AGENDA Steven R. Jones

Mayor

Garden Grove City Kris Beard

Council Mayor Pro Tem - District 1

John R. O'Neill

Tuesday, January 23, Council Member - District 2

_ 2018 Thu-Ha Nguyen

B Council Member - District 3
. 6:30 PM Patrick Phat Bui
GARDEN GROVE Council Member - District 4
Community Meeting Stephanie Klopfenstein

Center, 11300 Stanford Council Member - District 5

Avenue, Garden Grove, Kim B. Nguyen

CA 92840 Council Member - District 6

Meeting Assistance: Any person requiring auxiliary aids and services, due to a disability, to address
the City Council, should contact the City Clerk's Office 72 hours prior to the meeting to arrange for
accommodations. Phone: (714) 741-5040.

Agenda Item Descriptions: Are intended to give a brief, general description of the item. The City
Council may take legislative action deemed appropriate with respect to the item and is not limited to
the recommended action indicated in staff reports or the agenda.

Documents/Writings: Any revised or additional documents/writings related to an item on the agenda
distributed to all or a majority of the Council Members within 72 hours of a meeting, are made
available for public inspection at the same time (1) in the City Clerk's Office at 11222 Acacia
Parkway, Garden Grove, CA 92840, during normal business hours; (2) on the City's website as an
attachment to the City Council meeting agenda; and (3) at the Council Chamber at the time of the
meeting.

Public Comments: Members of the public desiring to address the City Council are requested to
complete a pink speaker card indicating their name and address, and identifying the subject matter
they wish to address. This card should be given to the City Clerk prior to the start of the meeting.
General comments are made during "Oral Communications" and should be limited to matters under
consideration and/or what the City Council has jurisdiction over. Persons wishing to address the City
Council regarding a Public Hearing matter will be called to the podium at the time the matter is being
considered.

Manner of Addressing the City Council: After being called by the Mayor, you may approach the
podium, it is requested that you state your name for the record, and proceed to address the City
Council. All remarks and questions should be addressed to the City Council as a whole and not to
individual Council Members or staff members. Any person making impertinent, slanderous, or profane
remarks or who becomes boisterous while addressing the City Council shall be called to order by the
Mayor.If such conduct continues, the Mayor may order the person barred from addressing the City
Council any further during that meeting.

Time Limitation: Speakers must limit remarks for a total of (5) five minutes. When any group of
persons wishes to address the City Council on the same subject matter, the Mayor may request a
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spokesperson be chosen to represent the group, so as to avoid unnecessary repetition.At the City
Council's discretion, a limit on the total amount of time for public comments during Oral
Communications and/or a further limit on the time allotted to each speaker during Oral
Communications may be set.

PLEASE SILENCE YOUR CELL PHONES DURING THE MEETING.

AGENDA

ROLL CALL: COUNCIL MEMBER O'NEILL, COUNCIL MEMBER T. NGUYEN,
COUNCIL MEMBER BUI, COUNCIL MEMBER KLOPFENSTEIN, COUNCIL
MEMBER K. NGUYEN, MAYOR PRO TEM BEARD, MAYOR JONES

INVOCATION

PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES OF
AMERICA

1. PRESENTATIONS

1l.a. Community Spotlight in recognition of Kathryn Beck, a Bolsa
Grande High School teacher and a Finalist for the 2017
Presidential Awards for Excellence in Mathematics and Science
Teaching.

1.b. Presentation from the Orange County Transportation Authority on
the Harbor Corridor Study.

2. ORAL COMMUNICATIONS (to be held simultaneously with other
legislative bodies)

3. WRITTEN COMMUNICATIONS

3.a. Consideration of a request from the Sister City Association of
Garden Grove for co-sponsorship of the 2018 Strawberry Stomp
5K. (Cost: $10,177) (Action Item)

RECESS

CONDUCT OTHER LEGISLATIVE BODIES' BUSINESS
RECONVENE

4, CONSENT ITEMS

(Consent Items will be acted on simultaneously with one motion unless separate discussion
and/or action is requested by a Council Member.)

4.a. Acceptance of the Municipal Service Center East Island Fuel
Dispenser Replacement Project at 13802 Newhope Street, Garden
Grove, as complete. (Action Item)

4.b. Authorize the issuance of a purchase order to National Auto Fleet
Group for one (1) new Community and Economic Development
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Department vehicle. (Cost: $24,313.92) (Action Item)

4.c. Authorize the issuance of a purchase order to National Auto Fleet
Group for one (1) new Public Works Department pickup truck.
(Cost: $23,537.04) (Action Item)

4.d. Approval of an agreement with LSA Associates to provide
California Environmental Quality Act compliance documents for
the proposed House Foods expansion project at 7351 and 7421
Orangewood Avenue, Garden Grove; and approval of a
Reimbursement Agreement with House Foods America
Corporation. (Action Item)

4.e. Approval of the 2018 Investment Policy; re-appointment of a City
Treasurer and a Deputy City Treasurer; and delegation of
Investment Authority. (Action Item)

4.f.  Adoption of a Resolution approving the Memorandum of
Understanding between the City of Garden Grove and the Garden
Grove Fire Management Association. (Action Item)

4.g. Receive and file minutes from the meeting held on January 9,
2018. (Action Item)

4.h. Approval of warrants. (Action Item)

(Motion to approve will include adoption of each Resolution unless otherwise stated.)
5. ITEMS FOR CONSIDERATION

5.a. Acceptance of 2016 Assistance to Firefighters Grant (AFG)
(Grant: $308,130); authorize the grant matching funds in the
amount of $30,812; authorize the issuance of purchase orders to
L.N. Curtis & Sons (Cost: $147,340.15) and Municipal
Emergency Services (Cost: $135,560.06), to purchase
nozzles/appliances and thermal imaging cameras with AFG
federal grant funds. (Action Item)

6. MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY
MANAGER

7. ADJOURNMENT

The next Regular City Council Meeting will be held on Tuesday, February 13,
2018, at 5:30 p.m. at the Community Meeting Center, 11300 Stanford
Avenue, Garden Grove, California.
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Agenda Item - 3.a.
City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: John Montanchez
Dept.: City Manager Dept.: Community Services
Subject: Consideration of a request  Date: 1/23/2018

from the Sister City
Association of Garden Grove
for co-sponsorship of the
2018 Strawberry Stomp 5K.
(Cost: $10,177) (Action
Item)

OBJECTIVE

For the City Council to consider a request for co-sponsorship of the 5th annual Strawberry
Stomp 5K from the Sister City Association of Garden Grove.

BACKGROUND

The Sister City Association of Garden Grove (Association) is a local 501C(3)
organization that is in good standing and has been serving the Garden Grove
community since 1989. Each year, the Association sends Garden Grove youth to our
sister city, Anyang, South Korea, and also hosts their youth as part of their student
exchange program. All proceeds from their fundraising efforts go directly toward
sending students overseas and hosting the incoming exchange students.

DISCUSSION
The Association is requesting City Council approval for co-sponsorship of the 2018

Strawberry Stomp 5K. This request meets the requirements set within the City's co-
sponsorship policy.

FINANCIAL IMPACT

Co-sponsorship for the 2018 Strawberry Stomp 5K will have an impact to the City's
General Fund. The cost to provide Police, Fire and Public Works staff required to
support this event is approximately $11,177. The Association contribution is $1,000
toward the City's costs, therefore the impact is reduced to an approximate amount of
$10,177. The Association is striving to make this event self-sufficient and with
continued success they hope to contribute a larger amount each year until they are
able to pay the full amount for City support.
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RECOMMENDATION

It is recommended that the City Council:

e Consider the Sister City Association of Garden Grove request for co-
sponsorship of their 5th annual Strawberry Stomp 5K.

By: Janet Pelayo, Community Services Manager

ATTACHMENTS:
Description Upload Date Type File Name
Written Request
from Sister City Ltr-
1/10/2018 Lett
Association of /10/ etter _Cosponsorship_Request_from_Sister_City_Association_of_GG.pdf

Garden Grove
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Sister City Association of Garden Grove
5th Annual Strawberry Stomp 5K
GARDEN GROVE, CALIFORNIA

January 9, 2018

Honorable Mayor Steve Jones
11222 Acacia Parkway

P.O. Box 3070

Garden Grove, California 92842

Dear Mayor Steve Jones,

On behalf of the Sister City Association of Garden Grove, I am writing to request co-sponsorship
of the 5th annual Strawberry Stomp 5K by the City of Garden Grove. This event is scheduled to
take place on Saturday, May 26, 2018 just before the Strawberry Festival Parade. In addition to
the parade route on Euclid and Chapman, it will require the partial closure of Main Street and
Acacia Parkway. We are expecting over 1,000 participants this year. We will once again be
cooperating with Main Street businesses to promote maximum exposure to participants. In the
past, the streets have been closed from 7:00 a.m. to 10:00 a.m.

The estimated cost to the City for this event is $11,177. While we are unable to cover the entire
amount at this time, we are striving to become self-sufficient for this event and are able to
contribute $1,000 toward the City’s costs. With the continued success of this event in future
years, we hope to increase the amount we contribute each year until we are able to pay the full
amount for City support.

The Sister City Association of Garden Grove is a nonprofit California corporation, organized to
further the knowledge and understanding between the people of Garden Grove and those of
similar cities in foreign countries. Every year since 1989, the Sister City Association has been
sending the best of Garden Grove’s high school students to our sister city, Anyang, South Korea,
and receiving their youth in our student exchange program. All proceeds from our fundraisers go
directly toward sending our students overseas and hosting the incoming exchange students.

If you need any further information, please feel free to contact me at 714-321-1669 or
camarena.rachel@gmail.com.

Sincerely,

\—MUAMQ Cervaer oo

Rachel Camarena

President, Sister City Association of Garden Grove
P.O.Box CI

Garden Grove, CA 92842
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Agenda Item - 4.a.
City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: William E. Murray
Dept.: City Manager Dept.: Public Works
Subject: Acceptance of the Municipal Date: 1/23/2018

Service Center East Island
Fuel Dispenser Replacement
Project at 13802 Newhope
Street, Garden Grove, as
complete. (Action Item)

OBJECTIVE

For the City Council to accept the Municipal Service Center East Island Fuel
Dispenser Replacement Project as complete; and authorize the City Manager to
execute the Notice of Completion of Public Improvement and Work.

BACKGROUND

The Public Works Vehicle Maintenance Division is responsible for providing reliable
refueling sites for City vehicles and equipment. Several fuel dispensers located at the
Municipal Services Center at 13802 Newhope Street, required replacement; and on
May 9, 2017, the City Council awarded a contract to Fuel Equipment Services Inc.
dba Fuel Serv in the amount of $83,770 for the Municipal Service Center East Island
Fuel Dispenser project. The project consisted of removal and replacement of three
(3) fuel dispensers at the service center’s east fuel island.

DISCUSSION

The contractor, Fuel Equipment Services, Inc., dba Fuel Serv has completed the
project in accordance with the contract.

FINANCIAL IMPACT

The financial impact of this project is $83,770. Funds were encumbered in Fiscal
Year 2016/17 under Purchase Order 156898.

RECOMMENDATION

It is recommended that the City Council:
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e Accept the Municipal Service Center East Island Fuel Dispenser Replacement
Project as complete.

e Authorize the City Manager to execute the Notice of Completion of Public
Improvement and Work; and

e Authorize the Finance Director to release the retention payment when
appropriate to do so.

By: Philip Carter, Facilities Manager

ATTACHMENTS:
Description Upload Date Type File Name
Notice of Completion 1/11/2018 Backup Material Notice_of_Completion.pdf

Page 8 of 189



RECORDING REQUESTED BY

When Recorded Mail To:

City Clerk

City of Garden Grove

P. O. Box 3070

Garden Grove, CA 92842

NOTICE OF COMPLETION
OF PUBLIC IMPROVEMENT AND WORK

NOTICE IS HEREBY GIVEN that The City of Garden Grove, Orange County,
California, has caused a public improvement, to wit:

REPLACEMENT OF FUEL DISPENSERS
LOCATED AT 13902 NEWHOPE ST.GARDEN GROVE, CA 92843

to be constructed upon the property hereinafter described. The contract for furnishing of all
plant, labor, services, materials, and equipment, and all utilities and transportation, including
power, fuel, and water, and performing all work necessary to construct and complete, in a good
and workmanlike manner in strict accordance with the specifications, plans, and drawings
therefore on file in the office of the City Clerk of the City of Garden Grove, for the construction,
installation and completion of the above-described public improvement and work, was
heretofore made and entered into with
FUEL EQUIPMENT SERVICES INC. DBA FUEL SERV

on the 9th day of MAY, 2017, and filed for record in the office of the City Clerk of the City of
Garden Grove; that the work upon said public improvement has been completed, and that the
Public Works Director has notified the City Council that he has made and completed a final
inspection of the materials furnished and installed and the work performed in the construction,
installation, and completion of said public improvement hereinabove more particularly described
and set forth, and has certified in writing to the City Council that all the provisions of the contract
and contract documents for the furnishing of all plant, labor, services, materials, and
equipment, and the performing of all work necessary for the construction, installation, and
completion of said public improvement above described have been fully complied with to his
satisfaction as required by the contract document; that final acceptance of the construction,
installation, and completion of said public improvement above described was made on the 23
day of JANUARY, 2018; that the nature of the title to said property of said City of Garden Grove
is as follows: That is to say, it owns said public improvement in fee except the right-of-way
upon which it is constructed, and that it owns an easement upon, over, and along said
right-of-way for the purpose of the construction, installation, and completion of said public
improvement herein above described and the use thereof after said completion; that the
property herein above referred to and on which said public improvement is situated is described

as follows, to wit:
REPLACEMENT OF FUEL DISPENSERS
LOCATED AT 13802 NEWHOPE ST. GARDEN GROVE, CA 92843
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NAME OF SURETY on Labor and Material Bond is: Allied World Insurance Company
30 S. 17, Suite 1600
Philadelphia, PA 19103
Tel No. (650) 274-0194

DATED this 23 day of January 20 18

CITY OF GARDEN GROVE

By

City Manager of the City of the

Garden Grove
ATTEST:

City Clerk of the City of Garden Grove

STATE OF CALIFORNIA
COUNTY OF ORANGE

I am the Public Works Director of the City of Garden Grove.

I have read the foregoing Notice of Completion of Public Improvement and Work, and know the
contents thereof; and I certify that the same is true of my own knowledge, except as to those
matters, which are therein stated upon my information or belief, and as to those matters I
believe to be true.

I certify (or declare), under penalty of perjury, that the foregoing is true and correct.

Executed on January 23 at Garden Grove , California
(Date) (Place)

7

L7
et e
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Agenda Item - 4.b.
City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: William E. Murray
Dept.: City Manager Dept.: Public Works
Subject: Authorize the issuance of a Date: 1/23/2018

purchase order to National
Auto Fleet Group for one (1)
new Community and
Economic Development
Department vehicle. (Cost:
$24,313.92) (Action Item)

OBJECTIVE

To secure City Council authorization to purchase one (1) new Community &
Economic Development Department sedan from National Auto Fleet Group through
the National Joint Powers Alliance (NJPA) competitive bid program, Contract
#102811.

BACKGROUND

The Public Works Department is responsible for providing all city departments safe
and reliable vehicles. Recently, a Community & Economic Development Department
sedan was involved in a traffic collision with costs to repair the damage exceeding
the vehicle’s value. Consequently, the vehicle was totaled and under policy guidelines
requires replacement. Experience has shown that the City's buying power is
enhanced through joining with other public agencies to purchase fleet vehicles and
equipment.

DISCUSSION

The NIJIPA nationally solicits, evaluates and awards contracts through a competitive
bid process. As a member, the City is able to utilize NJPA bid awards for equipment
purchases. Staff recommends piggybacking on the results of a recent NJPA
competitive bid program, Contract #102811. The results deemed National Auto Fleet
Group as the lowest responsive bid.

National Auto Fleet Group $24,313.92 each*

* This price includes all applicable tax and destination charges.
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FINANCIAL IMPACT

The financial impact is $24,313.92 to the Fleet Management Fund. There is no
impact to the General Fund. The surplus vehicle will be sold at public auction.

RECOMMENDATION

It is recommended that the City Council:

e Authorize the Finance Director to issue a purchase order in the amount of
$24,313.92 to National Auto Fleet Group for the purchase of one (1) new
Community & Economic Development Department sedan.

By: Steve Sudduth, Public Works Supervisor
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Agenda Item - 4.c.
City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: William E. Murray
Dept.: City Manager Dept.: Public Works
Subject: Authorize the issuance of a Date: 1/23/2018

purchase order to National
Auto Fleet Group for one (1)
new Public Works
Department pickup truck.
(Cost: $23,537.04) (Action
Item)

OBJECTIVE

To secure City Council authorization to purchase one (1) new pickup truck from
National Auto Fleet Group through the National Joint Powers Alliance (NJPA)
competitive bid program, Contract #120716.

BACKGROUND

The Public Works Department has one (1) pickup truck that currently meets the
City’s guidelines for replacement. One (1) replacement was approved through Fiscal
Year 2017/18 budget process. Experience has shown that the City’s buying power is
enhanced through joining with other public agencies to purchase fleet vehicles and
equipment.

DISCUSSION

The NJPA nationally solicits, evaluates and awards contracts through a competitive
bid process. As a member, the City is able to utilize NJPA bid awards for equipment
purchases. Staff recommends piggybacking on the results of a recent NJPA

competitive bid program, Contract #120716. The results deemed National Auto Fleet
Group as the lowest responsive bid.

National Auto Fleet Group $23,537.04%*

* This price includes all applicable tax and destination charges.

FINANCIAL IMPACT
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There is no impact to the General Fund. The financial impact is $23,537.04 to the
Fleet Management Fund. The surplus equipment will be sold at public auction.

RECOMMENDATION
It is recommended that the City Council:

e Authorize the Finance Director to issue a purchase order in the amount of

$23,537.04 to National Auto Fleet Group for the purchase of one (1) new
pickup truck.

By: Steve Sudduth, Public Works Supervisor

Page 14 of 189



Agenda Item - 4.d.
City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Lisa L. Kim

Dept.: City Manager Dept.: Community and Economic
Development

Subject: Approval of an agreement Date: 1/23/2018

with LSA Associates to
provide California
Environmental Quality Act
compliance documents for
the proposed House Foods
expansion project at 7351
and 7421 Orangewood
Avenue, Garden Grove; and
approval of a Reimbursement
Agreement with House Foods
America Corporation.

(Action Item)

OBJECTIVE

The purpose of this report is to request City Council approval of an agreement with
LSA Associates to provide preparation and processing of California Environmental
Quality Act (CEQA) compliance documents, and to approve a Reimbursement
Agreement with House Foods America Corporation.

BACKGROUND

In 1997, House Foods America Corporation (Developer) acquired the property
located at 7351 Orangewood Avenue for food manufacturing. In 2017, the
Developer acquired the adjacent property, located at 7421 Orangewood Avenue
(Site), currently developed with an industrial building, with the intention to construct
a 37,274 square foot expansion between the two existing buildings, and a lot line
adjustment to consolidate the two properties into one (Project). Significant progress
with the Developer and staff to develop preliminary plans that would meet the City’s
and the California Building Code requirements is near completion.

DISCUSSION

In November 2017, the Developer submitted preliminary plans for a 37,274 square
foot expansion at the Site between the two existing industrial buildings, and a
request for a lot line adjustment to consolidate the two properties into one. Based
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on the proposed Project, the City requested for the preparation and processing of
CEQA compliance documents to analyze the Project’s potential impacts in accordance
with CEQA.

LSA Associates was selected to prepare the necessary CEQA documents for the Project.
The proposed scope of work outlines anticipated tasks to prepare an Initial Study/Mitigated
Negative Declaration (IS/MND) and technical reports. The estimated cost shall not exceed
$67,350. The entire amount of the contract and all related costs shall be reimbursed by
the Developer pursuant to a Reimbursement Agreement. Upon completion of the CEQA
documents for the Project, it will be considered by the Planning Commission. Due to the
nature of the work that is performed, such tasks are contracted with a consultant that
specialize in analyzing development impacts related to CEQA. As the local land use
agency, the City oversees the work, but the cost of the CEQA documents are paid by the
Developer.

FINANCIAL IMPACT

Approval of the Professional Services Agreement with LSA Associates will have no
net cost to the City. The Developer will deposit funds with the City. The funds
would be administered through a Reimbursement Agreement between the City and
the Developer, which requires the Developer to pay all costs associated with
preparation of the CEQA documents.

RECOMMENDATION

It is recommended that the City Council:

e Approve the Professional Services Agreement with LSA Associates in the
amount of $67,350, to prepare and process the California Environmental Quality
Act compliance documents for the Project site located at 7351 and 7421
Orangewood Avenue, Garden Grove;

e Approve the Reimbursement Agreement with House Foods America Corporation
for the cost of the Professional Services Agreement with LSA Associates; and

e Authorize the City Manager to execute the agreements on behalf of the City, and
to make minor modifications as appropriate.

By: Mary Medrano, Associate Planner

ATTACHMENTS:

Description Upload Date Type File Name

Professional Services 1/8/2018 Backup Material Professional_Services_Agreement.pdf
Agreement

Reimbursement 1/8/2018 Backup Material Reimbursement_Agreement.pdf
Agreement
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PROFESSIONAL SERVICES AGREEMENT

THIS AGREEMENT is made this day of _, 2017, by the CITY OF
GARDEN GROVE, a municipal corporation, ("CITY") and LSA ASSOCIATES, herein
after referred to as "CONTRACTOR".

RECITALS

The following recitals are a substantive part of this Agreement:

1. This Agreement is entered into pursuant to Garden Grove Council
Resolution No. 9212-14 (January 28, 2014).

2. CITY desires to utilize the services of CONTRACTOR to provide
preparation and processing of California Environmental Quality Act
(CEQA) compliance documents for the proposed House Foods
expansion project at 7351 and 7421 Orangewood Avenue.

3. CONTRACTOR is qualified by virtue of experience, training, education and
expertise to accomplish services.

AGREEMENT
THE PARTIES MUTUALLY AGREE AS FOLLOWS:

1. Term and Termination. The term of the agreement shall remain in effect
until completion of the services to be provided by CONTRACTOR hereunder,
unless earlier terminated by CITY. This agreement may be terminated by the
CITY without cause. In such event, the CITY will compensate CONTRACTOR
for work performed to date in accordance with CONTRACTOR's proposal which
is attached as Attachment “A” and is hereby incorporated by reference.
Contractor is required to present evidence to support performed work.

2. Services to be Provided. The services to be performed by CONTRACTOR
shall consist of tasks as set forth in the Proposal. The Proposal is attached
as Attachment “A” (preparation and processing of California Environmental
Quality Act (CEQA) compliance documents for the proposed House Foods
expansion project at 7351 and 7421 Orangewood Avenue), and is
incorporated herein by reference. The Proposal and this Agreement do not
guarantee any specific amount of work.

3. Compensation. CONTRACTOR shall be compensated as follows:

3.1 AMOUNT. Total Compensation under this agreement shall not exceed
(NTE) amount of Sixty Seven Thousand Three Hundred Fifty Dollars
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($67,350.00), payable in arrears and in accordance with the proposal
in Attachment “A”.

3.2 Payment. For work under this Agreement, payment shall be made per
invoice for work completed. For extra work not a part of this
Agreement, a written authorization by the Community and Economic
Development Director will be required, and amendment to the budget
will be requested before proceeding, and payment shall be based on the
Billing Rates for LSA Associates which is included in the Proposal
attached as Exhibit A.

3.3 Records of Expenses. CONTRACTOR shall keep complete and accurate
records of all costs and expenses incidental to services covered by this
Agreement. These records will be made available at reasonable times
to CITY.

3.4 Termination. CITY and CONTRACTOR shall have the right to terminate
this agreement, without cause, by giving thirty (30) days written notice
of termination. If the Agreement is terminated by CITY, then the
provisions of paragraph 3 would apply to that portion of the work
completed.

Insurance r irements.

4.1 COMMENCEMENT OF WORK. CONTRACTOR shall not commence work
under this Agreement until all certificates and endorsements have been
received and approved by the CITY. All insurance required by this
Agreement shall contain a Statement of Obligation on the part of the
carrier to notify the CITY of any material change, cancellation, or
termination at least thirty (30) days in advance.

4.2 WORKERS COMPENSATION INSURANCE. During the duration of this
Agreement, CONTRACTOR and all subcontractors shall maintain
Workers Compensation Insurance in the amount and type required by
law, if applicable.

4.3 INSURANCE AMOUNTS. CONTRACTOR shall maintain the following
insurance for the duration of this Agreement:

(a) Commercial general liability in an amount of
$1,000,000.00 per occurrence (claims made and
modified occurrence policies are not acceptable);
Insurance companies must be acceptable to CITY and have
a Best's Guide Rating of A-, Class VII or better, as
approved by the CITY.
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(b) Automobile liability in an amount of $1,000,000.00
combined single limit (claims made and modified
occurrence policies are not acceptable); Insurance
companies must be acceptable to CITY and have a Best's
Guide Rating of A-, Class VII or better, as approved by the
CITY.

(c) Professional liability in an amount not less than
$2,000,000. Insurance companies must be admitted and
licensed In California and have a Best's Guide Rating of A-
Class VII or better, as approved by the City. If the policy
is written on a “claims made” basis, the policy shall be
continued in full force and effect at all times during the
term of the agreement, and for a period of three (3)
years from the date of the completion of services
provided. In the event of termination, cancellation, or
material change in the policy, professional/consultant
shall obtain continuing insurance coverage for the prior
acts or omissions of professional/consultant during the
course of performing services under the term of the
agreement. The coverage shall be evidenced either by a
new policy evidencing no gap in coverage, or by obtaining
separate extended “tail” coverage with the present or
new carrier.

An On-Going and Completed Operations Additional Insured
Endorsement for the policy under section 4.3 (a) shall designate CITY,
its officers, officials, employees, agents, and volunteers as additional
insureds for liability arising out of work or operations performed by or
on behalf of the CONTRACTOR. CONTRACTOR shall provide to CITY
proof of insurance and endorsement forms that conform to CITY's
requirements, as approved by the CITY.

An Additional Insured Endorsement for the policy under section 4.3 (b)
shall designate CITY, its officers, officials, employees, agents, and
volunteers as additional insureds for automobiles, owned, leased, hired,
or borrowed by the CONTRACTOR. CONTRACTOR shall provide to CITY
proof of insurance and endorsement forms that conform to CITY's
requirements, as approved by the CITY.

For any claims related to this Agreement, CONTRACTOR's insurance
coverage shall be primary insurance as respects CITY, its officers,
officials, employees, agents, and volunteers. Any insurance or self-
insurance maintained by the CITY, its officers, officials, employees,
agents, and volunteers shall be excess of the CONTRACTOR's insurance
and shall not contribute with it.
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10.

If CONTRACTOR maintains higher insurance limits than the minimums shown
above, CONTRACTOR shall provide coverage for the higher insurance limits
otherwise maintained by the CONTRACTOR.

of the CITY. No official or
employee of CITY shall be personally liable to CONTRACTOR in the event of
any default or breach by CITY, or for any amount which may become due to
CONTRACTOR.

Non-Discrimination. CONTRACTOR covenants there shall be no
discrimination against any person or group due to race, color, creed, religion,
sex, marital status, age, handicap, national origin, or ancestry, in any activity
pursuant to this Agreement.

Independent Contractor. It is agreed to that CONTRACTOR shall act and be
an independent contractor and not an agent or employee of the CITY, and
shall obtain no rights to any benefits which accrue to CITY'S employees.

Compliance with Law. CONTRACTOR shall comply with all applicable laws,
ordinances, codes, and regulations of the federal, state, and local government.
CONTRACTOR shall comply with, and shall be responsible for causing all
contractors and subcontractors performing any of the work pursuant to this
Agreement to comply with, all applicable federal and state labor standards,
including, to the extent applicable, the prevailing wage requirements
promulgated by the Director of Industrial Relations of the State of California
Department of Labor. The City makes no warranty or representation
concerning whether any of the work performed pursuant to this Agreement
constitutes public works subject to the prevailing wage requirements.

Notices. All notices shall be personally delivered or mailed to the below listed
address, or to such other addresses as may be designated by written notice.
These addresses shall be used for delivery of service of process.

a. LSA Associates
20 Executive Park, Suite 200
Irvine, CA 92614
Attention: Ashley Davis

b. (Address of CITY) (with a copy to):
City of Garden Grove Garden Grove City Attorney
11222 Acacia Parkway 11222 Acacia Parkway
Garden Grove, CA 92840 Garden Grove, CA 92840

CONTRACTOR'S PROPOSAL. This Agreement shall include CONTRACTOR's
proposal or bid which shall be incorporated herein by reference. In the event
of any inconsistency between the terms of the proposal and this Agreement,
this Agreement shall govern.

Page 20 of 189



11. Licenses, Permits, and Fees. At its sole expense, CONTRACTOR shall
obtain a Garden Grove Business License, all permits, and licenses as may be
required by this Agreement.

12. Familiarity with Work. By executing this Agreement, CONTRACTOR
warrants that: (1) it has investigated the work to be performed; (2) it has
investigated the site of the work and is aware of all conditions there; and (3) it
understands the facilities, difficulties, and restrictions of the work under this
Agreement. Should Contractor discover any latent or unknown conditions
materially differing from those inherent in the work or as represented by CITY,
it shall immediately inform CITY of this and shall not proceed, except at
CONTRACTOR's risk, until written instructions are received from CITY.

13. Time of Essence. Time is of the essence in the performance of this
Agreement.

14. Limitations Upon S ntractin nd Assignment. The experience,
knowledge, capability, and reputation of CONTRACTOR, its principals and
employees were a substantial inducement for CITY to enter into this
Agreement. CONTRACTOR shall not contract with any other entity to perform
the services required without written approval of the CITY. This Agreement
may not be assigned voluntarily or by operation of law, without the prior
written approval of CITY. If CONTRACTOR is permitted to subcontract any
part of this Agreement, CONTRACTOR shall be responsible to CITY for the acts
and omissions of its subcontractor as it is for persons directly employed.
Nothing contained in this Agreement shall create any contractual relationship
between any subcontractor and CITY. All persons engaged in the work will be
considered employees of CONTRACTOR. CITY will deal directly with and will
make all payments to CONTRACTOR.

15. Authority to Execute. The persons executing this Agreement on behalf of
the parties warrant that they are duly authorized to execute this Agreement
and that by executing this Agreement, the parties are formally bound.

16. Indemnification. To the fullest extent permitted by law, CONTRACTOR shall
defend, and hold harmless CITY and its elective or appointive boards,
officers, agents, and employees from any and all claims, liabilities, expenses,
or damages of any nature, including attorneys' fees, for injury or death of
any person, or damages of any nature, including interference with use of
property, arising out of, or in any way connected with the negligence,
recklessness and/or intentional wrongful conduct of CONTRACTOR,
CONTRACTOR'S agents, officers, employees, subcontractors, or independent
contractors hired by CONTRACTOR in the performance of the Agreement.
The only exception to CONTRACTOR'S responsibility to protect, defend, and
hold harmliess CITY, is due to the sole negligence, recklessness and/or
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wrongful conduct of CITY, or any of its elective or appointive boards, officers,
agents, or employees.

This hold harmless agreement shall apply to all liability regardiess of whether
any insurance policies are applicable. The policy limits do not act as a

limitation upon the amount of indemnification to be provided by
CONTRACTOR.

M

(Agreement Signature Block On Next Page)
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IN WITNESS THEREOF, these parties have executed this Agreement on the day
and year shown below.

Date: "CITY"
CITY OF GARDEN GROVE
By:
City Manager
ATTESTED:
City Clerk
Date:
"CONTRACTOR"
LS S es
By: ’Z__-\
( [
Name: Rob M ¢ CB«'\V'l
Title: Ceo

Date: //3//8
Tax ID No. qq - Z's“llb:“j

Contractor’s License: I\] J/ /‘1"
Expiration Date: N l'/ B’ '

If CONTRACTOR is a corporation, a
Corporate Resolution and/or Corporate
Seal is required. If a partnership,
Statement of Partnership must be
submitted to CITY.

SPROYEEﬁM{I /Z\—Yﬂ

Garden Grove City Attorney
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Attachment “A”
Preparation and Processing of California Environmental Quality Act (CEQA)
Compliance Documents for the Proposed House Foods Expansion Project at
7351 and 7421 Orangewood Avenue
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BERKELEY
CARLSBAD
FRESNO

IRVINE

LOS ANGELES
PALM SPRINGS
POINT RICHMOND
RIVERSIDE
ROSEVILLE

SAN LUIS OBISPO

December 1, 201_7

Lisa Kim, Director

Community Development Department
City of Garden Grove

11222 Acacia Parkway

Garden Grove, CA 92840

Subject:  Proposal to Prepare an Initial Study/Mitigated Negative Declaration and
Technical Studies for the House Foods Expansion Project in the City of Garden
Grove, California

Dear Ms. Kim:

LSA Associates, Inc., doing business as LSA, is pleased to submit this proposal for the
preparation of an Initial Study/Mitigated Negative Declaration (IS/MND) and technical
reports for the proposed House Foods Expansion Project (project) at 7351 and 7421
Orangewood Avenue in the City of Garden Grove.

As detailed in the attached Scope of Work, LSA will provide professional services to assist
you in the preparation of an environmental document that meets the requirements of the
California Environmental Quality Act (CEQA) and State CEQA Guidelines. This Scope of Work
is based on information provided by Lioyd R Nikaido, AlA, of Kajima Associates, Inc., on
behalf of the Applicant; the Site Plan prepared by Kajima Associates dated November 27,
2017; and direction that an IS/MND is the appropriate environmental document required
under CEQA. LSA acknowledges that the final CEQA determination is not a foregone
conclusion; that determination shall be made by the City of Garden Grove and shall be
based on the analysis in the IS,

Although every effort has been made to anticipate your needs, LSA welcomes the
opportunity to discuss strategy and the details of this Scope of Work. If you have any
questions, please contact me at (949) 553-0666.

Thank you again for contacting LSA and for your consideration of this proposal. If, after
reviewing the proposal, you accept the terms and conditions therein, please sign and return
the authorization on the following page.

20 Executive Park, Suite 200, Irvine, California 92614 949.553.0666 www.lsa.net
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LSA

LSA looks forward to working on the House Foods Expansion Project in the City of Garden
Grove.

Sincerely,

LSA Associates, Inc.

Ashley Davi
Principal

Attachment: A. Schedule of Standard Contract Provisions and Billing Rates
THE ABOVE STATED TERMS ARE HEREBY ACCEPTED AND AUTHORIZED.

CONSULTANT: CLIENT:

LSA Associates, Inc.

Company Company

Authorized Signature Authorized Signature
Ashley Davis

Print Name Print Name
Principal

Title Title

Date Date

12/1/17 «L:\PROPOSAL\KAI1701.P - House Foods\House Foods Proposal Final.docx»
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PROPOSAL TO PREPARE AN INITIAL
STUDY/MITIGATED NEGATIVE DECLARATION
AND TECHNICAL REPORTS

THE HOUSE FOODS EXPANSION PROJECT
GARDEN GROVE, CALIFORNIA

LSA

December 2017
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PROPOSAL TO PREPARE AN INITIAL
STUDY/MITIGATED NEGATIVE DECLARATION
AND TECHNICAL REPORTS

THE HOUSE FOODS EXPANSION PROJECT
GARDEN GROVE, CALIFORNIA

Submitted to:

City of Garden Grove
Community Development Department
11222 Acacia Parkway
Garden Grove, CA 92840

Prepared by:

LSA
20 Executive Park, Suite 200
Irvine, California 92614
(949) 553-0666

LSA

December 2017
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NEGATIVE DECLARATION AND TECHNICAL REPORTS

PROPOSAL FOR PREPARATION OF AN INITIAL STUDY/MITIGATED
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GARDEN GROVE, CALIFORNIA

DecemMBER 2017 !
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B s S/ MiraaTes
GARDEN GROVE, CALIFORN!A

DEceEmMBER 2017

SCOPE OF WORK

LSA is pleased to submit this proposal for the proposed House Foods Expansion Project (project) in
the City of Garden Grove.

PROFESSIONAL CAPABILITIES

LSA is a diversified environmental, transportation, and community planning firm that evolved from a
smali consulting firm formed by Larry Seeman in 1976, then called Larry Seeman Associates. Since its
founding, LSA has advanced from a small firm of a few biologists, archaeologists, and environmental
analysts to a full-service environmental consulting firm with 10 offices in California.

Environmental Planning has been the cornerstone of LSA’s professional services and continues to be
one of the firm’s key practice areas. LSA’s environmental staff includes expert practitioners of the
California Environmental Quality Act (CEQA) and the National Environmental Policy Act (NEPA), and
has prepared thousands of Negative Declarations (NDs), Mitigated Negative Declarations (MNDs),
Environmental Impact Reports (EIRs), and Environmental Impact Statements (EISs). Processing CEQA
documents is the core service which LSA provides. LSA’s environmental planners offer deep
knowledge of science and regulations, solid problem-solving skills, and well-rounded solutions. This
balanced approach has earned LSA a reputation for thorough, credible, and objective reports. While
LSA prides itself on its technical document preparation skills, the most important aspect of its overall
service is its project management skills. On a daily basis, this translates into tracking and expediting
documents through the steps necessary to successfully achieve completion of CEQA requirements in
a timely manner.

LSA assigns skilled professionals to each of its projects, including many who are recognized experts
in their fields. All projects are overseen by a Principal in Charge throughout the life of the contract to
ensure a high level of expertise and quality control. To ensure that the company’s quality control
program is implemented, all substantial work products are reviewed at the Principal level. LSA has a
proven track record in project management and preparation of planning and environmental
documents involving challenging technical, political, and community issues.

Additional Professional Capabilities
Transportation

LSA’s Transportation staff offers comprehensive planning and engineering services for all aspects of
development and transportation projects. Services include preparation of Traffic Impact Assessment
reports, modeling for regional transportation networks, identifying roadway funding and cost-
sharing opportunities, assessing traffic and parking conditions, and developing strategic solutions.

Natural Resources

LSA’s Natural Resources staff members are known for their outstanding expertise in evaluation,
management, and restoration of biological resources. LSA’s staff of scientists prepares biological
resource inventories, constraints analyses, and impact assessments. LSA’s extensive experience in
wetlands analysis, special-status species evaluation, and environmental permitting is respected by
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GARDEN GROVE, CALIFOANIA
Decempen 2017

both clients and regulatory agency staff. LSA designs habitat restoration plans and mitigation banks,
implements and monitors revegetation programs, and facilitates successful completion of
permitting assignments. Extensive use of geographic information systems (GIS) and global
positioning systems (GPS) has become a regular part of LSA’s work.

Noise and Air Quality

In Noise and Air Quality, the LSA staff offers complete assessment modeling and monitoring of noise
and air quality impacts for school, residential, commercial, and industrial developments; General
Plan and Specific Plan studies; and transportation projects. These services include modeling of
construction and operational emissions with mobile and stationary sources. In addition, LSA remains
current in regard to ever-changing regulations and requirements pertaining to greenhouse gas
(GHG) emissions and global climate change.

Cultural Resources

LSA's Cultural Resources staff provides field surveys, testing, laboratory services, resource
evaluation, and historical assessments. When required to offset significant impacts, LSA will develop
cost-sensitive and practical mitigation for cultural and paleontological resource protection and
preservation.

Water Quality

LSA’s Water Quality staff offers specialized expertise in storm water runoff management, water
quality assessment, and best management practices (BMPs) to develop effective solutions to water
quality issues and prevent contamination of our nation’s waters. LSA also provides water quality
monitoring services for active construction sites.

Geographic Information Systems

LSA’s GIS staff uses up-to-date technology to map and analyze environmental data and information.
LSA applies GPS technology to locate resources and geographic reference points for surveys. Spatial
data are used to generate digital maps and aerial photographic overlays to facilitate project
planning, augment environmental impact assessments, and enhance public presentations.

Graphics

LSA’s Graphics staff is critical to the firm’s success, presenting complex information in visually
appealing presentations. Accurate and clear mapping, visual simulations, shade and shadow
analyses, and photography are essential components of the company’s presentation of
environmental analyses and planning projects.
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GARDEN GROVE, CALIFORNIA

DecemBERr 2017 '

PROJECT STAFF

Ashley Davis will serve as the Principal in Charge and the Project Manager for this contract. As the
key team member, Ms. Davis will direct qualified supporting staff, as necessary, to assist in
accomplishing specific requested assignments. LSA will also provide in-house review of all products
by a technical editor prior to submittal to the City of Garden Grove (City).

Ms. Davis has extensive experience preparing environmental documents in accordance with the
requirements of CEQA and the State CEQA Guidelines; her qualifications are discussed below.
Through submission of this proposal, LSA guarantees that Ms. Davis will be available to respond to
requests in a timely manner.

Ongoing and frequent communication between the Principal in Charge/Project Manager and the
City will serve as the primary vehicle for identifying emerging project issues and developing
solutions early in order to minimize schedule impacts. LSA staff will be available and easily accessible
to the Project Team for meetings and conference calls as required.

LSA PROJECT MANAGEMENT STAFF
ASHLEY DAvis, PRINCIPAL

Ms. Davis will serve as the Principal in Charge and Project Manager and main point of contact for
this project. She will be responsible for the management and administrative aspects of this project
as well as the team’s performance with regard to technical issues. Her responsibilities include
project oversight and preparation of environmental documents for a variety of land development,
redevelopment, and public agency projects. Currently, Ms. Davis is preparing an Initial Study/
Mitigated Negative Declaration (IS/MND) for a proposed residential project in Coto de Caza (Orange
County), and a General Plan Land Use Element EIR for the City of Long Beach, and is overseeing the
preparation of technical reports for a Medical Office Building in the City of Santee. She has also
successfully provided CEQA clearance for a mixed-use project in the City of Garden Grove.

ALYsSA HELPER, ENVIRONMENTAL PLANNER

Ms. Helper will serve as the Assistant Project Manager for this work effort. She will assist in directing
staff, disseminating project information, and ensuring that deliverables are submitted to the
Applicant in a timely manner. Ms. Helper has assisted in preparing environmental compliance
documents and managing projects with Ms. Davis on several development projects in the Southern
California region as well.
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RELEVANT PROJECT EXPERIENCE

United Methodist Church Mixed-Use
Garden Grove, California

LSA prepared the IS/MND for a mixed-use development consisting of 47 affordable housing units,
2,975 square feet (sf) of leasing office commercial space, and a new Head Start preschool facility on
a 5.2 acre (ac) site in the City of Garden Grove. Discretionary actions associated with the project
included a rezone of a 0.51 ac vacant parcel on the project site from Community Center Specific
Plan-Civic Center Residential-20 Area 20 (CCSP-CCR20) to Civic Center Core {CC-3) as well as a
General Plan Amendment for the 0.51 ac vacant parcel from Medium Density Residential to Civic
Center Mixed Use. Primary environmental issues of concern included traffic and transportation as
well as the provision of adequate parking for the project. The IS/MND was circulated in late 2014
and approved by the City Council in January 2015.

Oak Grove Residential Project
Coto de Caza, Orange County

LSA is currently preparing the IS/MND for a proposed residential development consisting of 13 low-
density residential lots (approximately 13,900 sf each) on a 5.1 ac site in the community of Coto de
Caza in southeastern Orange County. Discretionary actions associated with the project include a
Specific Plan Amendment to the Coto de Caza Specific Plan to adjust the boundary of Planning Area
(PA) 5 (Low Density Residential) to encompass the 5.1 ac project site currently located within a
portion of PA 21 (Community Center/Commercial). Primary environmental issues of concern include
biological resources (related to the preservation of Heritage Oak Trees) and hydrology and water
quality.

CSULB Technology Park Phase Il Project
Long Beach, California

LSA prepared an IS/MND for the construction and operation of a warehouse/office project on an
approximately 10 ac site on the north side of Pacific Coast Highway between Cota Avenue and Hayes
Avenue in the City of Long Beach. The proposed project would include 185,300 sf of warehouse
space and 20,000 sf of office space. The IS/MND evaluated two operational variations for the project
(single tenant/user and two tenants/users). LSA also provided technical analysis for air quality, GHG
emissions, noise, and cultural/historic resources. Because the project would result in an increase in
diesel-truck trips, a Health Risk Assessment was prepared by LSA. Key issues included traffic and air
quality/health risks. The Draft IS/MND was circulated for public review in September 2017. The
project and related Final IS/MND are expected to be considered by the Long Beach Planning
Commission in December 2017.

Imperial Promenade
La Habra, California

Ms. Davis served as Project Manager for an IS/MND prepared for the redevelopment of a
commercial site in La Habra. The proposed Imperial Promenade Project was intended to serve as a
regional retail commercial center consistent with the City’s Redevelopment Plan. The project
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involved rehabilitation of the existing commercial structure by partitioning the interior, enclosing
the uncovered portions of the garden center for retail space and updating the architectural
elements on the exterior of the building. In addition, two new development pads with freestanding
buildings were included to accommodate additional commercial tenants. Key issues addressed in
the IS/MND included traffic, hydrology, and potential noise impacts.

Ganahl Lumber Expansion
Costa Mesa, California

Ms. Davis served as Principal in Charge for preparation of an IS/MND for this project in the City of
Costa Mesa, which involved the construction of a new lumberyard, three sheds totaling 42,972 sf,
and a 68,712 sf building materials retail store for the Ganahl Lumber Company adjacent to its
existing lumberyard and store on Bristol Street. Solar panels would be installed on the roof of the
retail building. The IS/MND was adopted and the project was approved by the Costa Mesa Planning
Commission on February 23, 2015. The project was subsequently appealed to the Costa Mesa City
Council, which upheld the Planning Commission’s approval in December 2015.

34202 Del Obispo Street Residential Mixed-Use Project EIR
Dana Point, California

Ms. Davis served as Principal in Charge for this project with the City of Dana Point. LSA was contracted

to address potential environmental impacts associated with the construction and operation of the
34202 Del Obispo Street Mixed-Use Project. An MND had previously been prepared for the project site to
analyze the theoretical maximum development scenario that would be permitted by the proposed
General Plan Amendment, Zone Change, and Local Coastal Program Amendment. The mixed-use project
addressed in the MND included the addition of 168 residential condominiums, 2,471 sf of commercial
space, and 0.45 ac of parkland on a 9 ac site in the City’s Coastal Overlay Zone. Technical work performed
by the project team included a traffic impact analysis, an air quality and GHG analysis, a noise and
vibration analysis, a cultural resource assessment, a paleontological assessment, a biological resources
memorandum, and review of existing technical reports and data. Key environmental and controversial
issues included geotechnical stability, hydrology and water quality, flooding, traffic, and aesthetics.

General Plan Land Use and Urban Design Elements
Long Beach, California

LSA prepared an EIR for the City of Long Beach General Plan Land Use and Urban Design Elements
Project located in the City of Long Beach. The General Plan Land Use Element (LUE) and Urban
Design Element (UDE) are being prepared as companion documents to each other and are
integrated with the new Mobility Element. The City is looking to target future growth in a few
specific transit-rich corridors and districts, seeking to increase job density in commercial and
industrial areas, focus on improving the corridors, and maintaining and improving the existing
established neighborhoods in a largely built-out City of 468,000. The LUE will replace land use
designations with PlaceTypes that are more flexible and comprehensive, and will lead to a
subsequent comprehensive zoning code update. The UDE will provide minimum design standards
for the PlaceTypes and their respective component development types and patterns. In support of
the EIR, LSA is preparing technical documentation, including air quality/GHG emissions, noise, and
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traffic analyses, as well as assisting with Native American Consultation. Ms. Davis is serving as
Principal in Charge for this project.

24 Hour Fitness EIR Addendum
San Juan Capistrano, California

Ms. Davis served as Principal in Charge for the preparation of an Addendum to the previously
certified Ventanas Business Center (VBC) EIR for the proposed 24 Hour Fitness Center Project in the
City of San Juan Capistrano. The VBC EIR found no significant impacts based on the environmental
assessment of a 225,000 sf office-industrial project. The project consists of development of a less
intense 38,000 sf health club that would develop about 16.9 percent of the building area proposed
by the VBC project. The Addendum summarized the findings of the VBC EIR and was supported by
updated technical data generated by LSA, including an air quality and GHG memorandum. LSA also
assisted the City with Native American consultation as it relates to the project, consistent with
Assembly Bill 52.

Port of Long Beach Joint Security Operations Facility
Long Beach, California

Ms. Davis is currently serving as Principal in Charge for preparation of an MND for a proposed Joint
Security Operations Facility to serve Port of Long Beach (POLB) Security, the Long Beach Police
Department, and the Long Beach Fire Department on Pier F in the POLB. The proposed project
consists of both land-side and marine improvements in order to complete a new shared-use Security
Operations Campus that would allow for efficient emergency response operations. Marine
improvements would include the removal of the security dock and the existing Challenger Fireboat
dock, the relocation and extension of the existing Jacobsen Pilot Services dock, and construction of a
multi-use boat dock providing eight slips for security vessels. The proposed project also includes a
fixed breakwater to protect the proposed multi-use boat basin by reducing impacts associated with
wind waves, swells, seiches, and tsunami currents. Land-side improvements would include the
demolition of the existing Fire Station No. 15 buildings and existing apparatus/storage building,
construction of a 23,200 sf shared-use Security Operations Campus Building and a 3,500 sf shared-
use Dive Locker facility. The project also requires an Amendment to the Port Master Plan. Primary
environmental issues to be addressed include water quality, marine biology, and construction
impacts.
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PROJECT UNDERSTANDING AND APPROACH

Project Understanding

House Foods America Corporation (located at 7351 Orangewood Avenue) has recently purchased
the adjacent property located at 7421 Orangewood Avenue and is proposing to construct a new
one-story tofu manufacturing plant expansion between the two existing buildings. As part of the
entitlement process, a request for a Lot Line Adjustment will be submitted to the City of Garden
Grove for approval in order to consolidate both properties to one site. A summary of the existing
and proposed square-footage uses is provided below in Table A.

Table A: House Foods Square Footage Summary

Existing Proposed
Use Expansion Expansion Net Difference
7421 Orangewood Area 7421 Orangewood Area

Office 35,101 0 24,470 0 -10,631
Manufacturing 46,512 0 0 25,864 -20,648
Warehouse 0 0 57,143 11,410 68,553
Total 81,613 0 81,613 37,274 37,274

As indicated in the table above, the project will result in a reduction of office and manufacturing
uses and an increase of warehouse uses, for a total increase of 37,274 sf as compared to the existing
conditions.

Project Approach

The City of Garden Grove has recommended that Air Quality/GHG Emissions, Noise, and Water
Quality studies be prepared for the proposed project to support the analysis in the 1IS/MND. The
City’s traffic engineer has determined that a Traffic Study will not be required for this project based
on a traffic generation analysis prepared by LSA that indicated an overall reduction in both peak
hour and daily traffic trips. The Water Quality Study (Preliminary and Final WQMP) will be prepared
by the Applicant’s Civil Engineer and provided to LSA.

LSA understands that the following project-specific studies have already been prepared and will also
be made available for LSA’s use in preparing the IS/MND:

e Phase 1 Environmental Site Assessment (prepared by PSi)
e Geotechnical Investigation Report (prepared by AMEC Foster Wheeler)
e Hazardous Materials Report (prepared by PSI)

LSA will take a proactive role in resolving issues and pursuing needed information and decisions to
facilitate completion of the environmental analysis within the schedule. If issues arise that would
jeopardize the schedule, LSA will inmediately apprise the City and project Applicant of the problem
and diligently develop alternative approaches to maintain the schedule.
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WORK PROGRAM

The tasks identified below comprise LSA’s work program for completion of the environmental
analysis and CEQA process for the proposed project.

TASK 1: PROJECT INITIATION AND PROJECT DESCRIPTION
Task 1.1: Project Description

The environmental document will include a detailed Project Description based on the project plans
provided by Kajima Associates. LSA will use the Project Description to determine the potential
environmental effects of project implementation and to identify appropriate mitigation measures, if
necessary. LSA will assemble all pertinent data provided by Kajima Associates for the preparation of
the environmental document. To enable LSA to proceed, the following information must be
provided by the project Applicant to conduct the environmental analysis:

e The most current Site Plan and any related statistical summary of the proposed project including
any “green features” beyond those required by the California Green Building Code;

e A photometric study;
e A grading plan with cut-and-fill quantities;

e A construction Phasing Plan (if applicable), including estimated construction equipment and
personnel;

e A conceptual Landscape Plan;
e Alighting Plan;

e Conceptual infrastructure improvement plans (e.g., water, sewer, storm drain, and electricity
connections).

* A hydrology Report that includes the necessary information for completion of the CEQA
checklist Hydrology Study. The Hydrology Report will include calculations of the existing and
proposed impervious/pervious surface areas and change in runoff volumes and peak flow using
appropriate County of Orange (County) Hydrology Manual guidelines, as necessary. The
Hydrology Report will identify storm drain and detention facilities necessary to mitigate changes
in runoff resulting from the project. The Hydrology Report will also confirm that the
downstream storm drain lines have adequate capacity to accommodate any increased flows.

e A Water Quality Management Plan (WQMP) that includes the necessary information for
completion of the CEQA Checklist for water quality. The WQMP will include the disturbed soil
area, any change in impervious/pervious surface areas, the receiving water bodies, pollutants of
concern, and 303(d) listings and existing and the proposed total maximum daily loads for
receiving waters, The WQMP must also identify and recommend applicable Site Design, Source
Control, and Treatment Control BMPs, including Low-Impact Development features, for
incorporation in the proposed project to minimize impacts and satisfy water quality
requirements; and
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* A Geotechnical Report prepared in accordance with applicable State requirements that
addresses all CEQA-related topics, including those outlined in the California Department of
Mines and Geology Note 46.

LSA will work with Kajima Associates to prepare a detailed CEQA-oriented Project Description for
use in the IS/MND. LSA will submit the draft Project Description to the City and the project Applicant
for review and comment. For the purposes of this scope and budget, LSA will respond to one round
of comments from the City and the project Applicant on the Project Description.

TASK 2: TECHNICAL ANALYSIS

The following tasks outline the technical analyses to be prepared by LSA to support the proposed
project. For budgetary purposes, the Scope of Work assumes LSA will respond to one round of
comments on the technical studies from the City and one round of comments from the project
Applicant.

Task 2.1: Air Quality

LSA will prepare an Air Quality Analysis for the proposed project in accordance with the City and
South Coast Air Quality Management District (SCAQMD) CEQA Air Quality Handbook (1993)
guidelines, The CEQA-based Air Quality Analysis will address emissions that are generated by both
the construction and operations phases of the proposed manufacturing use. This scope and budget
does not include preparation of a stand-alone report; rather, the analysis will be included in the air
quality section of the IS/MND. Applicable modeling outputs will be included in an appendix.

Task 2.1.1: Air Quality Analysis

LSA will prepare the air quality section that will focus on the criteria pollutants of greatest concern
in the South Coast Air Basin (Basin) that would be generated by construction and operation of the
project. Those pollutants include ozone precursors (volatile organic compounds [VOCs] and oxides
of nitrogen [NO,]), carbon monoxide (CO), sulfur dioxide (SO,), and inhalable particulate matter
(PMy0 and PMy5). The air quality analysis will address all of the five air quality issues identified in the
Initial Study Checklist in Appendix G of the State CEQA Guidelines. The air quality study will consist
of the following tasks:

1. LSA will evaluate whether the project would conflict with or obstruct implementation of the
Air Quality Management Plan (AQMP). The existing air quality in the vicinity of the project
site will be characterized, including local meteorology and existing pollutant levels based on
data obtained from nearby air quality monitoring stations. LSA will describe the existing
State and Federal ambient air quality standards, the Basin’s attainment status with regard to
those standards, and the SCAQMD’s AQMP.

2. LSA will analyze whether construction and operational emissions will result in a violation of
air quality standards. The impact evaluation will be based on the SCAQMD’s Air Quality
Significance Thresholds in their CEQA Air Quality Guidelines. LSA will estimate construction
emissions, including diesel truck and heavy-duty equipment exhaust and fugitive dust based
on available information from the project Applicant and City. If the project-specific
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construction equipment and schedule are not available, a generalized schedule will be used
along with the default construction equipment anticipated in the model. LSA will calculate
future operational emissions associated with the net increase in motor vehicle activity and
on-site energy consumption. Construction and operational emissions would be estimated
using the California Emission Estimator Model (CalEEMod) program, which includes
OFFROAD and EMFAC emission factors to calculate off-road construction equipment and on-
road vehicle emissions.

3. LSA will evaluate whether the project could lead to the potential exposure of sensitive
receptors to substantial concentrations of air emissions. The evaluation of the potential for
carbon monoxide (CO) and toxics air contaminants will be assessed in a qualitative manner,
since it is not expected that the project would result in a significant increase in traffic
congestion.

4. LSA will assess whether the project would result in a cumulatively considerable net increase
of any criteria pollutant for which the Basin is in non-attainment under an applicable Federal
or State Ambient Air Quality Standard. The evaluation of cumulative impacts will follow the
procedures outlined in the SCAQMD’s CEQA Air Quality Handbook guidelines.

5. LSA will evaluate whether the proposed project would create objectionable odors affecting
a substantial number of people, based on the guidance provided in the SCAQMD CEQA Air
Quality Handbook guidelines. However, objectionable odors are not anticipated to be a
significant concern for this project.

Task 2.2: Greenhouse Gas Emissions

LSA will prepare a technical GHG impact analysis based on the State CEQA Guidelines and SCAQMD’s
Interim CEQA Greenhouse Gas Significance Threshold. The GHG impact analysis will place particular
emphasis on delineating the issues specific to the City’s and SCAQMD'’s air quality requirements.
This scope and budget does not include preparation of a stand-alone report; rather, the analysis will
be included in the GHG section of the IS/MND. Applicable model outputs will be included in an
appendix.

Task: 2.2.1: Greenhouse Gas Analysis

The City of Garden Grove does not have a qualified climate action plan. LSA will prepare a GHG
emission analysis that complies with the SCAQMD CEQA Greenhouse Gas (GHG) Significance
Threshold Guidance. The analysis will focus on the emissions of GHG that would be generated by
construction and operation of the project (primarily carbon dioxide [CO,], methane (CH,), and
nitrous oxide [N,0). In addition, the GHG analysis will be prepared in response to the two GHG
questions in the Appendix G Checklist of the State CEQA Guidelines. The GHG analysis will include
the following tasks:

1. LSA will prepare a discussion of the potential GHG emission impacts. This discussion will
describe the methodology used to estimate GHG construction and operational emission
impacts and (if applicable) identify mitigation measures. LSA will estimate project-related
GHG emissions using the CalEEMod software program. The analysis would include the five
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primary sources of GHG emissions (as applicable): motor vehicle vehicular traffic, generation
of electricity, natural gas consumption/combustion, solid waste generation, and water
usage.

a. LSA will compare the net annual increase of GHG emissions from the project to
regulatory thresholds. Should the project exceed the 3,000 metric ton per year
emission threshold for the commercial site, the project must prepare a consistency
analysis to demonstrate the reduction in GHG emissions.

b. LSA will provide mitigation strategies to reduce GHG emissions if the project is
determined not to be consistent with applicable regulatory strategies to reduce GHG
emissions. This could include vehicle mile reduction, energy/water conservation
measures, Leadership in Energy and Environmental Design (LEED) certification, carbon
sequestration, or contribution to available regional and state mitigation programs to
reduce GHG impacts to a less than significant level.

2. Local GHG emission background information will be obtained from the California Air
Resources Board’s ambient GHG background and Scoping Plan for the state, the City of
Garden Grove's General Plan. LSA will conduct a consistency analysis to determine whether
the project conforms to these plans in accordance with the procedures set forth by CARB.

Task 2.3: Noise

LSA will conduct a Noise and Vibration Impact Analysis for the proposed project. LSA will review the
City’s Municipal Code and the City’s General Plan Noise Element to identify applicable noise
regulations for the proposed project and adjacent noise-sensitive land uses. Noise standards
applicable to mobile and stationary noise sources will be identified. Noise standards identified in the
General Plan Noise Element will be discussed for land uses on and adjacent to the project site, and
potential noise impact criteria from project-related traffic trips will be discussed. This scope and
budget does not include the preparation of a stand-alone report; rather, the analysis will be
included in the noise section of the IS/MND. Applicable model outputs will be included in an
appendix.

LSA will identify vibration standards from the City’s regulatory documents, if any, as well as those
recommended by the Federal Transit Administration (FTA) in its Transit Noise and Vibration Impact
Assessment (May 2006) and the California Department of Transportation (Caltrans) in its
Transportation and Construction Vibration Guidance Manual (September 2013).

LSA will conduct an ambient noise survey to document existing noise environment in the project
area to be used as baseline conditions for noise impact determination purposes. A noise
measurement will be conducted with hourly average noise levels over a period of 24 hours,
including daytime and nighttime hours. Measured ambient noise levels will be summarized in a table
and included as part of the existing conditions.

Construction would occur during implementation of the proposed project. LSA will review and
identify applicable construction noise standards in the City’s Municipal Code. Potential noise
impacts on adjacent land uses during project construction will be identified based on the equipment
to be used, the length of a specific construction task, the equipment power type (i.e., gasoline or
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diesel engine), horsepower, load factor, and the percentage of time in use. California Environmental
Protection Agency-recommended or industry-recognized empirical noise emission levels will be used
for the construction equipment. Construction noise impacts will be evaluated in terms of maximum
levels (Lmax) and the frequency of occurrence at adjacent sensitive locations. Analysis requirements
will be based on the sensitivity of the area and the City Noise Ordinance specifications. Noise
abatement measures designed to reduce short-term impacts to acceptable noise levels in the
vicinity of the project site will be determined where necessary.

The potential vibration impacts from on-site construction equipment and on-road delivery trucks
will be assessed at the nearest sensitive land uses to the project site. The proposed project is not
expected to generate long-term vibration impacts. Vibration thresholds identified in the FTA Transit
Noise and Vibration Impact Assessment (May 2006) will be used to assess potential construction
vibration impacts.

LSA will evaluate potential outdoor stationary noise sources and vibration impacts from the project
site to adjacent noise-sensitive uses in the study area. LSA will assess all feasible noise and vibration
mitigation measures, if necessary, for the proposed land uses on the project site to reduce the
stationary source noise and vibration impacts to a less than significant level.

If necessary, mitigation measures will be identified to ensure that both short-term and long-term
noise and vibration impacts, if any, will be reduced to the extent possible.

Task 2.4: Native American Consultation
Task 2.4.1: Native American Consultation per Assembly Bill 52

As required under CEQA, specifically Public Resources Code 21080.3.1 and Chapter 532 Statutes of
2014 (Assembly Bill 52), Native American consultation is required for any CEQA project that has a
Notice of Preparation or a Notice of Negative Declaration filed or Mitigated Negative Declaration on
or after July 1, 2015,

The Lead Agency must notify Tribes that have requested to be notified regarding projects, within

14 days of determining that a project application is complete or deciding to undertake a project
(i.e., prior to the release of the environmental document). This is a government-to-government
process between the CEQA Lead Agency (the City of Garden Grove) and the Native American tribe(s)
that request consultation. LSA is available to advise and assist the City with this process.

Tasks performed by LSA would include the following: (1) contacting the Native American Heritage
Commission for a search of the Sacred Lands File and a list of Native American tribes to be invited to
consult on the project; (2) drafting a letter for the City to send to the tribal contacts on City
letterhead that includes a project description, an invitation to consult on the project, and a request
for cultural information pertaining to the project area; (3) mailing the letters via certified mail; and
(4) preparing a summary of the consultation for inclusion in the CEQA document. LSA’s involvement
does not include following up with the interested parties or attending any meetings. If these tasks
are requested of LSA, a budget adjustment will be necessary.
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TASK 3: INITIAL STUDY/MITIGATED NEGATIVE DECLARATION

As part of this task, LSA will prepare an IS/MND consistent with the requirements of CEQA and the
State CEQA Guidelines. The environmental documentation will include a careful, objective, and
detailed evaluation of the proposed project. For each document submittal described below, LSA’s
Scope of Work and budget assumes one set of nonconflicting and consolidated comments from the
City and one set of nonconflicting and consolidated comments from the project Applicant. Unless
instructed otherwise from the City, documents will first be submitted to the City for review and
comment, and then to the project Applicant. Preparation of an I1S/MND includes the following
subtasks.

Task 3.1: Administrative Draft Initial Study/Mitigated Negative Declaration

LSA will prepare an Administrative Draft IS/MND. The technical analyses completed to date along
with the technical analysis identified above will be incorporated into the environmental document.

Preparation of the Administrative Draft IS/MND includes an evaluation of the potential impact of the
proposed project on the on the various public services and utilities that will serve the project. The
public services that will be analyzed include police and fire protection, solid waste collection, water,
wastewater, electricity, and natural gas. Service letters will be sent to the relevant utility/public
agencies to solicit their comments with regards to impacts of the project on their respective
services.

Once complete, LSA will submit the administrative draft document to the City. LSA will submit five
hard copies of the document and one electronic copy of the document for staff review and
comment.

LSA will incorporate the City’s comments into the MND and submit a second Administrative Draft
IS/MND to both the City and the project Applicant for review. LSA will submit five hard copies of the
document and one electronic copy of the document for staff review and comment.

After the City and Applicant have reviewed the second Administrative Draft IS/MND, LSA will
prepare a Mitigation Monitoring and Reporting Program (MMRP) in accordance with State CEQA
Guidelines Section 15097 for use in ensuring implementation of the project’s mitigation measures.
The MMRP will list all mitigation measures presented in the MND and identify the City department
that will be responsible for monitoring and/or implementing each mitigation measure. LSA
recommends that the MMRP be circulated with the Draft IS/MND.

Task 3.2: Draft Initial Study/Mitigated Negative Declaration for Public Review

As described above, LSA will respond to two rounds of comments from the City and the project
Applicant and will complete necessary revisions to the document. LSA will provide the preprint
version of the Draft IS/MND to City staff and the Applicant for a limited final review prior to printing.
The purpose of submitting this preprint version will be to review the changes to the document,
resolve any remaining questions that arise from comments, and verify that the City and the project
Applicant are satisfied with the overall Draft IS/MND.
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LSA will prepare a Draft Notice of Intent (NOI) regarding the availability of the Draft IS/MND for
public review. LSA will assemble the project distribution list for the NOI in consultation with the City;
this Scope of Work assumes distribution of up to 30 NOIs via the United States Postal Service (first
class). The distribution list does not include preparation of a “radius distribution list” for private
addresses (i.e., neighbors). If such a list is desired, the list can be prepared and provided at an
additional cost.

Once the preprint Draft IS/MND is approved for public review, LSA will print and mail (via overnight
delivery service) up to 30 copies of the IS/MND (this assumes 15 print copies with technical
information on CD to the State Clearinghouse and 15 CD copies to other interested agencies) to a
distribution list for the project that is developed by LSA with City staff input. This distribution list will
include responsible agencies and other relevant public agencies. Copies of the document will be
distributed via overnight delivery service with delivery confirmation.

LSA will also provide up to three print copies (with technical information on CD) to the City, one
print copy (with technical information on CD) to an area library, and two print copies (with technical
information on CD) to the project Applicant.

LSA will also prepare and submit a Notice of Completion (NOC) to the State Clearinghouse for
distribution to State agencies.

It is assumed that the City will make the IS/MND available in Portable Document Format (PDF) on its
website. The City will also be responsible for publication of the public notice in a general-circulation
newspaper.

LSA will file the NOI with the Orange County Clerk to begin the required public review period. The
project Applicant will be responsible for providing checks for all necessary filing fees the County
Clerk requires.

Task 3.3: Final Initial Study/Mitigated Negative Declaration

LSA will confer with City staff to review written comments and to develop a general framework and
strategies for the preparation of responses. LSA will then prepare written responses to comments
received on the Draft IS/MND that raise substantive environmental issues and will submit the
responses for review to City staff and the project Applicant after the close of the public comment
period. Although it is hard to estimate the number of comments to be received, LSA specifies 30
professional staff hours for the preparation of responses to comments. If a large number of
comments are received or comments require additional technical analysis, a budget augment may
be warranted. Any revisions to the IS/MND will be included in an Errata to be prepared as part of
the Final IS/MND. Responses to comments and the Errata, if necessary, will be submitted to the City
and the project Applicant for one concurrent round of review.

LSA will provide up to 15 print copies (with technical information on CD) of the proposed Final
IS/MND.
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Following the City’s approval of the IS/MND, LSA will prepare and file a Notice of Determination
(NOD) with the County Clerk. The project Applicant shall provide a check for all necessary filing fees
(including California Department of Fish and Wildlife [CDFW] fees) to be submitted to the County
Clerk with the NOD. Once the NOD is filed with the Orange County Clerk, LSA will provide the
original CDFW receipt and copy of the filed NOD to the City for its records.

TASK 4: PROJECT MANAGEMENT

This task represents an active project management role and includes attendance at various project
meetings and coordination with agencies and interested parties. The project management role
provides a mechanism to ensure there is an adequate exchange of information during project
startup and preparation of the IS/MND.

This task includes notifying both the City and the project Applicant of problems as they are
encountered and working expeditiously to resolve them, Important elements of this task will be to
maintain the project schedule, oversee the budget, and coordinate efforts with the project
Applicant, the City, and other team members. This task also includes time to provide the Project
Team with information and advice related to the particular environmental issues associated with the
proposed project. As such, LSA’s Principal in Charge/Project Manager will maintain ongoing verbal
and email communication with the Project Team. Per standard protocol, the City will be included in
any and all correspondence with the project Applicant.

LSA’s Scope of Work includes attendance at one scoping meeting, four conference calls, and two
public hearings (e.g., City Planning Commission and City Council) by LSA’s Principal in Charge and
Assistant Project Manager. During the environmental documentation process, LSA will monitor the
number of meetings actually attended in order to determine compliance with this estimate. Any
additional meetings will be attended at an additional cost with the project Applicant’s prior written
approval.

PROJECT SCHEDULE

LSA can begin work on the Scope of Work provided herein immediately upon receipt of a Notice to
Proceed. Based on LSA’s experience, the Draft IS/MND can be completed within 4 to 6 months.

BUDGET ESTIMATE

LSA proposes to accomplish Tasks 1-4 as described in the Scope of Work for an estimated fee of
$67,350 as shown in Table B.

LSA fees are charged on an hourly basis, consistent with the Schedule of Standard Contract
Provisions and Billing Rates, provided in Attachment A. The fee will not be exceeded without prior
authorization. This fee is based on LSA’s past experience related to the level of effort needed to
complete the environmental process and technical studies for projects of this type. LSA will
aggressively identify strategies for reducing the overall work effort while maintaining the Client’s
objectives and the legal adequacy of the work products.
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Table B: LSA Initial Study/Mitigated Negative Declaration Budget Estimate

Task 1: Project Initiation/Project Description $2,500
Task 2: Technical Analyses

Task 2.1: Air Quality Analysis $3,750
Task 2.2: Greenhouse Gas Emissions Analysis $3,750
Task 2.3: Noise Analysis $4,900
Task 2.4: Native American Consultation $1,500
Task 2: Technical Analyses Subtotal 513,900

Task 3: Preparation of the IS/MND
Task 3.1: Administrative Draft IS/MND $23,500
Task 3.2: Draft IS/MND $11,750
Task 3.3: Final [S/MND $7,500
Task 3: Preparation of the IS/MND Subtotal 542,750
Task 4: Project Management 56,200
Labor Subtotal 565,350
Reimbursable Expenses $2,000
Total $67,350

BUDGET SPECIFICATIONS AND REIMBURSABLE COSTS

Direct costs (including outside vendors used for photocopying) are to be reimbursed at cost (unless
other arrangements are made in advance) and are not included in the hourly fee for professional
services provided above. Appendix B provides LSA’s current fee schedule for direct costs.

Printing costs are difficult to quantify because the size and composition (i.e., graphics size and
medium) are uncertain at this time. LSA stresses that the cost of reproducing a document is not
known until the document is complete. For the purposes of the reimbursable estimate provided
above, LSA estimates a cost of $45 per draft document (with technical information on CD) and $55
for the proposed final document (with technical information on CD). Reimbursable expenses also
include mileage for site visits, team meetings, and public meetings. Table C provides a summary of
LSA work products and the number of copies anticipated.

Table C: LSA Work Products

LSA Work Products | Deliverable Quantities
First Administrative Draft IS/MND 5 bound hard copies and one electronic {PDF) copy on CD
Second Administrative Draft IS/MND 5 bound hard coples and one electronic {(PDF) copy on CD
Preprint IS/MND 1 bound hard copy and one electronic {PDF) copy on CD
IS/MND 21 bound hard copies of the Draft IS/MND with technical information on €D,

15 CDs (complete IS/MND), overnight delivery
Naotice of Intent to Adopt a Negative 30 copies mailed via first class United States Postal Service; 1 PDF. LSA will

Declaration/Notice of Completion prepare and file with the County Clerk and the State Clearinghouse, if
necessary. The City will be responsible for all newspaper postings.

Proposed Final IS/MND 15 bound copies (technical information on CD); 1 PDF

Notice of Determination LSA will prepare and file with the County Clerk and the State Clearinghouse.

CDFW = California Department of Fish and Wildlife LSA = LSA Associates, Inc.

City = City of Garden Grove PDF = Portable Document Format

IS/MND = Initial Study/Mitigated Negative Declaration
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SCHEDULE OF STANDARD CONTRACT PROVISIONS AND BILLING RATES
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SCHEDULE OF STANDARD CONTRACT PROVISIONS
AND BILLING RATES

FEES FOR PROFESSIONAL SERVICES
Fixed-Fee Contracts

If a fixed-fee proposal, the professional services described in the Scope of Services Section of the
attached proposal shall be provided for the fixed fee noted in the proposal. All other professional
services are considered extra services. Extra services shall be provided on a time and expenses basis at
the same rates specified for hourly contracts, unless other arrangements are made in advance,

Hourly Contracts

If an hourly plus expenses proposal, the professional services described in the Scope of Services Section
of the attached proposal shall be provided on a time and materials basis at current hourly rates. These
rates are as shown on a Rate Schedule that is attached, or can be made available. Hourly rates are
subject to review at least annually on or about June 1 of each year, and may be adjusted to reflect
changing labor costs, at our discretion, at that time. (A schedule can be made available upon request.)

Direct costs (including cost of subconsultants) shall be reimbursed at cost plus 10 percent, unless other
arrangements are made in advance, and are not included in the hourly fee for professional services.

The total estimated amount of time and expenses noted in the proposal will serve as a control on the
services to be provided. The specified amount will not be exceeded without prior approval of the client.

INVOICING

Monthly invoices shall be submitted for progress payment based on work completed to date. Clients
requesting changes to LSA’s standard invoice may be billed for the time to develop the invoice and
monthly administration of the billing.

PAYMENT OF ACCOUNTS

Terms are net 30 days. A service charge of 1.5 percent of the invoice amount (18 percent annual rate)
may be applied to all accounts not paid within 30 days of invoice date. Any attorney’s fees or other costs
incurred in collecting any delinquent amount shall be paid by the client.

STANDARD OF CARE

Services provided by LSA under this Agreement will be performed in a manner consistent with the degree
of care and skill ordinarily exercised by members of the same profession currently practicing under
similar circumstances.

INDEMNIFICATION

Client and consultant each agree to indemnify and hold the other harmless and their respective officers,
employees, agents, and representatives from and against liability for all claims, losses, damages, and
expenses, including reasonable attorneys’ fees, to the extent such claims, losses, damages, and expenses
are caused by the indemnifying party’s negligent acts, errors, or omissions.
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ELECTRONIC FILE DATA CHANGES

Copies of documents that may be relied upon by client are limited to the printed copies (also known as
hard copies) that are signed or sealed by LSA. Files in electronic media format or text, data, graphic, or
other types that are furnished by LSA to client are only for convenience of client. Any conclusion or
information obtained or derived from such electronic files will be at the user’s sole risk. When
transferring documents in electronic media format, LSA makes no representations as to long-term
compatibility, usability, or readability of documents resulting from the use of software application
packages, operating systems, or computer hardware differing from those of LSA at the beginning of the
assignment.

FORCE MAJEURE

Neither party shall be deemed in default of this Agreement to the extent that any delay in performance
of its obligation results from any cause beyond its reasonable control and without its negligence,

LITIGATION

In the event that either party brings action under the proposal for the breach or enforcement thereof,
the prevailing party in such action shall be entitled to its reasonable attorneys’ fees and costs whether or
not such action is prosecuted to judgment.

NOTICES

Any notice or demand desired or required to be given hereunder shall be in writing, and shall be deemed
given when personally delivered or deposited in the mail, postage prepaid, sent certified or registered,
and addressed to the parties as set forth in the proposal or to such other address as either party shall
have previously designated by such notice. Any notice so delivered personally shall be deemed to be
received on the date of delivery, and any notice mailed shall be deemed to be received 5 days after the
date on which it was mailed.

TERMINATION OF CONTRACT

Client may terminate this agreement with 7 days prior notice to LSA for convenience or cause. Consultant
may terminate this Agreement for convenience or cause with seven days prior written notice to client.
Failure of client to make payments when due shall be cause for suspension of services, or ultimately
termination of the contract, unless and until LSA has been paid in full all amounts due for services,
expenses, and other related charges.

If this Schedule of Standard Contract Provisions is attached to a proposal, said proposal shall be
considered revoked if acceptance is not received within 90 days of the date thereof, unless otherwise
specified in the proposal.

L:\CORP\Contract rev 060117.docx «05/26/17» 2
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June 2017 SCHEDULE OF STANDARD CONTRACT PROVISIONS L S A
AND BILLING RATES
HOURLY BILLING RATES EFFECTIVE JUNE 2017
Principal Principal Principal Principal Principal Principal Principal $180-325
Associate Associate Associate Associate Associate Associate Associate $95--240
Senior Senior Senior Senior Air Senior Cultural Senior Biologist/ Senior GIS $95-195
Planner Environmental |Transportation Quality/Noise  |Resources Manager |Botanist/Wildlife  |Specialist
Planner Planner/Engineer |Specialist Biologist/Ecologist/
Soil Scientist/
Herpetologist/
Arborist :
Planner Environmental |Transportation Air Quality/ Cultural Resources |Biologist/Botanist/ |GIS Specialist | $80-140
Planner Planner/Engineer |Noise Specialist |Manager Wildlife Biologist/
Ecologist/Soil
Scientist/
Herpetologist/
Arborist
Assistant Assistant Assistant Air Quality/ Cultural Resources |Assistant Biologist/ |Assistant GIS | $70-105
Planner Environmental |Transportation Noise Analyst | Analyst Botanist/Wildlife  |Specialist
Planner Planner/Engineer Biologist/Ecologist/
Soil Sclentist/
Herpetologist/
Arborist
Field Services
Senior Field Crew/Field Crew ' | $70-100
Office Services
Graphics $115-125
Marketing $80-185
Office Assistant $55-105
Project Assistant $70-100
Research Assistant/Intern $50-70
. Word Processing/Technical Editing $60-115

hour regardless of job classifications.

LSA’s discretion at that time.

LSA IN-HOUSE DIRECT EXPENSES EFFECTIVE JUNE 2017

The hourly rate for work involving actual expenses in court (e.g., giving depositions or similar expert testimony) will be billed at $400 per

Hourly rates are subject to review at least annually, on or about June 1 of each year, and may be adjusted to reflect changing labor costs at

Reproduction (8.5 x 11) B/W $0.07 per page GPS Unit $75.00 per day
Reproduction (8.5 x 11) Color $0.40 per page Total Station Surveying instrument $50.00 per day
Reproduction {11x 17) B/W $0.10 per page Level (Laser or Optical} $25.00 per day
Reproduction (11 x 17) Color $0.75 per page Laser Rangefinder $25.00 per day
CD Production $5.00 per CD Sound Meter $75.00 per day
USB Flash Drive $5.00 per drive Sound Meter with Velocity Transducer $85.00 per day
Plotting $3.75 per sq ft Aerial Photo Cost
Aerial Drone $200.00 per day Boat Rental $125.00 per day
Mileage On-Road Current federal rate | Water Quality Meter $25.00 per day
Mileage Off-Road Current federal rate

L:\CORP\Contract rev 060117.docx «05/26/17» 3
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AGREEMENT FOR REIMBURSEMENT
FOR PREPARATION OF
ENVIRONMENTAL CLEARANCE DOCUMENTS

This Agreement is made and entered into as of the ___ day of , 2017,
by and between the City of Garden Grove ("City") and HOUSE FOODS AMERICA
CORPORATION a California corporation. ("Developer") (collectively referred to as
the “parties”).

RECITALS
A. Developer seeks to construct a project in the City of Garden Grove;
and
B. Such project requires that environmental clearance and review be

completed in compliance with the California Environmental Quality Act
(*CEQA™); and

C. City will hire a consultant to complete the required environmental
review; and
D. Developer acknowledges and agrees that the costs associated with the

preparation of environmental clearance and environmental review
documents are project specific costs that are the responsibility of the
Developer as part of the entitlement process.

AGREEMENT

1. Selection of Consultant. Developer acknowledges and agrees that there is a
need to hire an independent third party consultant(s) to use his/her own
professional judgment to conduct and prepare the environmental clearance
and environmental review documents. City reserves the right to contract the
most qualified consultant through the third party contract at the discretion of
the Community and Economic Development Director (“Director”).

2. Method of Payment. Developer shall deposit 100% of the estimated total
cost of completing the environmental review, and prepare necessary
supporting reports. No work shall be performed by an environmental
review consultant until Developer has deposited such money with the
City. City shall keep the money deposited to complete the environmental
review in a separate non-interest bearing account and will use the money to
pay for the consultant’s services. When the City has depleted the funds in
the account, City shall immediately notify Developer of the additional funds
necessary to complete the environmental review. Further, City shall notify
consultant that no work should continue on the environmental review process
until Developer has deposited additional funds with the City. If Developer
fails to provide additional funds to the City, no further environmental review
shall be completed. Developer shall be responsible for all costs incurred by
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the City for the consultant’s services up until the point that the City notifies
the consultant to stop work on the project.

Administration Costs. In addition to the cost of completing the
environmental review, the amounts reimbursed by Developer shall include
administrative the costs incurred by City, including, without limitation, staff
time, fees and services, which shall be reimbursed on a time and materials
basis based on current City reimbursement rates.

Examination of Bills. Developer shall have the right to examine all invoices
of the environmental consultant that are submitted to the City. Once
Developer has made the request to review the invoices from the consultant,
City shall have 10 days to copy and produce such invoices for inspection by
Developer.

Authority of City. Because City has the ultimate authority and responsibility
to prepare and review the environmental documents prior to approval of a
project, City shall guide the environmental consultant as to the appropriate
considerations for the review. If additional environmental or technical
studies are required as a result of comments received from internal and
external agencies, Developer is solely responsible for the costs of such
studies. Nothing in this Agreement is meant to be a guarantee that
Developer’s project will be approved or that the environmental clearance will
be obtained. Further, nothing in this Agreement specifies or guarantees the
timing of completion of the environmental clearance and review or other
related documents. The City has discretion under its police powers to
approve land development projects in accordance with pertinent laws and
policies.

Indemnity. Developer agrees to defend, indemnify and hold harmless the
City, its officers, agents, employees and volunteers from and against any and
all claims, demands, actions, losses, damages, injuries, and liability, direct or
indirect (including any and all related costs and expenses in connection
therein), arising out of the performance of this Agreement, except for any
such claim arising out of the sole negligence or willful misconduct of the City,
its officers, agents, employees or volunteers.

No Inducement. Developer declares and represents that no promise,
inducement or agreement not herein expressed has been made to it and that
this Agreement contains the entire agreement between and among the
parties, and that the terms of this Agreement are contractual and not a mere
recital. This Agreement is entered into knowingly, freely, intelligently, and
voluntarily by the parties, without any duress, or coercion. The parties have
had a full opportunity to review and consider the matter prior to executing
this Agreement. The parties fully acknowledge that they also have had a full
opportunity to discuss its contents with their respective representatives.
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8. Validity. If any provision of this Agreement, or part thereof, is held invalid,
void or voidable as against the public policy or otherwise, the invalidity shall
not affect other provisions or parts thereof, which may be given effect
without the invalid provision or part. To this extent, the provisions, and
parts thereof, of this Agreement are declared to be severable.

9. Amendment. This Agreement may be modified or amended only by a written
document executed by both Developer and City and approved as to form by
the City Attorney.

10.  Waiver. No failure on the part of either party to exercise any right or remedy
hereunder shall operate as a waiver of any other right or remedy that party
may have hereunder.

1. Controlling Law Venue. This Agreement and all matters relating to it shall be
governed by the laws of the State of California and any action brought
relating to this Agreement shall be held exclusively in a state court in the
County of Orange, California.

12, Written Notification. Any notice, demand, request, consent, approval or
communication that either party desires or is required to give to the other
party shall be in writing and either served personally or sent prepaid, first
class mail. Any such notice, demand, etc. shall be addressed to the other
party at the address set forth herein below. Either party may change its
address by notifying the other party of the change of address. Notice shall
be deemed communicated within 48 hours from the time of mailing if mailed
as provided in this section.

If to City: City of Garden Grove
Attn.: Community and Economic Development
Planning Division
11222 Acacia Parkway
Garden Grove, CA 92840

If to Developer: House Foods America Corporation
7351 Orangewood Avenue
Garden Grove, CA 92841

13.  Entire Agreement. This Agreement constitutes the complete and exclusive
statement of Agreement between the City and Developer. All prior written
and oral communications, including correspondence, drafts, memoranda, and
representations, are superseded in total by this Agreement.

14. Execution. This Agreement may be executed in several counterparts, each of
which shall constitute one and the same instrument and shall become binding
upon the parties when at least one copy hereof shall have been signed by
both parties hereto. In approving this Agreement, it shall not be necessary
to produce or account for more than one such counterpart.
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15.  Termination. This Agreement may be terminated with thirty (30) days notice
if Developer decides not to proceed with the proposed development project.
Upon termination, Developer shall be responsible for compensation of the
consultant’s services performed up to the effective date of termination.

16. Insolvency: Receiver. Either the appointment of a receiver to take
possession of all or substantially all of the assets of Developer, or a general
assignment by Developer for the benefit of creditors, or any action taken or
offered by Developer under any insolvency or bankruptcy action, will
constitute a breach of this Agreement by Developer, and in such event this
Agreement will automatically cease and terminate.

17. Developer Default. Should Developer fail to perform any of its obligations
under this Agreement, then City may, at its option, pursue any one or more
or all of the remedies available to it under this Agreement, at law or in
equity. Without limiting any other remedy which may be available to it, if
Developer fails to perform any of its obligations under this Agreement, City
may cease performing its obligations under this Agreement and may bring an
action to recover all costs and expenses incurred by the City in completing
the Studies, together with interest thereon from the date incurred at the rate
of 10% per annum.

IN WITNESS WHEREOF, the parties have caused this Agreement to be
executed on the date first written above.

CITY: DEVELOPER: House Foods America
Corporation
City Manager By: ko v ITade.
Its: (/,co Presrdent-
ATTEST:
City Clerk

APPROVED AS TO FORM:
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Agenda Item - 4.e.
City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Kingsley Okereke
Dept.: City Manager Dept.: Finance
Subject: Approval of the 2018 Date: 1/23/2018

Investment Policy; re-
appointment of a City
Treasurer and a Deputy City
Treasurer; and delegation of
Investment Authority.
(Action Item)

OBJECTIVE

To comply with California Government Code Section 53646(a)(1), which states that
the Treasurer or Chief Fiscal Officer of the local agency may annually render to the
legislative body of that local agency a statement of investment policy, which the
legislative body of the local agency shall consider at a public meeting; and to renew
delegation to the City Treasurer and Deputy City Treasurer the authority to invest
City funds.

BACKGROUND

The current City Investment Policy, has continued to remain in compliance with State
guidelines including the following stipulations:

1. The Chief Fiscal Officer may submit a quarterly report to the legislative body
that contains detailed information on all securities, investments, and monies of
the local agency.

Prohibition of governments investing in inverse floaters.

Prohibition of governments investing in any security that could result in zero
interest accrual if held to maturity.

wWN

Also, consistent with State guidelines, the City Council may renew the delegation of
authority each year to the City Treasurer and to the Finance Director, or his designee,
as Deputy City Treasurer, as the persons responsible for the investments. The City
Council has delegated this authority by Resolution No. 9456-17 to said positions.

DISCUSSION
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Prior to Chapter 889, Statutes of 2004 (AB 2853, Laird), California Government
Code Section 53646 required cities to annually render an investment policy to be
considered at a public meeting. With the advent of AB 2853, the requirement to
submit investment policies was made optional, although the Legislature still
encourages the submittal of investment policies because of the public interest
served. The Finance Director, acting as Deputy City Treasurer, provides the City
Council a copy of the investment portfolio monthly. Also, the City’s Investment
Policy is presented to the City Council for review and approval at a public meeting
annually. The Investment Policy outlines the City’s investment guidelines and
investing strategy. The Policy requires the City to hold the securities or have
safekeeping by a recognized financial institution. Currently, U.S. Bank and Union
Bank, N.A. (which is a custodial service completely separate from Union Bank
operations) provide custodial/safekeeping services to the City.

The City Investment Policy applies to secure the investment principal, allows for ease of
liquidation, and provides a reasonable return on the investments. In addition, the
Investment Policy allows the City of Garden Grove to maintain sufficient cash so all
payments due in at least the next six months may be made in a timely manner. The
requirements and strategies outlined in the City’s Investment Policy have allowed the City
of Garden Grove to have no losses in principal while maintaining a reasonable return on
the portfolio. Last fiscal year the City’s Investment Portfolio return was approximately
1.25%. All of the investments held in the portfolio at this time are either Federal
Securities or invested in the Local Agency Investment Fund (LAIF).

FINANCIAL IMPACT

None.

RECOMMENDATION

It is recommended that the City Council take the following actions:
e Approve the attached 2018 Investment Policy;

e Re-appoint Laura J. Stover as City Treasurer, and Kingsley Okereke as the
Deputy City Treasurer; and

¢ Renew delegation to the City Treasurer and Deputy City Treasurer the
responsibility to invest or to reinvest City funds.

ATTACHMENTS:
Description Upload Date Type File Name
2018 Investment Policy 1/17/2018 Backup Material 1-23-

18_2018_INVESTMENT_POLICY_(1).pdf
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City of Garden Grove

INVESTMENT POLICY

2018

CITY COUNCIL
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CITY OF GARDEN GROVE

INVESTMENT POLICY

MISSION STATEMENT

It is the policy of the City of Garden Grove to invest public funds in a manner that
will provide in priority order, maximum security, adequate liquidity and sufficient
yield, while meeting the daily cash flow demands of the City of Garden Grove and
conforming to all sections of California Government Code Section 53600, et seq., and
related statutes and regulations governing the investment of public funds.

1. PURPOSE

This statement is intended to provide direction for the investment of the City of
Garden Grove’s temporary idle cash under the prudent investor standard. California
Government Code Section 53600.3 defines the prudent investor as an individual who
is authorized to make investment decisions as trustees, and therefore they are
considered fiduciaries subject to the prevailing standard. Furthermore, the trustee
is to act to safeguard the principal and maintain the liquidity needs of the agency.

The City’s ultimate investment goal is to invest public funds in a manner which will
provide the highest investment return with the maximum security while meeting the
daily cash flow demands of the entity and conforming to all state and local statutes
governing the investment of public funds.

2. SCOPE

This investment policy applies to all financial assets of the City of Garden Grove.
These funds are accounted for in the City of Garden Grove’s audited Comprehensive
Annual Financial Report (CAFR) and include all funds under the direction of the City.
Bond Proceeds are excluded from this Policy. Investment of bond proceeds will be
made in accordance with applicable bond indentures.

3. PRUDENCE

Investments shall be made with judgment and care, under circumstances then
prevailing, which persons of prudence, discretion and intelligence exercise in the
management of their own affairs, not for speculation, but for investment, considering
the probable safety of their capital as well as the probable income to be derived.

The standard of prudence to be used by investment officials shall be the “prudent
person” standard and shall be applied in the context of managing an overall portfolio.
Investment officers acting in accordance with written procedures and this investment
policy and exercising due diligence shall be relieved of personal responsibility for an
individual security’s credit risk or market price changes, provided deviations from
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2018 INVESTMENT POLICY
PAGE 2

expectations are reported in a timely fashion and appropriate action is taken to
control adverse developments.

4. OBJECTIVES

The City’s funds shall be invested in accordance with all applicable City policies and
codes, State statutes, and Federal regulations, and in a manner designed to
accomplish the following objectives.

Section 53600.5 of the California Government Code defines the investment objectives
of the investment of public funds and that the primary objective of a trustee is the
safety of the principal of funds under its control. The secondary objective is to meet
the liquidity needs of the depositor. The third objective is to achieve a return on the
funds under its control.

A. Safety

Safety and the minimizing of risk associated with investing refers to attempts
to reduce the potential for loss of principal, interest or a combination of the
two. The first level of risk control is found in State law that restricts the
particular type of investments permissible for municipalities. The second level
of risk control is reduction of default risk by investing in instruments that
appear upon examination to be the most credit worthy. The third level of risk
control is reductions of market risk by investing in instruments that have
maturities coinciding with dates of disbursements, thereby eliminating risk of
loss from a forced sale. The City of Garden Grove only invests in those
instruments that are considered very safe. Safety of principal is the foremost
objective of the City of Garden Grove’s Investment Program.

B. Liquidity

Liquidity refers to the ability to easily sell at any time with a minimal risk of
losing some portion of principal or interest. Liquidity is an important quality
for an investment to have, for at any time the City may have unexpected or
unusual circumstances that result in larger disbursements than expected.
When this occurs the existence of highly liquid investments allows the City to
meet the cash requirements without unfavorable forced liquidation penalties.
Generally investments and their maturities are selected in anticipation of
disbursement needs. The City of Garden Grove’s Investment Portfolio will
remain sufficiently liquid to enable the City to meet all operating requirements
which might be reasonably anticipated.
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C. Yield

Yield is the potential dollar earnings an investment can provide, and also is
sometimes described as the rate of return. To meet the objectives, the City of
Garden Grove attempts to obtain the highest yield on its investments
consistent with the preservation of principal and liquidity. The yield benchmark
for the City is the 6 month Treasury Bill as listed in the Money Rates section of
the Wall Street Journal.

5. DELEGATION OF AUTHORITY

The City invests in the spectrum of instruments allowable under the Government
Code Section 53600 et seq. of the State of California. The City Council has delegated,
by resolution No. 9456-17, the authority to invest with the City Finance Director and
the appropriate assistants, subject to the limitations set forth in the Investment Policy
and Investment Guidelines. (The City holds its public investor harmless for
responsible investment transactions undertaken in accordance with the Investment
Policy.)

6. ETHICS AND CONFLICT OF INTEREST

Officers and employees involved in the investment process shall refrain from personal
business activity that could conflict with proper execution of the investment program,
or which could impair their ability to make impartial investment decisions. Employees
and investment officials shall disclose to the Finance Director of the City any material
financial interest in financial institutions that conduct business with the jurisdiction,
and they shall further disclose any large personal financial/investment positions that
could be related to the performance of the City, particularly with regard to the time
of purchases and sales.

7. INVESTMENT GUIDELINES AND INVESTMENT STRATEGY

The City of Garden Grove uses a set of written Investment Guidelines (Attachment
1) that define the procedures for investing within the directives of the Investment
Policy. In accordance with the Investment Guidelines, Investment Strategy
(Attachment 2) is used to maximize yield depending on market conditions.

8. INVESTMENT INSTRUMENTS

The City invests in the following investment instruments as approved by the California
Government Code, Sections 53600 et seq. subject to the limitations stated in the
City’s Investment Guidelines and Investment Strategy:
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1. Securities of the U. S. Government or its Agencies
An obligation of the U. S. Government, backed by the full faith and credit
of the government. These securities are regarded as the highest quality
of investment securities available in the U.S. securities market.

2. Federal Home Loan Bank (FHLB)

Members of the Home Loan Bank system issue consolidated bonds and
discount notes as joint and severable obligations of the Home Loan Bank
System. Although the banks operate under federal charter with
government supervision, there is no explicit federal guarantee of Federal
Home Loan Bank debt. The reserves against the debt, which must be
maintained, are considerable and this investment is considered very
safe.

3. Federal National Mortgage Association (FNMA)
FNMA purchases conventional mortgages which are generated from the
sale of corporate obligations to private investors. Its strong secondary
market is financed in part through issuance of short-term notes that
resemble commercial paper. The notes range up to 360 days.

4. Federal Farm Credit Bank (FFCB)

Farm Credit Bonds are high credit quality bonds. The Farm Credit
System's status as a Government-sponsored enterprise, results from its
public mission and ties to the federal government; the traditionally
strong governmental support of the agricultural sector; and the
System's strong financial performance in recent years, including
favorable earnings and strong capital ratios. Farm Credit Debt
Securities are the joint and several obligations of the Farm Credit
System Banks and are not obligations of and are not guaranteed by the
United States or any Federal agency instrumentality, other than the
Banks.

5. Local Agency Investment Fund (LAIF)
The LAIF is established by the State Treasurer for the benefit of local
agencies in which their money is pooled as a method for managing
funds.

6. Local Agency Bonds
Bonds, notes, warrants, or other evidences of indebtedness of any local
agency within this state, including bonds payable solely out of the
revenues from a revenue-producing property owned, controlled, or
operated by the local agency, or by a department, board, agency, or
authority of the local agency.
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7. Certificate of Deposit (CD)
A time deposit with a specific maturity evidenced by a certificate.

8. Bankers Acceptances
A draft or bill of exchange accepted by a bank or trust company. The
accepting institution guarantees payment of the bill, as well as the
issuer.

9. Negotiated Certificates of Deposit
Unsecured obligations of a financial institution, bank or savings and
loan, bought at par value with the promise to pay face value plus
accrued interest at maturity. They are high-grade negotiable
instruments, paying a higher interest rate than regular certificates of
deposit.

10. Commercial Paper
An unsecured short-term promissory note issued by corporations, with
maturities ranging from 2 to 180 days.

11. Repurchase Agreements (Overnight)
An agreement of one party to purchase securities at a specified price
from a second party and a simultaneous agreement by the first party to
resell the securities at a specified price or at a specified later date.

12. Passbook Savings Account
A savings account is an interest-bearing deposit account held at a bank
or another financial institution that provides a modest interest rate.

13. Other investments that are, or may become, legal investments through
the State of California Government Code.

9. DELIVERY

All security transactions entered into by the City shall be conducted on a delivery-
versus-payment (DVP) basis to ensure that securities are deposited in an eligible
financial institution prior to the release of the funds. Securities will be held by a third
party custodian designated by the Finance Director and evidenced by safekeeping
receipts and monthly reports.

10. POLICY CONSTRAINTS

The City operates its investment program with many State and self-imposed
constraints. It does not speculate; it does not buy stocks or corporate bonds; it does
not deal in futures or options; it does not purchase on margin through Reverse
Repurchase Agreements. The weighted average life of the portfolio is maintained
within limits dictated by the cash flow needs of the City, the economy, and the
Investment Guidelines. The City diversifies its investments to reduce potential
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default on market risks. The portfolio is carefully monitored to assure the prudent
management of the portfolio.

11. INVESTMENT CONTROLS

The City has developed a System of Internal Investment Controls and a Segregation
of Responsibilities of Investment Functions in order to assure an adequate system of
internal control over the investment function.

The Finance Director shall establish an annual process of independent review by an
external auditor. This review will provide internal control by assuring compliance
with policies and procedures.

12. INVESTMENT REPORTS

The Finance Director renders a monthly Investment Report to the City Manager and
City Council, through the Manager’'s Memo, showing the type of investment,
institution, date of maturity, amount of deposit, current market value for all securities
under the City control, rate of interest, amount of interest received during the month
and Par Value. A graph is included which indicates the percent of the portfolio that
is invested in each type of investment instrument.
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GLOSSARY
ACCRUED INTEREST - Interest earned but not yet received.

AGENCIES - Agencies of the Federal government set up to supply credit to various
classes of institutions (e.g., S&L’s, small business firms, students, farmers, housing
agencies, etc.). Examples include Federal Home Loan Mortgage Corporation
(FHLMC), Federal National Mortgage Association (FNMA), Federal Home Loan Bank
(FHLB) and Federal Farm Credit Bank (FFCB).

BANKERS’ ACCEPTANCE (BA) - A draft or bill of exchange accepted by a bank or
trust company. The accepting institution guarantees payment of the bill as well as
the issuer.

BROKER/DEALER - An individual or firm acting as principal in a securities
transaction.

CALLABLES - Securities that the issuer has the right to redeem prior to maturity.

CERTIFICATE OF DEPOSIT (CD) - A time deposit with a specific maturity
evidenced by a certificate. Large denomination CD’s are typically negotiable.

COLLATERAL - Securities, evidence of deposit or other property which a borrower
pledges to secure repayment of a loan. Also refers to securities pledged by a bank
to secure deposits of public monies.

COMMERCIAL PAPER - Short term unsecured promissory note issued by a
corporation (including limited liability companies) to raise working capital. These
negotiable instruments are purchased at a discount to par value or at par value with
interest bearing. Commercial paper is issued by corporations such as General Motors
Acceptance Corporation, IBM, Bank of America, etc.

COMPREHENSIVE ANNUAL FINANCIAL REPORT (CAFR) - The official annual
report of the City. It includes five combined statements for each individual fund and
account group prepared in conformity with Generally Accepted Accounting Principles
(GAAP). It also includes supporting schedules necessary to demonstrate compliance
with finance-related legal and contractual provisions, extensive introductory material,
and a detailed Statistical Section.

COUPON - a) The annual rate of interest that a bond’s issuer promises to pay the
bondholder on the bond’s face value; b) a certificate attached to a bond evidencing
interest due on a payment date.

DELIVERY VS PAYMENT - Delivery of securities with a simultaneous exchange of
money.
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DEMAND ACCOUNT - An account with a commercial bank from which check
withdrawals may be made at any time.

DISCOUNT - The difference between the cost price of a security and its maturity
when quoted at lower than face value. A security selling below original offering price
shortly after sale also is considered to be at a discount.

DIVERSIFICATION - Dividing investment funds among a variety of securities
offering independent returns.

FEDERAL DEPOSIT INSURANCE CORPORATION (FDIC) - A Federal agency that
insures bank deposits in the United States against bank failure. The standard deposit
insurance coverage limit is $250,000 per depositor, per FDIC-insured bank, per
ownership category.

FEDERAL HOME LOAN BANKS (FHLB) - The institutions that regulate and lend to
savings and loan associations. The Federal Home Loan Banks play a role analogous
to that played by the Federal Reserve Banks vis-a-vis member commercial banks.

FEDERAL NATIONAL MORTGAGE ASSOCIATION (FNMA) - FNMA, like GNMA
was chartered under the Federal National Mortgage Association Act in 1938. FNMA
is a Federal corporation working under the auspices of the Department of Housing
and Urban Development (HUD). It is the largest single provider of residential
mortgage funds in the United States. Fannie Mae, as the corporation is called, is a
private stockholder-owned corporation. The corporation’s purchases include a
variety of adjustable mortgages and second loans, in addition to fixed-rate
mortgages. FNMA'’s securities are highly liquid and are widely accepted. FNMA
assumes and guarantees that all security holders will receive timely payment of
principal and interest.

LIQUIDITY - A liquid asset is one that can be converted easily and rapidly into cash
without a substantial loss of value.

LOCAL AGENCY INVESTMENT FUND (LAIF) - The aggregate of all funds from
political subdivisions that are placed in the custody of the State Treasurer for
investment and reinvestment.

MARKET VALUE - The price at which a security is trading, usually the liquidation
value.

MATURITY - The date upon which the principal or stated value of an investment
becomes due and payable.

PAPER GAIN OR LOSS - Term used for unrealized gain or loss on securities being
held in a portfolio based on comparison of current market quotes and their original
cost. This situation exists as long as the security is held while there is a difference
between cost value (book value) and the market value.
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PORTFOLIO - Collection of securities held by an investor.

PRUDENT PERSON RULE - An investment standard. In some states, the law
requires that a fiduciary, such as a trustee, may invest money only in a list of
securities selected by the custody state—the so-called “legal list.” In other states,
the trustee may invest in a security if it is one that would be bought by a prudent
person of discretion and intelligence who is seeking a reasonable income and
preservation of capital.

RATE OF RETURN - The yield obtainable on a security based on its purchase price
or its current market price. This may be the amortized yield to maturity on a bond,
the current income return.

REPURCHASE AGREEMENT (REPO) - A holder of securities sells these securities
to an investor with an agreement to repurchase them at a fixed price on a fixed date.
The security “buyer” in effect lends the “seller” money for the period of the
agreement, and the terms of the agreement are structured to compensate them for
this.

REVERSE REPURCHASE AGREEMENT (REVERSE REPO) - A reverse-repurchase
agreement (reverse repo) involves an investor borrowing cash from a financial
institution in exchange for securities. The investor agrees to repurchase the
securities at a specific date for the same cash value plus an agreed upon interest
rate. Although the transaction is similar to repo, the purpose of entering into a
reverse repo is quite different. While a repo is a straightforward investment of public
funds, the reverse repo is a borrowing.

SAFEKEEPING - The service provided by banks and trust companies for clients when
the bank or trust company stores the securities, takes in coupon payments, and
redeems issues at maturity.

SPREAD - a) The yield or price difference between the bid and offer on an issue;
b) the yield or price difference between different issues.

TREASURY BILLS - A non-interest bearing discount security issued by the U.S.
Treasury to finance the national debt. Most bills are issued to mature in three
months, six months or one year.

TREASURY BONDS - U.S. Treasury securities that have initial maturities of more
than ten years.

TREASURY NOTES - Intermediate-term coupon bearing U.S. Treasury securities
having initial maturities of from one year to ten years.

TRUSTEE - A financial institution with trust powers that acts in a fiduciary capacity
for the benefit of the bondholders in enforcing the terms of the bond contract.
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YIELD - The rate of annual income return on an investment, expressed as a
percentage. (a) Income Yield is obtained by dividing the current dollar income by
the current market price for the security. (b) Net Yield or Yield to Maturity is the
current income yield minus any premium above par or plus any discount from par in
purchase price, with the adjustment spread over the period from the date of purchase
to the date of maturity of the bond.

YIELD CURVE - Yield calculations of various maturities at a given time to observe
spread difference.

YIELD TO MATURITY - The current coupon yield minus any premium above par, or

plus any discount from par in the purchase price with the adjustment spread over the
period from date of purchase to maturity.
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Attachment 1

INVESTMENT GUIDELINES

INVESTMENT GUIDELINES STATE THE PARAMETERS OF HOW INVESTING IS TO BE
ACCOMPLISHED.

1. CASH AVAILABILITY GUIDELINES

A. Cash flow analysis is developed which serves as a basis for determining
the cash available for investment and maturity dates needed to cover future
disbursements.

B. A close rapport is maintained with all other departments having a
significant impact on cash flow to ensure receipt of timely and accurate data.

C. Revenue receipts are consolidated into one bank account and invested on
a pooled concept basis. This provides maximum interest with minimal accounting
steps. Interest earnings are allocated according to fund cash and investment
balances.

D. Active bank balances are kept as low as possible without jeopardizing good
banking relationships by maintaining investment of available cash as near to 100
percent as possible.

E. Bank balances are obtained daily to assure fast, accurate, and detailed
information.

F. Sufficient funds are maintained in very liquid investments to meet most
unexpected contingencies.

2. INVESTING GUIDELINES

A. Based on the economy a close working relationship is maintained with a
list of well-established brokers, and bankers whose expertise is of assistance in
making investing decisions.

B. Economic data, forecasts, and conditions are continuously obtained from
financial experts in the field and evaluated as to impact on investing decisions.

C. Business journals are routinely reviewed and education programs attended
to enhance knowledge and professional skills required managing an investment
portfolio.

D. Only investments authorized by the Investment Policy are transacted.
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E. Investments are diversified by (1) type, (2) institution, (3) length of
maturity, and (4) broker/dealer/bank as is consistent with safety, liquidity, yield, and
administrative cost.

F. Purchases of investments are made with the intent of holding the
investments to maturity.

G. The City does not permit the purchase of securities on margin (the
borrowing of funds via Reverse Repurchase Agreements using the security to be
purchased as collateral).

H. Competitive bids are obtained and documented on all investments when
practical.

I. Every investment transaction is documented and the procedure for
monitoring is clearly defined.

J. Security purchases are maintained within statutory limits imposed by the
California Government Code.

Current limits are:

Bankers Acceptances-30% and not over 180 days in maturity (53601-f)
Commercial Paper - 15% (53601-g)

Negotiated Certificates of Deposit - 30% (53601-h)

K. The weighted average life of the portfolio is maintained within limits
dictated by the cash flow needs of the City and the economy.

L. Investment strategies are reviewed for possible changes at least quarterly.
They are reviewed more frequently as changes in economic conditions dictate.

3. GUIDELINES FOR TYPES OF INVESTMENTS

A. CALIFORNIA STATE-LOCAL AGENCY INVESTMENT FUND

A resolution of the City is on file with the State Treasurer, which permits
maintaining an account in the Local Agency Investment Fund. Effective January 01,
2016, the maximum per account balance that can be held in the fund was increased
from $50 million to $65 million. LAIF has a policy limiting the number of total deposit
and withdrawals each month (currently it is a total of 15 transactions). Since
periodically LAIF changes the maximum balance and the number of transactions
allowed each month, the City will make the necessary adjustments to conform to any
new requirements. Interest is paid quarterly on an average of what the fund earned
for the quarter.
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B. REPURCHASE AGREEMENTS (REPOS)

Repos are used only as a short-term investment not exceeding 30 days.

C. BANKERS ACCEPTANCES

Bankers Acceptances are mainly used for investments with a maturity of one
to six months. The City will only invest in the 100 largest banks in the world (in
terms of assets). Investment in any one institution will not exceed 10 percent of the
City’s portfolio. Investment in Bankers Acceptances will not exceed 30 percent of the
City’s portfolio as per State law. Maturities will be for 180 days or less.

D. TIME CERTIFICATES OF DEPOSITS (TCDs)

Only Time Certificates of Deposits that are insured for $250,000 by FDIC,
FLSIC, or fully collateralized as required by state law if over $250,000 are purchased.
Not more than five percent of the City’s portfolio is invested in any one institution.
Time Certificates of Deposit are kept in the City’s safe, in a fire file or in an acceptable
safekeeping account with a perfected interest in the City’s name. The institution
must be located in California.

E. COMMERCIAL PAPER

Commercial paper is a short-term unsecured promissory note issued by a
corporation to raise working capital. Local agencies are permitted by state law to
invest in commercial paper of “prime” quality of highest rank. The City of Garden
Grove invests in high quality commercial paper for periods of one to ten days to
maximize temporary idle funds.

F. TREASURY NOTES AND FEDERAL AGENCY SECURITIES

Investments in Treasury Notes and Federal Agency Securities are limited to
those with maturity of five years or less.

Page 70 of 189



2018 INVESTMENT POLICY
PAGE 14

Attachment 2

INVESTMENT STRATEGY

1. When making an investment decision, the purchase of an investment is made
with the intent of holding that investment to maturity.

2. Fully utilize the cash flow projection to balance the liquidity needs at all times.

3. Maintain close working relationships with bankers and brokers, and contact
several with each investment transaction.

4. Obtain, at least weekly, economic forecasts from bankers, brokers or other
financial experts in the field.

5. Keep the active bank balance at the lowest possible level without jeopardizing
good bank relationships.

6. Maintain sufficient funds in overnight investments to meet current cash flow.
7. Review investment plan and strategy annually or as the need arises.

8. Review investment strategy quarterly and update as needed.
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Agenda Item - 4.f.
City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Laura J. Stover
Dept.: City Manager Dept.: Human Resources
Subject: Adoption of a Resolution Date: 1/23/2018

approving the Memorandum
of Understanding between
the City of Garden Grove
and the Garden Grove Fire
Management Association.
(Action Item)

OBJECTIVE

To obtain City Council approval for a new one (1) year Memorandum of
Understanding (hereinafter *“MOU") with the Garden Grove Fire Management
Association (hereinafter “Association”).

BACKGROUND

The City met and conferred with the Association and agreed to a one year MOU that
will expire on December 31, 2018. The prior MOU expired on December 31, 2017.

DISCUSSION

The MOU provides for an increase to the City’s cafeteria benefits in January 2018,
and a new four percent (4%) H step added to the top of the salary range for Fire
Battalion Chief and Fire Division Chief. These provisions provide the same benefit to
the Association members as has been provided to the rest of the city
employees. The proposed Agreement was ratified by members of the Fire Management
Association.

FINANCIAL IMPACT

The new 4% H step will not add any cost to the City for Fiscal Year 2017/18 (FY
17/18), as no member of the association is currently at top step of the salary
range. The estimated cost for FY 17/18 for the increase in the City’s cafeteria
contributions is $1,200. The cost was appropriated in the FY 17/18 adopted budget.

RECOMMENDATION
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It is recommended that the City Council:

= Adopt the attached Resolution to approve the Memorandum of Understanding
between the Garden Grove Fire Management Association and the City of Garden

Grove; and

= Approve the attached Salary Schedule.

By: Jany Lee, Human Resources Manager

ATTACHMENTS:

Description
Resolution

Memorandum of
Understanding

Salary Schedule

Upload Date

1/11/2018

1/10/2018

1/10/2018

Type

Resolution

Backup Material

Backup Material

File Name
1-23-
18_Resolution_adopt_fire_mgmt_MOU.pdf

Fire_Management_MOU_2018_final.docx

Paymosal_01232018.pdf
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RESOLUTION NO.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
GARDEN GROVE APPROVING THE MEMORANDUM OF UNDERSTANDING
ON SALARIES, WAGES, AND FRINGE BENEFITS FOR THE 2018 TERM
BY AND BETWEEN THE GARDEN GROVE FIRE MANAGEMENT ASSOCIATION AND
THE CITY OF GARDEN GROVE

THE CITY COUNCIL OF THE CITY OF GARDEN GROVE DOES HEREBY RESOLVE:

1. That the Memorandum of Understanding on Salaries, Wages, and Fringe
Benefits 2018, by and between the Garden Grove Fire Management
Association and the City of Garden Grove, and signed by the President on
behalf of the Garden Grove Fire Management Association, and the Human
Resources Director on behalf of the City of Garden Grove, is hereby
approved.

2. That all prior Resolutions in conflict herewith are hereby repealed so as to

avoid all conflict.

Adopted this 23rd day of January, 2018.
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CITY OF GARDEN GROVE
MEMORANDUM OF UNDERSTANDING
PURSUANT TO THE CALIFORNIA MEYERS-MILIAS-BROWN ACT
BY AND BETWEEN
THE GARDEN GROVE FIRE MANAGEMENT ASSOCIATION
AND
THE CITY OF GARDEN GROVE
2018

THIS MEMORANDUM OF UNDERSTANDING has been prepared pursuant to
Resolution No. 4066-71, as amended, of the City of Garden Grove, which Resolution
is generally identified as the "EMPLOYEE RELATIONS RESOLUTION" and the
Government Code Sections 3500 through 3510, as amended, which is generally
referred to as the Meyers-Milias-Brown Act.

This Agreement has been developed as a result of the requests of the Garden
Grove Fire Management Association. The items in this Agreement are subject to the
approval of the City Manager and the City Council of the City of Garden Grove and
will be placed into effect upon the taking of administrative action by the City
Manager's Office and the adoption of the necessary ordinances and resolutions by
the City Council, if acceptable to them, in accordance with the terms and conditions
hereinafter set forth.

For simplicity of language and usage, whenever the male pronoun is used, it
shall be assumed to apply to both genders.

The term of this Memorandum of Understanding shall be from January 1, 2018
through December 31, 2018.
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FIRE MANAGEMENT ASSOCIATION/CITY
MEMORANDUM OF UNDERSTANDING

2018
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SECTION 1: MANAGEMENT RECOGNITION AND MANAGEMENT RIGHTS

I. This Memorandum of Understanding (MOU) establishes wages, benefits,
terms and conditions of employment for the Fire Management classifications
of Fire Battalion Chief and Fire Division Chief.

I1. All management rights and functions except those which are clearly and
expressly limited in this MOU shall remain vested exclusively in the City. It is
expressly recognized merely by way of illustration and not by way of limitation
that such rights and functions include, but are not limited to:

nhwhe

o

@ N

10.
11.

12.

13.
14.
15.
16.
17.

18.
19.
20.
21.

22.
23.

Fire Management 2018 MOU

Manage the City.

Establish and schedule working hours.

Establish, modify, or change work schedules or standards.
Institute changes in procedures.

Direct the work force, including the right to hire, promote,
demote, transfer, suspend, discipline or discharge any employee.
Determine the location of any new facilities, buildings,
departments, divisions, or subdivisions thereof, and the
relocation, sale, leasing or closing of facilities, departments,
divisions, or subdivisions thereof.

Determine services to be rendered and frequency thereof.
Determine the layout of buildings and equipment and materials
to be used therein.

Determine processes, techniques, methods, and means of
performing work.

Determine the size, character and use of inventories.

Determine financial policy including accounting procedure;
establish and administer the fiscal year budget.

Determine the administrative organization of the City including
those of departments, divisions, bureaus, units, and other
subdivisions.

Determine selection, promotion, or transfer of employees.
Determine the size and characteristics of the work force.
Determine the allocation and assignment of work to employees.
Determine policy affecting the selection of new employees.
Determine the establishment of quality and quantity standards
and the judgment of quality and quantity standards of work
required.

Determine administration of discipline.

Determine control and use of City property, materials, and
equipment.

Schedule work periods and determine the number and duration
of work periods.

Establish, modify, eliminate or enforce rules and regulations.
Place work with outside firms.

Determine the kinds and numbers of personnel necessary to
execute the City mission.
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24. Determine the methods and means by which such operations are
to be conducted.

25. Require employees, where necessary, to take in service training
courses during working hours.

26. Determine duties to be included in any job classifications.

27. Take any necessary action to carry out the mission of the City in
cases of an emergency, urgency, or other unusual situations.

28. Prescribe a uniform dress to be worn by designated employees.

The exercise of the foregoing powers, rights, authority, duties, and
responsibilities by the City, adoption of policies, rules, regulations, and
practices in furtherance thereof, and the use of judgment and discretion in
connection therewith, shall be limited only by the specific and express terms
of this MOU, and then only to the extent such specific and express terms are
in conformance with law. As pursuant to the law, all subjects, in relation to
wages, hours, and working conditions will continue to be the subject of meet
and confer or meet and consult, whichever is applicable.

. All provisions for wages, hours, fringe benefits, terms and conditions of
employment not specifically enumerated herein shall continue to be provided in
the same amount, time, place, and manner as was done during the period of
time prior to this Fire Management Resolution.

SECTION 2: SALARY RANGE MERIT STEP ELIGIBILITY

Step increases for individual employees are granted in recognition of merit. The
normal time intervals between the steps are as follows:

Fire Management 2018 MOU

Employment at Step A

Step AtoStepB.....c.venanee. Six months
StepBtoStepC................ One year
Step Cto Step D.....ueeneee One year
StepDtoStepE..........nne. One year
StepEtoStep F..ccvennnee One year
StepFtoStep G................ One year
Step Gto StepH ... One year
-4 -
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SECTION 3: SALARY RANGE SCHEDULE

A. Fire Management positions are identified as follows:

Classification Salary Range STEP MONTHLY

Fire Division Chief G240 11,434
12,006
12,606
13,236
13,898
14,593
15,323

15,936

IOMmMOO®>

Fire Battalion Chief G224 9,858
10,351
10,869
11,412
11,983
12,582
13,211

13,739

IGMmMOoOO®>

SECTION 4: WAGES

A. During the term of this MOU, there will be no adjustment to base salary

B. Salary on Promotion

Any employee who is appointed to a position in a class allocated to a higher salary
range than the class in which he formerly occupied a position shall receive the
nearest higher monthly salary which is at least five percent higher than his
previous base salary, including any special assignment pay currently in effect, but
in no case shall he be compensated above the top step of the new salary range
unless the City Council grants specific approval. Payment in such new salary
range shall be effective at the beginning of the next pay period. The effective
date of the promotion shall be the employee’s new salary anniversary date. (Muni
Code 2.44.210)
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SECTION 5: FRINGE BENEFITS & LEAVE POLICY

A. Fringe Benefit Contribution

i. All Fire Management Association (hereinafter “Association”) employees
must enroll in one of the PERS health program plans, unless they submit
to the City both (1) proof of health coverage and (2) sign a health
insurance waiver. Employees who fail to complete both requirements
shall not be allowed to utilize their cafeteria plan contributions for any
other eligible plans.

ii. Fire Management Association employees shall be provided cafeteria
benefits as follows:

Employee Only $655.00
Employee & One Dependent $1,120.00
Employee & Full Family $1,400.00
Waiver of Coverage $205.00

B. Tuition Reimbursement Program

Fire Battalion Chiefs and Fire Division Chiefs are eligible for reimbursement of
tuition and text/materials up to $3,000 per fiscal year for approved completed
coursework toward a college degree.

C. Retirement

i. Retirement Plan

1. Unit members who are “classic members” as defined by the Public
Employees’ Pension Reform Act of 2013 (PEPRA) are covered by the
3% @ 50 formula provided for by the Public Employees’ Retirement
Law at Government Code section 21362.2. This formula applies to
“classic members” defined as any member hired before December 31,
2012 as well as any member hired after January 1, 2013 who is a
lateral hire from another PERS agency, public agency with reciprocity
or a member who has had less than a six month break in service from
his/her previous public agency employment.

a. One-Year Final Compensation option “single highest
year” (Government Code section 20042).

2. Unit members hired on or after January 1, 2013 who are defined as
“new members” under the PEPRA, are covered by the 2.7% @ 57
formula provided for by the Public Employees’ Retirement Law at
Government Code section 7522.25(d).
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b. Final compensation will be based on the highest
annual average pensionable compensation during
the 36 consecutive months immediately preceding
the effective date of his or her retirement, or some
other 36 consecutive month period designated by
the member per Government Code section
7522.32(a).

ii. Employee Contributions to the Retirement System

3. Employees subject to the 3% @50 Formula:

These employees shall contribute twelve percent (12%) as an employee
retirement contribution. The twelve percent shall be comprised of nine
percent (9%) of compensation earnable as the required CalPERS
member contribution and three percent (3%) of compensation earnable
per Government Code section 20516(a).

4. Employees subject to the 2.7% @57 Formula:

Per the PEPRA and Government Code section 20516.5, these employees
shall contribute the statutorily mandated employee contribution rate of
one half of the normal cost as determined by CalPERS for the City.

Such employees’ contribution to CalPERS shall be one half the normal
cost rate as established by CalPERS on the annual employee contribution
rate determination.

iii. The City has adopted the CalPERS resolution in accordance with and as
permitted by IRS Code section 414(h)(2) to ensure that the employees’
payment (i.e., “pick up” as that term is used in section 414(h)(2)) of their
employee contribution is made on a pre-tax basis.

iv. At retirement, Fire Management employees shall be paid 100% of his total
accumulated but unused sick leave hours, provided that the 100% pay
out under this provision may be applied to no more than 500 hours
accumulated but unused sick leave. At the request of the member, 100%
of accumulated but unused sick leave hours may be used toward the
extension of his service period under PERS Section 20862.8 and no payout
will occur.

D. Long-Term Disability

A long-term disability Plan is provided by the City at no cost to the
employee. The plan will provide up to 80% of pay up to a maximum benefit
of $10,000 per month through California Association of Professional
Firefighters. The Plan consists of a waiting period of 30 calendar days and
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includes lifetime benefits, catastrophic benefits, sick-leave integration
benefits, challenged worker’s compensation benefits and a death benefit.
For pre-existing medical conditions, this new CAPF policy will pay based off
the former policy limits for the first two years after conversion to the new
plan, which will go into effect after each member enrolls.

E. Short Term Disability Leave

The Short Term Disability Leave Plan is to provide paid leave for up to
twenty (20) consecutive workdays (12 hour/day - 24 hour platoon shifts)
(8 hour/day - 40 hour assignment) for an employee who has a documented
non-industrial personal serious illness or injury that requires them to be off
work.

To be eligible for this benefit, an employee must first be off work for twenty
(20) consecutive days with a documented non-industrial personal serious
illness or injury and have used twenty (20) consecutive days of annual
leave, sick leave, allowable holiday leave, or leave without pay if they have
no annual or sick leave on the books. The City will then allow the employee
to use up to twenty (20) consecutive days of Short Term Disability Leave
(12 hour/1 day) until they are able to return to work or be eligible for the
Long Term Disability Leave. In no instance will the employee be allowed to
use more than twenty (20) days of Short Term Disability leave per incident.

Short Term Disability leave is not an accrued benefit and accordingly it may
not be cashed out during, at separation or subsequent to the employee’s
employment with the City.

F. Annual Leave

i. Rate of Accrual
Effective January 1, 2016, Sworn Fire Management employees shall
receive annual leave benefits for each full month of continuous service
in which the employee has worked or has been on authorized leave of
absence with pay in accordance with the schedules listed below. The
annual leave accruals are adjusted for those assigned to a 40-hour shift
schedule.

56 hour work week:

From the first full pay period after date of hire through one (1) year of
continuous service: 17.00 hours of annual leave per month.

Beginning in the pay period after one (1) year of service through nine
(9) years of consecutive service: 22.00 hours of annual leave per month.

Beginning in the pay period after nine (9) years of consecutive service
through fourteen (14) years of consecutive service: 25.00 hours of
annual leave per month.
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Beginning in the pay period after fourteen (14) years of consecutive
service through nineteen (19) years of consecutive service: 28.00 hours
of annual leave per month.

Beginning in the pay period after nineteen (19) years of consecutive
service through twenty-four (24) years of consecutive service: 31.25
hours of annual leave per month.

Beginning in the pay period after twenty-four (24) years of consecutive
service and for each continuous year of service thereafter: 34.5 hours
of annual leave per month.

40 hour work week:

From the first full pay period after date of hire through one (1) year of
continuous service: 12.14 hours of annual leave per month.

Beginning in the pay period after one (1) year of service through nine
(9) years of consecutive service: 15.71 hours of annual leave per month.

Beginning in the pay period after nine (9) years of consecutive service
through fourteen (14) years of consecutive service: 17.86 hours of
annual leave per month.

Beginning in the pay period after fourteen (14) years of consecutive
service through nineteen (19) years of consecutive service: 20.00 hours
of annual leave per month.

Beginning in the pay period after nineteen (19) years of consecutive
service through twenty-four (24) years of consecutive service: 22.32
hours of annual leave per month.

Beginning in the pay period after twenty-four (24) years of consecutive
service and for each continuous year of service thereafter: 24.64 hours
of annual leave per month.

ii. Total Annual Leave Accrual

Employees shall be entitled to carry an annual leave balance equal to
twice their annual accrual plus seventy-two (72) hours (51.5 for those
on a 40 work week). If for some specific reason an employee wishes to
accrue annual leave in excess of the limits established herein, he or she
must submit a request to the Fire Chief in writing listing these reasons.
The Fire Chief and the Director of Human Resources shall review and
may grant such request if it is in the best interests of the City. The
excess of the limit shall be determined by the department head and the
Director of Human Resources.
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iii. Effect of Holiday on Annual Leave

In the event one or more authorized municipal holidays fall within
annual leave, such holidays shall not be charged as annual leave, and
the annual leave will be extended accordingly.

iv. Effect of Leave of Absence on Accrual of Annual Leave

The granting of any leave of absence without pay exceeding fifteen (15)
consecutive calendar days shall cause the employee’s annual leave
earned during the month to be reduced proportionately for each month
or major portion of a month that the employee is on leave of absence
without pay.

v. Annual Leave Pay Upon Separation

Any employee with regular or interim status, separating from the City
service who has accrued annual leave shall receive a cash out of all
accrued annual leave hours at their base salary hourly rate. When
separation is caused by death of an employee, payment shall be made
to the estate of such employee, or, in applicable cases, as provided by
the Probate Code of the State.

vi.  Annual Leave Cash Out

Employees may cash out annual leave at their base salary hourly rate
during any pay period during the calendar year.

G. Sick Leave

Effective January 1, 2016, Sworn Fire Management employees shall no longer
accrue sick leave. Sick leave banks of members (as of 1/1/2016) will be frozen
and available for use until retirement or separation from the City. Sick leave
is eligible for pay out at retirement in accordance with section 5.C.iv.

H. Uniforms

The City shall provide up to four work uniforms per year on an as-needed basis.
The cost of uniforms shall not constitute compensation for purposes of the
regular rate calculation under the Fair Labor Standard Act. This policy shall
remain in effect unless a change is dictated by applicable law.

The City shall report to CalPERS the monetary value of uniforms and uniform
maintenance for those employees required to wear uniforms. The monetary
value for Fire Division Chief is $54.40 and for Fire Battalion Chief is $54.40 per
pay period.

-10 -
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Uniform allowance is defined as compensation paid or the monetary value for
the purchase, rental and/or maintenance of required clothing, including
clothing made from specially designed protective fabrics, which is a ready
substitute for personal attire the employee would otherwise have to acquire
and maintain.

I. Holiday Pay

i. General Provision

Fire Division Chiefs each receive a bank of 125 hours which is paid at
(9) hours of pay unless specified differently, in-lieu of holiday leave for
each of the holidays as designated below in subsection I (iv). This
additional compensation will be paid as the holiday occurs and shall be
reported to PERS as Special Compensation pursuant to Title 2, Division
1, Chapter 2 of the California Code of Regulations, specifically § 571
(a)(5) - Statutory Items, Holiday Pay.

Fire Battalion Chiefs each receive a bank of 175 hours. Fire Battalion
Chiefs may, at their option, cash out holiday time.

The total available holiday hours for shift personnel will be divided as

follows:
a. 50% of the total will be available on January 1; and
b. The remaining 50% will be available on July 1.

ii. Part-Year Employment

Employees who commence employment at a time other than the
beginning of a calendar year shall only be entitled to receive those
holidays described in subsection I (iv) that occur during the period
actually worked. Likewise, employees who separate from service during
the course of a calendar year shall only be entitled in that year to receive
those holidays described in subsection I (iv) of this section that occurred
prior to their date of separation. The value of any holidays used in excess
of those entitled shall be deemed a wage advance and shall be deducted
from the employee’s final paycheck.

iii. Effect of Unpaid Leave of Absence

An employee who is on an unpaid leave of absence during any holiday
desighated in subsection I (iv) is not entitled to receive any holiday
benefits for that holiday.
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iv. Designated Holidays

January 1%t (New Year's Day)

Third Monday of January (Martin Luther King Jr. Day)
Third Monday of February (President's Day)

Last Monday of May (Memorial Day)

July 4% (Independence Day)

First Monday in September (Labor Day)
November 11t (Veteran’s Day)

Fourth Thursday in November (Thanksgiving Day)
Day after Thanksgiving (8 Hours)

December 24" (Christmas Eve)

December 25% (Christmas Day)

December 26 (Day After Christmas)

December 30" (Day Before New Year’s Eve)
December 31t (New Year'’s Eve)

v. Holiday - End of Year Cash Out

Any portion of the annual holiday hours not used at the end of the
calendar year will be relinquished in return for a cash payment equal to
the value of those benefits based upon the employee's hourly rate of
pay in effect on December 31 of the calendar year in question.

J. Retiree Medical Trust Fund

i. Option for Union to Direct Part of Salary to Retiree Medical Trust

The Association shall have the option, during the life of this Agreement,
to direct the City to transfer a monthly pre-tax employee contribution for
each employee covered by the Agreement to the Garden Grove
Firefighters Union Retiree Medical Reimbursement Plan (the “Retiree
Trust”), or any other Retiree Trust as designated by the Union pending
verification of tax-exempt and legal IRS status is provided to the City
(verification will be provided to the City in the form of a letter from the
Trust’s tax counsel certifying compliance), at which time the City shall
transfer an ongoing [monthly/biweekly/etc.] employee contribution to
such Retiree Trust in the amount designated by Association, e.g. $X per
pay period. No employee election forms will be allowed or requested;
i.e., there shall be no employee election to take the amount in cash.
Contributions will be made on all employees covered by the Agreement,
and employees may not individually elect against participation in the
Retiree Trust, nor may an employee individually elect the level of his or
her contributions.

The purpose of this Retiree Trust shall be to provide for retiree health
expense reimbursement benefits. The Retiree Trust shall be and remain
separate and apart from the City’s health insurance funding program,
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unless changed by mutual agreement of the parties to the Agreement.
These contributions shall be included as salary for purpose of calculating
pension benefits, if permitted by the Public Employees’ Retirement Law.

ii. Modification of Employee Contribution

The City and the Association agree that the Association has the right,
subject to approval of its members according to the Association’s internal
rules, to prospectively modify the amount of the mandatory employee
monthly contribution in any increment of $50, during the course of this
Agreement, so long as the modification is mandatory for all employees
covered by this agreement. The Association must notify the City in
writing 15 days in advance of the effective date of any change to the
above monthly employee contribution amount and certify compliance with
internal rules and provide certification to the City of compliance with
internal Union rules and procedures. The change will take effect on the
first full pay period following expiration of the 15 days’ advance notice.

The City hereby agrees to be bound by the provisions of the Trust
Agreement governing the Retiree Trust in regard to reporting, depositing,
and accounting for the required contributions set forth above, subject to
any legal requirements or restrictions.

iii. Transfer of Leave Cashout to Retiree Trust — Option for the Future

The Association shall have the option, during the life of the Agreement,
to direct the City to transfer, upon retirement of an employee, to the
Retiree Trust, an amount equal to a percentage of the employee’s annual
leave cash out. The Association shall communicate such percentage to
the City at such time as it determines to exercise this option, and such
percentage shall be the same for all employees. The City shall contribute
the monies on a pre-tax basis if permitted by law. The monies contributed
to the Retiree Trust shall only be used for retiree health insurance
premiums or health services expenses. There shall be no employee
election to take such amount in cash.

iv. Remittance of Contributions

The City shall remit the above contributions directly to the Retiree Trust
for the duration of the Agreement as follows. Those contributions shall
be remitted [bi-weekly or monthly], in one aggregate [method of
payment, e.g., ACH transfer or wire] directly to the account designated
by the Retiree Trust within 30 days of the date the payment would have
been payable to the employee. In addition, the City shall submit a
monthly report of contributing employees, to the administrator
designated by the Retiree Trust, in the format requested by such
administrator. The City agrees to allow an audit of its payroll records for
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members of this bargaining unit solely for the purpose of verifying the
accuracy of the contribution amounts.

v. Retiree Trust Employee Funded

The Retiree Trust shall be entirely funded by employee contributions
deducted from employees’ wages. The City shall under no circumstances
have any obligation to make contributions from City-controlled funds to
the Retiree Trust. The City may, subject to its obligations under the
MMBA, modify or terminate employee contributions to the Retiree Trust
or the ability to convert sick leave. The City shall have no obligation to
administer or expend any sums of money in the administration of the
Retiree Trust.

vi. Hold Harmless

The Association will defend, indemnify, and hold harmless the City from
any loss, liability, or cause of action arising out of the operation of the
Retiree Trust. The Association shall take full and complete responsibility
for any and all of the tax liabilities that may result from the Retiree Trust.
The Association will indemnify and hold the City harmless from any and
all tax liability, if any, resulting from the Retiree Trust, including but not
limited to, claims arising under the Internal Revenue Code or Treasury
Regulations. The Association expressly represents that the Retiree Trust
complies with all laws, including Internal Revenue Code provisions.

SECTION 6: OVERTIME & ADMINISTRATIVE LEAVE

A. Overtime

Sworn Fire Battalion Chiefs regularly assigned to Fire Suppression shall be
eligible to receive overtime pay, at time and one-half the base hourly rate, for
hours worked for extra shifts (e.g., to cover absences) in addition to the
employee’s normal work schedule.

B. Fire Division Chief Substitution for Fire Battalion Chief

Fire Division Chiefs may substitute for a Fire Battalion Chief suppression shift
and receive time and a half base pay equal to the top step of Battalion Chief
pay. Fire Division Chiefs with a salary rate less than top step Battalion Chief
will keep their current Division Chief rate for overtime.

i. Such substitutions are at the sole discretion of the Fire Chief and
there is no right of such an assignment.

ii.  Division Chiefs will still be responsible for their normal daily functions
as well as working as a Battalion Chief.
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iii.  Every effort will be made that Division Chiefs will not respond to long
term assignments as a Strike Team Leader.

iv.  The Association explicitly agrees that the performance of overtime
shifts by a Fire Division Chief substituting for a Fire Battalion Chief
pursuant to the terms of this section in no way modifies the status
of Fire Division Chiefs as “exempt” management employees under
the U.S. Fire Labor Standards Act (FLSA).

C. Administrative Leave

Fire Division Chiefs

FLSA exempt employees, Fire Division Chiefs, shall receive 40 hours of
Administrative Leave each January. Upon recommendation of the Fire Chief,
the City Manager may approve up to forty (40) hours of additional
Administrative Leave for Fire Division Chiefs involved in extraordinary projects
or assignments. The granting of leave time shall be at the sole determination
of the City Manager.

Fire Battalion Chiefs

Upon recommendation of the Fire Chief, the City Manager may approve up to
forty (40) hours of Administrative Leave for Battalion Chiefs involved in
extraordinary projects or assignments. The granting of leave time shall be at
the sole determination of the City Manager.

Administrative Leave cannot be cashed out at any time. The Human Resources
Director shall establish procedures for employees who are hired or who are
terminated during a calendar year.

SECTION 7: REOPENER

The City agrees to reopen this Fire Management contract for the sole purpose of
negotiating the terms and conditions of employment, should the City chose to
contract with the Orange County Fire Authority.
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SECTION 8: EFFECTIVE DATE AND TERM

The provisions of this MOU shall be effective January 1, 2018 - December 31, 2018
unless extended by mutual agreement or superseded by subsequent Resolution or
Ordinance.

DATED:

FOR THE CITY OF GARDEN GROVE: FOR THE GARDEN GROVE FIRE
MANAGEMENT ASSOCIATION:

LAURA J. STOVER Fire Division Chief TJ MCGOVERN

Human Resources Director President

-16 -
Fire Management 2018 MOU Page 90 of 189



FIRE MANAGEMENT ASSOCIATION/CITY
MEMORANDUM OF UNDERSTANDING

2018

INDEX

Section No.

Fire Management 2018 MOU

-17 -

Page 91 of 189



CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

053 ACCOUNT SPEC

054 ACCOUNTANT

039 ACCOUNTING MGR

015 ACCOUNTING SUPV

060 ACCOUNTING TECH

024 ADMIN AIDE

RANGE STEP

E112

E1l60

M194

M176

E152

E135
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PAGE

MONTHLY

3295.
3460.
.00
3815.
4006.
4206.
4416.

3633

4593

5311.
5577.
5856.
6149.
6456.
6779.
7118.
.00

7403

7306.
7671.
8055.
8458.
8881.
9325.
9791.
.00

10183

6107.
6412.
.00
7070.
7424 .
7795.
8185.
8512.

6733

4905.
5150.
5408.
5678.
5962.
6260.
.00
6836.

6573

4143

00
00

00
00
00
00

.00

00
00
00
00
00
00
00

00
00
00
00
00
00
00

00
00

00
00
00
00
00

00
00
00
00
00
00

00

.00
4350.
4568.
479%6.
5036.
5288.
5552.
5774.

00
00
00
00
00
00
00

1

BI-WEEKLY

1520.
1596.
1676.
1760.
1848.
1941.

2038

2119.

2451.
2574.
2702.
2838.
2979.
3128.
3285.
3416.

3372.
3540.
3717.

3903

4098.

4303

4518.
4699.

2818.
2959.
3107.
3263.
3426.
3597.
3777.
3928.

2263.

2376

2496.
2620.
2751.
2889.
3033.
3155.

1912.
2007.
2108.
2213.
2324.
2440.
2562.
2664.

77
92
77
77
92
23
.15
85

23
00
77
00
69
77
23
77

00
46
69
.69
92
.85
92
85

62
38
54
08
46
69
69
62

85
.92
00
62
69
23
69
08

15
69
31
54
31
62
46
92

HOURLY

19
19
20
22
23
24
25
26

30
32
33
35
37
39
41
42

42
44
46
48
51
53
56
58

35
36
38
40
42
44
47
49

28
29
31
32
34
36
37
39

23
25
26
27
29
30
32
33

.0096
.9615
.9596
.0096
.1115
.2654
.4769
.4981

.6404
.1750
.7846
.4750
.2462
.1096
.0654
.7096

.1500
.2558
.4712
.7962
.2365
.7981
.4865
.7481

.2327
.9923
.8442
.7885
.8308
.9712
.2212
.1077

.2981
L7115
.2000
.7577
.3962
.1154
.9212
.4385

.9019
.0962
.3538
.6692
.0538
.5077
.0308
.3115
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

016 ADMIN ANALYST

063 ADMIN SECRETARY

202 ANIMAL CONTROL OFFCR

073 ASSIST BUYER

027 ASSIST CITY MGR

286 ASSIST COMM SVS SUPV

RANGE STEP

M150

Ml62

E153

E134

C255

E150
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PAGE

MONTHLY

4716.
4952,
5200.
5460.
.00
6020.
6321.
6574.

5733

5312.
5578.

5857

4954.
5202.

5462

6323

4100

13407

4808.
5048.
5300.
5565.
.00
6135.
6442,
6700.

5843

00
00
00
00

00
00
00

0o
00

.00
6150.
6458.
6781.
7120.
7405.

00
00
00
00
00

00
00

.00
5735.
6022.
.00
6639.
6905.

00
00

00
00

.00
4305.
4520.
4746.
4983.
5232.
5494.
5714.

00
00
00
00
00
00
00

.00
14077.
14781.
15520.
16296.
17111.
17967.
18686.

00
00
00
00
00
00
00

00
00
00
00

00
00
00

2

BI-WEEKLY

217s6.
2285.
2400.

2520

2646.

2778
2917

3034.

2451.
2574.

2703
2838

2980.
3129.
3286.
3417.

2286.
2400.
2520.
2646.
2779.
2918.
3064.
3186.

1892.
1986.
2086.
2190.
2299.
2414.
2535.
2637.

6187.
6497.
6822.

7163

7521.
7897.
8292.
8624.

2219.
2329.
2446.
2568.
2696.
2831.

2973

3092.

62
54
00
.00
00
.46
.38
15

69
46
.23
.46
62
69
15
69

46
92
92
92
38
31
15
92

31
92
15
46
85
717
69
23

85
08
00
.08
23
38
46
31

08
85
15
46
77
54
.23
31

HOURLY

27.2077
28.5692
30.0000
31.5000
33.0750
34.7308
36.4673
37.9269

30.6462
32.1808
33.7904
35.4808
37.2577
39.1212
41.0769
42.7212

28.5808
30.0115
31.5115
33.0865
34.7423
36.4788
38.3019
39.8365

23.6538
24.8365
26.0769
27.3808
28.7481
30.1846
31.6962
32.9654

77.3481
81.2135
85.2750
89.5385
94.0154
98.7173
103.6558
107.8038

27.7385
29.1231
30.5769
32.1058
33.7096
35.3942
37.1654
38.6538
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

214 ASSIST ENGINEER

271 ASSIST PLANNER

012 ASSIST TO CITY MGR

215 ASSOC ENGINEER

272 ASSOC PLANNER

130 BENEFITS SUPV

RANGE STEP

E175

E150

Ml86

E195

Ele6l

M171
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PAGE
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6167.00
6475.00
6799.00
7139.00
7496.00
7871.00
8265.00
8596.00

4808.00
5048.00
5300.00
5565.00
5843.00
6135.00
6442.00
6700.00

6746.00
7083.00
7437.00
7809.00
8199.00
8609.00
9039.00
9401.00

7525.00
7901.00
8296.00
8711.00
9147.00
9604.00
10084.00
10487.00

5364.00
5632.00
5914.00
6210.00
6521.00
6847.00
7189.00
7477.00

5811.00
6102.00
6407.00
6727.00
7063.00
7416.00
7787.00
8098.00

3

BI-WEEKLY

2846.
2988.
3138.
3294.
3459.
3632.
3814.
3967.

2219.
2329.
2446.
2568.
2696.
2831.
.23
3092.

2973

3113

3973

3473

2475.
2599.
2729.
2866.
3009.
3160.
3318.
3450.

2682.
2816.
2957.
.77
3259.
3422.
3594.
3737.

3104

31
46
00
92
69
77
62
38

08
85
15
46
77
54

31

.54
3269.
3432.
3604.
3784.
.38
4171.
4338.

08
46
15
15

85
92

.08
3646.
3828.
4020.
4221.
4432.
4654.
4840.

62
92
46
69
62
15
15

69
38
54
15
69
15
00
92

00

31
o8

85
77
00
54

HOURLY

35.5788
37.3558
39.2250
41.1865
43.2462
45.4096
47.6827
49.5923

27.7385
29.1231
30.5769
32.1058
33.7096
35.3942
37.1654
38.6538

38.9192
40.8635
42.9058
45.05189
47.3019
49.6673
52.1481
54.2365

43.4135
45.5827
47.8615
50.2558
52.7712
55.4077
58.1769
60.5019

30.9462
32.4923
34.1192
35.8269
37.6212
39.5019
41.4750
43.1365

33.5250
35.2038
36.9635
38.8096
40.7481
42.7846
44.9250
46.7192
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

230 BLDG INSPCTR

238 BLDG OFFICIAL

031 BUDGET SVS MGR

241 BUSINESS TAX INSPCTR

029 BUSINESS TAX SUPV

072 BUYER

RANGE STEP

E160

M215

M194

E143

Ml66

E154
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MONTHLY

5311.
5577.

5856

6779

7118.

7403

9003

10422

12065

7306

8458

9791

4485.

4709

5451

5528.
5804.
6094.
6399.
6719.
7055.

7408
7704

5003.
5253.
5516.
5792.
6082.
6386.
6705.
6973.

00
00

.00
6149.
6456.

00
00
00
00

.00

.00
9453 .
9926.

00
00

.00
10943.
11490.

00
00

.00
12548.

00

.00
7671.
8055.

00
00

.00
888l.
9325.

00
00

.00
10183.

00

00

.00
4944.
5191.

00
00

.00
5724.
6010.
6250.

00
00
00

00
00
00
00
00
00

.00
.00

00
00
00
00
00
00
00
00

4

BI-WEEKLY

2451.23
2574.00
2702.77
2838.00
2979.69
3128.77
3285.23
3416.77

4155.23
4362.92
4581.23
4810.15
5050.62
5303.08
5568.46
5791.38

3372.00
3540.46
3717.69
3903.69
4098.92
4303.85
4518.92
4699.85

2070.00
2173.38
2281.85
2395.85
2515.85
2641.85
2773.85
2884.62

2551.38
2678.77
2812.62
2953.38
3101.08
3256.15
3419.08
3555.69

2309.08
2424 .46
2545.85
2673.23
2807.08
2947.38
3094.62
3218.31

HOURLY

30.
32.

33

35.
37.

39
41
42

51

54.
57.
60.
.1327
66.
69.
72.

63

42,
44 .
46.
48.
51.
.7981
56.
58.

53

25.
27.
28.
29.
31.
.0231
34.
36.

33

31.
33.
35.
36.
38.
40.
42.
44.

28.
30.
31.
33.
35.
36.
38.
40.

6404
1750
7846
4750
2462
1096
0654
7096

9404
5365
2654
1269

2885
6058
3923

1500
2558
4712
7962
2365

4865
7481

8750
1673
5231
9481
4481

6731
0577

8923
4846
1577
9173
7635
7019
7385
4462

8635
3058
8231
4154
0885
8423
6827
2288
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

019 CABLE PROD COORD

038 CABLE PROD SUPV

240 CHIEF OF COLLECTIONS

125 CITY ATTORNEY

020 CITY CLERK

200 CITY ENGINEER

RANGE STEP

E150

M166

M171

M199

M224
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PAGE

MONTHLY

4808.
5048.
5300.
5565.
5843.
6135.
6442.
6700.

5528

5804.

6094
6399

6719.

7055
7408
7704

5811.
6102.
6407.
6727.
.00
7416.
7787.
8098.

7063

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00

00
00
00

.00

7679.
8063.
8466.
8889.
.00

9800.
10290.
10702.

9333

9847.
10339.
10856.
11399.
11969.
12567.
13195.
.00

13723

00
00
00
00

00
00
00

00
00
00
00
00
00
00

5

BI-WEEKLY

2219.08
2329.85
2446.15
2568.46
2696.77
2831.54
2973.23
3092.31

2551.38
2678.77
2812.62
2953.38
3101.08
3256.15
3419.08
3555.69

2682.00
2816.31
2957.08
3104.77
3259.85
3422.77
3594.00
3737.54

0.00

3544.15
3721.38
3907.38
4102.62
4307.54
4523.08
47495.23
4939.38

4544 .77
4771.85
5010.46
5261.08
5524.15
5800.15
6090.00
6333.69

HOURLY

27.
29.
30.
32.
33.
35.
37.
38.

31.
33.
35.
.9173
38.
40.
42.
44,

36

33.
35.
36.
.8096
40.
42.
44.
46.

38

44.
46.
48.
51.
53.
56.
59.
6l.

56.
59.
62.
65.
69.
72.
76.
79.

7385
1231
5769
1058
7096
3942
1654
6538

8923
4846
1577

7635
7019
7385
4462

5250
2038
9635

7481
7846
9250
7192

3019
5173
8423
2827
8442
5385
3654
7423

8096
6481
6308
7635
0519
5019
1250
1712
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CITY OF GARDEN GROVE PAY RATES PAGE
10 Jan 2018
CLS# TITLE RANGE STEP MONTHLY

120 CITY MGR Cs00 0.00

21333.00

nT QR EUNW

058 CLERICAL ASSIST E108 3167.00
3325.00
3491.00
3666.00
3849.00
4041.00
4243.00

4413.00
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235 CODE ENFORCE OFFCR E153 4954.00
5202.00
5462.00
5735.00
6022.00
6323.00
6639.00

6905.00

IO T R e B o B O T - I

034 COMM DEV DIR C245 12136.00
12743.00
13380.00
14049.00
14751.00
15489.00
16263.00

16914.00

o I B I > Bl w I @ T~ B

085 COMM SHIFT SUPV El60 5311.00
5577.00
5856.00
6149.00
6456.00
6779.00
7118.00

7403.00

=B I I = Bl v B I I

099 COMM SVC OFFCR E131 3981.00
4180.00
4389.00
4608.00
4838.00
5080.00
5334.00

5547.00

T Q"M E Oy

6

BI-WEEKLY

9846.

la6l.
1534.
1611.
1692.
1776.
1865.

1958

203s6.

2286
2400

2520.
2646.
2779.
2918.
3064.
3186.

5601

5881.
6175.
6484.
6808.
7148.
7506.
7806.

2451

2574.

2702
2838
2979

3128.
3285.
3416.

1837.
1929.
2025.
2126.
2232.
2344.
2461.
2560.

.00

00

69
62
23
00
46
08
.31
77

.46
.92
92
92
38
31
15
92

.23
38
38
15
15
77
00
46

.23
00
.77
.00
.69
77
23
77

38
23
69
77
92
62
85
15

HOURLY

123.

18.
19.
20.
21.
22.
23.
24.
25.

28.
30.
31.
33.
34
36.
38.
39.

70.
73.
77.
81.
85.
89.
93
97.

30.
32.
33.
35.
37.
39.
41.
42.

22.
24.
25.
26.
27
29.
30.
32.

0750

2712
1827
1404
1500
2058
3135
4788
4596

5808
0115
5115
0865

.7423

4788
3019
8365

0154
5173
1923
0519
1019
3596

.8250

5808

6404
1750
7846
4750
2462
1096
0654
7096

9673
1154
3212
5846

.9115

3077
7731
0019
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

289 COMM SVS COORD

035 COMM SVS DIR

287 COMM SVS SUPV

228 CONSTR INSPCTR

447 CUSTODIAL SUPV

445 CUSTODIAN

RANGE STEP

E130

C240

M176

Ele6l

M160

U108

T QHMEUOQW P T Q™" HEO W = O B I B e B O T - s I I I > Ml w o I < I =B O I I o Bl w B o T+ I

n "YU QW

PAGE

MONTHLY

3941.00
4138.00
4345.00
4562.
4790.
5030.
5282.
.00

5493

11547.
12124.
12730.
13367.

14035

14737.
15474.
16093.

6107.

6412
6733

00
00
00
00

00
00
oo
00
00
00
00
00

00
00

.00
7070.
7424 .
7795.
8185.
8512.

5364.
5632.
5914.

6210

6521.
6847.
7189.
7477.

5208.
5468.
5741.
6028.

6329

6645.
6977.
7256.

3168.

3326
3492

3667.
3850.
.00
4245,
4415.00

4043

00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00

00

7

BI-WEEKLY

1818.
1909.

2005

2105.
2210.
2321.
2437.
2535.

5329.
5595.
5875.
6169.
6477.
6801.
7141.
7427.

2818.
2959,
3107.
.08
3426.
3597.
3777.
3928.

3263

2475.
2599.
2729,
2866.
3009.
3160.

3318

3450.

2403.
2523.
2649.
2782.
2921.
3066.
3220.
3348.

1462.
1535.
1l611.
1692.
1776.
1866.
1959.
2037.

92
85
38
54
77
54
85
23

38
69
38
38
69
69
85
54

62
38
54

46
69
69
62

69
38
54
15
69
15
00
92

69
69
69
15
08
92
15
92

15
08
69
46
92
00
23
69

HOURLY

22.
.8731
25.
.3192
27.

23

26

29
30

66.
69.
.4423

73

77.
.9712
85.
89.
92.

80

35.
.9923
38.
40.
42.
44.
47.
49.

36

30.
32.
34.
35.
37.
39.
41.
43.

30.
31.
.1212
34.
36.
38.
40.
41.

33

18.
19.
20.
21.
22.
23.
24.
25.

7365

0673

6346
0192

.4731
31.

6904

6173
9462

1173

0212
2731
8442

2327

8442
7885
8308
9712
2212
1077

9462
4923
1192
8269
6212
5019
4750
1365

0462
5462

7769
5135
3365
2519
8615

2769
1885
1462
1558
2115
3250
4904
4712
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

062 DEPT SECRETARY

021 DEPUTY CITY CLERK

037 DEPUTY CITY MGR

046 DEPUTY DIR

049 DIVISION MGR

028 ECON DEV DIR

RANGE STEP

E143

M157

C240

M215

M204

C245

T Q™Mb OnNW T QM EUOOQWE Y T "M UO QW e B O B I - B w B W o i s B Bl v B o B s I

" UnWw

PAGE

MONTHLY

4485.00
4709.
4944.
5191.
5451.
5724.
6010.

6250

5054

5307.
5572.
5851.
6144.
6451.
6774.
7045.

11547.
12124.
12730.

13367

14035.
14737.
15474.
16093.

9003

9453.

9926.
10422.
10943.
11490.
12065.
12548.

8069.
8472.
8896.
9341.
9808.
10298.
10813.
11l246.

12136.
.00

12743
13380

14049.
14751.
15489.
l6263.
16914.

00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00

00
00
00
00
00
00

8

BI-WEEKLY

2070.
2173.
2281.

2395

2515.
2641.

2773

00
38
85
85
85
85

.85
2884.

2332.
2449.
2571.

2700

3126

5329

6169

62

62
38
69

.46
2835.
2977.

69
38

.46
3251.

54

.38
5595.
5875.

69
38

.38
6477.
6801.
7141.
7427.

4155.
4362.
4581.
4810.
5050.
5303.
5568.

5791

69
69
85
54

23
92
23
15
62
08
46

.38

3724,
3910.
4105.
4311.
4526.
4752.
4990.
5190.

5601.

5881

15
15
85
23
77
92
62
46

23

.38
6175.
6484.
6808.
7148.
7506.
7806.

38
15
15
77
00
46

HOURLY

25
27
28
29
31
33
34
36

29
30
32
33
35
37
39
40

66
69
73
77
80
85
89
92

51
54
57
60
63
66
69
72

46
48
51
53
56
59
62
64

70
73
77
81
85
89
93
97

.8750
.1673
.5231
.9481
.4481
.0231
.6731
.0577

.1577
.6173
.1462
.7558
.4462
L2173
.0808
.6442

.6173
.9462
.4423
.1173
.9712
.0212
.2731
.8442

.9404
.5365
.2654
.1269
.1327
.2885
.6058
.3923

.5519
.8769
.3231
.8904
.5846
.4115
.3827
.8808

.0154
.5173
.1923
.0519
.1019
.3596
.8250
.5808
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CITY OF GARDEN GROVE PAY RATES PAGE
10 Jan 2018
CLS# TITLE RANGE STEP MONTHLY
269 ECON DEV MGR M215 A 9003.00
B 9453.00
C 9926.00
D 10422.00
E 10943.00
F 11490.00
G 12065.00
H 12548.00
259 ECON DEV SPEC E150 4808.00
5048.00
5300.00
5565.00
5843.00
6135.00
6442.00
6700.00

T QM EY QWY

273 ELIGIBILITY TECH E128 3863.00
4056.00
4259.00
4472.00
4696.00
4931.00
5178.00

5385.00

ol T B - B v R o T v+ I

042 EMPLOYEE DEV DIR C240 11547.00
12124.00
12730.00
13367.00
14035.00
14737.00
15474.00

16093.00

T Q" EUnw

274 EMPLOYMENT SPEC E125 3750.00
3938.00
4135.00
4342.00
4559.00
4787.00
5026.00

5227.00

O I B w R o T v I

211 ENGINEERING TECH E149 4761.00
4999.00
5249.00
5511.00
5787.00
6076.00
6380.00

6635.00

T am@EUon

9

BI-WEEKLY

4155.
4362.
4581.
4810.
5050.

5303

5568.
5791.

2219

2329.
2446.
2568.
2696.
2831.
2973.
3092.

1782.
1872.
1965.

2064

2167.
2275.
2389.
2485.

5329.
5595,
5875.
6169.

6477

6801.
7141.
7427.

1730

1817.
1908.

2004

2104.
2209.
23189.
2412.

2197.
2307.
2422.

2543

2670.

2804

2944.
3062.

23
92
23
15
62
.08
46
38

.08
85
15
46
77
54
23
31

92
00
69
.00
38
85
85
38

38
69
38
38
.69
69
85
54

.77
54
46
.00
15
38
69
46

38
23
62
.54
92
.31
62
31

HOURLY

51.9404
54 .5365
57.2654
60.1269
63.1327
66.2885
69.6058
72.3923

27.7385
29.1231
30.5769
32.1058
33.7096
35.3942
37.1654
38.6538

22.2865
23.4000
24.5712
25.8000
27.0923
28.4481
29.8731
31.0673

66.6173
69.9462
73.4423
77.1173
80.9712
85.0212
89.2731
92.8442

21.6346
22.7192
23.8558
25.0500
26.3019
27.6173
28.9962
30.1558

27.4673
28.8404
30.2827
31.7942
33.3865
35.0538
36.8077
38.2788
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

262 ENVIRO SVS MGR

236 ENVIRO SVS SPEC

422 EQUIP MECH

421 EQUIP SVC WRKR

041 FINANCE DIR

030 FINANCE MGR

RANGE STEP

M204

E143

Ul41

U117

C245

M204

=R B R < Bl v B o T I =B L I o R w I o T I - B I < B R o T - m Q"M EUOOoW R oI I Bl v B N I

== WL I e Il w B o T+ <

PAGE

MONTHLY

8069.
8472.

8896
9341
S808
10298
10813

00
0o

.00

00
00

.00
.00
11246.

4485.
4709.

4944

5191.
5451.

5724

4399

00

00
00
00
00
00

.00
6010.
6250.

4619.
.00
5093.
5348.

4850

5615
5896

3465

4011

4830

00
00

00
00

00
00

.00
.00
6132.

00

.00
3638.
3820.

00
00

.00
4212.
4423.
4644.

12136.
12743.
13380.
14049.
14751.
15489.
.00
16914.

16263

8069

11246

00
00
00
00

00
00
00
00
00
00

00

.00
8472.
8896.
9341.
9808.

10298.

10813.

00
00
00
00
00
00

.00

10

BI-WEEKLY

3724.15
3910.15
4105.
4311.
4526.
4752.
4990.
5190.

2070.
2173.
2281.
2395.
2515.
2641.
.85
2884.

2773

2030

2131.
2238.
2350.
2468.
2591.
2721.
2830.

1599.
1679.
.08

1763

1851.
1944.
2041.
2143.
2229.

5601.
5881.
6175.
6484.
6808.
7148.
7506.
7806.

3724.
3910.
4105.
4311.
4526.
4752.
4990.
5190.

85
23
77
92
62
46

00
38
85
85
85
85

62

31
85
46
62
31
54
23
15

23
08

23
00
38
38
23

23
38
38
15
15
717
00
46

15
15
85
23
77
92
62
46

HOURLY

46
48
51
53
56
59
62
64

25
27
28
29
31
33
34
36

25
26
27
29
30
32
34
35

19
20
22
23
24
25
26
27

70
73
77
81
85
89
93
97

46
48
51
53
56
59
62
64

.5519
.8769
.3231
.8904
.5846
.4115
.3827
.8808

.8750
.1673
.5231
.9481
.4481
.0231
.6731
.0577

.3788
.6481
.9808
.3827
.8538
.3942
.0154
.3769

.9904
.9885
.0385
.1404
.3000
.5173
.7923
.8654

.0154
.5173
.1923
.0519
.1019
.3596
.8250
.5808

.5519
.8769
.3231
.8904
.5846
.4115
.3827
.8808
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CITY OF GARDEN GROVE PAY RATES PAGE 11
10 Jan 2018

CLS# TITLE RANGE STEP MONTHLY BI-WEEKLY HOURLY
423 FIRE APPARATUS MECH Ul47 A 4670.00 2155.38 26.9423
B 4904.00 2263.38 28.2923

c 5149.00 2376.46 29.7058

D 5406.00 2495.08 31.1885

E 5676 .00 2619.69 32.7462

F 5960.00 2750.77 34.3846

G 6258.00 2888.31 36.1038

H 6508.00 3003.69 37.5462

584 FIRE BATTALION CHIEF G224 A 9858.00 4549.85 56.8731
B 10351.00 4777.38 59.7173

c 10869.00 5016.46 62.7058

D 11412.00 5267.08 65.8385

E 11983.00 5530.62 69.1327

F 12582.00 5807.08 72.5885

G 13211.00 6097.38 76.2173

H 13739.00 6341.08 79.2635

FIRE 112 HR SHIFT A 40.6236
B 42.6552

Cc 44.7898

D 47.0275

E 49.3805

F 51.8489

G 54.4409

H 56.6168

583 FIRE CAPTAIN F130 A 6570.00 3032.31 37.9038
B 6899.00 3184.15 39.8019

c 7244.00 3343.38 41.7923

D 7606.00 3510.46 43.8808

E 7986.00 3685.85 46.0731

F 8385.00 3870.00 48.3750

G 8804.00 4063.38 50.7923

H 9244.00 4266.46 53.3308

I 9614.00 4437.23 55.4654

FIRE 112 HR SHIFT 7:9 27.0742
B 28.4299

C 29.8516

D 31.3434

E 32.9093

F 34.5536

G 36.2802

H 38.0934

I 39.6181
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CITY OF GARDEN GROVE PAY RATES
10 Jan 2018

CLS# TITLE RANGE STEP
586 FIRE CHIEF C253
FIRE 112 HR SHIFT
585 FIRE DIVISION CHIEF G240
FIRE 112 HR SHIFT
581 FIRE ENGINEER F114.5

FIRE 112 HR SHIFT

oM EHUOQAWPRPIDQEED QWP T EHUOUQWwRPIDQHEUNW R

HIQ@WEUQAWPHIEIQEEBEUOOQWP

PAGE

MONTHLY

13143.00
13800.00
14490.00
15215.00
153976.00
16775.00
17614.00
18319.00

11434.00
12006.00
12606.00
13236.00
13898.00
14593.00
15323.00
15936.00

5727.00
6013.00
6314.00
6630.00
6961.00
7309.00
7675.00
8059.00
8381.00

12

BI-WEEKLY

6066.00
6369.23
6687.69
7022.31
7373.54
7742 .31
8129.54
8454.92

5277.23
5541.23
5818.15
6108.92
6414 .46
6735.23
7072.15
7355.08

2643.23
2775.23
2914.15
3060.00
3212.77
3373.38
3542.31
3719.54
3868.15

HOURLY

75.
79.
83.
87.
92.
96.

101

105.
54.
56.
59.
62.
65.
69.
72.
75.

65.
69.
72.
76.
80.
84.
88.
91.
47.
49.
51.

54

57.
60.
63.
65.

33.
34.
36.
38.
40.
42.
44 .
46.
48.
.6003
24.
26.
27.
.6854
30.
31.
.2102
34.

23

28

33

8250
6154
5962
7788
1692
7788
6192
6865
1607
8681
7115
6992
8352
1277
5852
4904

9654
2654
7269
3615
1808
1904
4019
9385
1181
4753
9478
5440
2720
1360
1442
6703

0404
6904
4269
2500
1596
1673
2788
4942
3519

7788
0192
3214

1195
6277

5371

Page 103 of 189



CLS#

245

256

580

CITY OF GARDEN GROVE PAY RATES

10 Jan 2018

RANGE STEP

TITLE
FIRE PREVENTION TECH E140
FIRE PROTECTION SPEC Ele6l
FIREFIGHTER F100

FIRE 112 HR SHIFT

moHMEHUOnwW

e I R I o Bl = B o W < I

HIo-oQrEHUOUAE P ADQ@a®HUOOQWP

PAGE

MONTHLY

4353.00
4571.00
4800.00
5040.00
5292.00
5557.00
5835.00
6068.00

5364.00
5632.00
5914.00
6210.00
6521.00
6847.00
7189.00
7477.00

4980.00
5229.00
5490.00
5765.00
6053.00
6356.00
6674.00
7008.00
7288.00

13

BI-WEEKLY

2009

2103.

2215

2326.

2442

2564.
2693.
2800.

2475.
2599.
2729.
2866.
30089.
3160.
3318.
3450.

2298.
2413.
2533.
2660.
2793.
2933.

3080
3234
3363

.08
69
.38
15
.46
77
08
62

69
38
54
15
69
15
00
92

46
38
85
77
69
54
.31
.46
.69

HOURLY

25.1135
26.3712
27.6923
29.0769
30.5308
32.0596
33.6635
35.0077

30.9462
32.4923
34.1192
35.8269
37.6212
39.5019
41.4750
43.1365

28.7308
30.1673
31.6731
33.2596
34.9212
36.6692
38.5038
40.4308
42.0462
20.5220
21.5481
22.6236
23.7569
24.9437
26.1923
27.5027
28.8731
30.0330
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CITY OF GARDEN GROVE PAY RATES
10 Jan 2018
CLS# TITLE

593 FIREFIGHTER/PARAMEDIC Fl114.5

FIRE 112 HR SHIFT

107 GIS COORD E174

088 GRAPHICS ASSIST E115

089 GRAPHICS DESIGNER E135

414 HEAVY EQUIP OPERATOR Ul4l

RANGE STEP

HEo o EHUOAWPHIZQ®EUUOQEP

T UO W T QEEo o T aHEUYnNw

T QM EHUYUNW

PAGE

MONTHLY

5727.00
6013.00
6314.00
6630.00
6961.00
7309.
7675.

 8059.

8381.

6106.
6411.
6732.
7069.
7422.

7793
8183

00
00
00
00

Q0
00
00
00
00
00

.00
8510.

3395.
3565.
3743.
3930.
4127.
.00
4550.
4732.

4333

4143

5288

5774

00

00
00
00
00
00

00
00

.00
4350.
4568.
4796.
5036.
.00
5552.

4399.

4619

4850.

5093

5348.
5615.
5896.
6132.

00
00
00
00

00
00

00
00
00
00
00
00
00
00

14

BI-WEEKLY

2643

2775.
2914.
3060.
3212.
3373.

3542
3719

3868.

2818.
2958.
3107.
3262.
3425.
3596.
3776.
3927.

1566.
1645.
1727.

1813

1904.
1999.

2100
2184

1912.
2007.
2108.

2213

2324.
2440.
2562.
2664.

2030.
2131.
2238.
2350.
2468.
2591.
2721.
2830.

.23
23
15
00
77
38
.31
.54
15

15
92
08
62
54
717
77
69

92
38
54
.85
77
85
.00
.00

15
69
31
.54
31
62
46
92

31
85
46
62
31
54
23
15

HOURLY

33
34
36
38
40
42
44
46
48
23
24
26
27
28
30
31
33
34

35
36
38
40
42
44
47
49

19
20
21
22
23
24
26
27

23
25
26
27
29
30
32
33

25
26
27
29
30
32
34
35

.0404
.6904
.4269
.2500
.1596
.1673
.2788
.4942
.3519
.6003
.7788
.0192
.3214
.6854
.11835
.6277
.2102
.5371

.2269
.9865
.8385
.7827
.8192
.9596
.2096
.0962

.5865
.5673
.5942
.6731
.8096
.9981
.2500
.3000

.9019
.0962
.3538
.6692
.0538
.5077
.0308
.3115

.3788
.6481
.9808
.3827
.8538
.3942
.0154
.3769
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

234 HOUSING ASSIST

232 HOUSING SPEC

261 HOUSING SUPV

026 HUMAN RESOURCES DIR

131 HUMAN RESOURCES MGR

105 INFO SYSTEMS MGR

RANGE STEP

E135

E140

M171

C240

M199

M220

mQQH"HHUOaQwp T aa"ME YW eI I I < B w R o T ¢ I o B I I s Bl w I o I < I eI T I e B w B o T <A

T oaHEOQwE Y

PAGE

MONTHLY

4143
4350.
4568.
4796.
5036.
5288.
5552.
5774.

4353
4571.
4800.
5040.
5292.
5557.
5835.
6068.

5811.
6102.
6407.
6727.
7063.
7416.
7787.
8098.

11547.
12124.
12730.
13367.
14035.
14737.
15474.
16093.

7679.
8063.
8466.
8889.
9333
9800.
10290.
10702.

9463.

9936.
10433.
10955.
11503.
12078.
12682.
13189.

.00

00
00
00
00
00
00
00

.00

00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00

.00

00
00
00

00
00
00
00
00
00
00
00

15

BI-WEEKLY

1912

2007.

2108

2213.

2324

2440.
2562.
2664.

2009.

2109

2215.
2326.
2442.
2564.
2693.
2800.

2682.
2816.
2957.
3104.
3259.
3422.
3594.
3737.

5329.
5595.
5875.
6169.
6477.
6801.
7141.
7427.

3544.
3721.
3907.
4102.
4307.
4523 .
4749.
4939.

4367.
4585.
4815.
5056.
53089.

5574

5853.
6087.

.15
69
.31
54
.31
62
46
92

08
.69
38
15
46
77
08
62

00
31
08
77
85
77
00
54

38
69
38
38
69
69
85
54

15
38
38
62
54
08
23
38

54
85
23
15
08
.46
23
23

HOURLY

23
25
26
27
29
30
32
33

25
26
27
29
30
32
33
35

33
35
36
38
40
42
44
46

66
69
73
77
80
85
89
92

44
46
48
51
53
56
59
61

54
57
60
63
66
69
73
76

.9019
.0962
.3538
.6692
.0538
.5077
.0308
.3115

.1135
.3712
.6923
.0769
.5308
.0596
.6635
.0077

.5250
.2038
.9635
.8096
.7481
.7846
.9250
.7192

.6173
.9462
.4423
.1173
.9712
.0212
.2731
.8442

.3019
.5173
.8423
.2827
.8442
.5385
.3654
.7423

.5942
.3231
.1904
.2019
.3635
.6808
.1654
.0904
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CITY OF GARDEN GROVE PAY RATES PAGE
10 Jan 2018
CLS# TITLE RANGE STEP MONTHLY
044 INFO TCHNLGY DIR C240 11547.00
12124.00
12730.00
13367.00
14035.00
14737.00
15474.00
16093.00

noamEY QWY

108 INFO TCHNLGY PRGMR E179 6417.00
6738.00
7075.00
7429.00
7800.00
8190.00
8600.00

8944.00

EQ"MEUg W

103 INFO TCHNLGY TECH E149 4761.00
4999.00
5249.00
5511.00
5787.00
6076.00
6380.00

6635.00

T QMU

081 INSURANCE PROG COORD E150 4808.00
5048.00
5300.00
5565.00
5843.00
6135.00
6442.00

6700.00

T Q™Yo

061 JAILER/FLEET SUPV M171 5811.00
6102.00
6407.00
6727.00
7063.00
7416.00
7787.00

8098.00

T QM EUONW Y

416 MAINT REPAIR HELPER Ul22 3641.00
3823.00
4014.00
4215.00
4426.00
4647.00
4879.00

5074.00

e~ WL I > Ml v B o W+ < B 4

16

BI-WEEKLY

5329.
5595.

5875

6169.
6477.
6801.

7141

7427.

2961.
3109.
3265.
3428.
3600.
3780.
3969.

4128

2197.
2307.
2422.

2543

2804

38
69
38
38
69
69
85
54

69
85
38
77
00
00
23
00

38
23
62

.54
2670.

92

.31
2944.
3062.

2219.
2329.
2446.

2568
2696
2831

62
31

08
85
15

.46

2973.
3092.

2682.
2816.
2957.
3104.
3259.
3422.
3594.
3737.

1680.
1764.
1852.
.38
2042.
2144.
2251.
2341.

1945

77
54
23
31

00
31
08
77
85
77
00
54

46
46
62

77
77
85
85

HOURLY

66.
69.
73.
77.
80.
85.
89.
92.

37.
38.
40.
42.
45.
47.
49.
51.

27.
28.

30
31
33

6173
9462
4423
1173
9712
0212
2731
8442

0212
8731
8173
8596
0000
2500
6154
6000

4673
8404

.2827

35.
36.
38.

27.
29.
30.
32.
33.
35.
37.
38.

33.
35.
36.
38.
40.
42,

44

46.

21.
22.
23.
24.
25.
26.
28.
29.

7942
3865
0538
8077
2788

7385
1231
5769
1058
7096
3942
1654
6538

5250
2038
9635
8096
7481
7846
9250
7192

0058
0558
1577
3173
5346
8096
1481
2731
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

415 MAINT REPAIR WRKR

109 NETWORK ADMINISTRATOR

066 OFFICE ASSIST

406 PARK MAINT WRKR

494 PARKING CONTROL SPEC

133 PAYROLL SUPV

RANGE STEP

Ul3s

E179

E113

U127

Ulil.s

M171

Q"M HUOUnNwW T Q"M HDODQW P maQmMHEUYUnw T Q"M EUnNw Q" EUOnw P

e I B o B e B o B o+

PAGE

MONTHLY

4269.
.00
4706.
4941.

4482

5188

6417.
6738.
7075.
7429.
7800.
8190.
8600.
8944.

3327.
3493.

3668

3851.
4044.
4246.
4458.
4636.

3827.
4018.
4219.
4430.
4652.
4885.
5129.
5334.

3003.
3190.
3377.
3565.
3753.
3753.
3753.
3903.

5811.
6102.
6407.
6727.
7063.
7416.
7787.
8098.

00

00
00

.00
5447.
5719.
5948.

00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

17

BI-WEEKLY

1970.
2068.
2172.
2280.
2394.

2514

2639.

2745

2961.
3109.
3265.
3428.
3600.
3780.
3969.
4128.

1535.
1612.
1692.

1777

1866.

1959

2057.
2139.

1766.
1854.
1947.
2044.
2147.
2254.
2367.
2461.

1386.
1472.
1558.
1645.
1732.
1732.
1732.
1801.

2682.
2816.
2957.
3104.
3259.
3422.
3594.
3737.

31
62
00
46
46
00
54
23

69
85
38
77
00
00
23
00

54
15
92
38
46
69
54
69

31
46
23
62
08
62
23
85

00
31
62
38
15
15
15
38

00
31
08
77
85
77
00
54

HOURLY

24.
25.
27.
28.
29.
31.
32.
34.

37.
38.
40.
42.
45.

47

6288
8577
1500
5058
9308
4250
9942
3154

0212
8731
8173
8596
0000

.2500
49.
51.

19.
20.
21.
22.
23.
24.
25,
26.

22.
23.
24.
25.
26.
28.
29.
30.

17

18.
1S.

20

21.

21

6154
6000

1942
1519
1615
2173
3308
4962
7192
7462

0788
1808
3404
5577
8385
1827
5904
7731

3250
4038
4827
5673
6519

.6519
21.
22.

33.

35

36.
.8096
40.
42.
44.
46.

38

6519
5173

5250
2038
9635

7481
7846
9250
7192
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CLS#

213

210

127

201

267

263

CITY OF GARDEN GROVE PAY RATES
10 Jan 2018

TITLE

PERMIT CENTER SUPV

PERMIT TECH

PERSONNEL ANALYST

PLAN CHECK ENGINEER

PLANNER

PLANNING SVS MGR

RANGE STEP

M174

E140

M150

E190

El174

M215

m QoW T M Eo 0wy Tao"dmEUuOQo Yy m o ™ME D NW - I I e Bl B o I I

T QmMEY QW

PAGE

MONTHLY

5987.
6286.

6600

8023

4353

4716.
4952.
5200.
5460.
.00
6020.
6321.
6574.

5733

7159.
7517.
7893.
8288.
8702.
9137.
9594.
9978.

6106

6732

7069.
7422.

7793

8183.
8510.

9003.
9453.
9926.
10422.
10943,
11490.
12065.
12548.

00
00

.00
6930.
7277.
7641.
.00
8344.

00
00
00

00

.00
4571.
4800.
5040.
5292.
5557.
5835.
6068.

00
00
00
00
00
00
00

00
00
00
00

00
00
00

00
00
00
00
00
00
00
00

.00
6411.

00
00
00
00
00
00
00

00
00
00
00
00
00
00
0o

18

BI-WEEKLY

2763
2901.
3046.
3198.
3358.
3526.
3702.
3851.

2009.
2109.
2215.
2326.
2442,
2564.
2693.
2800.

2176.
2285,
2400.
2520.
2646.
27178.
2917.
3034.

3304.
3469.
3642.
3825.
4016.
4217.
4428.
4605.

2818.
2958.
3107.
3262.
3425,
3596.
3776.
3927.

4155.
4362.
4581.
4810.
5050.
5303.
5568.
5791.

.23

23
15
46
62
62
92
08

08
69
38
15
46
77
08
62

62
54
00
00
00
46
38
15

15
38
92
23
31
08
00
23

15
92
08
62
54
77
77
69

23
92
23
15
62
o8
46
38

HOURLY

34.5404
36.2654
38.0769
39.9808
41.9827
44,0827
46.2865
48.1385

25.1135
26.3712
27.6923
29.0769
30.5308
32.0596
33.6635
35.0077

27.2077
28.5692
30.0000
31.5000
33.0750
34.7308
36.4673
37.9269

41.3019
43.3673
45.5365
47.8154
50.2038
52.7135
55.3500
57.5654

35.2269
36.9865
38.8385
40.7827
42.8192
44 .9596
47.2096
49.0962

51.9404
54.5365
57.2654
60.1269
63.1327
66.2885
69.6058
72.3923
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CLS#

270

304

305

076

303

300

CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
TITLE

PLANS EXAMINER

POLICE CAPTAIN

POLICE CHIEF

POLICE COMM MGR

POLICE LIEUTENANT

POLICE OFFCR

RANGE STEP

El60

Q232.1

C258

Ml86

Q220.1

P174

m Q"M HUO oW T M EUnNw T Q"M EUYOaQw T QM EUO0W Y =B I I e Bl w B o I ¢ ]

mQMEUO0Ww

PAGE

MONTHLY

5311.00
5577.
5856.
6149.
6456.
6779.

7118

7403.

11650.

12233

00
00
00
00
00
00
00

00

.00
12845.
13487.
14161.
14869.
15612.
16236.

13812.
14503.
15228.

15989

16788.
17627.
18508.
19248.

6746.
.00

7083

7437.
7809.
8199.
8609.
9039.
9401.

10137.

10644

11176.

11735

12322,
12938.
13585.

14128

6106
6411
6732

7069.
7422.
7793.
8183.
8510.

00
00
00
00
00
00

00
00
00
00
00
00
00
00

00

00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

19

BI-WEEKLY

2451.
2574.

2702

2838.

2979

3128.
3285.
341s6.

5376.
5646.
5928.
6224,
6535.
6862.

7205
7493

23
00
77
00
69
77
23
77

92
00
46
77
85
62
54

.54

6374.
6693.
7028.
7379.
7748.
8135.
8542,
8883.

3113

3269.
.46

3432
3604

3784.

3973

77
69
31
54
31
54
15
69

54
08

15
15

.38
4171.
4338.

4678.
4912.
5158.
5416.
5687.
5971.
6270.
6520.

2818.
2958.
3107.
3262.
3425.
3596.
3776.
3927.

85
92

62
62
15
15
08
38
00
62

15
92
08
62
54
77
717
69

HOURLY

30.
32.
.7846
35.
37.

33

39

41.
42.

67.
70.
74.
77.
81.
85.
90.
93.

79.
.6712
87.
92.
96.
101.
106.
111.

83

38.
40.
42.
45.
a7.
49.
52.
54.

58.
61.
64.
67.
71.
74 .
78.
8l.

35.
36.
38.
40.
42.
44.
47.
49.

6404
1750

4750
2462
1096
0654
7096

2115
5750
1058
8096
6981
7827
0692
6692

6846

8538
2442
8538
6942
7769
0462

9192
8635
9058
0519
3019
6673
1481
2365

4827
4077
4769
7019
0885
6423
3750
5077

2269
9865
8385
7827
8192
9596
2096
0962

Page 110 of 189



CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

306 POLICE OFFCR/CORPORAL

301 POLICE OFFCR/MSTR OFFCR I

075 POLICE RECORDS MGR

074 POLICE RECORDS SHIFT SUPV

057 POLICE RECORDS SPEC

302 POLICE SERGEANT

RANGE STEP

P174

P174

M186

E140

E125

P199.2

T EUOQm P I B I = Rl w B o T« I T QM HUONW R Z QM EHUOOQWmp eI T I e B B o W

T Q"M E O

PAGE

MONTHLY

6106.
6411.
6732.
7069.
7422.
7793.
.00
8510.

8183

6106.
6411.
6732.
7069.
7422.
7793.
.00
8510.

8183

6746.
.00
7437.
7809.
8199.
8609.
9039.
9401.

7083

4353

3750.
3938.
4135.
4342,
4559,
4787.
5026.
5227.

7846.
8238.
8650.
9083.
9537.
10014.
10515.
10936.

00
00
00
00
00
00

00

00
00
00
00
00
00

00

00

00
00
00
00
00
00

.00
4571.
4800.
5040.
5292.
5557.
5835.
6068.

00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

20

BI-WEEKLY

2818.
2958.
3107.
3262.
3425.
359s6.

3776

3927.

2818.
2958.
3107.
3262.
3425.
3596.
3776.
3927.

3113

15
92
08
62
54
77
77
69

15
92
08
62
54
77
77
69

.54
3269.
3432.
3604.
3784.
3973.
4171.
4338.

2009.
2109.
2215.
2326.
2442,
2564.

2693

08
46
15
15
38
85
92

08
69
38
15
46
77

.08
2800.

1730.
1817.
1908.
2004.
2104.
2209.
2319.
.46

2412

3621.
3802.
3992.
4192.
4401.
4621.
.08
5047.

4853

62

717
54
46
00
15
38
69

23
15
31
15
69
85

38

HOURLY

35.2269
36.9865
38.8385
40.7827
42.8192
44 .9596
47.2096
49.0962

35.2269
36.9865
38.8385
40.7827
42.8192
44 .9596
47.2096
49.0962

38.9192
40.8635
42.9058
45.0519
47.3019
49.6673
52.1481
54 .2365

25.1135
26.3712
27.6923
29.0769
30.5308
32.0596
33.6635
35.0077

21.6346
22.7192
23.8558
25.0500
26.3019
27.6173
28.9962
30.1558

45.2654
47.5269
49.9038
52.4019
55.0212
57.7731
60.6635
63.0923
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

056 POLICE SVS SUPV

059 PRIN ACCOUNTANT

052 PRIN ACCOUNTS SPEC

036 PRIN ADMIN ANALYST

208 PRIN ENGINEERING TECH

064 PRIN OFFICE ASSIST

RANGE STEP

Mle6

M186

E132

M186

El69

E133

o "mEonwp T aQamEHUnwy T Q"M EYU Wy T Q"M EUQW T QMO nw

ol O T I e I w R T v e B

PAGE

MONTHLY

5528.
5804.
6094.
6399.
6719.

7055

7408.
7704.

6746
7083

00
00
00
00
00
00
00
00

00

.00

7437.
7809.
8199.
8609.
9039.
9401.

4020

4221.
4432.
4654.
4887.
5131.
5388.
5604.

6746.
.00
7437.
7809.
8199.
8609.
90389.
9401.

7083

58089.
6099.
6404.
6724.
7060.
.00

7413

7784 .
8095.

4062.
4265.
4478.
4702.
4937.
5184.
5443 .
5661.

00
00
00
00
00
00

00
00
00
00
00
00
00
00

00

00
00
00
00
00
00

00
00
00
00
00

00
00

00
00
00
00
00
00
00
00

21

BI-WEEKLY

2551.
2678.
2B12.
2953.
3101.
3256.
3419.
3555.

3113.
3269.
.46
3604.
3784.
.38
4171.
4338.

3432

3973

1855.
1948.
2045.
2148.
2255.
2368.
2486.
2586.

3113.
3269.
.46

3432

3604.
3784.
3973.
4171.
4338.

2681.
2814.
2955.
3103.
3258.
3421.
3592.

3736

1874.

1968

2066.
2170.
2278.
2392.
2512.
2612.

38
77
62
38
08
15
o8
69

54
08

15
15

85
92

38
15
54
00
54
15
77
46

54
08

15
15
38
85
92

08
92
69
38
46
38
62
15

77
46
77
15
62
62
15
77

HOURLY

31.8923
33.4846
35.1577
36.9173
38.7635
40.7019
42.7385
44 .4462

38.9192
40.8635
42.9058
45.0519
47.3013
49.6673
52.1481
54.2365

23.1923
24.3519
25.5692
26.8500
28.1942
29.6019
31.0846
32.3308

38.9192
40.8635
42.9058
45.0519
47.3019
49.6673
52.1481
54.2365

33.5135
35.1865
36.9462
38.7923
40.7308
42.7673
44.9077
46.7019

23.4346
24.6058
25.8346
27.1269
28.4827
29.9077
31.4018
32.6596
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CITY OF GARDEN GROVE PAY RATES
10 Jan 2018

CLS# TITLE RANGE STEP
129 PRIN PERSONNEL ANALYST M186
023 PROG SPEC E150
209 PROJECT ENGINEER M204
265 PROJECT PLANNER M186
083 PUBLIC SAFETY DISPATCHR E150

126 PUBLIC SAFETY FISCAL ANALYSTM171

H " EUOnNnW D Q" UnNWw T omE U 0wy mao"MEUnw Yy

EaQa"mEunw oy

o B I o B w B o W+«

PAGE

MONTHLY

6746.
7083.
7437.
7809.
8199.
8609.
9039.
9401.

4808.
5048.
5300
5565.
5843.
6135.
6442.
6700.

8069.
8472.
8896.
9341.
9808.
10298.
10813
11246.

6746.
7083
7437.
7809.
8199.
8609.
9039.
9401.

4808.
5048.
5300.
5565.
5843.
6135.
6442.
6700.

5811.
6102.
6407.
6727.
7063.
7416.
7787.
8098.

00
00
00
00
00
00
00
00

00
00

.00

00
00
00
00
00

00
00
00
00
00
00

.00

00

00

.00

00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

22

BI-WEEKLY

3113.
3269.
.46
3604.
3784.
3973.
4171.
4338.

3432

2219.
2329.

2446
2568

2696.
2831.
.23
3092.

2973

3724.
3910.
4105.
4311.
4526.
4752.
4990.
5190.

3113

3973

54
08

15
15
38
85
92

08
85
15
46
77
54

31

15
15
85
23
717
92
62
46

.54
3269.
3432.
3604.
3784.
.38
4171.
4338.

2219.
2329.
2446.
2568.
2696.
2831.
.23
3092.

2973

2682.
2816.
2957.
3104.
3259.
3422.
3594.
3737.

08
46
15
15

85
92

08
85
15
46
77
54

31

00
31
08
77
85
77
00
54

HOURLY

38.9192
40.8635
42.9058
45.0519
47.3019
49.6673
52.1481

54.2365

27.7385
29.1231
30.5769
32.1058
33.7096
35.3942
37.1654
38.6538

46.5519
48.8769
51.3231
53.8904
56.5846
59.4115
62.3827
64.8808

38.9192
40.8635
42.9058
45.0519
47.3019
49.6673
52.1481
54.2365

27.7385
29.1231
30.5769
32.1058
33.7096
35.3942
37.1654
38.6538

33.5250
35.2038
36.9635
38.8096
40.7481
42.7846
44.9250
46.7192
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CITY OF GARDEN GROVE PAY RATES PAGE
10 Jan 2018

CLS# TITLE RANGE STEP MONTHLY
033 PUBLIC WORKS DIR C245 12136.00
12743.00
13380.00
14049.00
14751.00
15489.00
16263.00
16914.00

b= I B I > Bl w B o Tl v = B

420 PUBLIC WORKS FOREMAN M155 4955.00
5203.00
5463.00
5736.00
6023.00
6324.00
6640.00

6906.00

H Q"M H YW

204 PUBLIC WORKS SUPV M176 6107.00
6412.00
6733.00
7070.00
7424 .00
7795.00
8185.00

8512.00

o I L I 5 L w B W < I

244 PUBLIC WORKS TECH E145 4576.00
4805.00
5045.00
5297.00
5562.00
5840.00
6132.00

6377.00

D" HU W

402 PUBLIC WORKS TRAINEE U089 2364.00
2439.00
2495.00
2551.00
2629.00
2685.00
2814.00

2927.00

O I B R o B e« I

070 PURCHASING AGENT M191 7091.00
7446.00
7818.00
8209.00
8619.00
9050.00
9503.00

9883.00

el N I o B o R o T v B

23

BI-WEEKLY

5601
5881
6175

6484.
6808.
7148.
7506.
7806.

2286.
2401.
2521.

2647
2779

2918.

3064

3187.

2818.
2959.
3107.

3263

3426.
3597.
3777.
3928.

2112.
2217.
2328.
2444,
2567.
2695.
2830.

2943

1091.
1125.
1151.
1177.
1213.
1239.
1298.
1350.

3272

3436.
3608.
3788.
3978.

4176
4386
4561

.23
.38
.38
15
15
77
00
46

92
38
38
.38
.85
717
.62
38

62
38
54
.08
46
69
69
62

00
69
46
77
08
38
15
.23

08
69
54
38
38
23
77
92

.17
62
31
77
00
.92
.00
.38

HOURLY

70.0154
73.5173
77.1923
81.0519
85.1019
89.
.8250
97.

93

28.
30.
31.
.0923
34.
36.
38.
39.

33

35.
36.
38.
40.
42,
44.
47.
49.

26.
27.
29.
30.
32.

33

35.
36.

13.
14.
14.
14.
15.
15.
1s6.
16.

40.
42.
45.
47.
49.
52.
54.
57.

3596
5808

5865
0173
5173

7481
4846
3077
8423

2327
9923
8442
7885
8308
9712
2212
1077

4000
7212
1058
5596
0885
6923
3769
7904

6385
0712
3942
7173
1673
4904
2346
8865

9096
9577
1038
3596
7250
2115
8250
0173
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

222 REAL PROPERTY AGENT

221 REAL PROPERTY MGR

092 REPRO EQUIP OPERATOR

032 REVENUE MGR

132 RISK MGMT SUPV

460 SEWER MAINT WRKR

RANGE STEP

El62

M199

E109

M194

M171

U132

T Q"M HY oW To"mEUnwy T Q"M HUOQWw maMEUnW moadmEUnw oy

"M BEUQW

PAGE

MONTHLY

5418.
5689.
5973.
6272.
6586.

6915
7261

7551.

7679.

8063

8466.
8889.
.00

9800.
10290.
10702.

9333

3197.
3357.
3525.
3701.
3886.
4080.
4284.
4455.

7306

7671.
8055.
8458.
8881.
9325.
9791.
.00

10183

5811.
6102.
6407.
6727.
.00
7416.
7787.
8098.

7063

4022.
.00
4434 .
4656.
4889.
.00
5390.
5606.

4223

5133

00
00
00
00
00
00
00
00

00
00
00
00

00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00

00
00
00
00

00
00
00

00

00

00

00

00
00

24

BI-WEEKLY

2500.62
2625.
2756.
2894.
3039.
3191.
3351.
3485.

3544.
3721.
3907.

4102
4307
4523

69
77
77
69
54
23
08

15
38
38
62
54

.08

4749.
4939.

1475.
1549.
1626.
1708.
.54
1883.
1977.
2056.

1793

3372.
3540.
3717.
3903.
4098.
4303.
4518.
4699.

2682.
281s6.

2957

3104.
3259.
3422.
3594.
3737.

1856.
1949.
2046.
2148.
2256.
2369.
2487.
2587.

23
38

54
38
92
15

08
23
15

00
46
69
69
92
85
92
85

00
31
08
77
85
77
00
54

31
08
46
92
46
08
69
38

HOURLY

31.
32.
34.
36.
37.
39.
41.
.5635

43

44 .
46.
48.

51
53

56.
59.
61.

18.
19.
20.
21.
22.
.5385
24.
25.

23

42.
44.
46.
48.
51.
.7981
56.
58.

53

33

23

2577
8212
4596
1846
9962
8942
8904

3019
5173
8423
2827
8442
5385
3654
7423

4442
3673
3365
3519
4192

7154
7019

1500
2558
4712
7962
2365

4865
7481

.5250
35.
36.
38.
40.
42.
44.
46.

2038
9635
8096
7481
7846
9250
7192

.2038
24.
25.
26.
28.
29.
31.
32.

3635
5808
8615
2058
6135
0962
3423
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

424 SMALL ENGINES MECH

312 SPECIAL OFFCR

051 SR ACCOUNT SPEC

055 SR ACCOUNTANT

014 SR ADMIN AIDE

017 SR ADMIN ANALYST

RANGE STEP

U127

E157

E122

E171

E150

Mlé66

T Q" HUOnwW n QMo nw e O T I o B v R O T v A B T I e L w B T v R T Q"M EUOQWp

s I I e B R o T I

PAGE

MONTHLY

3827.
4018.

4219

4885

5155

5413.
5684.
5968.
6266.
6579.
6908.
7184.

3639.
3821.
4012.
4213.
4424.
4645.
4877.
5072.

5927.
.00
6534.
6861.
7204.
7564 .
7942.
8260.

6223

4808.
5048.
5300.
5565.
.00
6135.
6442.
6700.

5843

5528.
5804.
6094.
6399.
6719.
7055.
7408.
7704.

00
00

.00
4430.
4652.

00
00

.00
5129.
5334.

00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
1]¢]
00
00

00

00
00
00
00
00
00

00
00
00
00

00
00
00

00
00
00
00
00
00
00
00

25

BI-WEEKLY

1766.
1854.
1947.
2044.
2147.

2254

2367.

2461

2379.
2498.
.38
2754.
2892.
3036.
3188.
3315.

2623

1679.
.54

1763

1851.
1944.

2041

2143.
2250.
2340.

2735

2872.
3015.
3166.
3324.
3491.
3665.
3812.

2219.
2329.
2446.
2568.
2696.
2831.
.23
3092.

2973

2551.
2678.
2812.
.38
3101.
3256.
3419.
3555.

2953

31
46
23
62
08
62
23
85

23
31

46
00
46
31
69

54

69
46
85
85
92
92

54
15
69
62
92
08
54
31

08
85
15
46
77
54

31

38
77
62

08
15
08
69

HOURLY

22.0788
23.1808
24.3404
25.5577
26.8385
28.1827
29.5904
30.7731

29.7404
31.2288
32.7923
34.4308
36.1500
37.9558
39.8538
41.4462

20.9942
22.0442
23.1462
24.3058
25.5231
26.7981
28.1365
29.2615

34.1942
35.9019
37.6962
39.5827
41.5615
43.6385
45.8192
47.6538

27.7385
29.1231
30.5769
32.1058
33.7096
35.3942
37.1654
38.6538

31.8923
33.4846
35.1577
36.9173
38.7635
40.7019
42.7385
44 .4462
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

203 SR ANIMAL CONTROL OFFCR

231 SR BLDG INSPCTR

216 SR CIVIL ENGINEER

098 SR CMNTY SVC OFFCR

242 SR CODE ENFORCE OFFCR

091 SR ECON DEV SPEC

RANGE STEP

Ele4

E170

M211

El36

E160

El62

T amEUOnw =R I I o Bl w B o T v I D Q"0 nwy T aa"mEUOnwy T aHMEOnNW

[ I R I o R w B T I

PAGE

MONTHLY

5527.
5803.

6093

6398.

6718

7054.

7407
7703

00
00
00
00
00
00
00

.00

5867.
6160.
6468.
6791.
7131.
7488.
7862.
8176.

8652.
9085.
9539.
1001s6.
10517.

11043

00
00
00
00
00
00
00
00

00
00
00
00
00

.00
11595.
12059.

4182.
4391.
4611.

4842

5605

5311

00
00

00
00
00

.00
5084.
5338.
.00
5829.

5577.
5856.
6149.
6456.
6779.
7118.
.00

7403

5418

5689.
.00
6272.
6586.
6915.
7261.
7551.

5973

00
00

00

00
00
00
00
00
00
00

00
00

00
00
00
00
00

26

BI-WEEKLY

2550.
2678.
2812.
2952.
3100.
3255.
3418.
3555.

2707.
2843.
2985.
.31
3291.
3456.
3628.
.54

3134

3773

3993
4193

1930

92
31
15
92
62
69
62
23

85
08
23

23
00
62

.23
.08
4402.
4622.
4854.
5096.
5351.
5565.

2026.
2128.
2234.

2346

2463.
2586.
2690.

2451.
2574.
2702.
2838.
2979.
3128.
3285.
3416.

2500.
2625.
2756.
2894.
3039.
3191.
3351.
3485.

62
77
00
77
54
69

15
62
15
77
46
69
92
31

23
00
77
00
69
77
23
77

62
69
77
77
69
54
23
o8

HOURLY

31.
33.
35.
36.
38.
.6962
42.
44 .

40

33

35.
37.
39.
41.
.2000

43

45.
47.

49.
52.

55

57.
60.
.7096
66.
69.

63

24.
25.
26.
27.
29.
30.

32

33.

30.
32.
.7846
.4750
37.
39.
41.
42,

33
35

31.
32.
34.
36.

37

39.
41.
.5635

43

8865
4788
1519
8115
7577

7327
4404

8481
5385
3154
1788
1404

3577
1692

9154
4135
0327
7846
6750

8942
5712

1269
3327
6019
9346
3308
7962
3365
6288

6404
1750

2462
1096
0654
7096

2577
8212
4596
1846
9962
8942
8904
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

226 SR EMPLOYMENT SPEC

212 SR ENGINEERING TECH

246 SR ENVIRO SVS SPEC

260 SR FIRE PROTECTION SPEC

294 SR HOUSING SPEC

104 SR INFO TCHNLGY ANALYST

RANGE STEP

E135

E159

E153

E171

E150

M194

T Q"o QwWy mTQ®mE 00wy TQmM@EU0o Y mQmEUnNWp T Q" EUOQwp

T Q"M EODONWE WY

PAGE

MONTHLY

4143
4350

5774

.00
.00
4568.
4796.
5036.
5288.
5552.

00
00
00
00
00

.00

5258.
5521.
5797.
6087.
6391.
6711.
7047.
7329.

4954

5202.

5462
5735

6022.
.00
6639.
6905.

6323

5927.
.00
6534.
6861.
7204.
7564.

6223

7942

8260.

4808

5048.

5300

5565.
.00
6135.
6442.
6700.

5843

7306.
7671.
8055.
8458.
8881.
9325.
9791.
10183.

00
00
00
00
00
00
00
00

00
00
00
00
00

00
00

00

00
00
00
00
00
00

00
00
00
00

00
00
00

00
00
00
00
00
00
00
00

27

BI-WEEKLY

1912
2007
2108
2213
2324

2440.
2562.
2664.

2426.
2548.
2675.
2809.
2949,

3097
3252

3382.

2286

2400.
2520.
2646.
2779.
2918.
3064.
3186.

2735.
2872.
3015.
31e66.
3324.

3491

3665.

3812

2219

2329.
2446.
2568.
2696.
2831.

2973

3092.

3372.
3540.
3717.

3903

4098.
4303.
4518.
4699.

.15
.69
.31
.54
.31
62
46
92

77
15
54
38
69
.38
.46
62

.46
92
92
92
38
31
15
92

54
15
69
62
92
.08
54
.31

.08
85
15
46
77
54
.23
31

00
46
69
.69
92
85
92
85

HOURLY

23.
25.
26.
27.

29

30.

32

33.

30.
31.

33

9019
0962
3538
6692
0538
5077
0308
3115

3346
8519

.4442
35.
36.
38.
40.
42.

28.
30.

31

34
36

1173
8712
7173
6558
2827

5808
0115

.5115
33.

0865
7423

.4788
38.
39.

34.
35.
37.
39.
41.
43.
45.
47.

27

3019
8365

1942
9019
6962
5827
5615
6385
8192
6538

.7385
29.
30.
32.
33.
35.
37.
38.

42.
44.
46.
48.
.2365
53.
56.

51

58

1231
5769
1058
7096
3942
1654
6538

1500
2558
4712
7962

7981
4865

.7481
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

106 SR INFO TCHNLGY TECH

067 SR OFFICE ASSIST

407 SR PARK MAINT WRKR

128 SR PERSONNEL ANALYST

266 SR PLANNER

025 SR PROG SPEC

RANGE STEP

E159

E123

Ul37

Mle6

M194

Mlee

T Q"M HEUONW Y I I I c L w I o v« B T oM BEUOUNWwwY QM EUYUQw R T QY HUOnNW

=B T I o B w R T+ < B

PAGE

MONTHLY

5258.00
5521.00
5797.00
6087.
6391.
.00
7047.
7329.

6711

3676.
3860.
4053.
4256.
4469.
.00
4927.
5124.

4692

4227.
4438.
4660.
.00

4893
5138
5395
5665

5892.

5528.
5804.
6094.
6399.
6719.
7055.
7408.
7704.

7306.
7671.
8055.
8458.
8881.
9325.
9791.
.00

10183

5528.
5804.
6094.
6399.
6719.
7055.
7408.
.00

7704

00
00

00
00

00
00
00
00
00

00
00

00
00
00

00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00

00
00
00
00
00
00
00

28

BI-WEEKLY

2426.
2548.
2675.
2809.
2949.
3097.
3252.
3382.

1696.
1781.
1870.
1964.
2062.
2165.
2274.
2364.

1950

2048.
2150.
2258.
2371.
2490.
2614.
2719.

2551.
2678.
2812.
2953.
3101.
3256.
3419.
3555.

3372.
3540.
3717.

3903

4098.

4303

4518.
4699.

2551.
2678.
2812.
2953.
3101.
3256.
3419.
3555.

77
15
54
38
69
38
46
62

62
54
62
31
62
54
00
92

.92
31
77
31
38
00
62
38

38
77
62
38
08
15
o8
69

00
46
69
.69
92
.85
92
85

38
77
62
38
08
15
08
69

HOURLY

30.3346
31.8519
33.4442
35.1173
36.8712
38.7173
40.6558
42.2827

21.2077
22.2692
23.3827
24 .5538
25.7827
27.0692
28.4250
29.5615

24.3865
25.6038
26.8846
28.2288
29.6423
31.1250
32.6827
33.9923

31.8923
33.4846
35.1577
36.9173
38.7635
40.7019
42.7385
44.4462

42.1500
44.2558
46.4712
48.7962
51.2365
53.7981
56.4865
58.7481

31.8923
33.4846
35.1577
36.9173
38.7635
40.7019
42.7385
44.4462
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

264 SR PROJECT PLANNER

223 SR REAL PROPERTY AGENT

253 SR RECREATION SPEC

090 SR REPRO EQUIP OPERATOR

462 SR SEWER MAINT WRKR

419 SR STREET MAINT WRKR

RANGE STEP

M194

M173

El01

E135

U137

U137

T aHEONW eI T I o Bl o B o W T Q"M MU QWY oI N I o Bl w B W < Q"M MOy

LN I B w O B+

PAGE

MONTHLY

7306.
7671.
8055.
8458.
8881.
9325.
9791.
.00

10183

5929.
6225.
6536.
.00

6863

7206.
7566.
7944 .
8262.

2954

3102.
3257.
3420.
3591.
3771.
3960.
4118.

4143

4350.
4568.
4796.
5036.
5288.
5552.
5774.

4227.
4438.
4660.
4893 .
5138.
5395.
5665.
5892,

4227.
4438.
4660.
.00
5138.
5395.
5665.
5892.

4893

00
00
00
00
00
00
00

00
00
00

00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00

00
00
00
00

29

BI-WEEKLY

3372.
3540.
3717.

3903

00
46
69

.69
4098.
4303.
4518.
4699.

2736.
.08
301s6.
3167.
3325,
3492.
3666.

2873

3813

92
85
92
85

46

62
54
85
00
46

.23

1363.
1431.

1503

1740

38
69

.23
1578.
1657.
.46
1827.
1900.

1912.
2007.
2108.
2213.
2324.
2440.
2562.
2664.

1950

2048.
2150.
2258.
2371.
2490.
2614.
2719.

1950.
2048.
2150.
2258.
2371.
2490.
2614.
2719.

46
38

69
62

15
69
31
54
31
62
46
92

92
31
77
31
38
00
62
38

92
31
77
31
38
00
62
38

HOURLY

42.1500
44 .2558
46.4712
48.7962
51.2365
53.7981
56.4865
58.7481

34.2058
35.9135
37.7077
39.5942
41.5731
43.6500
45.8308
47.6654

17.0423
17.8962
18.7904
19.7308
20.7173
21.7558
22.8462
23.7577

23.9019
25.0962
26.3538
27.6692
29.0538
30.5077
32.0308
33.3115

24.3865
25.6038
26.8846
28.2288
29.6423
31.1250
32.6827
33.9923

24 .3865
25.6038
26.8846
28.2288
29.6423
31.1250
32.6827
33.9923
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

RANGE STEP

412 SR TRAFFIC SIGNAL ELECTRICIAUl63

437 SR WATER PROD OPERATOR

255 SR WATER QUALITY TECH

431 SR WATER SVS WRKR

078 SR WORD PROC OPERATOR

451 STOCK CLERK

U157

E165

Ul4e

E123

E1l2
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PAGE

MONTHLY

5474.
5748.
6035.
6337.
6654 .
6987.
7336.
7629.

5157

5415.
5686.
5970.
6269.
6582.
6911.
7187.

5581.
5860.
6153.
6461.
6784.
.00
7479.
7778.

7123

4623.
4854.
5097.
5352.
5620.
5901.
6196.
6444.

3676.
3860.

4053

4256.

4469

4692.

4927

5124.

3295.
3460.
.00
3815.
4006.
4206.
4416.
.00

3633

4593

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00

00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00

00
00
00
00

30

BI-WEEKLY

2526

2652.

2785

2924.

3071
3224

3385.

3521

2380.
2499.
2624.
2755.
2893.
3037.
3189.
3317.

2575.
2704.
2839.
2982.
3131.
3287.
3451.
3589.

2133.
2240.
2352.
2470.

2593

2723.
2859.
2974.

1696

1781.
1870.
1964.
2062.
2165.
2274.
2364.

1520

1596.
1676.
1760.
1848.

1941
2038
2119

.46
92
.38
77
.08
.77
85
.08

15
23
31
38
38
85
69
o8

85
62
85
00
o8
54
85
85

69
31
46
15
.85
54
69
15

.62
54
62
31
62
54
00
92

.77
92
77
77
92
.23
.15
.85

HOURLY

31.5808
33.1615
34.8173
36.5596
38.3885
40.3096
42.3231
44 .0135

29.7519
31.2404
32.8038
34.4423
36.1673
37.9731
39.8712
41.4635

32.1981
33.8077
35.4981
37.2750
39.1385
41.0942
43.1481
44,8731

26.6712
28.0038
29.4058
30.8769
32.4231
34.0442
35.7462
37.1769

21.2077
22.2692
23.3827
24.5538
25.7827
27.0692
28.4250
29.5615

19.0096
19.9615
20.9596
22.0096
23.1115
24 .2654
25.4769
26.4981
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CITY OF GARDEN GROVE PAY RATES
10 Jan 2018

CLS# TITLE RANGE STEP
450 STOREKEEPER E135 A
B
C
D
E
F
G
H
411 STREET MAINT WRKR U132 A
B
C
D
E
F
G
H
233 SUPERVISING BLDG INSPCTR M179 A
B
C
D
E
F
G
H
237 TRAFFIC ENGINEER M211 A
B
c
D
E
F
G
H
405 TRAFFIC SIGNAL ELECTRICIAN Ul43 A
B
C
D
E
F
G
H
040 UTILITIES REVENUE SUPV Ml66 A
B
Cc
D
E
F
G
H

PAGE

MONTHLY

4143.00
4350.00
4568.00
4796.00
5036.00
5288.00
5552.00
5774.00

4022.00
4223.00
4434.00
4656.00
4889.00
5133.00
5380.00
5606.00

6292.00
6607.00
6937.00
7284.00
7648.00
8030.00
8432.00
8769.00

8652.00
9085.00
9539.00
10016.00
10517.00
11043.00
115385.00
12059.00

4488.00
4712.00
4948.00
5195.00
5455.00
5728.00
6014.00
6255.00

5528.00
5804.00
6094.00
6399.00
6719.00
7055.00
7408.00
7704.00

31

BI-WEEKLY

1912.
2007.
2108.

2213

2324.
2440.
2562.
2664.

1856.
1949.

2046

2148.
2256.
2369.
2487.
2587.

2904.
3049.
3201.
3361.
3529.
3706.
3891.
4047.

3993.

4193

4402.
4622.
4854.
5096.
5351.

5565

2071.

2174
2283
2397

2517.
2643.

2775

2886.

2551

2678.
2812.

2953

3101.
3256.
3419.
3555.

15
69
31
.54
31
62
46
92

31
08
.46
92
46
08
69
38

00
38
69
85
85
15
69
23

23
.08
62
77
00
77
54
.69

38
.77
.69
.69
69
69
.69
92

.38
77
62
.38
08
15
08
69

HOURLY

23.9019
25.0962
26.3538
27.6692
29.0538
30.5077
32.0308
33.3115

23.2038
24.3635
25.5808
26.8615
28.2058
29.6135
31.0962
32.3423

36.3000
38.1173
40.0212
42.0231
44.1231
46.3269
48.6462
50.5904

49.9154
52.4135
55.0327
57.7846
60.6750
63.7096
66.8942
69.5712

25.8923
27.1846
28.5462
29.9712
31.4712
33.0462
34.6962
36.0865

31.8923
33.4846
35.1577
36.9173
38.7635
40.7019
42.7385
44 .4462
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

410 UTILITY WRKR

429 WATER CUSTOMER SVC WRKR

433 WATER PROD ELECTRICIAN

438 WATER PROD MECH

436 WATER PROD OPERATOR

115 WATER QUALITY TECH

RANGE STEP

U112

Ul3s

Ule3

Ula?7

Ul42

E150
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PAGE

MONTHLY

329e6.
3461.
3634.
381s.
4007.
4207.
4417.
4594.

4269.
4482.
4706.
4941.
5188.
5447.
5719.
5948.

5474.
5748.
6035.
6337.
6654 .
6987.
.00
7629.

7336

4670.
4904.
5149.
5406.
5676.
5960.
6258.
6508.

4443.
4665.
4898.
5143.
5400.
5670.
5954,
6192.

4808.
5048.
5300.
5565.
5843.
6135.
6442.
6700.

00
00
00
00
00
(3]
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00

00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00

32

BI-WEEKLY

1521.
1597.
1677.
17e61.
1849.
1941.
2038.
2120.

1970.
2068.

2172

2280.

2394

2514.

2639

2745.

2526.
2652.
2785.
2924.
3071.
.77
3385.
3521.

3224

2155.

2263

2376.
2495.
2619.
2750.
2888.
.69

3003

2050.
.08
2260.
.69
2492,

2153

2373

2616

2748.
2857.

2219.
2329.
2446.
2568.
2696.
2831.
.23

2973

3092.

23
38
23
23
38
69
62
31

31
62
00
46
46
00
54
23

46
92
38
77
08

85
08

38
38
46
08
69
77
31

62

62

31
92
00
85

08
85
15
46
77
54

31

HOURLY

19.
19.
.9654

20
22
23

24

32

0154
9673

0154

.1173
24.
25.
26.

2712
4827
5038

.6288
25.
27.
28.
29.
31.
.9942
34.

31.
33.
34.
.5596
38.
40.
42.
44,

36

26.
.2923

28
29

31.
32.
34.
36.
37.

25.
26.
28.
29.
31.
32.
34.
35.

27.
29.
30.
32.
.7096
.3942
37.
38.

33
35

8577
1500
5058
9308
4250

3154

5808
1615
8173

3885
3096
3231
0135

9423

7058
1885
7462
3846
1038
5462

6327
9135
2577
6712
1538
7115
3500
7231

7385
1231
5769
1058

1654
6538
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CITY OF GARDEN GROVE PAY RATES

10 Jan 2018
CLS# TITLE

430 WATER SVC WRKR

409 WATER SVS MGR

102 WEBMASTER

077 WORD PROC OPERATOR

RANGE STEP

Ul32

M215

E174

E113
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PAGE

MONTHLY

4022.

4223

5390

5606.

9003
9453

6106.
6411.
6732.
7069.
7422.
.00
8183.
8510.

7793

3327.
3493,
3668.
3851.
4044.
4246.
.00
4636.

4458

00

.00
4434.
4656.
4889.
5133.

00
00
00
00
00
00

.00
.00

9926.
10422.
10943.
11490.
12065.
12548.

00
00
00
00
00
00

00
00
00
00
00

00
00

00
00
00
00
00
00

00

33

BI-WEEKLY

1856.31
1949.08
2046.46
2148.92
2256.46
2369.08
2487.69
2587.38

4155.23
4362.92
4581.23
4810.15
5050.62
5303.08
5568.46
5791.38

2818.15
2958.92
3107.08
3262.62
3425.54
3596.77
3776.77
3927.69

1535.54
1612.15
1692.92
1777.38
1866.46
1959.69
2057.54
2139.69

HOURLY

23.2038
24.3635
25.5808
26.8615
28.2058
29.6135
31.0962
32.3423

51.9404
54.5365
57.2654
60.1269
63.1327
66.2885
69.6058
72.3923

35.2269
36.9865
38.8385
40.7827
42.8192
44.9596
47.2096
49.0962

19.1942
20.1519
21.1615
22.2173
23.3308
24.4962
25.7192
26.7462
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Agenda Item - 4.g.
City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Teresa Pomeroy
Dept.: City Manager Dept.: City Clerk
Subject: Receive and file minutes Date: 1/23/2018

from the meeting held on
January 9, 2018. (Action
Item)

Attached are the minutes from the meeting held on January 9, 2018, to be received
and filed as submitted or amended.

ATTACHMENTS:
Description Upload Date Type File Name
Minutes 1/17/2018 Minutes cc-min_01_09_2018.pdf
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MINUTES
GARDEN GROVE CITY COUNCIL
Regular Meeting
Tuesday, January 9, 2018
Community Meeting Center

11300 Stanford Avenue, Garden Grove, CA 92840

CONVENE CLOSED SESSION

At 5:32 p.m., Mayor Jones convened the meeting in the Council Chamber.

ROLL CALL PRESENT: (7) Mayor Jones, Council Members Beard,
O’Neill, T. Nguyen, Bui, Klopfenstein, K.
Nguyen
ABSENT: (0) None

ORAL COMMUNICATIONS FOR CLOSED SESSION

Speakers: None

CONVENE CLOSED SESSION

At 5:33 p.m., Mayor Jones announced that the City Council was going into Closed
Session in the Founders Room to discuss the following matters:

Conference with Legal Counsel — Existing Litigation

Pursuant to Government Code Section 54956.9(d)(1)

Gultoprak v. City of Garden Grove, et al., SDSC Case No. 37-2017-00004481-CU-
PA-NC

Conference with Legal Counsel — Anticipated Litigation/Administrative Procedure
Pursuant to Government Code Section 54956.9(d)(2): one potential case relating
to CalRecycle’s review of City’s compliance with State recycling mandates.

ADJOURN CLOSED SESSION

At 6:25 p.m., Mayor Jones adjourned the Closed Session.

-1- 1/9/18
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CONVENE REGULAR MEETING

At 6:36 p.m., Mayor Jones convened the meeting in the Council Chamber with all
Council Members present.

Mayor Jones announced that there was nothing to report on the Closed Session
matters.

INVOCATION
PLEDGE OF ALLEGIANCE TO THE FLAG OF THE UNITED STATES OF AMERICA

COMMUNITY SPOTLIGHT IN RECOGNITION OF CARLSON GRACIE JIU-JITSU FOR
THEIR 2017 CHAMPIONSHIP

PRESENTATION ON ORGANIC WASTE RECYCLING MANDATE PRESENTED BY PUBLIC
WORKS

ORAL COMMUNICATIONS
Speakers: Charles Mitchell, John Wildsmith

SELECTION OF MAYOR PRO TEMPORE (F: 10.2)(VIP)

It was moved by Council Member Bui, seconded by Mayor Jones that:
Council Member Beard be selected as Mayor Pro Tempore.
The motion carried by a 7-0 vote as follows:
Ayes: (7) Beard, O'Neill, T. Nguyen, Bui, Klopfenstein, K.
Nguyen, Jones
Noes: (0) None
RECESS
At 7:01 p.m., Mayor Jones recessed the meeting.

RECONVENE

At 7:07 p.m., Mayor Jones reconvened the meeting in the Council Chamber with all
Council Members present.
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AWARD OF CONTRACT TO A&H REFRIGERATION TO FURNISH, DELIVER AND
INSTALL A WALK-IN FREEZER AT THE POLICE DEPARTMENT
(F: 55-A&H Refrigeration)

This matter was heard later in the meeting.

APPROVAL TO EXONERATE THE SUBDIVISION IMPROVEMENT BONDS FOR TRACT
MAP NO. 17818 FOR PROPERTY LOCATED AT 12381 NELSON STREET, GARDEN
GROVE (F: 103.TT17818)

It was moved by Council Member Beard, seconded by Council Member T. Nguyen
that:

Exoneration of the Public Improvement Bonds for Tract Map No. 17818 for the
property located on the west side of Nelson Street between Lampson Avenue and
Holly Drive at 12381 Nelson Street, Garden Grove, be approved.

The motion carried by a 7-0 vote as follows:
Ayes: (7) Beard, O'Neill, T. Nguyen, Bui, Klopfenstein, K.
Nguyen, Jones

Noes: (0) None

ACCEPTANCE OF PROJECT NO. 7008 - GARDEN GROVE POLICE DEPARTMENT
RECORDS SECTION REMODEL AS COMPLETE (F: 82.proj.7008)

It was moved by Council Member Beard, seconded by Council Member T. Nguyen
that:

Project No. 7008 - Garden Grove Police Department Records Section Remodel, be
accepted as complete;

The City Manager be authorized to execute the Notice of Completion of Public
Works Improvement and Work; and

The Finance Director be authorized to release the retention payment when
appropriate to do so.

The motion carried by a 7-0 vote as follows:
Ayes: (7) Beard, O'Neill, T. Nguyen, Bui, Klopfenstein, K.

Nguyen, Jones
Noes: (0) None
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RECEIVE AND FILE MINUTES FROM THE MEETING HELD ON DECEMBER 12, 2017
(F: Vault)

It was moved by Council Member Beard, seconded by Council Member T. Nguyen
that:

The minutes from the meeting held on December 12, 2017, be received and filed.
The motion carried by a 7-0 vote as follows:

Ayes: (7) Beard, O'Neill, T. Nguyen, Bui, Klopfenstein, K.
Nguyen, Jones
Noes: (0) None

WARRANTS

It was moved by Council Member Beard, seconded by Council Member T. Nguyen
that:

Regular Warrants 633598 through 633669; Wires W2054 through W2056; and
Direct Deposit W633669; be approved as presented in the warrant register
submitted, and have been audited for accuracy and funds are available for payment
thereof by the Finance Director; and

Payroll Warrants 181902 through 181944; 181945 through 181970; Direct Deposits
D322761 through D323588; D323587 through D324286; Wires W2426 through
W2429; and W2430 through W2433; be approved as presented in the warrant
register submitted, and have been audited for accuracy and funds are available for
payment thereof by the Finance Director.

The motion carried by a 7-0 vote as follows:

Ayes: (7) Beard, O'Neill, T. Nguyen, Bui, Klopfenstein, K.
Nguyen, Jones
Noes: (0) None

AWARD OF CONTRACT TO A&H REFRIGERATION TO FURNISH, DELIVER AND
INSTALL A WALK-IN FREEZER AT THE POLICE DEPARTMENT
(F: 55-A&H Refrigeration)

Following City Council discussion and questions, it was moved by Council Member
Klopfenstein, seconded by Council Member K. Nguyen that:

A contract be awarded to A&H Refrigeration, Inc., in the amount of $66,500, to
furnish, deliver and install a walk-in freezer in the Police Department Property and
Evidence building; and
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The City Manager be authorized to execute the agreement, and make minor
modifications as appropriate thereto.

The motion carried by a 7-0 vote as follows:
Ayes: (7) Beard, O'Neill, T. Nguyen, Bui, Klopfenstein, K.
Nguyen, Jones

Noes: (0) None

ADOPTION OF A RESOLUTION TO APPROVE THE DISSOLUTION OF THE
COUNTYWIDE PUBLIC FINANCING AUTHORITY (F: P-127.1)

Following staff presentation and City Council discussion, it was moved by Council
Member Beard, seconded by Council Member O’Neill that:

Resolution No. 9474-18 entitled: A Resolution of the City Council of the City of
Garden Grove approving the dissolution of the Countywide Public Financing
Authority, be adopted.
The motion carried by a 7-0 vote as follows:

Ayes: (7) Beard, O'Neill, T. Nguyen, Bui, Klopfenstein, K.

Nguyen, Jones
Noes: (0) None

MATTERS FROM THE MAYOR, CITY COUNCIL MEMBERS, AND CITY MANAGER

Council Member Beard thanked the Mayor and Council Members for being selected
as Mayor Pro Tem and stated that it is an honor.

Council Member O’Neill wished everyone a Happy New Year and encouraged
residents to visit the City’s website as there is a lot of helpful information.

Council Member T. Nguyen wished everyone a Happy New Year and she
congratulated Council Member Beard for being selected as Mayor Pro Tem.

Council Member K. Nguyen congratulated Mayor Pro Tem Beard; she invited the
Council Members to attend the Special Election for the Orange County Council of
Governments (OCCOG) on Thursday, January 25, 2018, being held at Irvine City
Hall. She asked for their support in her bid to run as an OCCOG Board Member for
the Southern California Association of Governments (SCAG) District 18, which
includes the cities of Cypress, Garden Grove, and La Palma. She also invited those
interested to attend the second annual OC Women’s March on Saturday, January
20, 2018, from 9:00 a.m. to 1:00 p.m. that begins on Flower Street and Civic
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Center Drive in Downtown Santa Ana. Last year, she had the opportunity to attend
the march that included over 20,000 people with the purpose of raising awareness
of issues that impact women. She further stated that she is wearing a black "Me
Too” t-shirt in support of fellow survivors and to denounce harassment and sexual
assault.

Council Member Klopfenstein thanked Council Member Bui for his term as Mayor Pro
Tem in 2017, and she congratulated Mayor Pro Tem Beard. She acknowledged
National Law Enforcement Appreciation Day today and thanked the men and
women who serve in Law Enforcement and specifically to the men and women who
serve in Garden Grove.

Council Member Bui thanked the Mayor and fellow Council Members for allowing
him the honor to serve as Mayor Pro Tem, and he congratulated Mayor Pro Tem
Beard. He expressed his optimism for 2018 and thanked everyone in allowing him
his passion to serve Garden Grove.

City Manager Stiles commented on the much needed rain; however, serious issues
have arisen with the recent mudslides in those communities that had been burned
during the Thomas Fires. He noted that due to localized flooding with the heavy
rain, Magnolia Street south of Garden Grove Boulevard was closed temporarily. He
noted that in the Manager’s Memo published last week, there was a brief overview
on the Budget Subcommittee. He thanked the City Council for approving the bonds
for the construction of Fire Station No. 6, which also allowed for budgeting a much
needed renovation of the Records Division in the Public Safety building. In
response to comments at tonight’s meeting requesting a community forum, there
will soon be an online “quality of life conversation” accessible through the City’s
website to gather opinions from the community.

Mayor Jones commended Council Member Bui on his honorable service as Mayor
Pro Tem, commenting on Council Member’s Bui fiscal responsibility and thanking
him for his hard work. He congratulated Council Member Beard being selected as
Mayor Pro Tem and stated he looks forward to working closely with him. He
commented on the role of the Southern California Association of Governments
(SCAG), which was formed to address Senate Bill 375 that mandates reducing
emissions and offers incentives for transportation and regional planning to achieve
target emissions, and assists with obtaining grant funding such as Garden Grove’s
Open Streets event, bicycle and pedestrian master planning and all things active
transportation; SCAG was also integral with the pacific electric right of way study.
He noted that Los Angeles County is working on bringing rail to the border of
Orange County that would connect downtown Los Angeles to downtown Santa Ana.
He noted that if Council Member K. Nguyen is selected as a board member to
OCCOG her participation could serve to connect with potential grant opportunities
related to active transportation and regional planning, and he encouraged the City
Council Members to rally behind her bid for a seat on OCCOG. He commented on a
recent trip to Laos with his family, and that in spite of the poverty in Laos that
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makes one appreciate what we have in the U.S., the Laotian people are very warm
and welcoming and much less stressed. He stated that he would be closing tonight’s
meeting in honor of former City Council Member Harry Krebs who passed away on
December 16th. Harry Krebs was a personal friend and mentor and a tremendous
loss to Garden Grove, who until his passing served as a Police Department
Chaplain, Board Member of the Garden Grove Community Foundation and the
Acacia Adult Day Care Center. He leaves behind his wife, children, and
grandchildren, and the City offers heartfelt condolences.

ADJOURNMENT

At 7:32 p.m., Mayor Jones adjourned the meeting in memory of former City Council
Member Harry Krebs. The next City Council Meeting will be held on Tuesday, January
23, 2018, at 5:30 p.m. at the Community Meeting Center, 11300 Stanford Avenue,
Garden Grove, California.

Teresa Pomeroy, CMC
City Clerk
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Agenda Item - 4.h.
City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Teresa Pomeroy
Dept.: City Manager Dept.: City Clerk
Subject: Approval of warrants. Date: 1/23/2018

(Action Item)

Attached are the warrants recommended for approval.

ATTACHMENTS:
Description Upload Date Type File Name
Warrants 1/18/2018 Warrants CC_Warrants_1-23-18.pdf
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Agenda Item - 5.a.
City of Garden Grove

INTER-DEPARTMENT MEMORANDUM

To: Scott C. Stiles From: Tom Schultz
Dept.: City Manager Dept.: Fire
Subject: Acceptance of 2016 Date: 1/23/2018

Assistance to Firefighters
Grant (AFG) (Grant:
$308,130); authorize the
grant matching funds in the
amount of

$30,812; authorize the
issuance of purchase orders
to L.N. Curtis & Sons (Cost:
$147,340.15) and Municipal
Emergency Services (Cost:
$135,560.06), to purchase
nozzles/appliances and
thermal imaging cameras
with AFG federal grant
funds. (Action Item)

OBJECTIVE

To request City Council approval to accept a Department of Homeland Security
(DHS) award of $308,130 through the Federal Emergency Management Agency
(FEMA) Assistance to Firefighters Grant (AFG) program; and to request
authorization to use this federal grant money to purchase equipment outlined in the
grant application.

BACKGROUND

The AFG is a cost share grant that has helped firefighters and first responders obtain
critically needed equipment and training since 2001.

The Fire Department submitted an application during the 2016 grant cycle in
November 2016. In the application the Fire Department applied for new
nozzles/appliances and thermal imaging cameras, since the current equipment has
exceeded its service life and is no longer reliable. On July 2, 2017, the Fire
Department was notified of a successful grant award for a total project cost of
$338,942 (federal share is 90 percent or $308,130, and the City’s share is 10 percent
or $30,812).

Page 166 of 189



DISCUSSION

The Fire Department is ready to move forward with the implementation of this grant.
Pursuant to Garden Grove Municipal Code 2.50.110, the Purchasing Division
conducted a formal bid process for the acquisition of 387 nozzles/appliances and 15
thermal imaging cameras. Three vendors submitted bids for the nozzles/appliances
and three vendors submitted bids for the thermal imaging cameras. The lowest
responsive bids were selected for each.

THERMAL IMAGING CAMERAS

Company Bid Amount

Municipal Emergency Services $135,560.06

AllStar Fire Equipment, Inc. $139,282.12

Thermo Fisher Scientific $144,533.78
NOZZLES / APPLIANCES

Company Bid Amount

L.N. Curtis & Sons $147,340.15

Fire ETC $149,913.65

AllStar Fire Equipment, Inc. $193,075.07

Municipal Emergency Services provided the lowest bid for the thermal imaging cameras.
L.N. Curtis & Sons provided the lowest bid for the appliances/nozzles.

FINANCIAL IMPACT

Funds from Proposition 172 (non-general funding) restricted for public safety, will be
used to cover the City’s required 10 percent ($30,812) cost share, which is available
in the current adopted FY 2017-18 budget. The AFG program is a reimbursable
grant. The additional funds of $308,130 will be expended and then reimbursed to
the City. Ultimately, there will be a net zero impact to the General Fund.

RECOMMENDATION

It is recommended that the City Council:

Authorize the acceptance of the 2016 Assistance to Firefighters Grant award of
$308,130;

Authorize the expense in the amount not to exceed 338,942for the purchase of
thermal imaging cameras and nozzles/appliances in accordance with the AFG
grant;

Authorize the Finance Director to issue purchase orders to:

e Municipal Emergency Services, in the amount of $135,560.06 for
the purchase of thermal imaging cameras; and

e L.N. Curtis & Sons, in the amount of $147,340.15 for the purchase of
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nozzles/appliances.

By: Trevor Smouse, Fiscal Analyst

ATTACHMENTS:

Description Upload Date

AFG 2016 Award Package 1/11/2018

Type

Backup Material

File Name
1-23-2018_7a._-

_Award_Package_2016.pdf
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11/28/2017 View Award Package

Award Package
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11/28/2017 View Award Package

U.S. Department of Homeland Security
Washington, D.C. 20472

PARTY
SRRl

| FEMA

Mrs. Lucia Medina-Whittaker

Garden Grove Fire Department

11222 Acacia Parkway

Garden Grove, California 92840-5208

Re: Award No.EMW-2016-FO-03037
Dear Mrs. Medina-Whittaker:

Congratulations, on behalf of the Department of Homeland Security, your application for financial assistance submitted
under the Fiscal Year (FY) 2016 Assistance to Firefighters Grant has been approved in the amount of $308,130.00. As a
condition of this award, you are required to contribute a cost match in the amount of $30,812.00 of non-Federal funds, or
10 percent of the Federal contribution of $308,130.00.

Before you request and receive any of the Federal funds awarded to you, you must establish acceptance of the
award through the Assistance to Firefighters Grant Programs’ e-grant system. By accepting this award, you
acknowledge that the terms of the following documents are incorporated into the terms of your award:

¢ Summary Award Memo

« Agreement Articles (attached to this Award Letter)

« Obligating Document (attached to this Award Letter)

*« FY 2016 Assistance to Firefighters Grant Notice of Funding Opportunity.

Please make sure you read, understand, and maintain a copy of these documents in your official file for this award.

Prior to requesting Federal funds, all recipients are required to register in the System for Award Management
(SAM.gov). As the recipient, you must register and maintain current information in SAM.gov until you submit the final
financial report required under this award or receive the final payment, whichever is later. This requires that the recipient
review and update the information annually after the initial registration, and more frequently for changes in your
information. There is no charge to register in SAM.gov. Your registration must be completed on-line at
https://www.sam.gov/portal/public/SAM/. It is your entity's responsibility to have a valid DUNS number at the time of
registration.

In order to establish acceptance of the award and its terms, please follow these instructions:

Step 1: Please go to https://portal.fema.gov to accept or decline your award. This will take you to the Assistance to
Firefighters eGrants system. Enter your User Name and Password as requested on the login screen. Your User Name
and Password are the same as those used to complete the application on-line.

Once you are in the system, the Status page will be the first screen you see. On the right side of the Status screen, you
will see a column entitled Action. In this column, please select the View Award Package from the drop down menu. Click
Go to view your award package and indicate your acceptance or declination of award. PLEASE NOTE: your period of
performance has begun. If you wish to accept your grant, you should do so immediately. When you have finished, we
recommend printing your award package for your records.

Step 2: If you accept your award, you will see a link on the left side of the screen that says "Update 1199A" in the Action
column. Click this link. This link will take you to the SF-1199A, Direct Deposit Sign-up Form. Please complete the SF-
1199A on-line if you have not done so already. When you have finished, you must submit the form electronically. Then,
using the Print 1199A Button, print a copy and take it to your bank to have the bottom portion completed. Make sure your
application number is on the form. After your bank has filled out their portion of the form, you must fax a copy of the form
to FEMA's SF-1199 Processing Staff at 540-504-2883. You should keep the original form in your grant files. After the
faxed version of your SF 1199A has been reviewed you will receive an email indicating the form is approved. Once
approved you will be able to request payments online. If you have any questions or concerns regarding your 1199A, or
the process to request your funds, please call (866) 274-0960.
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Sincerely,

pigtoeer—

Bridget Bean
Acting Assistant Administrator for Grant Programs
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Summary Award Memo

SUMMARY OF ASSISTANCE ACTION
ASSISTANCE TO FIREFIGHTERS GRANT PROGRAM

Application
INSTRUMENT: GRANT
AGREEMENT NUMBER: EMW-2016-FO-03037
GRANTEE: Garden Grove Fire Department
DUNS NUMBER: 009596495
AMOUNT: $338,942.00, Operations and Safety

Project Description

The purpose of the Assistance to Firefighters Program is to protect the health and safety of the public and
firefighting personnel against fire and fire-related hazards.

After careful consideration, FEMA has determined that the recipient's project or projects submitted
as part of the recipient's application, and detailed in the project narrative as well as the request details
section of the application - including budget information - was consistent with the Assistance to
Firefighters Grant program's purpose and worthy of award. The projects approved for funding are
indicated by the budget or negotiation comments below. The recipient shall perform the work described
in the grant application for the recipient's approved project or projects as itemized in the request details
section of the application and further described in the grant application narrative. The content of the
approved portions of the application - along with any documents submitted with the recipient's
application - are incorporated by reference into the terms of the recipient's award. The recipient may not
change or make any material deviations from the approved scope of work outlined in the above
referenced sections of the application without prior written approval, via amendment request, from
FEMA.

Period of Performance
03-JUL-17 to 02-JUL-18
Amount Awarded

The amount of the award is detailed in the attached Obligating Document for Award. The following are
the budgeted estimates for object classes for this grant (including Federal share plus recipient match):

Personnel: $0.00
Fringe Benefits $0.00
Travel $0.00
Equipment $314,563.00
Supplies $0.00
Contractual $0.00
Construction $0.00
Other $0.00
Indirect Charges $0.00
State Taxes $24,379.00
Total $338,942.00

NEGOTIATION COMMENTS IF APPLICABLE (max 8000 characters)
The Program Office has made the following reductions to your grant: Page 173 of 189
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The request for 5 additional Thermal Imagers will not be funded.
The amount of state taxes has been reduced to 7.75%.

Therefore, they have recommended the award at this level:
Total budget - $ 338,942

Federal share - $ 308,130

Applicant share - $ 30,812

Any questions pertaining to your award package, please contact your GPD Grants Management Specialist:
Edith Myerly at Edith.Myerly@fema.dhs.gov.

FEMA Officials

Program Officer: The Program Specialist is responsible for the technical monitoring of the stages of work
and technical performance of the activities described in the approved grant application. If you have any
programmatic questions regarding your grant, please call the AFG Help Desk at 866-274-0960 to be directed to a
program specialist.

Grants Assistance Officer: The Assistance Officer is the Federal official responsible for negotiating,
administering, and executing all grant business matters. The Officer conducts the final business review of all
grant awards and permits the obligation of federal funds. If you have any questions regarding your grant please
call ASK-GMD at 866-927-5646 to be directed to a Grants Management Specialist.

Grants Operations POC: The Grants Management Specialist shall be contacted to address all financial
and administrative grant business matters for this grant award. If you have any questions regarding your grant
please call ASK-GMD at 866-927-5646 to be directed to a specialist.

ADDITIONAL REQUIREMENTS (IF APPLICABLE) (max 8000 characters)
National Environmental Policy Act
All recipients must comply with the requirements of the National Environmental Policy Act (NEPA) and the
Council on Environmental Quality (CEQ) Regulations for Implementing the Procedural Provisions of NEPA,
which requires recipients to use all practicable means within their authority, and consistent with other essential
considerations of national policy, to create and maintain conditions under which people and nature can exist in
productive harmony and fulfill the social, economic, and other needs of present and future generations of
Americans.

Nondiscrimination in Matters Pertaining to Faith-Based Organizations

It is DHS policy to ensure the equal treatment of faith-based organizations in social service programs
administered or supported by DHS or its component agencies, enabling those organizations to participate in
providing important social services to beneficiaries. All recipients must comply with the equal treatment
policies and requirements contained in 6 C.F.R. Part 19 and other applicable statues, regulations, and guidance
governing the participations of faith-based organizations in individual DHS programs.
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Agreement Articles

U.S. Department of Homeland Security
Washington, D.C. 20472

AGREEMENT ARTICLES

ASSISTANCE TO FIREFIGHTERS GRANT PROGRAM - Operations and Safety

GRANTEE: Garden Grove Fire Department

PROGRAM: Operations and Safety

AGREEMENT NUMBER: EMW-2016-FO-03037

AMENDMENT NUMBER:

Article |
Article Il
Article IlI
Article IV
Article V

Article VI

Article VII
Article VIII
Article IX
Article X
Article XI
Article XII
Article XIII
Article XIV
Article XV
Article XVI
Article XVII
Article XVIII
Article XIX
Article XX
Article XXI
Article XXII
Article XXIII

Article XXIV

TABLE OF CONTENTS

Assurances, Administrative Requirements and Cost Principles
Acknowledgement of Federal Funding from DHS

Activities Conducted Abroad

Age Discrimination Act of 1975

Americans with Disabilities Act of 1990

Best Practices for Collection and Use of Personally
Identifiable Information (PII)

Title VI of the Civil Rights Act of 1964

Civil Right Act of 1968

Copyright

Debarment and Suspension

Drug-Free Workplace Regulations

Duplication of Benefits

Energy Policy and Conservation Act

Reporting Subawards and Executive Compensation

False Claims Act and Program Fraud Civil Remedies
Federal Debt Status

Fly America Act of 1974

Hotel and Motel Safety Act of 1990

Limited English Proficiency (Civil Rights Act of 1964, Title VI)
Lobbying Prohibitions

Non-supplanting Requirement

Patents and Intellectual Property Rights

Procurement of Recovered Materials

Contract Provisions for Non-federal Entity Contracts under

Federal Awards Page 176 of 189
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Article XXV SAFECOM

Article XXVI Terrorist Financing E.O. 13224

Ao YOI G0 ity in Education Ach

Article XXVII Trafficking Victims Protection Act of 2000

Article XXIX Rehabilitation Act of 1973

Article XXX USA Patriot Act of 2001

Article XXXI Use of DHS Seal, Logo and Flags

Article XXXII Whistleblower Protection Act

Article XXXIII DHS Specific Acknowledgements and Assurances

Article XXXIV gyéztjirl%rc])qfeAn\gard Management and Universal Identifier
Article XXXV Animal Welfare Act of 1966

Article XXXVI Protection of Human Subjects

Article XXXVII Incorporation by Reference of Notice of Funding Opportunity
Article XXXVIII Acceptance of Post Award Changes

Article XXXIX Prior Approval for Modification of Approved Budget

Article XL Disposition of Equipment Acquired Under the Federal Award
Article XLI Environmental Planning and Historic Preservation Screening

Assurances, Administrative Requirements and Cost Principles

Recipients of DHS federal financial assistance must complete OMB Standard Form
424B Assurances - Non-Construction Programs. Certain assurances in this document
may not be applicable to your program, and the awarding agency may require
applicants to certify additional assurances. Please contact the program awarding
office if you have any questions.

The administrative requirements and cost principles that apply to DHS award
recipients originate from:

2 C.F.R. Part 200, Uniform Administrative Requirement, Cost Principles, and Audit
Requirements for Federal Awards, as adopted by DHS at 2 C.F.R. Part 3002.

Acknowledgement of Federal Funding from DHS
All recipients must acknowledge their use of federal funding when issuing statements,
press releases, requests for proposals, bid invitations, and other documents describing
projects or programs funded in whole or in part with Federal funds.

Activities Conducted Abroad

All recipients must ensure that project activities carried on outside the United States are
coordinated as necessary with appropriate government authorities and that appropriate
licenses, permits, or approvals are obtained.

Age Discrimination Act of 1975
All recipients must comply with the requirements of the Age Discrimination Act of 1975 (42
U.S.C. § 6101 et seq.), which prohibits discrimination on the basis of age in any program or
activity receiving Federal financial assistance.

Americans with Disabilities Act of 1990
All recipients must comply with the requirements of Titles I, Il, and lll of the Americans with
Disabilities Act, which prohibits recipients from discriminating on the basis of disability in
the operation of public entities, public and private transportation systems, places of public
accommodation, and certain testing entities (42 U.S.C. §§ 12101-12213). Page 177 of 189
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VI. Best Practices for Collection and Use of Personally Identifiable Information (PIl)

All recipients who collect Pll are required to have a publically-available privacy policy
that describes what PII they collect, how they use the PII, whether they share PII with
third parties, and how individuals may have their PII corrected where appropriate.

Award recipients may also find as a useful resource the DHS Privacy Impact
Assessments: Privacy Guidance and Privacy template respectively.

VIl.  Title VI of the Civil Rights Act of 1964
All recipients must comply with the requirements of Title VI of the Civil Rights Act of 1964
(42 U.S.C. § 2000d et seq.), which provides that no person in the United States will, on the
grounds of race, color, or national origin, be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any program or activity receiving
Federal financial assistance. Implementing regulations for the Act are found at 6 C.F.R. Part
21 and 44 C.FR. Part 7.

VIIl.  Civil Rights Act of 1968
All recipients must comply with Title VIII of the Civil Rights Act of 1968, which prohibits
recipients from discriminating in the sale, rental, financing, and advertising of dwellings, or
in the provision of services in connection therewith, on the basis of race, color, national
origin, religion, disability, familial status, and sex (42 U.S.C. § 3601 et seq.), as implemented
by the Department of Housing and Urban Development at 24 C.E.R. Part 100. The
prohibition on disability discrimination includes the requirement that new multifamily
housing with four or more dwelling units-i.e., the public and common use areas and
individual apartment units (all units in buildings with elevators and ground-floor units in
buildings without elevators)-be designed and constructed with certain accessible features
(see 24 C.F.R. § 100.201).

IX.  Copyright
All recipients must affix the applicable copyright notices of 17 U.S.C. §§ 401 or 402 and an
acknowledgement of Government sponsorship (including award number) to any work first
produced under Federal financial assistance awards, unless the work includes any
information that is otherwise controlled by the Government (e.g., classified information or
other information subject to national security or export control laws or regulations).

X. Debarment and Suspension
All recipients must comply with Executive Orders 12549 and 12689, which provide

protection against waste, fraud and abuse by debarring or suspending those persons
deemed irresponsible in their dealings with the Federal government.

X|.  Drug-Free Workplace Regulations
All recipients must comply with the Drug-Free Workplace Act of 1988 (41 U.S.C. § 701 et
seq.), which requires that all organizations receiving grants from any Federal agency

agree to maintain a drug-free workplace. DHS has adopted the Act's implementing
regulations at 2 C.F.R Part 3001.

XIl.  Duplication of Benefits

Any cost allocable to a particular Federal award provided for in 2 C.F.R. Part 200, Subpart E
may not be charged to other Federal awards to overcome fund deficiencies, to avoid
restrictions imposed by Federal statutes, regulations, or terms and conditions of the
Federal awards, or for other reasons. However, this prohibition would not preclude the
non-Federal entity from shifting costs that are allowable under two or more Federal awards
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in accordance with existing Federal statutes, regulations, or the terms and conditions of
the Federal awards.

Energy Policy and Conservation Act

All recipients must comply with the requirements of 42 U.S.C. § 6201 which contain policies
relating to energy efficiency that are defined in the state energy conservation plan issues
in compliance with this Act.

Reporting Subawards and Executive Compensation

a. Reporting of first-tier subawards.

1. Applicability. Unless you are exempt as provided in paragraph d. of this award
term, you must report each action that obligates $25,000 or more in Federal funds
that does not include Recovery funds (as defined in section 1512(a)(2) of the
American Recovery and Reinvestment Act of 2009, Pub. L. 111-5) for a subaward
to an entity (see definitions in paragraph e. of this award term).

2. Where and when to report.

i. You must report each obligating action described in paragraph a.1. of this
award term to http.//www.fsrs.gov.

ii. For subaward information, report no later than the end of the month
following the month in which the obligation was made. (For example, if the
obligation was made on November 7, 2010, the obligation must be reported
by no later than December 31, 2010.)

3. What to report. You must report the information about each obligating action that
the submission instructions posted at http.//www.fsrs.gov specify.

b. Reporting Total Compensation of Recipient Executives.

1. Applicability and what to report. You must report total compensation for each of
your five most highly compensated executives for the preceding completed fiscal
year, if-

i. the total Federal funding authorized to date under this award is $25,000
or more;

ii. in the preceding fiscal year, you received-

(A) 80 percent or more of your annual gross revenues from
Federal procurement contracts (and subcontracts) and
Federal financial assistance subject to the Transparency Act,
as defined at 2 CFR 170.320 (and subawards); and

(B) $25,000,000 or more in annual gross revenues from
Federal procurement contracts (and subcontracts) and
Federal financial assistance subject to the Transparency Act,
as defined at 2 CFR 170.320 (and subawards); and

iii. The public does not have access to information about the compensation
of the executives through periodic reports filed under section 13(a) or 15(d)
of the Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or
section 6104 of the Internal Revenue Code of 1986. (To determine if the
public has access to the compensation information, see the U.S. Security
and Exchange Commission total compensation filings at

http.//www.sec.gov/answers/execomp.htm.)
Page 179 of 189
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2. Where and when to report. You must report executive total compensation
described in paragraph b.1. of this award term:

i. As part of your registration profile at https.//www.sam.gov.

ii. By the end of the month following the month in which this award is made,
and annually thereafter.

c. Reporting of Total Compensation of Subrecipient Executives.

1. Applicability and what to report. Unless you are exempt as provided in
paragraph d. of this award term, for each first-tier subrecipient under this award,
you shall report the names and total compensation of each of the subrecipient's
five most highly compensated executives for the subrecipient's preceding
completed fiscal year, if-

i. in the subrecipient's preceding fiscal year, the subrecipient received-

(A) 80 percent or more of its annual gross revenues from
Federal procurement contracts (and subcontracts) and
Federal financial assistance subject to the Transparency Act,
as defined at 2 CFR 170.320 (and subawards); and

(B) $25,000,000 or more in annual gross revenues from
Federal procurement contracts (and subcontracts), and
Federal financial assistance subject to the Transparency Act
(and subawards); and

ii. The public does not have access to information about the compensation
of the executives through periodic reports filed under section 13(a) or 15(d)
of the Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or
section 6104 of the Internal Revenue Code of 1986. (To determine if the
public has access to the compensation information, see the U.S. Security
and Exchange Commission total compensation filings at
http://www.sec.gov/answers/execomp.htm.)

2. Where and when to report. You must report subrecipient executive total
compensation described in paragraph c.1. of this award term:

i. To the recipient.
ii. By the end of the month following the month during which you make the
subaward. For example, if a subaward is obligated on any date during the
month of October of a given year (i.e., between October 1 and 31), you
must report any required compensation information of the subrecipient by
November 30 of that year.
d. Exemptions
If, in the previous tax year, you had gross income, from all sources, under $300,000, you
are exempt from the requirements to report:
i. Subawards,
and

ii. The total compensation of the five most highly compensated executives
of any subrecipient.

e. Definitions. For purposes of this award term:

1. Entity means all of the following, as defined in 2 CFR part 25: Page 180 of 189
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i. A Governmental organization, which is a State, local government, or
Indian tribe;

ii. A foreign public entity;
iii. A domestic or foreign nonprofit organization;
iv. A domestic or foreign for-profit organization;

v. A Federal agency, but only as a subrecipient under an award or
subaward to a non-Federal entity.

2. Executive means officers, managing partners, or any other employees in
management positions.

3. Subaward:

i. This term means a legal instrument to provide support for the
performance of any portion of the substantive project or program for which
you received this award and that you as the recipient award to an eligible
subrecipient.

ii. The term does not include your procurement of property and services
needed to carry out the project or program (for further explanation, see Sec.
__.210 of the attachment to OMB Circular A-133, "Audits of States, Local
Governments, and Non-Profit Organizations").

iii. A subaward may be provided through any legal agreement, including an
agreement that you or a subrecipient considers a contract.

4. Subrecipient means an entity that:
i. Receives a subaward from you (the recipient) under this award; and

ii. Is accountable to you for the use of the Federal funds provided by the
subaward.

5. Total compensation means the cash and noncash dollar value earned by the
executive during the recipient's or subrecipient's preceding fiscal year and includes
the following (for more information see 17 CFR 229.402(c)(2)):

i. Salary and bonus.

ii. Awards of stock, stock options, and stock appreciation rights. Use the
dollar amount recognized for financial statement reporting purposes with
respect to the fiscal year in accordance with the Statement of Financial
Accounting Standards No. 123 (Revised 2004) (FAS 123R), Shared Based
Payments.

iii. Earnings for services under non-equity incentive plans. This does not
include group life, health, hospitalization or medical reimbursement plans
that do not discriminate in favor of executives, and are available generally
to all salaried employees.

iv. Change in pension value. This is the change in present value of defined
benefit and actuarial pension plans.

v. Above-market earnings on deferred compensation which is not tax-

qualified.
Page 181 of 189
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vi. Other compensation, if the aggregate value of all such other
compensation (e.g. severance, termination payments, value of life
insurance paid on behalf of the employee, perquisites or property) for the
executive exceeds $10,000.

XV. False Claims Act and Program Fraud Civil Remedies
All recipients must comply with the requirements of 31 U.S.C. §3729 which set forth that no
recipient of federal payments shall submit a false claim for payment. See also 38 U.S.C. §
3801-3812 which details the administrative remedies for false claims and statements made.

XVI. Federal Debt Status
All recipients are required to be non-delinquent in their repayment of any Federal debt.
Examples of relevant debt include delinquent payroll and other taxes, audit disallowances,
and benefit overpayments. See OMB Circular A-129 and form SF-424B, item number 17
for additional information and guidance.

XVIIl. Fly America Act of 1974
All recipients must comply with Preference for U.S. Flag Air Carriers: (air carriers holding
certificates under 49 U.S.C. § 41102) for international air transportation of people and
property to the extent that such service is available, in accordance with the International
Air Transportation Fair Competitive Practices Act of 1974 (49 U.S.C. § 40118) and the
interpretative guidelines issued by the Comptroller General of the United States in the
March 31, 1981, amendment to Comptroller General Decision B-138942.

XVIIl. Hotel and Motel Fire Safety Act of 1990
In accordance with Section 6 of the Hotel and Motel Fire Safety Act of 1990, 15 U.S.C.
§2225a, all recipients must ensure that all conference, meeting, convention, or training
space funded in whole or in part with Federal funds complies with the fire prevention and
control guidelines of the Federal Fire Prevention and Control Act of 1974, as amended, 15
U.S.C. §2225.

XIX. Limited English Proficiency (Civil Rights Act of 1964, Title VI)
All recipients must comply with the Title VI of the Civil Rights Act of 1964 (Title VI)
prohibition against discrimination on the basis of national origin, which requires that
recipients of federal financial assistance take reasonable steps to provide meaningful
access to persons with limited English proficiency (LEP) to their programs and services.
Providing meaningful access for persons with LEP may entail providing language
assistance services, including oral interpretation and written translation. In order to
facilitate compliance with Title VI, recipients are encouraged to consider the need for
language services for LEP persons served or encountered in developing program
budgets. Executive Order 13166, Improving Access to Services for Persons with Limited
English Proficiency (August 11, 2000), requires federal agencies to issue guidance to
recipients, assisting such organizations and entities in understanding their language
access obligations. DHS published the required recipient guidance in April 2011, DHS
Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition
Against National Origin Discrimination Affecting Limited English Proficient Persons, 76
Fed. Reg. 21755-21768, (April 18, 2011). The Guidance provides helpful information such
as how a recipient can determine the extent of its obligation to provide language services;
selecting language services; and elements of an effective plan on language assistance for
LEP persons. For additional assistance and information regarding language access
obligations, please refer to the DHS Recipient Guidance https://www.dhs.gov/guidance-
published-help-department-supported-organizations-provide-meaningful-access-people-limited and
additional resources on http://www.lep.gov.

XX. Lobbying Prohibitions
All recipients must comply with 31 U.S.C. §1352, which provides that none of the funds
provided under an award may be expended by the recipient to pay any person to Page 182 of 189
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influence, or attempt to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress
in connection with any Federal action concerning the award or renewal.

XXI. Non-supplanting Requirement
All recipients who receive awards made under programs that prohibit supplanting by law
must ensure that Federal funds do not replace (supplant) funds that have been budgeted
for the same purpose through non-Federal sources. Where federal statues for a particular
program prohibits supplanting, applicants or recipients may be required to demonstrate
and document that a reduction in non-Federal resources occurred for reasons other than
the receipt of expected receipt of Federal funds.

XXII. Patents and Intellectual Property Rights
Unless otherwise provided by law, recipients are subject to the Bayh-Dole Act, Pub. L. No.
96-517, as amended, and codified in 35 U.S.C. § 200 et seq. All recipients are subject to the
specific requirements governing the development, reporting, and disposition of rights to
inventions and patents resulting from financial assistance awards are in 37 C.F.R. Part 401
and the standard patent rights clause in 37 C.F.R. § 401.14.

XXIIl. Procurement of Recovered Materials
All recipients must comply with section 6002 of the Solid Waste Disposal Act, as amended
by the Resource Conservation and Recovery Act. The requirements of Section 6002
include procuring only items designated in guidelines of the Environmental Protection
Agency (EPA) at 40 C.F.R. Part 247 that contain the highest percentage of recovered
materials practicable, consistent with maintaining a satisfactory level of competition, where
the purchase price of the item exceeds $10,000 or the value of the quantity acquired by
the preceding fiscal year exceeded $10,000; procuring solid waste management services
in a manner that maximizes energy and resource recovery; and establishing an affirmative
procurement program for procurement of recovered materials identified in the EPA
guidelines.

XXIV. Contract Provisions for Non-federal Entity Contracts under Federal Awards
a.Contracts for more than the simplified acquisition threshold set at $150,000.

All recipients who have contracts exceeding the acquisition threshold currently
set at $150,000, which is the inflation adjusted amount determined by Civilian
Agency Acquisition Council and the Defense Acquisition Regulation Council
as authorized by 41 U.S.C. §1908, must address administrative, contractual, or
legal remedies in instance where contractors violate or breach contract terms
and provide for such sanctions and penalties as appropriate.

b.Contracts in excess of $10.000.

All recipients that have contracts exceeding $10,000 must
address termination for cause and for convenience by the non-
Federal entity including the manner by which it will be effected
and the basis for settlement.

XXV. SAFECOM
All recipients who receive awards made under programs that provide
emergency communication equipment and its related activities must comply
with the SAFECOM Guidance for Emergency Communication Grants, including
provisions on technical standards that ensure and enhance interoperable

communications. Page 183 of 189
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XXVI. Terrorist Financing E.O. 13224
All recipients must comply with U.S. Executive Order 13224 and U.S. law that
prohibit transactions with, and the provisions of resources and support to,
individuals and organizations associated with terrorism. It is the legal
responsibility of recipients to ensure compliance with the E.O. and laws.

XXVII. Title IX of the Education Amendments of 1972 (Equal Opportunity in Education
Act
All recipients must comply with the requirements of Title IX of the Education
Amendments of 1972 (20 U.S.C. § 1681 et seq.), which provides that no person
in the United States will, on the basis of sex, be excluded from participation in,
be denied the benefits of, or be subjected to discrimination under any
educational program or activity receiving Federal financial assistance.
Implementing regulations are codified at 6 C.F.R. Part 17 and 44 C.F.R. Part 19

XXVIII. Trafficking Victims Protection Act of 2000
All recipients must comply with the requirements of the government-wide
award term which implements Section 106(g) of the Trafficking Victims
Protection Act (TVPA) of 2000, as amended (22 U.S.C. § 7104). This is
implemented in accordance with OMB Interim Final Guidance, Federal
Register, Volume 72, No. 218, November 13, 2007. Full text of the award term

is located at 2 CFR § 175.15.

XXIX. Rehabilitation Act of 1973
All recipients of must comply with the requirements of Section 504 of the
Rehabilitation Act of 1973, 29 U.S.C. § 794, as amended, which provides that
no otherwise qualified handicapped individual in the United States will, solely
by reason of the handicap, be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any program or activity
receiving Federal financial assistance. These requirements pertain to the
provision of benefits or services as well as to employment.

XXX. USA Patriot Act of 2001
All recipients must comply with requirements of the Uniting and Strengthening
America by Providing Appropriate Tools Required to Intercept and Obstruct
Terrorism Act (USA PATRIOT Act), which amends 18 U.S.C. §§ 175-175c.
Among other things, the USA PATRIOT Act prescribes criminal penalties for
possession of any biological agent, toxin, or delivery system of a type orin a
quantity that is not reasonably justified by a prophylactic, protective, bona fide
research, or other peaceful purpose.

XXXI. Use of DHS Seal, Logo and Flags
All recipients must obtain DHS's approval prior to using the DHS seal(s),
logos, crests or reproductions of flags or likenesses of DHS agency officials,
including use of the United States Coast Guard seal, logo, crests or
reproductions of flags or likenesses of Coast Guard officials.

XXXI|. Whistleblower Protection Act
All recipients must comply with the statutory requirements for whistleblower
protections (if applicable) at 10 U.S.C § 2409, 41 U.S.C. §4712, and 10 U.S.C. §
2324, 41 U.S.C. §§ 4304 and 4310.

XXXIII. DHS Specific Acknowledgements and Assurances Page 184 of 189

https://eservices.fema.gov/FemaFireGrant/firegrant/jsp/fire_admin/awards/spec/view_award_package.do?agreementNo=EMW-2016-FO-03037&pri...  16/21


http://georgewbush-whitehouse.archives.gov/news/releases/2001/09/print/20010924-1.html
http://origin.www.gpo.gov/fdsys/pkg/USCODE-2007-title20/pdf/USCODE-2007-title20-chap38.pdf
http://www.gpo.gov/fdsys/pkg/CFR-2006-title6-vol1/pdf/CFR-2006-title6-vol1-part17.pdf
http://origin.www.gpo.gov/fdsys/pkg/CFR-2010-title44-vol1/pdf/CFR-2010-title44-vol1-part19.pdf
http://origin.www.gpo.gov/fdsys/pkg/USCODE-2007-title18/pdf/USCODE-2007-title18-partI-chap10.pdf
http://origin.www.gpo.gov/fdsys/pkg/CFR-2009-title2-vol1/pdf/CFR-2009-title2-vol1-part175.pdf
http://www.gpo.gov/fdsys/browse/collectionCfr.action?collectionCode=CFR&searchPath=Title+44%2FChapter+I%2FSubchapter+A&oldPath=Title+44%2FChapter+I&isCollapsed=true&selectedYearFrom=2010&ycord=1594
http://origin.www.gpo.gov/fdsys/pkg/USCODE-2007-title18/pdf/USCODE-2007-title18-partI-chap10.pdf
http://www.gpo.gov/fdsys/granule/USCODE-2010-title10/USCODE-2010-title10-subtitleA-partIV-chap141-sec2409/content-detail.html
http://www.gpo.gov/fdsys/granule/USCODE-2012-title41/USCODE-2012-title41-subtitleI-divsnC-chap47-sec4712
http://www.gpo.gov/fdsys/granule/USCODE-2010-title10/USCODE-2010-title10-subtitleA-partIV-chap137-sec2324
http://www.gpo.gov/fdsys/granule/USCODE-2010-title41/USCODE-2010-title41-subtitleI-divsnC-chap43-sec4304
http://www.gpo.gov/fdsys/granule/USCODE-2011-title41/USCODE-2011-title41-subtitleI-divsnC-chap43-sec4310

11/28/2017

View Award Package

All recipients must acknowledge and agree-and require any sub-recipients,
contractors, successors, transferees, and assignees acknowledge and agree-
to comply with applicable provisions governing DHS access to records,
accounts, documents, information, facilities, and staff.

1. Recipients must cooperate with any compliance review or complaint
investigation conducted by DHS.

2. Recipients must give DHS access to and the right to examine and copy
records, accounts, and other documents and sources of information related to
the grant and permit access to facilities, personnel, and other individuals and
information as may be necessary, as required by DHS regulations and other
applicable laws or program guidance.

3. Recipients must submit timely, complete, and accurate reports to the
appropriate DHS officials and maintain appropriate backup documentation to
support the reports.

4. Recipients must comply with all other special reporting, data collection, and
evaluation requirements, as prescribed by law or detailed in program
guidance.

5. If, during the past three years, the recipient has been accused of
discrimination on the grounds of race, color, national origin (including limited
English proficiency), sex, age, disability, religion, or familial status, the
recipient must provide a list of all such proceedings, pending or completed,
including outcome and copies of settlement agreements to the DHS awarding
office and the DHS Office of Civil Rights and Civil Liberties.

6. In the event any court or administrative agency makes a finding of
discrimination on grounds of race, color, national origin (including limited
English proficiency), sex, age, disability, religion, or familial status against the
recipient, or the recipient settles a case or matter alleging such discrimination,
recipients must forward a copy of the complaint and findings to the DHS
Component and/or awarding office.

The United States has the right to seek judicial enforcement of these
obligations.

XXXIV. System of Award Management and Universal Identifier Requirements

A. Requirement for System of Award Management

Unless exempted from this requirement under 2 CFR 25.110, you as the
recipient must maintain the currency of your information in the SAM until you
submit the final financial report required under this award or receive the final
payment, whichever is later. This requires that you review and update the
information at least annually after the initial registration, and more frequently if
required by changes in your information or another award term.

B. Requirement for unique entity identifier
If authorized to make subawards under this award, you:

1. Must notify potential subrecipients that no entity (see definition in
paragraph C of this award term) may receive a subaward from you
unless the entity has provided its unique entity identifier to you.

2. May not make a subaward to an entity unless the entity has
provided its unique entity identifier to you. Page 185 of 189
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C. Definitions
For purposes of this award term:

1. System of Award Management(SAM) means the Federal repository
into which an entity must provide information required for the conduct
of business as a recipient. Additional information about registration
procedures may be found at the SAM Internet site (currently at
http.//www.sam.gov).

2. Unique entity identifier means the identifier required for SAM
registration to uniquely identify business entities.

3. Entity, as it is used in this award term, means all of the following, as
defined at 2 CFR part 25, subpart C:

a. A Governmental organization, which is a State, local
government, or Indian Tribe;

b. A foreign public entity;
c. A domestic or foreign nonprofit organization;
d. A domestic or foreign for-profit organization; and

e. A Federal agency, but only as a subrecipient under an award
or subaward to a non-Federal entity.

4. Subaward:

a. This term means a legal instrument to provide support for
the performance of any portion of the substantive project or
program for which you received this award and that you as the
recipient award to an eligible subrecipient.

b. The term does not include your procurement of property and
services needed to carry out the project or program (for further
explanation, see 2 CFR 200.330).

c. A subaward may be provided through any legal agreement,
including an agreement that you consider a contract.

5. Subrecipient means an entity that:
a. Receives a subaward from you under this award; and

b. Is accountable to you for the use of the Federal funds
provided by the subaward.

XXXV. Animal Welfare Act of 1966
All recipients of financial assistance will comply with the requirements of the
Animal Welfare Act, as amended (7 U.S.C. §2131 et seq.), which requires that
minimum standards of care and treatment be provided for vertebrate animals
bred for commercial sale, used in research, transported commercially, or
exhibited to the public. Recipients must establish appropriate policies and
procedures for the humane care and use of animals based on the Guide for
the Care and Use of Laboratory Animals and comply with the Public Health
Service Policy and Government Principles Regarding the Care and Use of
Animals.

Page 186 of 189
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XXXVI. Protection of Human Subjects
All recipients of financial assistance will comply with the requirements of the
Federal regulations at 45 CFR Part 46, which requires that recipients comply
with applicable provisions/law for the protection of human subjects for
purposes of research. Recipients must also comply with the requirements in
DHS Management Directive 026-04, Protection of Human Subjects, prior to
implementing any work with human subjects. For purposes of 45 CFR Part 46,
research means a systematic investigation, including research, development,
testing, and evaluation, designed to develop or contribute to general
knowledge. Activities that meet this definition constitute research for purposes
of this policy, whether or not they are conducted or supported under a
program that is considered research for other purposes. The regulations
specify additional protections for research involving human fetuses, pregnant
women, and neonates (Subpart B); prisoners (Subpart C); and children
(Subpart D). The use of autopsy materials is governed by applicable State
and local law and is not directly regulated by 45 CFR Part 46.

XXXVII. Incorporation by Reference of Notice of Funding Opportunity
The Notice of Funding Opportunity for this program is hereby incorporated into
your award agreement by reference. By accepting this award, the recipient
agrees that all allocations and use of funds under this grant will be in
accordance with the requirements contained in the Notice of Funding
Opportunity.

XXXVIII. Acceptance of Post Award Changes
In the event FEMA determines that changes are necessary to the award
document after an award has been made, including changes to period of
performance or terms and conditions, recipients will be notified of the changes
in writing. Once notification has been made, any subsequent request for funds
will indicate recipient acceptance of the changes to the award. If you have
questions about these procedures, please contact the AFG Help Desk at 1-
866-274-0960, or send an email to firegrants@dhs.gov.

XXXIX. Prior Approval for Modification of Approved Budget
Before making any change to the DHS/FEMA approved budget for this award,
you must request prior written approval from DHS/FEMA where required by 2
C.F.R. § 200.308. For awards with an approved budget greater than $150,000,
you may not transfer funds among direct cost categories, programs, functions,
or activities without prior written approval from DHS/FEMA where the
cumulative amount of such transfers exceeds or is expected to exceed ten
percent (10%) of the total budget DHS/FEMA last approved. You must report
any deviations from your DHS/FEMA approved budget in the first Federal
Financial Report (SF-425) you submit following any budget deviation,
regardless of whether the budget deviation requires prior written approval.

XL. Disposition of Equipment Acquired Under the Federal Award
When original or replacement equipment acquired under this award by the
recipient or its sub-recipients is no longer needed for the original project or
program or for other activities currently or previously supported by DHS/FEMA,
you must request instructions from DHS/FEMA to make proper disposition of
the equipment pursuant to 2 C.F.R. § 200.313.

XLI. Environmental Planning and Historic Preservation Screening
AFG funded activities (Modification to Facility or Equipment) that may require
an EHP review, involving the installation or requiring renovations to facilities,
including but not limited to air compressor/fill station/cascade system (Fixed)
for filling SCBA, air improvement systems, alarm systems, antennas, gear
dryer, generators (fixed), permanently mounted signs, renovations to facilities,
sprinklers, vehicle exhaust systems (fixed) or washer/extractors are subject to
FEMA's Environmental Planning and Historic Preservation (EHP) review

process. Page 187 of 189
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FEMA is required to consider the potential impacts to natural and cultural
resources of all projects funded by FEMA grant funds, through its EHP Review
process, as mandated by the National Environmental Policy Act; National
Historic Preservation Act of 1966, as amended; National Flood Insurance
Program regulations; and, any other applicable laws and Executive Orders.

To access the FEMA's Environmental and Historic Preservation (EHP)
screening form and instructions go to our Department of Homeland
Security/Federal Emergency Management Agency- website at:
https://www.fema.gov/library/viewRecord.do?id=6906

In order to initiate EHP review of your project(s), you must complete all
relevant sections of this form and submit it to the Grant Programs Directorate
(GPD) along with all other pertinent project information. Failure to provide
requisite information could result in delays in the release of grant funds.

Page 188 of 189

https://eservices.fema.gov/FemaFireGrant/firegrant/jsp/fire_admin/awards/spec/view_award_package.do?agreementNo=EMW-2016-FO-03037&pri...  20/21


https://www.fema.gov/library/viewRecord.do?id=6906

11/28/2017 View Award Package

FEDERAL EMERGENCY MANAGEMENT AGENCY
OBLIGATING DOCUMENT FOR AWARD/AMENDMENT

4. TYPE OF
ACTION
AWARD

8. PAYMENT OFFICE AND ADDRESS

1a. AGREEMENT NO. 2. AMENDMENT 3. RECIPIENT NO.
EMW-2016-FO-03037 NO. 95-6005848
0
6. RECIPIENT NAME AND 7. 1ISSUING OFFICE AND ADDRESS
ADDRESS Grant Programs Directorate FEMA, Financial Services Branch
Garden Grove Fire Department 500 C Street, S.W. 500 C Street, S.W., Room 723
11301 Acacia Parkway Washington DC, 20528-7000 Washington DC, 20472
Garden Grove POC: Marie Rosalie Isabel Vega
California, 92840-5208
9. NAME OF RECIPIENT PHONE NO. 10. NAME OF PROJECT COORDINATOR
PROJECT OFFICER 7147415652 Catherine Patterson

Lucia Medina-Whittaker

11. EFFECTIVE DATE OF THIS 12. METHOD OF 13. ASSISTANCE ARRANGEMENT

ACTION PAYMENT Cost Sharing
03-JUL-17 SF-270

15. DESCRIPTION OF ACTION
a. (Indicate funding data for awards or financial changes)

PROGRAM NAME  CFDA NO. ACCOUNTING DATA PRIOR
ACRONYM (ACCS CODE) TOTAL
XXXX-XXK-XKXKXK-XX XXX AWARD
XXXX-XXXX-X
AFG 97.044 2017-F6-C111-P4310000- $0.00
4101-D
TOTALS $0.00

AMOUNT
AWARDED THIS
ACTION
+OR(-)

$308,130.00

$308,130.00

b. To describe changes other than funding data or financial changes, attach schedule and check here.

N/A

5. CONTROL NO.
WX01287N2017T

PHONE NO.
1-866-274-0960

14. PERFORMANCE PERIOD

From:03-JUL-17

Budget Period

To:02-JUL-18

From:29-JAN-17  To:30-SEP-17

CURRENT
TOTAL AWARD

$308,130.00

$308,130.00

CUMULATIVE
NON-
FEDERAL
COMMITMENT

$30,812.00

$30,812.00

16a. FOR NON-DISASTER PROGRAMS: RECIPIENT IS REQUIRED TO SIGN AND RETURN THREE (3) COPIES OF THIS DOCUMENT TO FEMA

(See Block 7 for address)

Assistance to Firefighters Grant recipients are not required to sign and return copies of this document. However, recipients should print and keep a copy

of this document for their records.

16b. FOR DISASTER PROGRAMS: RECIPIENT IS NOT REQUIRED TO SIGN

This assistance is subject to terms and conditions attached to this award notice or by incorporated reference in program legislation cited above.

17. RECIPIENT SIGNATORY OFFICIAL (Name and Title)
N/A

18. FEMA SIGNATORY OFFICIAL (Name and Title)
Marie Rosalie Isabel Vega

Go Back

DATE
N/A

DATE
23-JUN-17
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