
AGENDA

Garden Grove City Council

Tuesday, February 14, 2017

6:30 PM

Community Meeting Center -
11300 Stanford Avenue, Garden

Grove, CA 92840

Steven R. Jones
Mayor

Phat Bui
Mayor Pro Tem - District 4

Kris Beard
Council Member - District 1

John R. O'Neill
Council Member - District 2

Thu-Ha Nguyen
Council Member - District 3

Stephanie Klopfenstein
Council Member - District 5

Kim B. Nguyen
Council Member - District 6

Meeting Assistance:  Any person requiring auxiliary aids and services, due to a disability, to address the
City Council, should contact the City Clerk's Office 72 hours prior to the meeting to arrange for
accommodations.  Phone:  714) 741-5040.
 
Agenda Item Descriptions: Are intended to give a brief, general description of the item.  The City Council
may take legislative action deemed appropriate with respect to the item and is not limited to the
recommended action indicated in staff reports or the agenda. 
 
Documents/Writings:  Any revised or additional documents/writings related to an item on the agenda
distributed to all or a majority of the Council Members within 72 hours of a meeting, are made available for
public inspection at the same time (1) in the City Clerk's Office at 11222 Acacia Parkway, Garden Grove,
CA  92840, during normal business hours; (2) on the City's website as an attachment to the City Council
meeting agenda; and (3) at the Council Chamber at the time of the meeting. 
 
Public Comments:  Members of the public desiring to address the City Council are requested to complete
a pink speaker card indicating their name and address, and identifying the subject matter they wish to
address.  This card should be given to the City Clerk prior to the start of the meeting.  General comments
are made during "Oral Communications" and should be limited to matters under consideration and/or what
the City Council has jurisdiction over.  Persons wishing to address the City Council regarding a Public
Hearing matter will be called to the podium at the time the matter is being considered.
 
Manner of Addressing the City Council: After being called by the Mayor, you may approach the podium,
it is requested that you state your name for the record, and proceed to address the City Council. All remarks
and questions should be addressed to the City Council as a whole and not to individual Council Members or
staff members. Any person making impertinent, slanderous, or profane remarks or who becomes boisterous
while addressing the City Council shall be called to order by the Mayor.If such conduct continues, the Mayor
may order the person barred from addressing the City Council any further during that meeting.
 
Time Limitation: Speakers must limit remarks for a total of (5) five minutes. When any group of persons
wishes to address the City Council on the same subject matter, the Mayor may request a spokesperson be
chosen to represent the group, so as to avoid unnecessary repetition.At the City Council's discretion, a limit
on the total amount of time for public comments during Oral Communications and/or a further limit on the
time allotted to each speaker during Oral Communications may be set.
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PLEASE SILENCE YOUR CELL PHONES DURING THE MEETING.

 
AGENDA

 

Open Session
 

ROLL CALL:  COUNCIL MEMBER BEARD, COUNCIL MEMBER O'NEILL, COUNCIL
MEMBER T.NGUYEN, COUNCIL MEMBER KLOPFENSTEIN, COUNCIL MEMBER
K.NGUYEN, MAYOR PRO TEM BUI, MAYOR JONES
 
INVOCATION
 
PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES OF AMERICA

1. MUSICAL PERFORMANCE

2. PRESENTATIONS

2.a. Community Spotlight:  Recognition of the City's Information
Technology Department for receiving two awards from the
Municipal Information Systems Association of California (MISAC).

2.b. Presentation from the Municipal Information Systems Association
of California (MISAC) awarding the Garden Grove Information
Technology Department with the Innovation Award and an Award
of Excellence.

2.c. Presentation of the Annual Report from Orange County Human
Relations.

3. ORAL COMMUNICATIONS (to be held simultaneously with other
legislative bodies)

4. WRITTEN COMMUNICATIONS

RECESS
 
CONDUCT OTHER LEGISLATIVE BODIES' BUSINESS
 
RECONVENE 

5. CONSENT ITEMS

(Consent Items will be acted on simultaneously with one motion unless separate discussion
and/or action is requested by a Council Member.)

5.a. Approval of Purchase Addendums for Public Safety tracking
software modules from Spillman Technologies. (Cost: $92,553)
(Action Item) 

5.b. Approval of 36-month leases with Enterprise Fleet Management
for five undercover vehicles.  (Cost:  $96,000) (Action Item)
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5.c. Acceptance of Local Assistance Law Enforcement funds from the
California Board of State and Community Corrections.  (Action
Item)

5.d. Approval of an agreement with the California Department of
Justice for the Sex Offender Registration and Notification Act
(SORNA) 2016 Grant Pilot Program and allocation of the grant
funds to the Police Department. (Grant Amount: $15,000) (Action
Item)

5.e. Adoption of a Resolution adding a new classification for Payroll
Supervisor and approval of the salary range. (Action Item)

5.f. Adoption of a Resolution approving the Memorandum of
Understanding with the Garden Grove Police Management
Association.  (Action Item)

5.g. Acceptance of an easement for Public Street and Highway
Purposes for the property located at 6851 Lampson Avenue,
Garden Grove.  (Action Item)

5.h. Receive and file minutes from the meetings held on December 13,
2016, and January 10, 2017.  (Action Item)

5.i. Approval of Warrants.  (Action Item)

6. PUBLIC HEARINGS

(Motion to approve will include adoption of each Resolution unless otherwise stated.)

7. COMMISSION/COMMITTEE MATTERS

7.a. Appointments to City Commissions and to the Administrative
Board of Appeals.  (Action Item)

8. ITEMS FOR CONSIDERATION

8.a. Award of contract to W.M. Curbside, LLC, for the Used Motor Oil
Recycling and Battery Collection Program.  (Cost: $257,500)
(Action Item)

8.b. Approval of a Facility Usage Agreement for the Strawberry Bowl
Festival Amphitheater with LFA Group, LLC. (Action Item)

8.c. Approval of a Programming Funding Agreement with Shakespeare
Orange County for Shakespeare performances at the Festival
Amphitheater. (Action Item)

9. MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY
MANAGER

10. ADJOURNMENT

The next Regular City Council Meeting will be held on Tuesday, February 28,
2017, at 5:30 p.m. at the Community Meeting Center, 11300 Stanford
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Avenue, Garden Grove, CA.
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Agenda Item - 5.a.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Todd D. Elgin

Dept.: City Manager Dept.: Police 

Subject: Approval of Purchase
Addendums for Public Safety
tracking software modules
from Spillman Technologies.
(Cost: $92,553) (Action
Item) 

Date: 2/14/2017

OBJECTIVE

To seek City Council approval to purchase software modules from Spillman
Technologies for tracking employee performance and improving workflow efficiency.

BACKGROUND

In September of 2016, the Garden Grove Police Department purchased and
transitioned to Spillman Technologies software; an integrated public safety software
system that replaced over twelve stand-alone computer systems that controlled the
operations of the Police Department.  The system has been live for more than a year,
and the product has met and exceeded performance expectations. 
 
This paperless real-time reporting software system is frequently updated at no
additional cost other than annual maintenance charges.  Occasionally, new product
modules are developed and released at an additional cost.  Four products recently
became available that improve efficiencies and allow Police Management to monitor
the performance of Officers, Report Writers, and Dispatchers.  Department staff has
seen demonstrations of these products and believe they will be a valuable addition to
the software suite.

DISCUSSION

Members of the Garden Grove Police Department Spillman Steering Committee
recently evaluated three new products offered by Spillman Technologies.  They
include: Learning Management System, CAD Management Dashboard, Command Staff
Productivity, and the Arrest Form Module.
 
The CAD Management Dashboard will enable supervisors and managers to view call
natures and frequency, compare response times to national standards, monitor

Page 5 of 199 



dispatch efficiency and determine where to make adjustments in staffing or training,
and see calls on Google Maps.  It also allows supervisors to customize the dashboard
with specific call natures, date ranges, and agency information.
 
The Command Staff Productivity Dashboard will enable supervisors and managers to
monitor in real-time officer workload and performance, compare shift workload to
determine staffing needs and deployment schedules, monitor and compare free patrol
to structured patrol time.  The dashboard will provide supervisors and managers
timely data to monitor and identify efficiency issues as well as provide statistical data
to help determine officer staffing levels.
 
The Arrest Forms Module is an important component in maximizing efficiencies with
the Spillman software.  The module will eliminate the need for officers to physically
write arrestee and charge information on a paper form for jailers to electronically
reenter during the booking process.  This module will save time and will reduce the
amount of human error during the data entry phase of the process.  The module will
allow jailers to electronically transfer all data from the arrest form to the jail booking
module, eliminating the need for redundant entry.
 
The Learning Management System is a web-based learning portal that will be used
for Department module training for Spillman users and Spillman System
Administrators.  The portal will be available to all users of the system and is a
training resource that can be used for individual training or group training.  This
resource will be used for the initial training of new hires as well as remedial training
for personnel that need further instruction to become proficient in using the
software.  The program offers easy-to-read instruction with screen shots, video
examples, and there is an exam component to test proficiency and identify areas of
remediation.
 
Each module is specifically designed to work within the Spillman software suite.

FINANCIAL IMPACT

The initial purchase of the three modules will be made using public safety restricted
funds appropriated in the FY 2016-2017 budget.  There will be no impact to the
General Fund.  The initial cost of the modules are as follows:
 
CAD Management Dashboard $24,410
Mobile Arrest Form $35,383
Command Staff Productivity $27,549
Learning Management System $  5,211

 Total $92,553
 
Each product requires annual maintenance, which begins in the second year
(beginning around March 2018).  The combined estimated annual maintenance cost
for the second year is $16,530.  This cost will be a General Fund liability and will be
addressed as a budget increase request during the budget process for the FY 2017-
2018. 
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RECOMMENDATION

It is recommended that the City Council:
 

Approve Purchase Addendums, in the total amount of $92,553, for the CAD
Management Dashboard, Command Staff Productivity, and the Arrest Form
Module from Spillman Technologies; and

 
Authorize the City Manager to sign the Purchase Addendums on behalf of
the City.

 
 
 
By: Travis Whitman, Captain

ATTACHMENTS:
Description Upload Date Type File Name

Quote and Purchase
Addendum

1/24/2017 Cover Memo Spillman_Quote_and_Purchase_Addendums.pdf
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Agenda Item - 5.b.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Todd D. Elgin

Dept.: City Manager Dept.: Police 

Subject: Approval of 36-month leases
with Enterprise Fleet
Management for five
undercover vehicles.  (Cost: 
$96,000) (Action Item)

Date: 2/14/2017

OBJECTIVE

To gain City Council approval to enter into 36-month operating lease contracts with
Enterprise Fleet Management (Enterprise) for five Police Department undercover
vehicles, pursuant to the terms of the existing standard Master Walkaway Lease
Contract.

BACKGROUND

Leasing vehicles has been very successful for the Police Department, as it allows
investigators to conduct operations in vehicles chosen to blend in with the general
population, and to rotate them out every 36 months. The existing Master Walkaway
Lease Contract with Enterprise with operating leases for five vehicles expires in June
2017. Manufacturer delivery lead times range from 12 to 21 weeks, so Enterprise
must order the vehicles as soon as possible to avoid having to extend the current
contracts while waiting for the new vehicles.

DISCUSSION

Police staff worked with Enterprise and identified five vehicles that meet the
operational needs of the Department, and also provide substantial manufacturer
incentives. Each vehicle will have a total allowance of 30,000 miles for the 36-month
lease term and the dealer will complete any repairs that are covered under warranty. 
Enterprise will also provide physical damage coverage for the vehicles, as leased
vehicles do not qualify for comprehensive coverage under the City’s self-insurance
guidelines. The cost of each of the five leases is $32,000 per year with a total of
$96,000 for the full 36-month term of the agreements. This amount includes all
monthly lease payments, physical damage insurance, annual license renewal fees,
and all fees associated with initial delivery.

FINANCIAL IMPACT
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The cost for leasing five vehicles from Enterprise is incorporated into the Police
Department’s budget as an ongoing expense.  There will be no additional burden on
the General Fund.

RECOMMENDATION

It is recommended that the City Council:
 

Approve the 36-month vehicle operating lease contracts for five (5) Police
Department undercover vehicles, pursuant to the existing Master Walkaway
Lease Contract; and

 
 Authorize the City Manager to sign the lease contracts on behalf of the City, and
make minor modifications as appropriate thereto.

 
 
By: Courtney Allison, Fiscal Analyst
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Agenda Item - 5.c.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Todd D. Elgin

Dept.: City Manager Dept.: Police 

Subject: Acceptance of Local
Assistance Law Enforcement
funds from the California
Board of State and
Community Corrections. 
(Action Item)

Date: 2/14/2017

OBJECTIVE

To gain City Council approval to accept Local Assistance Law Enforcement Funds
from the California Board of State and Community Corrections so that the City can
receive approximately $57,100 in state funds, and allocate these funds to front-line
law enforcement services.

BACKGROUND

Legislation associated with the California 2011 Budget Act established the Board of
State and Community Corrections (BSCC) as an independent entity, effective
July 1, 2012. The BSCC assumed the previous functions of the Corrections Standards
Authority, as well as other public safety programs previously administered by the
California Emergency Management Agency.
 
Due to the steady erosion of funding for city police agencies over the past several
years, local communities have experienced significant public safety impacts. To help
mitigate these reductions, funds were appropriated to create a new grant program.

DISCUSSION

As part of the 2016 Budget Act, funding for Local Assistance was appropriated for
city police departments "to increase positive outcomes between municipal law
enforcement and high-risk populations." A provision of the Budget Act requires that
"a minimum of 60 percent of the total funding go to police departments employing
100 or fewer officers." Orange County agencies were allocated a total of
approximately $1.27 million, and Garden Grove’s allocation is approximately
$57,100.

FINANCIAL IMPACT
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Using BSCC money, in the amount of $57,100, to help fund the Police Department’s
front-line services creates no burden on the City’s General Fund.

RECOMMENDATION

It is recommended that the City Council:
 

Approve the acceptance of Local Assistance Law Enforcement Funds from the
California Board of State and Community Corrections (BSCC) in the amount of
$57,100; and

 
Authorize the allocation of these funds to the Police Department for front-line
law enforcement services.

 
 
By:  Courtney Allison, Fiscal Analyst
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Agenda Item - 5.d.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Todd D. Elgin

Dept.: City Manager Dept.: Police 

Subject: Approval of an agreement
with the California
Department of Justice for the
Sex Offender Registration
and Notification Act (SORNA)
2016 Grant Pilot Program
and allocation of the grant
funds to the Police
Department. (Grant Amount:
$15,000) (Action Item)

Date: 2/14/2017

OBJECTIVE

To gain City Council approval for the acceptance of Sex Offender Registration and
Notification Act (SORNA) 2016 Grant funds, so that the City can receive
approximately $15,000 in federal funds.

BACKGROUND

On October 1st 2016, the California Department of Justice-Sex Offender Registry
opened the application process to all California law enforcement agencies for the Sex
Offender Registration and Notification Act (SORNA) Reallocation Grant Pilot Program.
The purpose of this grant was to assist and facilitate those police agencies, with
more than 50 sex registrants residing in their jurisdiction, in their registration
process and tracking of the sex registrants. The award amount was up to $40,000
per agency, depending on the agency size and the number of sex registrants that the
applying agency monitored.

DISCUSSION

In November 2016, Detective Dave Lopez recognized the need for resources that
would increase the efficiency of the GGPD Sex Offender Unit, and applied for the
grant. The need was to upgrade and streamline the equipment/registration process,
as well as obtaining new equipment for the monitoring of registrants during quarterly
sweeps.
 
Detective Lopez, with assistance from one civilian employee, monitors 206 Garden
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Grove sex offender registrants. Twice a week, for four hours each day, offenders
come to the police station to register and remain in compliance with the law. The
registration process involves multiple steps, including redundant data input,
photographs and fingerprints, and can take up to three hours to complete for each
registrant as the equipment is scattered throughout the department and shared with
other units.
 
The Department’s Sex Offender Unit also conducts four yearly sex offender registrant
sweeps to monitor the registrants and to confirm that they are compliant with their
registrant guidelines. These sweeps often are manned by more than 50 police
personnel from GGPD, the OC Probation Department and parole agents from the
California Department of Corrections and Rehabilitation. In order to streamline the
sex registration process, upgrade the field effectiveness of the sweeps, and
scan/download the several hundreds of prior years’ registration forms still in storage,
Detective Lopez requested the grant money to purchase equipment/technology for
the unit.

FINANCIAL IMPACT

Using SORNA money to purchase equipment/technology creates no burden on the
City’s General Fund.

RECOMMENDATION

It is recommended that the City Council:
 

Approve the Agreement with the California Department of Justice for the Sex
Offender Registration and Notification Act (SORNA) 2016 Grant Pilot Program, and
allocation of those grant funds to the City’s Police Department; and

 
Authorize the City Manager to execute the agreement with the California Department
of Justice to purchase equipment/technology for the Police Department.

 
 
By:  Courtney Allison, Fiscal Analyst

ATTACHMENTS:
Description Upload Date Type File Name

SORNA 2016
Grant Pilot
Project MOU
and
Exhibits_Jan
2017

1/30/2017 Backup
Material

SORNA_2016_Grant_Pilot_Project_MOU_and_Exhibits_Jan_2017.pdf
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Agenda Item - 5.e.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Laura Stover

Dept.: City Manager Dept.: Human Resources 

Subject: Adoption of a Resolution
adding a new classification
for Payroll Supervisor and
approval of the salary range.
(Action Item)

Date: 2/14/2017

OBJECTIVE

To obtain City Council approval for a new classification of Payroll Supervisor.

BACKGROUND

The City has been operating without a first level supervisor in the payroll unit to
oversee the day-to-day operations and activities.  As part of an effort to ensure the
accuracy and smooth operation of the City’s payroll, a request was made by the
Finance Director to evaluate the current payroll unit’s lead position.  

DISCUSSION

Currently, the payroll unit is supervised by a Senior Accountant, and previously by an
Accounting Supervisor, who also supervises other accounting areas.  There is no
supervisor dedicated to overseeing the processing of payroll. The City’s payroll
function has become increasingly more complex and demanding given the changing
labor laws and regulations, public safety employees varied work schedules and
contractual commitments, and the complicated payroll system the city operates. 
 
The Human Resources department conducted a classification study of the payroll
management responsibility and concluded that a dedicated supervisor is required to
effectively execute the payroll function. Therefore, staff recommends a dedicated
full-time position responsible for overseeing the day-to-day monitoring and ensuring
the accuracy of processing the city payroll.
 
Since the City does not currently have the classification within the Accounting family,
it is necessary to create a new job classification of Payroll Supervisor.   The
recommended range is M171. The job description is attached for reference.

FINANCIAL IMPACT

Page 32 of 199 



The annual cost including benefits for Payroll Supervisor is $131,200 at top step. 
However, the Finance Department will upgrade an existing Accounting Technician
position currently budgeted at $116,400 to the Payroll Supervisor. Therefore, the net
impact is only $14,800. Approval of the new classification of Payroll Supervisor
would add approximately $5,000 to the existing Fiscal Year 2016/2017 budget, and
the Finance Department will be able to absorb this difference within its currently
approved budget.

RECOMMENDATION

It is recommended that the City Council:
 

Adopt the attached Resolution adding a new employee classification and salary
range for Payroll Supervisor;

 
Approve the creation of the classification of Payroll Supervisor at range M171;
and
 

Approve the attached Salary Schedule.
 
 
By:  Jany H. Lee, Human Resources Manager

ATTACHMENTS:
Description Upload Date Type File Name

Resolution Payroll
Supervisor

2/9/2017 Cover Memo 2-14-16_Resolution_-
_Payroll_Supervisor_2017.pdf

Salary Schedule 2/1/2017 Cover Memo paymosal_02142017.pdf

Classification Specification:
Payroll Supervisor

2/2/2017 Cover Memo Payroll_Supervisor_-
_Draft.docx
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GARDEN GROVE CITY COUNCIL 

 

RESOLUTION NO.  

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF GARDEN GROVE, 

CALIFORNIA, ADDING NEW EMPLOYEE CLASSIFICATION AND SALARY RANGE FOR 

PAYROLL SUPERVISOR 

 

 WHEREAS, the City Council previously approved employee classifications and 

salary ranges for the different represented and unrepresented employee 

classifications in the City; and 

 

 WHEREAS, one new class of employment with the City and its appropriate 

salary range is now necessary to be added. 

 

 NOW, THEREFORE, the City Council of the City of Garden Grove does hereby 

resolve as follows: 

 

Section 1. The following employment classification and salary range is hereby 

established: 

 

 Classification   Salary Range 

 Payroll Supervisor       M171 

 

Section 2. The attached Salary Schedule to be effective February 14, 2017, is 

hereby approved. 
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CITY OF GARDEN GROVE 
 

PAYROLL SUPERVISOR 

 

CLASS CODE: 133   RANGE: M171 

 

DEFINITION: 

 

Under general supervision, plans and oversees the daily functions, operations, and 

activities of the Payroll unit, including supervising staff in processing and reconciling 

of payroll, performing various technical accounting work, and management and 

financial reporting, and collaborating with others to implement system changes. 

 

EXAMPLES OF DUTIES: 

 

Verifies that payroll is processed properly according to memorandum of 

understandings, laws, regulations, policies and procedures; 

 

Assesses data and timesheets and resolves inconsistencies; 

 

Interprets, applies, and explains City policies and procedures, laws, and regulations 

related to payroll, including tax regulations, Fair Labor Standards Act, Public 

Employees Retirement System law, personnel rules and memorandums of 

understanding; 

 

Develops, recommends, implements, and maintains payroll and related standard 

operating procedures; 

 

Modifies or develops new procedures to comply with changing laws, regulations, 

and memorandum of understandings, and City policies and procedures; 

 

Collaborates with other departments to modify payroll systems to accommodate 

changes to payroll procedures and resolves issues; 

 

Provides payroll subject matter expertise in negotiation meetings; 

 

Calculates and generates various payroll projection reports; 

 

Reconciles payroll and tax withholding records; 

 

Prepares State and Federal payroll reports; 

 

Posts, balances, and reconciles various general ledger and subsidiary accounts; 
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PAYROLL SUPERVISOR 

Page 2 

 

Prepares month-end and year-end reports and reconciliations; 

 

Prepares and records year-end journal entries and schedules for audit purposes; 

 

Works with manager to provide auditors necessary information, documents, and 

reports; 

 

Monitors expenditures and revenue of grant-funded accounts and generates 

applicable statements;  

 

Processes and reviews check and wire requests; 

 

Coordinates timely filing of tax returns and related reports; 

 

Monitors changes and ensures compliance of all relevant and applicable laws, 

regulations, codes, memorandum of understandings, policies and procedures; 

 

Provides assistance to departments and vendors regarding timekeeping, payroll, 

and accounts payable issues; 

 

Supervises and trains assigned technical and clerical staff in payroll and related 

areas; 

 

Performs general accounting functions; 
 

Performs other related duties as assigned. 

 

MINIMUM QUALIFICATIONS: 

 

Experience: 

 

Three years of progressively responsible experience processing and reconciling 

payroll, preferably in a municipal setting, and one year of supervisory or lead 

experience. 

 

Education: 

 

Associate’s degree with major coursework in accounting, finance, business 

administration, or related field.  Bachelor’s degree in accounting, finance, business 

administration, or related field is highly desirable.  

 

Knowledge of:  

 

Principles, practices, standards and controls of accounting, including payroll, 
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PAYROLL SUPERVISOR 
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accounts payable, and grant accounting, auditing, and financial reporting; 

applicable federal, state, and local laws, regulations, agreements, codes, and 

ordinances governing wage and hour, payroll, financial record-keeping and 

reporting, taxation, and retirement; principles and practices of supervision and 

training; set-up and functions of computerized payroll and financial accounting 

systems. 

 

Ability to: 

 

Explain, interpret, and implement accounting and payroll principles and internal 

control standards; research and analyze payroll and other financial data, make 

sound conclusions and effectively present findings; schedule, assign, coordinate, 

train, supervise and evaluate the work of staff;  communicate effectively, both 

orally and in writing; keep up-to-date on industry trends and changes to laws and 

regulations governing payroll; interpret legal documents, memorandums of 

understandings, and federal and state payroll guidelines and regulations; work 

collaboratively in a team environment and develop productive working 

relationships; operate a personal computer and use applicable software programs, 

such as MS Word, PowerPoint, and Excel; maintain the confidentiality of sensitive 

accounting and personnel data; and commit to providing quality customer service. 

 

Other Requirements: 

 

A California Class “C” Driver’s License is highly desirable.  Certified Payroll 

Professional (CPP) through the American Payroll Association (APA) highly desirable.   

 

PHYSICAL DEMANDS: 

 

The physical demands described here are representative of those that must be met 

by an employee to successfully perform the essential functions of this job.  

Incumbents in this classification sit, walk, stand, speak clearly; hear normal voice 

conversation; distinguish shades/use color vision; see small details; work on a 

personal computer; type or use a 10-key; and use a telephone. 

 

WORK ENVIRONMENT: 

 

The work environment described here is representative of those an employee 

encounters while performing the essential functions of this job.  Incumbents in this 

classification work in an open office environment.   

 

JOB FAMILY:  Account Specialist, Senior Account Specialist, Principal Account 

Specialist, Accounting Technician, Accountant, Payroll Supervisor, Senior 

Accountant, Principal Accountant or Accounting Supervisor, Finance Manager, 

Finance Director 
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Approved: TBD 
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Agenda Item - 5.f.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Laura J. Stover

Dept.: City Manager Dept.: Human Resources 

Subject: Adoption of a Resolution
approving the Memorandum
of Understanding with the
Garden Grove Police
Management Association.
 (Action Item)

Date: 2/14/2017

OBJECTIVE

To obtain City Council approval of a new three (3) year Memorandum of
Understanding (hereinafter “MOU”) with the Garden Grove Police Management
Association (hereinafter “Union”). 

BACKGROUND

The City, at the City Council’s direction, met and conferred with the Union and agreed
to a three (3) year MOU that will expire June 30, 2018.  The prior MOU expired on
June 30, 2015.

DISCUSSION

The MOU provides for an increase to the City’s cafeteria benefits in January 2016 and
January 2017.  The City and the Union agreed to move away from the current City
Fringe Benefit Formula – Composite Figure to flat rate adjustments towards the City’s
cafeteria benefits in the future. Additionally, the City will designate Martin Luther King Jr.
Day and Columbus Day as new eight (8) hour holidays in 2016.
 
The City and the Union also agreed to a new 4 percent H step at the top of the salary range
for Police Lieutenant and Police Captain effective Fiscal Year 2017/2018. The final language
of this MOU is still being worked out, and may not be finalized until after the February 14,
2017, City Council meeting.  In order to not delay any changes that this MOU provides, it is
requested that the City Council give the City Manager the authorization to agree to any
final language revisions agreed to by the parties.  There would not be any financial
changes, only language changes.

FINANCIAL IMPACT
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The estimated cost for the increase in the City’s cafeteria contributions is
approximately $9,413 for 2016, and $12,072 for 2017.  The holidays are estimated
to cost $19,656 annually and the new H step is estimated to cost $58,000 for Fiscal
Year 2017/2018.  Future budget appropriations will be made as appropriate to
accommodate these estimated costs.

RECOMMENDATION

It is recommended that the City Council:
 

Adopt the attached Resolution approving the Memorandum of Understanding on
salaries, wages, and fringe benefits for the Term 2015-2018 with the Garden
Grove Police Management Association; and

 
Authorize the City Manager to finalize any last minute language changes that
may occur between the parties.

ATTACHMENTS:
Description Upload Date Type File Name

Resolution for MOU
PMA

2/9/2017 Cover Memo 2-14-
17_Resolution_02142017_adopt_PMA_MOU.pdf

MOU 2/2/2017 Backup Material Police_Management_MOU_2015_-
_2018_FINAL_2-14-17.pdf
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GARDEN GROVE CITY COUNCIL 
 

RESOLUTION NO. 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF GARDEN GROVE 
APPROVING THE MEMORANDUM OF UNDERSTANDING ON SALARIES, WAGES, AND 
FRINGE BENEFITS FOR THE TERM 2015-2018 BY AND BETWEEN THE GARDEN 

GROVE POLICE MANAGEMENT ASSOCIATION AND THE CITY OF GARDEN GROVE 
 

THE CITY COUNCIL OF THE CITY OF GARDEN GROVE DOES HEREBY RESOLVE: 
 

1. That the Memorandum of Understanding on Salaries, Wages, and Fringe 

Benefits 2015-2018, by and between the Garden Grove Police Management 
Association and the City of Garden Grove, and signed by the President on 

behalf of the Garden Grove Police Management Association, and the Human 
Resources Manager on behalf of the City of Garden Grove, is hereby 
approved.  

 
2. That all prior Resolutions in conflict herewith are hereby repealed so as to 

avoid all conflict. 
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CITY OF GARDEN GROVE 

MEMORANDUM OF UNDERSTANDING 

PURSUANT TO THE CALIFORNIA MEYERS-MILIAS-BROWN ACT 

BY AND BETWEEN 

THE GARDEN GROVE POLICE MANAGEMENT ASSOCIATION  

AND 

THE CITY OF GARDEN GROVE 

2015 - 2018 

 

THIS MEMORANDUM OF UNDERSTANDING has been prepared pursuant to Resolution 
No. 4066-71, as amended, of the City of Garden Grove, which Resolution is generally 
identified as the "EMPLOYEE RELATIONS RESOLUTION" and the Government Code Sections 

3500 through 3510, as amended, which is generally referred to as the Meyers-Milias-Brown 
Act. 
 

This Agreement has been developed as a result of the requests of the Garden Grove 

Police Management Association.  The items in this Agreement are subject to the approval of 
the City Manager and the City Council of the City of Garden Grove and will be placed into 
effect upon the taking of administrative action by the City Manager's Office and the adoption 

of the necessary ordinances and resolutions by the City Council, if acceptable to them, in 
accordance with the terms and conditions hereinafter set forth. 
 

For simplicity of language and usage, whenever the male pronoun is used, it shall be 

assumed to apply to both genders. 
 

The term of this Memorandum of Understanding shall be from July 1, 2015 through 
June 30, 2018. 
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SECTION 1:  MANAGEMENT RECOGNITION AND MANAGEMENT RIGHTS 
 

A. This Memorandum of Understanding (MOU) establishes wages, benefits, terms 
and conditions of employment for the Police Management classifications of 
Police Lieutenant and Police Captain. 

 
B. All management rights and functions except those which are clearly and 

expressly limited in this MOU shall remain vested exclusively in the City. It is 
expressly recognized merely by way of illustration and not by way of limitation 
that such rights and functions include, but are not limited to:  

 
i. Manage the City.  
ii. Establish and schedule working hours.  
iii. Establish, modify, or change work schedules or standards.  
iv. Institute changes in procedures.  
v. Direct the work force, including the right to hire, promote, demote, 

transfer, suspend, discipline or discharge any employee.  
vi. Determine the location of any new facilities, buildings, departments, 

divisions, or subdivisions thereof, and the relocation, sale, leasing or 
closing of facilities, departments, divisions, or subdivisions thereof.  

vii. Determine services to be rendered and frequency thereof.  
viii. Determine the layout of buildings and equipment and materials to be 

used therein.  
ix. Determine processes, techniques, methods, and means of performing 

work.  
x. Determine the size, character and use of inventories.  
xi. Determine financial policy including accounting procedure; establish 

and administer the fiscal year budget.  
xii. Determine the administrative organization of the City including those 

of departments, divisions, bureaus, units, and other subdivisions.  
xiii. Determine selection, promotion, or transfer of employees.  
xiv. Determine the size and characteristics of the work force.  
xv. Determine the allocation and assignment of work to employees.  
xvi. Determine policy affecting the selection of new employees.  
xvii. Determine the establishment of quality and quantity standards and the 

judgment of quality and quantity standards of work required.  
xviii. Determine administration of discipline.  
xix. Determine control and use of City property, materials, and equipment.  
xx. Schedule work periods and determine the number and duration of work 

periods.  
xxi. Establish, modify, eliminate or enforce rules and regulations.  
xxii. Place work with outside firms.  
xxiii. Determine the kinds and numbers of personnel necessary to execute 

the City mission.  
xxiv. Determine the methods and means by which such operations are to be 

conducted.  
xxv. Require employees, where necessary, to take in service training 

courses during working hours.  
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xxvi. Determine duties to be included in any job classifications.  
xxvii. Take any necessary action to carry out the mission of the City in cases 

of an emergency, urgency, or other unusual situations.  
xxviii. Prescribe a uniform dress to be worn by designated employees.  

 
The exercise of the foregoing powers, rights, authority, duties, and 
responsibilities by the City, adoption of policies, rules, regulations, and 
practices in furtherance thereof, and the use of judgment and discretion in 
connection therewith, shall be limited only by the specific and express terms 
of this MOU, and then only to the extent such specific and express terms are 
in conformance with law. As pursuant to the law, all subjects, in relation to 
wages, hours, and working conditions will continue to be the subject of meet 
and confer or meet and consult, whichever is applicable.  

 
C. All provisions for wages, hours, fringe benefits, terms and conditions of 

employment not specifically enumerated herein shall continue to be provided in 
the same amount, time, place, and manner as was done during the period of 
the prior Police Management Resolution. 

 
 
SECTION 2:  SALARY RANGE MERIT STEP ELIGIBILITY 

 
Step increases for individual employees are granted in recognition of merit.  The 
normal time intervals between the steps are as follows: 

 
Employment at Step A 

  
Step A to Step B ................  Six months 
Step B to Step C ................  One year 
Step C to Step D ................  One year 
Step D to Step E ................  One year 
Step E to Step F ................  One year 
Step F to Step G ................  
Step G to Step H ………………. 

One year 
One year 
 

  
  

 
 
 

Page 79 of 199 



 
 - 5 - 
Police Management MOU 

SECTION 3:  WAGES 

During the term of this MOU there will be no across the board adjustment to 
base salary.  

Effective on the first day of pay period following July 1, 2017, a new step (Step 
“H”) will be added to the salary schedule.  Step “H” will be four percent (4%) 
higher than Step “G”.  All members of the bargaining unit, who were on Step 
“G” for twelve months or more on July 1, 2017, will be eligible to move to Step 
“H” (assuming they are eligible for a salary merit increase in accordance with 
the Salary Step Increase provision in Section 2) on the first day of the pay period 
following July 1, 2017.  Any member of the unit who was at Step “G” for less 
than 12 months on July 1, 2017, will be eligible to move to Step “H” in 
accordance with the Salary Step Increase provision in Section 2. 

 
  
SECTION 4:  FRINGE BENEFITS 
 

A. Cafeteria Plan 
 
i. The City shall make a monthly contribution to each eligible member of the 

unit to be used toward the cafeteria plan.  These funds shall only be used 
for eligible plans included within the cafeteria plan.  The plan includes 
health, dental, flexible health care and child care reimbursement, deferred 
compensation and cash. 

ii. All employees must enroll in one of the PERS health program plans, unless 
they submit to the City both (1) proof of health coverage and (2) sign a 
health insurance waiver.  Employees who fail to complete both 
requirements shall not be allowed to utilize their cafeteria plan 
contributions for any other eligible plans. 

iii. An employee who selects the option of not enrolling (“Waiver of 
Coverage”) in one of the PERS plans and who meets the conditions 
outlined in section 4.A.(ii) shall receive a “Waiver of Coverage Amount” 
credit either payable in cash or contributed to the employee's account 
with the City's deferred compensation plan.  This credit shall be provided 
to such employee once a year in the month of December. 

iv. FRINGE BENEFIT CONTRIBUTIONS EFFECTIVE JANUARY 1, 2016: 
 
Employee only   $565 per month 
Employee plus 1  $1002 per month 
Employee plus 2 or more $1290 per month 
Waiver of Coverage  $205 per month 
 
 

v. FRINGE BENEFIT CONTRIBUTIONS EFFECTIVE JANUARY 1, 2017: 
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Employee only   $655 per month 
Employee plus 1  $1120 per month 
Employee plus 2 or more $1400 per month 
Waiver of Coverage  $205 per month 

vi. FRINGE BENEFIT CONTRIBUTIONS EFFECTIVE JANUARY 1, 2018: 
 
Employee only   $655 per month 
Employee plus 1  $1120 per month 
Employee plus 2 or more $1400 per month 
Waiver of Coverage  $205 per month 

 

 
B. Tuition Reimbursement 
 

Police Lieutenants, Police Captains and Deputy Chiefs are eligible to participate 
in the Tuition Reimbursement Program offered to other management 
employees. 

 
C. Retirement 

 

i. The City currently contracts with PERS to provide the following benefit to 
the Police Safety retirement plan. 

 
a) Section 21362.2 (3% at 50 Full formula for local Police Safety 

members). 
b) Section 20024.2 (Highest Year). 
c) Section 20862.8 (Credit for Unused Sick Leave). 
d) Sworn Public Safety management employees pay the entire 

“Employee Contribution.” 

ii. At the time of an Association member’s retirement, the City shall pay to 
him an amount equal to 100% of his total accumulated but unused sick 
leave hours, provided that the 100% pay out under this provision may be 
applied to no more than 750 hours accumulated but unused sick leave.  
The remaining accumulated but unused sick leave hours will be used 
toward the extension of his service period under the PERS retirement 
system, subject to Government Code Section 20862.8. 

 
iii. Association members who commenced full-time, regular service (i.e., not 

Reserve) as a Police Officer prior to January 1, 1985, shall not be subject 
to the 1,000-hour cap referred to above. 

 
iv. Association members who hold a permanent appointment as a Police 

Lieutenant or Police Captain on July 1, 2009 and who commenced full-
time, regular service (i.e., not Reserve) as a Police Officer after January 
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1, 1985 shall receive an amount equal to 75% of his total accumulated 
but unused sick leave hours, provided that the 75% pay out under this 
provision may be applied to no more than 1,000 hours accumulated but 
unused sick leave, and said member shall receive an additional amount 
equal to 50% of his total accumulated but unused sick leave hours for any 
hours of accumulated but unused sick leave in excess of 1,000 hours. 

 
v. At the request of the Association member, 100% of accumulated but 

unused sick leave hours may be used toward the extension of his service 
period under PERS Section 20862.8 and no payout will occur. 

vi. Pursuant to the Public Employees’ Pension Reform Act (“PEPRA,” AB 340, 
Laws of 2012), persons who were not members of the Public Employees’ 
Retirement System (PERS) or another California public retirement system 
which has effected reciprocity with PERS as of December 31st, 2012, or 
who were part of such a plan but have had a break in service of more 
than six months are considered new members under PEPRA and will be 
subject to the provisions contained therein notwithstanding any other 
provision of this Agreement. 

vii. Pursuant to Government Code § 20516.5, unit members defined by PEPRA 
as “classic members” (meaning those persons who were members of 
PERS or a reciprocal California public retirement system as of December 
31, 2012 or were part of such a plan within the prior six months of being 
employed by the City) shall commence paying a PERS member 
contribution of twelve percent (12%) on June 30, 2015.  

 
D. Retiree Medical Contribution 

 

Effective July 1, 2000, the City shall contribute to the Police Association Retiree 
Medical Trust Fund (or a similar retiree medical premium plan) an amount 
equal to the average annual cost, but not to exceed 1.6% of salary for the 
positions of Police Lieutenant or Police Captain.  The salary total for the 
positions of Police Lieutenant and Police Captain will be, for the purposes of 
this calculation only, increased by 2%. In doing so, the Police Management 
Association warrants that there are no legal barriers to the validity of the trust 
fund or to payment by the City to such a trust fund, and that by making any 
such payment, the City would assume no obligation or liability to the trust fund 
(or alternative plan) or its beneficiaries, or to the Police Management 
Association. 

 
E. Additional Fringe Benefits 

 
Increases of additional fringe benefits made for the Police Association members 
shall also be provided to the Police Management Association. 

 
F. Sick Leave 
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Association members shall accrue sick leave at the rate of ten (10) hours per 
month. 

G. Uniforms 
 

The City shall provide up to four work uniforms per year on an as-needed basis.  
The cost of uniforms shall not constitute compensation for purposes of the 
regular rate calculation under the Fair Labor Standard Act.  This policy shall 
remain in effect unless a change is dictated by applicable law. 

 
The City shall report to CalPERS the monetary value of uniforms and uniform 
maintenance for those employees required to wear uniforms.  The monetary 
value by classification is listed in Exhibit A, entitled “UNIFORM ALLOWANCE.” 

 
Uniform allowance is defined as compensation paid or the monetary value for 
the purchase, rental and/or maintenance of required clothing, including 
clothing made from specially designed protective fabrics, which is a ready 
substitute for personal attire the employee would otherwise have to acquire 
and maintain. 

 
H. Holidays  
 

i. General Provision 
 

Effective January 1, 2016, each Association employee will receive a total 
of 126 hours of pay in-lieu of holiday as designated below in subsection 
H (iv). The holidays are ten (10) holidays at ten (10) hours of pay and 
two (2) holidays at eight (8) hours of pay.  This additional compensation 
will be paid as the holiday occurs and shall be reported to PERS as 
Special Compensation pursuant to Title 2, Division 1, Chapter 2 of the 
California Code of Regulations, specifically § 571 (a)(5) – Statutory 
Items, Holiday Pay. 
 

ii. Part-Year Employment 
 

An Association employee who commences employment at a time other 
than the beginning of a calendar year shall only be entitled to receive 
those holidays described in subsection H (iv) that occur during the 
period actually worked.   

 
iii. Effect of Unpaid Leave of Absence 

 
An employee who is on an unpaid leave of absence during any holiday 
designated in subsection H (iv) is not entitled to receive any holiday 
benefits for that holiday. 

 
iv. Designated Holidays  
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January 1st (New Year's Day) 
Third Monday of January (Martin Luther King Jr. Day)* 
Third Monday of February (President's Day) 
Last Monday of May (Memorial Day) 
July 4th (Independence Day) 
First Monday in September (Labor Day)  
Second Monday of October (Columbus Day)* 
November 11th (Veteran’s Day) 
Fourth Thursday in November (Thanksgiving Day) 
The Day after Thanksgiving 
December 24th (Christmas Eve) 
December 25th (Christmas Day) 
December 31st (New Year’s Eve) 

 
* Eight (8) hour Holiday 
 

v. Holiday – End of Year Cash Out 
 

Any portion of the annual holiday hours not used at the end of the 
calendar year will be relinquished in return for a cash payment equal to 
the value of those benefits based upon the employee's hourly rate of 
pay in effect on December 31 of the calendar year in question. 

 
 
SECTION 5:  ADMINISTRATIVE LEAVE 

 
The Police Management positions listed in this MOU shall be exempt from all overtime 
provisions contained in the Municipal Code or in any Memorandum of Understanding 
in the group(s) supervised, except as specifically authorized by the City Manager. 

 
Employees in Police Management positions shall receive forty (40) hours of 
Administrative Leave each January.  Upon the Police Chief’s recommendation, the 
City Manager may approve additional Administrative Leave hours, not to exceed forty 
(40) hours, for employees involved in additional major projects or assignments.  The 
granting of additional leave time shall be at the sole determination of the City 
Manager. 

 
Administrative Leave cannot be cashed out at any time.  No employee may have 
more than eighty (80) hours of Administrative Leave time on the books at any time 
without the City Manager’s approval. All Administrative Leave granted in a calendar 
year must be used by the end of the same calendar year, or it is forfeited. The City 
Manager shall establish procedures for employees who are hired or who terminate 
during a calendar year. 

 
 

SECTION 6:  EXEMPT POLICE MANAGEMENT CLASSES 
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All classes listed in this Police Management MOU shall be designated as exempt and 
be considered to be exempt from the provisions of the Municipal Code Section 
2.44.390 and from the provisions of the Fair Labor Standards Act (FLSA) except as 
determined by the City Manager. 

 
The appointment and removal of Division heads are governed by the Municipal Code 
Section 2.08.100. 

 
Those employees who have used all their accrued leave benefits and are absent for 
less than one (1) day shall not have that time treated as an absence without pay. 

 
Employees in this category shall be subject to disciplinary actions involving unpaid 
time off in accordance with FLSA regulations.  

 
 
 
 
 

SECTION 7:  EFFECTIVE DATE AND TERM 
 

Following ratification of this MOU by the membership of the Association and approval 
thereof by the City Council of the City of Garden Grove, said agreement shall be 
effective from July 1, 2015, through and including June 30, 2018.  During the term 
of said agreement, neither party shall propose any improvements in wages, hours, 
or working conditions concerning the affected employees which are to take effect 
prior to the expiration date of said agreement, except as explicitly outlined herein.  
  
 
DATED: February 1, 2017     

 

 

FOR THE CITY OF GARDEN GROVE: 

  

 

FOR THE GARDEN GROVE POLICE 
MANAGEMENT ASSOCIATION: 

    

JANY H. LEE     
Human Resources Manager 

 

 Lt. CHRIS LAWTON 
President 

    
   

 
POLICE MANAGEMENT ASSOCIATION/CITY 
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Agenda Item - 5.g.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Kingsley Okereke

Dept.: City Manager Dept.: Finance 

Subject: Acceptance of an easement
for Public Street and
Highway Purposes for the
property located at 6851
Lampson Avenue, Garden
Grove.  (Action Item)

Date: 2/14/2017

OBJECTIVE

It is requested that the City Council approve the acceptance of an easement for street
and highway purposes over a portion of the real property located at 6851 Lampson
Avenue, owned by the Garden Grove Unified School District (“School District”). 

BACKGROUND

The School District is currently undertaking a major renovation and new construction
at Pacifica High School, located at the northwest corner of Knott Street and Lampson
Avenue. As part of the School District project, a new driveway from Knott Street was
built to allow parents another access point for student drop off. A right turn pocket
was built to allow for vehicle deceleration into the driveway leading to the parking
lot. The right turn pocket will be dedicated to the City as public right-of-way.
Attached are the street deed, legal description, and depiction for reference.  

FINANCIAL IMPACT

There is no financial impact as a result of this dedication.

RECOMMENDATION

It is recommended that the City Council:
 

Accept the dedication of easement for public street and highway purposes for the
property located at 6851 Lampson Avenue, Garden Grove; and

 
Authorize the City Clerk to accept the Street Deed on behalf of the City. 
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ATTACHMENTS:
Description Upload Date Type File Name

Dedication of Easement 2/2/2017 Backup Material Dedication_2-14-17.pdf
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Agenda Item - 5.h.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Teresa Pomeroy

Dept.: City Manager Dept.: City Clerk 

Subject: Receive and file minutes
from the meetings held on
December 13, 2016, and
January 10, 2017.  (Action
Item)

Date: 2/14/2017

Attached are the minutes from the meetings held on December 13, 2016, and
January 10, 2017, to be received and filed.

ATTACHMENTS:
Description Upload Date Type File Name

December 13, 2016 Minutes 2/6/2017 Backup Material cc-min_12_13_2016.pdf

January 10, 2017 Minutes 2/6/2017 Backup Material cc-min_01_10_2017.pdf
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MINUTES 
 

GARDEN GROVE CITY COUNCIL 
 

Regular Meeting 
 

Tuesday, December 13, 2016 
 

Community Meeting Center 
11300 Stanford Avenue, Garden Grove, CA  92840 

 
CONVENE MEETING 

 
At 6:40 p.m., Mayor Nguyen convened the meeting in the A Room. 
 
ROLL CALL PRESENT: (5) Mayor Nguyen, Council Members Beard, Bui, 

Jones, Phan 
 

 ABSENT: (0) None 
 

 
INVOCATION AND PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES 
 
ORAL COMMUNICATIONS FROM THE PUBLIC REGARDING CERTIFICATION OF THE 
ELECTION 
 
Speakers: Phong Ly 
 
PRESENTATION 
 
Community Spotlight:  Recognition of Karl Hill, Planning Manager, retiring after 31 
years of service.  (F: 52.3) 
 
Community Spotlight:  Recognition of Kathy Bailor, City Clerk, retiring after 41 
years of service.  (F: 52.3) 
 
DECLARATION OF RESULTS OF THE GENERAL MUNICIPAL ELECTION AND SEATING 
OF ELECTED MAYOR AND CITY COUNCIL MEMBERS  (F: 58.2.2016) 
 
It was moved by Council Member Phan, seconded by Council Member Council 
Member Beard that: 
 
Resolution No. 9398-16 – A Resolution reciting the fact of the General Municipal 
Election held on November 8, 2016, declaring the result and such other matters as 
provided by law, be adopted. 
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The motion carried by a 5-0 vote as follows: 
 

Ayes: (5) Beard, Bui, Jones, Nguyen, Phan 
Noes: (0) None 
Absent: (0) None 

 
COURTESY OF THE FLOOR EXTENDED TO OUTGOING MAYOR NGUYEN AND 
OUTGOING COUNCIL MEMBER PHAN 
 
RECESS 
 
At 7:00 p.m., Mayor Nguyen declared a recess. 
 
RECONVENE 
 
At 7:02 p.m., the meeting was reconvened with all Council Members present. 
 
OATH OF OFFICE ADMINISTERED TO ELECTED MAYOR JONES 
 
OATH OF OFFICE ADMINISTERED TO ELECTED COUNCIL MEMBER O’NEILL – 
DISTRICT 2 
 
OATH OF OFFICE ADMINISTERED TO ELECTED COUNCIL MEMBER T. NGUYEN – 
DISTRICT 3 
 
OATH OF OFFICE ADMINISTERED TO ELECTED COUNCIL MEMBER KLOPFENSTEIN – 
DISTRICT 5 
 
OATH OF OFFICE ADMINISTERED TO ELECTED COUNCIL MEMBER K. NGUYEN – 
DISTRICT 6 
 
CONVENE NEW CITY COUNCIL 
 
At 7:15 p.m., Mayor Jones convened the meeting with all Council Members present. 
 
COURTESY OF THE FLOOR EXTENDED TO MAYOR JONES, COUNCIL MEMBER 
O’NEILL, COUNCIL MEMBER T. NGUYEN, COUNCIL MEMBER KLOPFENSTEIN, 
COUNCIL MEMBER K. NGUYEN 
 
RECESS FOR RECEPTION 
 
At 7:27 p.m., Mayor Jones declared a recess. 
 
RECONVENE 
 
At 8:22 p.m., Mayor Jones reconvened the meeting. 
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ROLL CALL PRESENT: (5) Mayor Jones, Council Members Beard, 

O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen 
 

 ABSENT: (0) None 
 

 
ORAL COMMUNICATIONS   
 
Speakers: Phong Ly, Charles Mitchell, Gloria Bram, John Rodriguez, Nicholas Dibs, 

Thomas Raber, Clay Bock, Robert Dalton, Jahn Nguyen, Dorothy Inman, 
Alice Vanhorn, Tanya Pham, James Davidson, Leland Sisk. 

 
REORGANIZATION OF THE CITY COUNCIL (F: 46.1)(XR: 10.2)(VIP) 
 
It was moved by Council Member Beard, seconded by Mayor Jones that: 
 
Council Member Bui be selected as Mayor Pro Tempore. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
RECESS 
 
At 9:02 p.m., Mayor Jones recessed the meeting. 
 
RECONVENE 
 
At 9:11 p.m., Mayor Jones reconvened the meeting with all Council Members 
present. 
 
ADOPTION OF A RESOLUTION COMMENDING KATHY BAILOR, CITY CLERK, FOR 
HER RETIREMENT AFTER 41 YEARS OF SERVICE (F: 52.2) 
 
It was moved by Council Member Beard, seconded by Council Member Bui that: 
 
A Resolution of Commendation for Garden Grove City Clerk Kathy Bailor, CMC, be 
adopted. 
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The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
ADOPTION OF A RESOLUTION COMMENDING KARL HILL, PLANNING MANAGER, 
FOR HIS RETIREMENT AFTER 31 YEARS OF SERVICE (F: 52.3) 
 
It was moved by Council Member Beard, seconded by Council Member Bui that: 
 
A Resolution of Commendation for Garden Grove Planning Services Manager, Karl 
Hill, be adopted. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
REVIEW OF THE WATER COMMODITY RATE ANALYSIS REPORT FOR THE PASS-
THROUGH ADJUSTMENT FOR WHOLESALE WATER COST INCREASES (F: 112.1) 
 
This item was considered later in the meeting. 
 
ADOPTION OF A RESOLUTION APPROVING THE 2016 EDITION OF THE MANUAL OF 
PROCEDURE FOR CITY COUNCIL MEETINGS (F: 127.4) 
 
This item was considered later in the meeting. 
 
AWARD OF CONTRACT TO BRITHINEE ELECTRIC FOR THE REPLACEMENT OF THE 
VARIABLE FREQUENCY DRIVE AT WELL 27 (F: 112.11) 
 
It was moved by Council Member Beard, seconded by Council Member Bui that: 
 
A contract in the amount of $57,819.60, be awarded to Brithinee Electric for the 
purchase, installation and commissioning of a new variable frequency drive and 
soft-starter bypass; and 
 
The City Manager, or his designee, be authorized to sign the Agreement on behalf 
of the City.   
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The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
APPROVAL OF AN AMENDMENT TO THE AGREEMENT WITH CORNERSTONE 
COMMUNICATIONS & PUBLIC RELATIONS, INC. (F: 55-Cornerstone 
Communications & Public Relations, Inc.) 
 
It was moved by Council Member Beard, seconded by Council Member Bui that: 
 
Amendment No. 1 to the Professional Services Agreement with Cornerstone 
Communications & Public Relations, Inc., in the amount of $4,000 per month 
through November 30, 2017, and an additional amount of $12,000 for the months 
of July through September 2015, be approved; and  
 
The City Manager be authorized to sign the Amendment on behalf of the City.  
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
AWARD OF ISP CONTRACT TO TIME WARNER CABLE FOR INTERNET CONNECTION 
AND RELATED SERVICES (F: 55-Time Warner Cable) 
 
It was moved by Council Member Beard, seconded by Council Member Bui that: 
 
A 36-month agreement in the amount of $98,460, for 1 Gigabit/sec internet 
connection data circuit be awarded to Time Warner Cable; and 
 
The City Manager or his designee be authorized to execute the contract and, as 
needed, approve two additional option years for internet connection and related 
services. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
 
 

Page 100 of 199 



 
 
 -6- 12/13/16 

APPROVAL OF AN AGREEMENT WITH CONTINENTAL CONCRETE CUTTING, INC. FOR 
SAW CUTTING SERVICES (F: 55-Continental Concrete Cutting, Inc.) 
 
It was moved by Council Member Beard, seconded by Council Member Bui that: 

The agreement with Continental Concrete for asphalt and concrete saw cutting 
services in the amount not to exceed $200,000 be approved; and 

The City Manager be authorized to execute the agreement on behalf of the City, and 
make minor modifications as appropriate. 

The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
APPROVAL OF CIVIL NUISANCE ABATEMENT ACTION (F: 80.2) 
 
It was moved by Council Member Beard, seconded by Council Member Bui that: 
 
The City Attorney be authorized to commence civil abatement proceedings to abate 
the public nuisances at 5542 Santa Barbara Avenue. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
ADOPTION OF A RESOLUTION ADOPTING AN ORGANIZATIONAL CONFLICT OF 
INTEREST POLICY FOR DESIGN-BUILD PROJECTS  (F: 127.1) 
 
It was moved by Council Member Beard, seconded by Council Member Bui that: 
 
Resolution No. 9400-16, entitled a Resolution of the City Council of the City of 
Garden Grove adopting an organizational conflict of interest policy for design-build 
projects, be adopted. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
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APPROVAL OF WARRANTS  (F: 60.5) 
 
It was moved by Council Member Beard, seconded by Council Member Bui that: 
 
Regular Warrants 614528 through 615031, 615032 through 615639, 615640 
through 616148; Wires W1710 through W1715, W615031 through W615638, and 
W1720 through W1728; be approved as presented in the warrant register 
submitted, and have audited for accuracy and funds are available for payment 
thereof by the Finance Director.  
 
Payroll Warrants 180507 through 180551, and 180552 through 180597; Direct 
Deposits D303175 through D303877 and D303579 through DD304566; and Wires 
W2290 through W2293, and W2294 through W2297; be approved as presented in 
the payroll register submitted, and have been audited for accuracy and funds are 
available for payment thereof by the Finance Director. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
APPROVAL TO WAIVE FULL READING OF ORDINANCES LISTED 
 
It was moved by Council Member Beard, seconded by Council Member Bui that: 
 
Full reading of ordinances listed be waived. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
REVIEW OF THE WATER COMMODITY RATE ANALYSIS REPORT FOR THE PASS-
THROUGH ADJUSTMENT FOR WHOLESALE WATER COST INCREASES (F: 112.1) 
 
Council Member Bui questioned how residents would be impacted by an increased 
water rate.  Staff responded that residents would receive a 30 day notice prior to a 
rate increase; that the increase would be approximately $2.00 per month for 
residential properties; and noted that the Orange County Water District charges 
have increased due to the drought.  Council Member Bui asked whether a fee 
reduction would also be passed through to water customers.  Staff stated yes. 
 
It was moved by Council Member Bui, seconded by Mayor Jones that: 
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The Water Commodity Rate and Analysis Report regarding the automatic pass-
through adjustment to the Water Commodity Adjustment Charges to be effective 
February 1, 2017, be reviewed and received and filed. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
ADOPTION OF A RESOLUTION APPROVING THE 2016 EDITION OF THE MANUAL OF 
PROCEDURE FOR CITY COUNCIL MEETINGS (F: 127.4) 
 
It was moved by Council Member O’Neill to amend the Manual of Procedure for City 
Council Meetings as presented for oral communications to be a maximum of three 
minutes, seconded by Mayor Jones for discussion. 
 
Council Member Bui commented that the presiding officer of the meetings could 
make the decision at the time of the meeting. 
 
Council Member Beard stated that he would like public input before amending the 
procedures. 
 
Council Member O’Neill withdrew his motion. 
 
It was moved by Council Member Bui, seconded by Council Member O’Neill that: 
 
Resolution No. 9399-16 entitled, a Resolution of the City Council of the City of 
Garden Grove adopting Manual of Procedure (2016 Edition), be adopted. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
PUBLIC HEARING – AMENDMENT TO TITLE 18 OF THE MUNICIPAL CODE ADOPTING 
THE 2016 CALIFORNIA BUILDING CODES AND RELATED UNIFORM CODES WITH 
MODIFICATIONS (F: 35.2)(XR: 50.2) 
 
(As approved earlier in the meeting:  It was moved by Council Member Beard, 

seconded by Council Member Bui, and approved by a 7-0 vote, that full reading of 
ordinances listed be waived.) 
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Following staff’s presentation and the second reading of the Ordinance Title, Mayor 
Jones declared the Public Hearing open and asked if anyone wished to address the 
City Council on the matter. 
 
Speakers:  Jahn Nguyen  
 
There being no further response from the audience, the Public Hearing was declared 
closed. 
 
It was moved by Council Member O’Neill, seconded by Mayor Jones that:  
 
Ordinance No. 2876 entitled:  An Ordinance of the City Council of the City of 
Garden Grove amending Title 18 of the Garden Grove Municipal Code and adopting 
by reference the following primary codes with certain amendments, deletions, and 
additions thereto: California Building Code, 2016 Edition; California Residential 
Code, 2016 Edition; California Electrical Code, 2016 Edition; California Mechanical 
Code, 2016 Edition; California Plumbing Code, 2016 Edition; California Energy 
Code, 2016 Edition; California Historical Building Code, 2016 Edition; California Fire 
Code, 2016 Edition; California Existing Building Code, 2016 Edition; California 
Green Building Standards Code, 2016 Edition; and certain secondary codes 
including the International Property Maintenance Code, 2015 Edition, as published 
by the International Code Council; and the Uniform Swimming Pool, Spa, and Hot 
Tub Code, 2015 Edition, as published by the International Association of Plumbing 
and Mechanical Officials, be adopted. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
PUBLIC HEARING – INTRODUCTION OF AN ORDINANCE AND ADOPTION OF A 
RESOLUTION ESTABLISHING CITYWIDE PARK FEES AND REVISING THE IN-LIEU OF 
PARK DEDICATED FEES, TRANSPORTATION FACILITIES FEES AND DRAINAGE 
FACILITIES FEES  (Continued from November 22, 2016.) (F: 60.2)(XR: 50.2) 
(XR: 50.3) 
 
(As approved earlier in the meeting:  It was moved by Council Member Beard, 
seconded by Council Member Bui, and approved by a 7-0 vote, that full reading of 

ordinances listed be waived.) 

Following staff’s presentation, it was noted that the Building Industry Association 
Orange County (BIA/OC) Chapter sent an email stating that the BIA/OC has no 
issues with the Development Impact report as presented to the City Council. 
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After City Council discussion, Mayor Jones declared the Public Hearing open and 
asked if anyone wished to address the City Council on the matter. 

There being no response from the audience, the Public Hearing was declared 
closed. 
 
It was moved by Council Member Beard, seconded by Council Member Bui that:  

Ordinance No. 2877 entitled:  An Ordinance of the City Council of the City of Garden 
Grove enacting regulations for the payment of Drainage Facilities Fees and Citywide 
Park Fees, including revisions to Titles 9 and 10 of the Garden Grove Municipal Code 
amending Chapter 9.44 to codify the requirements for parkland dedication and fees 
for new subdivisions and amending Chapter 10.110 to provide for updates to Traffic 
Mitigation Fees pursuant to Development Impact Fee studies; be passed to second 
reading; 

Resolution No. 9401-16 entitled:  A Resolution of the City Council of the City of 
Garden Grove establishing a Citywide Park Fee and revising Development Impact 
Fees for In Lieu Park Dedication for new subdivisions (Quimby), for Transportation 
Facilities, and for Drainage Facilities, be adopted; and 
 
The Finance Director be authorized to set-up a new fund for the Citywide Park Fee to 
track expenditures and revenues, as mandated by the Mitigation Fee Act.  
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
 
ADOPTION OF A RESOLUTION AUTHORIZING THE CLOSURE OF LARSON AVENUE 
AT MAGNOLIA STREET AS RECOMMENDED BY THE TRAFFIC COMMISSION  
(F: 100.1) 
 
Following staff’s presentation and City Council discussion, it was moved by Council 
Member Bui, seconded by Council Member K. Nguyen that: 
 
Resolution No. 9402-16 entitled:  A Resolution of the City Council of the City of 
Garden Grove authorizing the permanent street closure of the Larson Avenue 
access to Magnolia Street, be adopted. 
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The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
CONSIDERATION TO ADOPT A RESOLUTION APPROVING A STREET NAME CHANGE 
FROM 9762 TO 9972 CATHERINE AVENUE TO WILLIAM DALTON WAY (F: 98.1) 
 
Following staff’s presentation and City Council discussion, it was moved by Mayor 
Jones, seconded by Council Member O’Neill that: 
 
Resolution No. 9403-16 entitled:  A Resolution of the City Council of the City of 
Garden Grove approving a Street Name Change No. SNC-001-2016, a petition to 
change the name of Catherine Avenue to William Dalton Way from 9762-9972 
Catherine Avenue, be adopted. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
ADOPTION OF A RESOLUTION AUTHORIZING THE CITY MANAGER TO WAIVE THE 
FORMAL BIDDING PROCESS TO PROCEED WITH EMERGENCY REPAIRS TO WELL 
NO. 20 (F: 112.11) 
 
Following staff’s presentation and City Council discussion, it was moved by Council 
Member Beard, seconded by Mayor Jones that: 
 
Resolution No. 9404-16 entitled:  A Resolution of the City Council of the City of 
Garden Grove authorizing the City Manager or his designee to waive the formal 
bidding process as an emergency condition, declaring the necessity thereof, and 
authorizing staff to proceed with emergency repairs to Well No. 20, be adopted. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY MANAGER 
 
PRESENTATION FROM COMMUNITY SERVICES OFFICE OF COMMUNITY RELATIONS 
REGARDING THE CITY’S NEW IMAGE CAMPAIGN, AS REQUESTED BY CITY 
MANAGER STILES (F: 52.3)(XR: 45.1) 
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PRESENTATION FROM POLICE CHIEF ELGIN REGARDING THE POLICE 
DEPARTMENT’S ACCIDENT REDUCTION CAMPAIGN, AS REQUESTED BY CITY 
MANAGER STILES (F: 52.3)(XR: 82.1) 
 

Council Member Beard congratulated the newly elected Mayor and Council 
Members, wishing all a Happy Holiday.  He asked that staff follow up with Josh 
McIntosh’s ideas on pedestrian safety. 
 
Council Member O’Neill expressed that he is honored to be serving as a Council 
Member and wished everyone Happy Holidays and a prosperous and safe new year. 
 
Council Member T. Nguyen stated it is an honor to serve and wished everyone a 
Happy Holiday. 
 
Council Member K. Nguyen expressed her gratitude for all of the support she 
received and wished everyone a Happy Holiday. 
 
Council Member Klopfenstein congratulated the newly elected Mayor and Council 
Members, thanked staff for their support, and wished everyone a Merry Christmas. 
 
Council Member Bui congratulated the newly elected Mayor and Council Members.  
He thanked Council Member Beard for nominating him for Mayor Pro Tempore, and 
thanked the Council Members for their support.  He expressed his appreciation for 
the diversity of the new City Council and expressed his hope of working well 
together. 
 
Mayor Jones expressed his appreciation for the talent and shared passion for the 
City with his fellow Council Members and encouraged them to strive for what is best 
for Garden Grove.  
 
City Manager Stiles offered his congratulations on behalf of himself and all of the 
Department Directors, and stated that he is looking forward to working with the 
Council Members to implement their policy and vision for the city.  He congratulated 
the Community Services staff for a successful and well attended Tree Lighting event 
and wished everyone a Happy Holiday.  
  
ADJOURNMENT 
 
At 10:35 p.m., Mayor Jones adjourned the meeting in memory of Connie Margolin.  
The next Regular City Council Meeting will be held on Tuesday, January 10, 2017, at 
5:30 p.m. at the Community Meeting Center, 11300 Stanford Avenue, Garden Grove, 
California. 
 
 
Teresa Pomeroy, CMC 
Deputy City Clerk 
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MINUTES 
 

GARDEN GROVE CITY COUNCIL 
 

Regular Meeting 
 

Tuesday, January 10, 2017 
 

Community Meeting Center 
11300 Stanford Avenue, Garden Grove, CA  92840 

 
CONVENE MEETING 

 
At 6:30 p.m., Mayor Jones convened the meeting in the A Room. 
 
ROLL CALL PRESENT: (7) Mayor Jones, Council Members Beard, 

O’Neill, Bui, T. Nguyen, Klopfenstein, K. 
Nguyen 
 

 ABSENT: (0) None 
 

 
INVOCATION AND PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES 
 
NATIONAL ANTHEM PERFORMED BY GARDEN GROVE STUDENT SAMANTHA HESTON  
(F: 52.4) 
 
PRESENTATION 
 
Community Spotlight:  Recognition of Alyssa Castille for promoting equality through 
her "I AM" campaign.  (F: 52.3) 
 
Community Spotlight:  Recognition of High School Students representing Anyang, 
Republic of Korea, participating in the 28th annual Sister City Exchange Program. 
(F: 52.3) 
 
Caltrans presentation on the State Route 22 (SR 22) Safety Improvement Project at 
Interstate 5 (I-5) and State Route 57 (SR 57) Interchange.  (F: 52.3)(XR: 36.6) 
 
ORAL COMMUNICATIONS   
 
Speakers: Josh McIntosh, Nicolas Dibs, Tony Flores, Gerald Dankner, Charles 

Mitchell, Laura Hearn, Robert White. 
 
 
 

Page 108 of 199 



 
 
 -2- 1/10/17 

RECESS 
 
At 7:31 p.m., Mayor Jones recessed the meeting. 
 
RECONVENE 
 
At 7:34 p.m., Mayor Jones reconvened the meeting with all Council Members 
present. 
 
ADOPTION OF A PROCLAMATION RECOGNIZING JANUARY 13, 2017, AS KOREAN 
AMERICAN DAY  (F: 83.1) 
 
It was moved by Council Member O’Neill, seconded by Council Member Klopfenstein 
that: 
 
The City of Garden Grove hereby adopts a proclamation recognizing January 13, 
2017, as Korean American Day.  
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
APPROVAL TO ALLOCATE FISCAL YEAR 2016-17 SUPPLEMENTAL LAW 
ENFORCEMENT SERVICES ACCOUNT (SLESA) FUNDS  (F: 34.1)(XR: 82.1) 
 
It was moved by Council Member O’Neill, seconded by Council Member Klopfenstein 
that: 
 
Fiscal Year 2016-2017 Supplemental Law Enforcement Service Account (SLESA) 
funds, in the amount of $273,056, be accepted; and 
  
That allocation of these funds be authorized for the Police Department for front-line 
law enforcement services.  
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
 
 
 

Page 109 of 199 



 
 
 -3- 1/10/17 

ADOPTION OF A RESOLUTION AUTHORIZING THE TERMINATION OF THE ORANGE 
COUNTY REGIONAL AIRPORT AUTHORITY  (F: 23.11) 
 
It was moved by Council Member O’Neill, seconded by Council Member Klopfenstein 
that: 
 
Resolution No. 9405-17 entitled A Resolution of the City Council of the City of 
Garden Grove authorizing the termination of membership in the Orange County 
Regional Airport Authority, and the termination of the Authority and the Joint 
Powers Agreement, be adopted. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
APPROVAL OF WARRANTS  (F: 60.5) 
 
It was moved by Council Member O’Neill, seconded by Council Member Klopfenstein 
that: 
 
Regular Warrants 616149 through 616565, 616566 through 617175, 617176 
through 617283; Wires W1729 through W1740, and W616565 through W617174; 
be approved as presented in the warrant register submitted, and have audited for 
accuracy and funds are available for payment thereof by the Finance Director.  
 
Payroll Warrants 180598 through 180650, and 180651; Direct Deposits D304565 
through DD305275; and Wires W2298 through W2301, and W2302 through 
W2304; be approved as presented in the payroll register submitted, and have been 
audited for accuracy and funds are available for payment thereof by the Finance 
Director. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
APPROVAL TO WAIVE FULL READING OF ORDINANCES LISTED 
 
It was moved by Council Member O’Neill, seconded by Council Member Klopfenstein 
that: 
 
Full reading of ordinances listed be waived. 
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The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
PUBLIC HEARING - ADOPTION OF A RESOLUTION AMENDING USER FEES FOR 
ADVANCED LIFE SUPPORT AND NON-RESIDENT FIRST RESPONDER SERVICES 
(F: 60.2A) 

After staff presentation, Mayor Jones declared the Public Hearing open and asked if 
anyone wished to address the City Council on the matter. 

Speakers: Charles Mitchell 
 
With no further response from the audience, Mayor Jones closed the Public Hearing. 
 
Council Member Beard noted that this user fee is a cost recovery measure for 
emergency response to non-residents. 
 
It was moved by Council Member Beard, seconded by Council Member O’Neill that: 
 
Resolution No. 9406-17 entitled A Resolution of the City Council of the City of 
Garden Grove establishing and amending advanced life support and non-resident 
first responder fees, be adopted. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
CONSIDERATION OF APPOINTMENTS TO THE AUDIT COMMITTEE AND OUTSIDE 
COMMITTEES  (F: 122.1) 
 
It was moved by Mayor Jones, seconded by Council Member O’Neill that: 
 
Mayor Jones and Council Member Bui be appointed as Representatives to the Audit 
Committee. 
 
City Attorney Sandoval noted that the Audit Committee can have up to three 
Council Members as representatives. 
 
Council Member O’Neill expressed his interest in serving as the third and Council 
consensus was to include Council Member O’Neill as a Representative to the Audit 
Committee. 
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The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
It was moved by Mayor Jones, seconded by Council Member Beard that: 
 
Council Member Bui be appointed as Representative to the Association of California 
Cities Orange County (ACCOC) and Council Member K. Nguyen be appointed as 
alternate. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
It was moved by Mayor Jones, seconded by Council Member Beard that: 
 
Council Member Beard be appointed as Representative to the North Net Fire 
Training Joint Powers Authority and Council Member O’Neill be appointed as the 
alternate. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
It was moved by Mayor Jones, seconded by Council Member O’Neill that: 
 
Council Member K. Nguyen be appointed as Representative to the League of 
California Cities – OC Division and Council Member T. Nguyen be appointed as the 
alternate. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
It was moved by Mayor Jones, seconded by Council Member K. Nguyen that: 
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Council Member Klopfenstein be appointed as Representative to the Orange County 
Public Library Advisory Board and Council Member O’Neill be appointed as the 
alternate. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
It was moved by Mayor Jones, seconded by Council Member Beard that: 
 
Mayor Jones be appointed as Representative to the Orange County Sanitation 
District and Council Member Beard be appointed as the alternate. 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
It was moved by Mayor Jones, seconded by Council Member Bui that: 
 
Council Member Klopfenstein be appointed as Representative to serve a four-year 
term on the Orange County Vector Control District. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
It was moved by Mayor Jones, seconded by Council Member Beard that: 
 
Council Member Beard and Council Member Bui be appointed as Representatives on 
the Sanitary District Liaison Committee. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
It was moved by Mayor Jones, seconded by Council Member Beard that: 
 
Council Member Beard be appointed to serve as Representative on the Santa Ana 
River Flood Protection Agency. 
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The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
It was moved by Mayor Jones, seconded by Council Member Klopfenstein that: 
 
Council Member K. Nguyen be appointed as Representative on the Southern 
California Association of Governments (SCAG) Regional General Assembly. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
It was moved by Mayor Jones, seconded by Council Member Bui that: 
 
Council Member Beard be appointed as Representative on the West Orange County 
Water Board (WOCWB) and Council Member T. Nguyen be appointed as Alternate. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
SECOND READING AND ADOPTION, BY TITLE ONLY, OF ORDINANCE NO. 2877 
REGARDING ESTABLISHING CITYWIDE PARK FEES AND REVISING THE IN-LIEU OF 
PARK DEDICATED FEES, TRANSPORTATION FACILITIES FEES AND DRAINAGE 
FACILITIES FEES  (F: 60.2)(XR: 50.2)(XR: 50.3) 
 
(As approved earlier in the meeting:  It was moved by Council Member O’Neill, 
seconded by Council Member Klopfenstein, and approved by a 7-0 vote, that full 

reading of ordinances listed be waived.) 
 
Following the reading of the title of Ordinance No. 2877 into the record, it was 
moved by Council Member Bui, seconded by Council Member O’Neill that:  
 
Ordinance No. 2877 entitled an Ordinance of the City Council of the City of Garden 
Grove enacting regulations for the payment of drainage facilities fees and citywide 
park fees including revisions to Titles 9 and 10 of the Garden Grove Municipal Code 
amending Chapter 9.44 to codify the requirements for parkland dedication and fees 
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for new subdivisions and amending Chapter 10.110 to provide for updates to traffic 
mitigation fees pursuant to development impact fee studies, be adopted. 
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY MANAGER 
 
PRESENTATION FROM THE COMMUNITY SERVICES DEPARTMENT REGARDING THE 
PROPOSED FACILITY USAGE AGREEMENT FOR THE FESTIVAL AMPHITHEATRE WITH 
THE LFA GROUP, LLC, AS REQUESTED BY CITY MANAGER STILES  (F: 87.5) 
 
Staff provided a report for information on the proposed facility usage agreement for 
the Festival Amphitheatre. 
 
Council Member Bui asked about the amount of rent that is collected and what 
would be collected under an agreement with the LFA Group (LFA).   
 
Staff responded that currently the facility is getting $500 per month on average. 
LFA would be providing their lighting and sound equipment valued at $165,000; 
and they would pay a monthly rental of $2,000 per month that would be forgiven in 
lieu of $125,000 of capital improvements within the first three years of the 
agreement. 
 
Council Member Bui inquired as to what the capital improvements would be. 
 
Staff stated that LFA would reduce the size of the stage, expand and improve the 
kitchen, and remove the stadium seating and replace with bench seating. 
 
Council Member O’Neill commented that he liked the proposal but that he would like 
to make sure that the negotiations, whether that would include a subcommittee of 
Council Members or the City Manager, are done with the best possible outcome for 
the City. 
 
City Manager Stiles noted that he has been involved with some of the conversations 
with staff and LFA, and that the improvements suggested by LFA are some ideas to 
improve the Amphitheatre.  He asked that City Council Members feel free to contact 
him or staff with their thoughts in order to ensure that their concerns are 
addressed. 
 
Council Member Bui noted that there has been positive response from the residents 
regarding the current programs and that he would like to see continuity. 
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 -9- 1/10/17 

Staff responded that the agreement includes subleases with M&D Silva and 
Shakespeare Orange County to continue with the current programs through 
December 2018.   
 
Council Member Bui expressed that he would like to continue with the same type of 
musical performances and to be mindful of the residents. 
 
Staff noted that there would be incentives and option agreements with Shakespeare 
Orange County and M&D Silva beyond December 2018.  
 
Mayor Jones noted that he has been keeping up with staff on the proposal from 
LFA, as well as meeting with M&D Silva and Shakespeare Orange County.  He 
encouraged the Council Members to meet with LFA, and noted that with the current 
leases in place, both M&D Silva and Shakespeare Orange County struggle to fill in 
time slots.  He expressed confidence with LFA’s extensive background in expanding 
creative uses of existing venues needing improvement, as well as working with 
other agencies and booking events; and is excited about moving forward quickly.   
 
PRESENTATION FROM THE COMMUNITY SERVICES DEPARTMENT REGARDING THE 
2017 OPEN STREETS EVENT, AS REQUESTED BY CITY MANAGER STILES  (F: 87.1) 
 
Staff provided a PowerPoint presentation noting the next Open Streets Event is 
scheduled for April 1, 2017. 
 
It was moved by Council Member Beard, seconded by Mayor Jones that: 
 
The next agenda include an action item for discussion and directed staff to research 
recreational vehicles parking on public streets. 
 
Council Member O’Neill asked that large big rig trucks also be included as there is a 
problem with big rig trucks parking all over the city and doing damage to streets, 
noting that the trucks are ticketed, but the City needs to provide more signage, 
paint curbs, and pass an ordinance. 
 
Council Member Beard noted that trailers could also be included.  
 
The motion carried by a 7-0 vote as follows: 
 

Ayes: (7) Beard, O’Neill, T. Nguyen, Bui, Klopfenstein, K. 
Nguyen, Jones 

Noes: (0) None 
 
Council Member O’Neill wished everyone a Happy and safe New Year and 
encouraged residents to upload the Garden Grove app to their smart phones. 
 
Council Member T. Nguyen wished everyone a Happy New Year. 
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 -10- 1/10/17 

 
ADJOURNMENT 
 
At 8:15 p.m., Mayor Jones adjourned the meeting.  The next Regular City Council 
Meeting will be held on Tuesday, January 24, 2017, at 5:30 p.m. at the Community 
Meeting Center, 11300 Stanford Avenue, Garden Grove, California. 
 
 
 
Teresa Pomeroy, CMC 
City Clerk 
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Agenda Item - 5.i.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Teresa Pomeroy

Dept.: City Manager Dept.: City Clerk 

Subject: Approval of Warrants.
 (Action Item)

Date: 2/14/2017

Attached are the warrants recommended for approval.

ATTACHMENTS:
Description Upload Date Type File Name

Warrants 2/9/2017 Cover Memo CC_Warrants_2-14-17.pdf
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Agenda Item - 7.a.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Teresa Pomeroy

Dept.: City Manager Dept.: City Clerk 

Subject: Appointments to City
Commissions and to the
Administrative Board of
Appeals.  (Action Item)

Date: 2/14/2017

OBJECTIVE

To transmit the list of applicants received by the City Clerk's Office for the 2017
Commission and Administrative Board of Appeals appointments.

BACKGROUND

A press release announcing the City’s acceptance of applications for Commissions
and the Administrative Board of Appeals was provided to the public in December
2016, and again in January 2017, to extend the deadline for applications to January
31, 2017, for appointments to be made at the February 14, 2017, City Council
meeting.  The press release invited registered voters in Garden Grove interested in
volunteering their time to apply through the City’s website, or to pick up an
application in the City Clerk’s Office.  Also, a Commission Summary List was
published and posted on December 21, 2016, which lists the current Commissioners
and their appointment date.

DISCUSSION

The attached is the list of registered voters who submitted their applications.  The
application allows each applicant to choose all or one Commission for an
appointment by the Mayor with a majority vote of the City Council.  The list is broken
down by Commission, and if the applicant is currently serving, the Commission is
abbreviated and in parenthesis next to the applicant’s name. 

FINANCIAL IMPACT

There is no financial impact.

RECOMMENDATION

It is recommended that the City Council:
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Consider the attached list of applicants for the 2017 appointments to City
Commissions and the Administrative Board of Appeals.

ATTACHMENTS:
Description Upload Date Type File Name

2017 Applicant List 2/9/2017 Cover Memo 2017_Applications.pdf
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2017 COMMISSION APPLICANTS 
 

 

  

ADMINISTRATIVE BOARD OF 

APPEALS  (5 Members) 

Arestegui, Arturo 

Brietigam, George E (NICC) 
Dankner, Gerald 

Degner, Adam 
Khan, Ruhina 
Lehman, Jeremy 

Manriquez, Raquel 
Newbold, Brian (Admin) 

Nguyen, Ha 
Nguyen, Vong 
Ruiz, Erica 

Serrano, Gerry 
Trinh, Tina 

 
TRAFFIC (7 Members) 

Arbgast, Randy (Traffic) 

Brietigam, George E (NICC) 
Cepeda, Ricardo 
Dalton, Robert (Traffic) 

Degner, Adam 
Dibs, Nicholas 

Hyllested, Kurt 
Khan, Ruhina 
Lehman, Jeremy 

Lindsay, Josh 
Luu, Long 

Manriquez, Jaime 
Matsunaga, Roger 
McNear, James 

Merry, Pauline 
Newbold, Brian (Admin) 

Ngo, Peter 
Nguyen, Duy 
Nguyen, Minh 

Nguyen, Vong 
Rodgers, Kevin 

Rodriguez, John (Traffic) 
Ruiz, Erica 

 
 

 

 

 

 

PLANNING  (7 Members) 

Arbgast, Randy (Traffic) 
Barker, Michael C (Planning) 

Brietigam III, George S 
Dalton, Robert (Traffic) 

Dankner, Gerald 
Degner, Adam 
Dibs, Nicholas 

Do, Thanh 
Ernst, Paul 

Flores, Tony 
Kanzler, Andres (Planning) 
Kaskla, Priit 

Lazenby, Gary 
Lehman, Jeremy 

Lindsay, Josh 
Luu, Long 
Manriquez, Raquel 

McIntosh, Joshua (NICC) 
Merry, Pauline 

Mitchell, Charles 
Montoya, Rickk (Parks) 

Newbold, Brian (Admin) 
Nino, Darla 
Nguyen, Duy 

Nguyen, Ha 
Nguyen, Man Jordan 

Nguyen, Minh 
Nguyen, Vong 
Nuygen, Lactan (Planning) 

Paredes, Mark A (Planning) 
Pham, Kenny 

Ramirez, John (NICC) 
Rhee, Kevin 
Ruiz, Erica 

Salazar, Lupita 
Serrano, Gerry 

Soeffner, Dale (Parks) 
Taylor, Donald 
Trinh, Tina 

Truong, Lala 
Van Dam, John 

Zamora, Linda (Planning) 
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2017 COMMISSION APPLICANTS 

Page 2 
 

 

 

   

PARKS, RECREATION, AND ARTS 

(7 Members) 

Arestegui, Arturo 
Baron, Artin (Parks) 

Canlas, Kathia L 
Cepeda, Ricardo 

Crawford, Bonnie 
Degner, Adam 
Dibs, Nicholas 

Hboubati, Hasan 
Jones, Beatrice 

Kaskla, Priit 
Khan, Ruhina 
Lehman, Jeremy 

Manriquez, Raquel 
McAneny, Brian 

McNear, James 
Merry, Pauline 
Moeckel, Lutz 

Nguyen, Minh 
Nguyen, Paul 

Nguyen, Vong 
Owston, Kathleen 
Perez, Andrea (Parks) 

Pham, Kenny 
Pham, Peterson (NICC) 

Ramirez, Nicole 
Ready, Jacquelin 
Ruiz, Erica 

Salicos, Marisa 
Serrano, Gerry 

Sisk, Leland 
Taylor, Donald 
Truong, Lala 

 
 

 
 
 

 
 

 
 

 

 

 

 

NEIGHBORHOOD IMPROVEMENT 

AND CONSERVATION   

(7 Members) 

Arestegui, Arturo 
Blackmun, Maureen (NICC) 
Brietigam, George E (NICC) 

Crawford, Bonnie 
Dankner, Gerald 

Degner, Adam 
Dibs, Nicholas 
Do, Thanh 

Garcia, Martin 
Gastelum, Rebecca 

Kaskla, Priit 
Khan, Ruhina 
Lehman, Jeremy 

McIntosh, Joshua (NICC) 
McNear, James 

Newbold, Brian (Admin) 
Nguyen, Minh 
Nguyen, Vong 

Pham, Kenny 
Pham, Peterson (NICC) 

Rodgers, Kevin 
Ruiz, Erica 

Serrano, Gerry 
 

 

MAIN STREET  (7 Members) 

(6 members property 

owners/tenants and 1 member At 

Large) 

Crawford, Bonnie 

Gibson, Krystin (Main St) 
Halberstadt, Andrew (Main St) 

Hawkins, Patrick (Main St) 
Khan, Ruhina 
Lehman, Jeremy 

McIntosh, Joshua (NICC) 
McNear, James 

Merry, Pauline 
Pecor, Audrey (Main St) 
Ruiz, Erica 

Stewart, Jennifer (Main St) 
Taylor, Donald 

Weimer, Rebecca (Main St) 
Wietor, John (Main St) 
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Agenda Item - 8.a.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: William E. Murray

Dept.: City Manager Dept.: Public Works 

Subject: Award of contract to W.M.
Curbside, LLC, for the Used
Motor Oil Recycling and
Battery Collection Program.
 (Cost: $257,500) (Action
Item)

Date: 2/14/2017

OBJECTIVE

For the City Council to award a contract to W.M. Curbside, LLC, to administer the
City’s Used Motor Oil Recycling and Battery Collection Program, in the fixed price
amount of $51,500 per year with an option to extend for a five year period for a total
amount of $257,500.

BACKGROUND

State law prohibits used hazardous waste from entering landfills due to toxicity
levels, which include used motor oil and batteries. Over the past 15 years, the City
has received state grant funding from the Department of Resources Recycling and
Recovery’s Oil Payment Program to help administer the City’s Used Motor Oil
Recycling Program, which includes a residential door-to-door collection program,
grant administration and public education. In response to the 2006 state ban on
batteries, the City initiated a battery collection program at City facilities with the
intent of providing City staff with resources for proper battery disposal at designated
sites. These services have been contracted out in the past due to the high level of
expertise and certification in dealing with special handling, transportation, recycling
and hazardous waste storage regulated by state and federal law. 

DISCUSSION

The existing contract for the City's Used Motor Oil Recycling and Battery Collection
Program expires on March 31, 2017.  A Request for Proposal (RFP No. S-1199) was
advertised on October 21, 2016.  The proposal document was posted on the City’s
website on October 21, 2016, via the Planet Bids on-line bidding system. A
mandatory pre-proposal meeting was held on November 2, 2016, with (3) companies
in attendance. One proposal was received and opened on November 22, 2016. The
Source Selection Committee (SSC) scores were completed on January 9, 2017. Based

Page 151 of 199 



on the proposal score results and level of expertise in providing this service, W.M.
Curbside, LLC, was deemed the responsible bidder. 

FINANCIAL IMPACT

There is no impact to the General Fund.

RECOMMENDATION

It is recommended that the City Council:
 

Award the contract for RFP No. S-1199 to W.M. Curbside, LLC, to administer the
Used Motor Oil Recycling and battery Collection Program, in the fixed price
amount of $51,500 per year with an option to extend one year at a time, not to
exceed the amount of $257,500, over a five-year period; and

Authorize the City Manager to sign the contract on behalf of the City, and make
minor modifications as appropriate thereto. 

 
 
By:  Raquel Manson, Sr. Administrative Analyst

ATTACHMENTS:
Description Upload Date Type File Name

RFP Score 2/2/2017 Backup Material rfp_scores_-_2-14-17.pdf

Agreement 2/2/2017 Backup Material WM_Curbside_2-14-17.pdf
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2/2/2017 Zimbra

https://zimbra.ci.garden­grove.ca.us/zimbra/h/printmessage?id=156748&tz=America/Los_Angeles 1/1

From : Sandy Segawa <sandras@ci.garden­grove.ca.us>
Subject : RFP S­1199 FINAL SCORES

To : Raquel Manson <rmanson@ci.garden­grove.ca.us>
Cc : Albert Holmon <ajh@ci.garden­grove.ca.us>

Reply To : Sandy Segawa <sandras@ci.garden­grove.ca.us>

Zimbra rmanson@ci.garden­grove.ca.us

RFP S­1199 FINAL SCORES

Mon, Jan 09, 2017 09:23 AM

Raquel,

Here are the final scores. Please advise if you want to proceed with awarding a contract to
W. M. Curbside so I can get the contract out to them.

 
Waste

Management
Curbside, LLC

   
Price (25) 250
Project Plan (35) 245
Qualifications of Proposer (40) 320
  815
   
Price (25) 250
Project Plan (35) 280
Qualifications of Proposer (40) 360
  890
   
Price (25) 250
Project Plan (35) 315
Qualifications of Proposer (40) 360
  925
   
TOTAL 2630

Thank You,

Sandy
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Agenda Item - 8.b.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Kimberly Huy

Dept.: City Manager Dept.: Community Services 

Subject: Approval of a Facility Usage
Agreement for the
Strawberry Bowl Festival
Amphitheater with LFA
Group, LLC. (Action Item)

Date: 2/14/2017

OBJECTIVE

The purpose of this report is to request that the City Council approve a Facility Usage
Agreement between the City and LFA Group, LLC (LFA) for operation of the
Strawberry Bowl Festival Amphitheater (Amphitheater).

BACKGROUND

In 2013, under the direction of John Walcutt, Shakespeare Orange County (SOC)
entered into a Facility Usage Agreement with the City for operation of the
Amphitheater for the months of May through September. Additionally that year, the
City entered into a separate agreement with M&D Silva Enterprises dba Strawberry
Productions, Inc. (M&D), to operate the theater from October through April.  M&D
expanded cultural arts within the community by bringing movies, concerts and
comedy performances to the theater and continue to do so.  Both Agreements
expire December 31, 2018.  In November 2016, the City received a proposal from the
LFA to manage operations at the Amphitheater. LFA has more than 35 years of
experience in the entertainment and restaurant industry, including the development
of several night clubs, bars and restaurants, as well as concert promotion and
concert venues.

DISCUSSION

The Agreement with LFA provides for a 10-year lease, with two (2) additional five-
year options.  In lieu of rental payments for years one (1) through five (5), LFA will
guarantee a minimum investment of $125,000 to improve and update the facility
within the first four (4) years of the Agreement.  At the time of occupancy, an
assessment of the Amphitheater will be conducted to determine the required repairs
and improvements, and to accept LFA’s improvement schedule.  Following year five
(5), LFA will commit to $20,000 of capital facility improvements per year in lieu of a
rental payment. 
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In addition to providing $125,000 in capital improvements over the first four (4)
years of the Agreement, upon their possession of the Amphitheater, LFA will be
installing an additional $165,000 in lighting and sound equipment to the
Amphitheater. Prior to LFA taking possession of the Amphitheater, LFA will enter into
sublease agreements with both SOC and M&D Silva.  City staff has met with SOC and
M&D about this proposal, both parties are supportive of the initiative, and are
encouraged by the opportunity to realize significant technical and capital
improvements to the facility.
 
LFA will book live entertainment (indie bands, comedy, and theater), corporate
meetings/seminars, and special events (holiday, non-profit, and private) at the
Amphitheater.  The Agreement provides the ability for LFA to conduct live
entertainment with operational hours up to 11:00 p.m., with restricted sound
amplification after 10:00 p.m. The Agreement provides for LFA to explore naming
rights for the Amphitheater, with all funds being placed back into the facility.  The
Agreement does support LFA obtaining a Type 47 General Alcohol Sale License,
requiring twenty-percent (20%) of the net alcohol sale profits to be passed on to the
Garden Grove Community Foundation.

FINANCIAL IMPACT

At present, the City currently pays up to a maximum of $20,000 toward the cost of
utilities at the Amphitheater, and under the Agreement, would continue this
assistance in lieu of SOC receiving free stage use (not including front of house
costs).  This cost is currently paid out of the City’s General Fund and would continue
under the new Agreement.
 
Additionally, the City pays SOC $20,000 annually to subsidize the performance of
Shakespeare.  This cost is paid out of the Cultural Arts Fund, and would continue under a
new Program Funding Agreement with SOC.  The City is currently responsible for the
maintenance of Amphitheater, ancillary buildings and surrounding facility improvements. 
This would continue under the new Agreement, and LFA would be responsible for interior
improvements including certain interior maintenance, janitorial, lights, and minor
plumbing.

RECOMMENDATION

It is recommended that the City Council:
 

 Approve a Facility Usage Agreement with LFA Group, LLC, for operation of the
Strawberry Bowl Festival Amphitheater; and

 
Authorize the City Manager to implement Section 2(a) of the existing Facility Usage
Agreement, Termination Without Cause, between the City and Shakespeare Orange
County and the City and M&D Silva Enterprises, dba Strawberry Productions, Inc.
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ATTACHMENTS:
Description Upload Date Type File Name

Facilities Usage Agreement 2/7/2017 Backup Material Facilities_Usage_Agreement_-
_LFA.pdf
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Agenda Item - 8.c.

City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Kimberly Huy

Dept.: City Manager Dept.: Community Services 

Subject: Approval of a Programming
Funding Agreement with
Shakespeare Orange County
for Shakespeare
performances at the Festival
Amphitheater. (Action Item)

Date: 2/14/2017

OBJECTIVE

The purpose of this memorandum is to request City Council approval of a
Programming Funding Agreement with Shakespeare Orange County (SOC) for their
continued operation at the Strawberry Bowl Festival Amphitheater.

BACKGROUND

In 2013, under the direction of John Walcutt, SOC entered into a Facility Usage
Agreement with the City for operation of the Strawberry Bowl Festival Amphitheater,
for the months of May through September. Part of that Agreement provides for a City
subsidy of $20,000 annually to subsidize the performance of Shakespeare. 

DISCUSSION

This Programming Funding Agreement is a partner Agreement to the City Council's
consideration of the Facility Usage Agreement with LFA.  Upon approval of the LFA
Agreement, the City would terminate its relationship with SOC and require that SOC
enter into a new Sub-Lease with LFA.  This Agreement would continue to provide the
City's current $20,000 subsidy to SOC. The Agreement would require that during the
months of May 1 through September 30 of each year, SOC produce a minimum of two (2)
full theatrical productions, with a minimum of 24 performance dates, 18 of which must be
Shakespeare.
 
To be eligible for reimbursement, costs must be necessary and reasonable and must
be adequately documented.  Allowable costs would include production/event
materials, office supplies, marketing materials and minor equipment deemed viable
for the production of performances.  Unallowable costs would include such things as
coffee, bottled water, or any other beverages, food items and the costs of
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fundraising.  As in the existing SOC Agreement, at the end of each calendar year, SOC will
provide a financial and performance report covering the prior programming year and must
maintain their non-profit status in good standing for the Agreement to be in effect.

FINANCIAL IMPACT

There is no impact to the General Fund. At present, the City's $20,000 contribution to
SOC would continue to be paid out of the Cultural Arts Fund, which has adequate
funds. This appropriation was included in the current budget year.

RECOMMENDATION

It is recommended that the City Council:
 

Approve a Programming Funding Agreement between the City and Shakespeare
Orange County for the continued production of Shakespeare at Strawberry Bowl
Festival Amphitheater; and

 
Authorize the City Manager to sign the Agreement on behalf of the City.

ATTACHMENTS:
Description Upload Date Type File Name

Programming Funding
Agreement

2/7/2017 Backup Material Programming_Funding_Agreement_-
_Shakespeare_Orange_County.pdf
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