GARDEN GROVE CITY COUNCIL
RESOLUTION NO.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF GARDEN GROVE AMENDING
RESOLUTION NO. 9751-22 ESTABLISHING SALARIES AND COMPENSATION,
FRINGE BENEFITS AND EXEMPTING MIDDLE MANAGEMENT CLASSIFICATIONS
FROM MUNICIPAL CODE SECTION 2.44.390 AND OVERTIME

WHEREAS, Chapter 2.44 of Title 2 of the Garden Grove Municipal Code,
revised, Volume 1, provides that the City Council shall by resolution: (1) establish
salary ranges and salary rates and the allocation of classes thereto; and (2) set forth
the classification of full-time positions in the various City departments and offices;
and

WHEREAS, the City wishes to amend the resolution to update Section 2 of the
salary allocation for classifications recommended in the 2023 Comprehensive Equity
Study;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF GARDEN GROVE DOES
HEREBY RESOLVE:

Section 1. That the City Council Resolution No. 9751-22 establishing salaries and

compensation, fringe benefits, and exempting Middle Management classifications
from Municipal Code section 2.44.390 and overtime is amended:

A. Section 2 is amended to read as follows:

Classification Range
Administrative Analyst M162
Benefits Supervisor M176
City Clerk M204
Deputy Director M225
Human Resources Analyst M162
Human Resources Manager M204
Police Communications Manager M191
Police Records Manager M191
Principal Administrative Analyst M191
Principal Human Resources Analyst M191
Public Safety Fiscal Analyst M176
Senior Administrative Analyst M171
Senior Human Resources Analyst M171

Senior Program Specialist M171



