulties and restrictions of the work under this 
Agreement.  Should CONSULTANT discover any latent or unknown conditions 

materially differing from those inherent in the work or as represented by CITY, 
it shall immediately inform CITY of this and shall not proceed, except at 
CONSULTANT’s risk, until written instructions are received from CITY. 

 
16. Time of Essence.  Time is of the essence in the performance of this 

Agreement. 
 
17. Limitations Upon Subcontracting and Assignment.  The experience, 

knowledge, capability and reputation of CONSULTANT, its principals and 
employees were a substantial inducement for CITY to enter into this 

Agreement.  CONSULTANT shall not contract with any other entity to perform 
the services required without written approval of the CITY.  This Agreement 
may not be assigned voluntarily or by operation of law, without the prior 

written approval of CITY.  If CONSULTANT is permitted to subcontract any part 
of this Agreement, CONSULTANT shall be responsible to CITY for the acts and 

omissions of its subcontractor as it is for persons directly employed.  Nothing 
contained in this Agreement shall create any contractual relationship between 
any subcontractor and CITY.  All persons engaged in the work will be 
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considered employees of CONSULTANT.  CITY will deal directly with and will 
make all payments to CONSULTANT. 

 
18. Authority to Execute.  The persons executing this Agreement on behalf of 

the parties warrant that they are duly authorized to execute this Agreement 
and that by executing this Agreement, the parties are formally bound. 

 

19. Indemnification.  To the fullest extent permitted by law, CONSULTANT 
agrees to protect, defend, and hold harmless CITY and its elective or appointive 

boards, officers, agents, and employees from any and all claims, liabilities, 
expenses, or damages of any nature, including attorneys' fees, for injury or 
death of any person, or damages of any nature, including interference with 

use of property, arising out of, or in any way connected with the negligence, 
recklessness and/or intentional wrongful conduct of CONSULTANT, 

CONSULTANT'S agents, officers, employees, subcontractors, or independent 
contractors hired by CONSULTANT in the performance of the Agreement.  The 
only exception to CONSULTANT'S responsibility to protect, defend, and hold 

harmless CITY, is due to the negligence, recklessness and/or wrongful conduct 
of CITY, or any of its elective or appointive boards, officers, agents, or 

employees. 
 

This hold harmless agreement shall apply to all liability regardless of whether 
any insurance policies are applicable.  The policy limits do not act as a 
limitation upon the amount of indemnification to be provided by 

CONSULTANT. 
 

20. Modification. This Agreement constitutes the entire agreement between the          
parties and supersedes any previous agreements, oral or written.  This 
Agreement may be modified only by subsequent mutual written agreement 

executed by CITY and CONSULTANT. 
 

21. Waiver.  All waivers of the provisions of this Agreement must be in writing by 
the appropriate authorities of the CITY and CONSULTANT. 

 

22. California Law.  This Agreement shall be construed in accordance with the 
laws of the State of California.  Any action commenced about this Agreement 

shall be filed in the central branch of the Orange County Superior Court. 
 
23. Interpretation.  This Agreement shall be interpreted as though prepared by 

both parties 
 

24. Preservation of Agreement.  Should any provision of this Agreement be 
found invalid or unenforceable, the decision shall affect only the provision 
interpreted, and all remaining provisions shall remain enforceable. 

 
 

 

[SIGNATURES ON FOLLOWING PAGE] 

 

Page 158 of 221 



 7 

 
 

 
IN WITNESS THEREOF, these parties hereto have caused this Agreement to 

be executed as of the date set forth opposite the respective signatures. 
 
 

  “CITY” 
  CITY OF GARDEN GROVE  

Dated:  , 2021 

 

 By:  

     City Manager 

ATTEST  "CONSULTANT" 

  STANTEC CONSULTING SERVICES 
INC. 

  By:  

City Clerk  Title:  

Dated:  , 2021  Dated:  , 2021 

       

APPROVED AS TO FORM:   

  If CONSULTANT/CONTRACTOR is a 

corporation, a Corporate Resolution 
and/or Corporate Seal is required.  If 
a partnership, Statement of 

Partnership must be submitted to 
CITY 

Garden Grove City Attorney   

Dated:  , 2021   
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Stantec Consulting Services Inc. 
38 Technology Drive, Irvine CA  92618-5312 

 

   

 
 

June 11, 2021 
File: 184081220 

Attention:  Rebecca Li, PE  
City of Garden Grove 
13802 Newhope Street 
Garden Grove, CA 92843 

Dear Rebecca, 

Reference: FEE PROPOSAL for Civil Engineering and Surveying Design Services for City of Garden 
Grove Water Improvements – Orangewood & Dale (Project No. CP 1286000) 

Per your RFP, we are providing our fee separately from our proposal. At Stantec, we strongly believe that 
the measurement of value is partially referenced from pricing, but also from credentials and capabilities. 
Our rates were created with an understanding of this balance. 

Please find attached our rate schedule, as well as a table of fees broken down by staff labor hours and 
tasks. This fee proposal is a firm offer for a 90-day period. Below is a summary of our proposed, not-to-
exceed, fees by task. 

The optional construction management/inspection services task has been reduced to reflect the assumed 
100 days of full-time inspection services in addition to the construction management services, including pre-
construction and post-construction tasks in accordance with our scope of services. 

 

Task 1 – Project Management, Meetings, Coordination Spread Among the Tasks 
Task 2 – Preliminary Investigation and Design Survey $50,749 
Task 3 – Preliminary Engineering $23,176 
Task 4 – Final Engineering $105,822 
Task 5 – Bid Support $4,872 

Subtotal $184,619 
Total Base Fees, including 15% Contingency $212,312 

OPTIONAL Task – Construction Management/Inspection Services $185,668 
Total Optional Task, including 15% Contingency $213,518 

Total Fees including Optional Task and 15% Contingency $425,830 
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June 11, 2021 
Rebecca Li, PE 
Page 2 of 2  

Reference: FEE PROPOSAL for Civil Engineering and Surveying Design Services for City of Garden Grove Water Improvements – 
Orangewood & Dale (Project No. CP 1286000) 

  

 

If you have any questions or wish to discuss the information presented in our proposal, please feel free to 
contact our project manager, Jeff Dunn, at the number below. We are ready to get started. Together, we 
are confident that a successful project is just around the corner. 

Regards, 

Stantec Consulting Services Inc. 

Jeff Dunn  PE 
Senior Associate 
Phone: 949 923 6104  
Jeff.Dunn@stantec.com 

 
 

Tama Snow PE 
Senior Principal  
Phone: 858  633 4231 
Tama.Snow@stantec.com 
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 Dunn, Jeff  Cathcart, Jim  Fane, Ryan  Lu, Michael 
 Robison, 

Richard 
 Garber, Sarah  Sebourn, Greg  Nelson, Joe 

 2-Person 

Survey Crew 

$243.00 $252.00 $212.00 $190.00 $183.00 $243.00 $243.00 $190.00 $290.00

27 12 62 167 244 24 9 48 72

$6,561.00 $3,024.00 $13,144.00 $31,730.00 $44,652.00 $5,832.00 $2,187.00 $9,120.00 $20,880.00 $5,750.00 $38,962.00 $5,445.00 $183,000.00

 Task  Task Name 
 Total 

Hours 
 Labor  Expense  Subs  Total 

I

II 190 $44,804.00 $500.00 $5,445.00 $50,749.00

Utility Research 2 2 24 $400 28 $5,470.00 $400.00 $0.00 $5,870.00

Survey 4 7 40 64 $5,445 115 $28,709.00 $0.00 $5,445.00 $34,154.00

Environmental Processing 1 6 24 31 $7,347.00 $0.00 $0.00 $7,347.00

Agency Permitting 2 6 8 $100 16 $3,278.00 $100.00 $0.00 $3,378.00

III 4 2 10 26 80 122 $23,176.00 $0.00 $0.00 $23,176.00

IV Final Engineering 315 $61,610.00 $5,250.00 $38,962.00 $105,822.00

60% Submittal 6 4 10 32 70 $750 122 $23,476.00 $750.00 $0.00 $24,226.00

Potholing 1 2 2 8 8 $38,962 21 $4,882.00 $0.00 $38,962.00 $43,844.00

90% Submittal 4 2 6 40 40 $1,500 92 $17,668.00 $1,500.00 $0.00 $19,168.00

99% Submittal 2 2 6 20 24 $1,500 54 $10,454.00 $1,500.00 $0.00 $11,954.00

100% Submittal 2 2 2 8 12 $1,500 26 $5,130.00 $1,500.00 $0.00 $6,630.00

V Bid Support 2 8 16 26 $4,872.00 $0.00 $0.00 $4,872.00

653 $134,462.00 $5,750.00 $44,407.00 $184,619.00

653 $154,631.30 $6,612.50 $51,068.05 $212,311.85

4 8 $183,000 12 $2,668.00 $0.00 $183,000.00 $185,668.00

12 $2,668.00 $0.00 $183,000.00 $185,668.00

12 $3,068.20 $0.00 $210,450.00 $213,518.20TOTAL OPTIONAL TASK, INCLUDING 15% CONTINGENCY

Project Management, Meetings, Coordination

Preliminary Investigation and Design Survey

 Hours  Sub Fees 

 Project Billing Rate 

 Total Units (T&M) 

 Total Fee (T&M) 

SUBTOTAL BASE FEE (EXCLUDING OPTIONAL TASK)

 SUBTOTAL OPTIONAL TASK

 TOTAL BASE FEE (EXCLUDING OPTIONAL TASK), INCLUDING 15% CONTINGENCY

OPTIONAL Construction Management/Inspection Services

Preliminary Engineering (Preliminary Design Report)

 OPTIONAL 

 Name 

DISTRIBUTED AMONG THE TASKS BELOW

FEE ESTIMATE - City of Garden Grove Water Improvements - Orangewood & Dale (Project No. CP 1286000)
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Agenda Item - 4.a.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: From:

Dept.:  Dept.:  

Subject: Human Resources
Department update as
requested by City Manager
Stiles.

Date:

ATTACHMENTS:
Description Upload Date Type File Name

PowerPoint Presentation 7/14/2021 Presentation HR_City_Council_Update_2021-
07-13.pdf
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Human Resources

CITY COUNCIL UPDATE
JULY 13, 2021
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Cal/OSHA UPDATE

On June 17, Governor Newsom signed an executive order 

that immediately allows fully-vaccinated CA workers to 

not wear masks at work, subject to the following:

 Employees can self-attest they are vaccinated.

 Employees who are not fully vaccinated must wear masks 

when working indoors or in vehicles with other employees.

 Fully-vaccinated employees have the option to wear face 

masks while at work.

 Employees do not need to socially distance.
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MANDATORY TRAINING UPDATE

CA State mandated COVID-19 Prevention Program

 On-line course required for City employees only

 100% workforce completed training

CA State mandated Harassment Prevention Training

 On-Line course for City employees, Council Members 

and Commissioners

 Required every 2 years
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City Council mandated Unconscious Bias Training

 On-Line course for City Council Members, City 

Commissioners, and City Employees

 Sworn Police personnel take POST training

 100% City Council Members completed training

 78% City Commissioners completed training

 99.6% City Employees completed training

MANDATORY TRAINING UPDATE
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WORKERS’ COMPENSATION FY 20/21

Workers’ Compensation Claims: 96 Total

Closed Claims: 51 (30 Covid-19 related)

In Progress: 45 (3 Covid-19 related)
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RETIREMENTS (2020 – Present)

DEPARTMENT TOTAL    

Police 5

Public Works 3

Finance 1

Community & Econ Development 1
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RECRUITMENT UPDATE

POLICE 

Quarterly Police Series : 

 July 2021, Oct 2021, Jan 2022, 
April 2022

 Police Series Positions: 
Police Recruit
Police Recruit – Academy Enrolled
Lateral Police Officer
Police Officer – Academy Trained
Police Cadets
Reserve Police Officers

Transfers:

 Sept – Oct 2022

 Units:

Special Investigations Traffic

Youth Services Investigations

Gangs Suppression School Resource 

Community Impact K-9
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RECRUITMENT UPDATE

PUBLIC WORKS 

 Secretarial/Clerical Series

 Accounting Tech

 Code Enforcement

 Summer Recreation

 Water Production Electrician

 Engineering Technician

 Public Works Foreman

 Heavy Equipment Operator

 Utility Worker/Public Works Trainee

 Custodian
CITY POSITIONS

POLICE (Civilian)
 Public Safety Dispatcher

 Police Records Specialist

 Vehicle Expeditor
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EMPLOYEE SERVICE AWARDS

Award Luncheon

July 15, 2021 

11:30 am. – 1:30 p.m.

Community Meeting Center

Years of Service 2019 2020

5 18 24

10 8 10

15 13 23

20 14 19

25 7 11

30 5 3

35 3 1

TOTAL 68 91

Recognized Employees
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ENTERPRISE RESOURCE PLANNING

HR/Payroll Module

HR/Payroll Module Go-live Date: January 1, 2022

Conducting parallel testing

On schedule

Recruitment Module

NEOGOV On-boarding Implementation – In progress
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Questions
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Agenda Item - 4.b.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Maria Stipe

Dept.: City Manager Dept.: City Manager 

Subject: Consideration of a dumpster
days/community clean-up
program in each City Council
district in coordination with
Republic Services as
requested by the City
Council. (Action Item)

Date: 7/13/2021

OBJECTIVE

For the City Council to consider implementing a dumpster days/community clean-
up program in each City Council district in coordination with Republic Services.

BACKGROUND

At the June 28, 2021, City Council Meeting, Mayor Pro Tem Kim Nguyen proposed
implementing a dumpster days/community clean-up program in each City Council
district in partnership with Republic Services.  Following discussion, the City
Council directed staff to coordinate with Republic Services to develop an
implementation plan for Council consideration at the July 13, 2021 meeting. 

DISCUSSION

In collaboration with Republic Services the following general implementation plan
has been developed:
 

Republic Services will support the City in implementing a dumpster
days/community clean-up program in each City Council district.
The program will include six (6) special trash clean-up events that will be
implemented over a series of weekends, between August and December
2021.
Two large roll-off waste containers will be provided for each clean-up event
(see attached photo).
The dates and times will be flexible, based on the needs of each district, but
will generally occur on Saturday between the hours of 8 am to 11 am or until
the containers are full.
Disposal will be limited to non-hazardous waste and bulky items.
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Electronic and green waste will be excluded.
Each event will be open to all Garden Grove residents.
Council Members can coordinate with staff regarding suggested dates, times,
and locations.
Clean-up events can be paired with additional community outreach efforts,
based on available staff and resources. 

 

FINANCIAL IMPACT

Republic Services has agreed to sponsor the full cost of the program; therefore,
there is no cost to the City, aside from staff support.

RECOMMENDATION

It is recommended that the City Council:
 

Provide direction to staff regarding implementation of the proposed dumpster
days/community clean-up program. 

ATTACHMENTS:
Description Upload Date Type File Name

Roll-Off Container Photo 7/6/2021 Cover Memo Roll-
Off_Container_Photos7.13.21.pdf
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